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Section 1 General Information

1. SﬁaLLaz?}a%é’nqm Code of the Course/Curriculum
SWENaNgAS: 25511811105835
Code of the Course/Curriculum: 25511811105835

AMwlve: vEngnsuImsesiatadin (MangnsuIunYIF)

uAv.2 edited 9-05-2023

NNW189ng: Bachelor of Business Administration Program (International Program)

2. TouTayay

2. Degree Offered
A ne: USM3gINATUNA
English: Bachelor of Business Administration
snwideUsaen (Mwlne):  Us.u.

Abbreviation (English): B.B.A.
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Session 3: Curriculum structure, subjects and credits

1. $2UUN159ANTSANYI (Educational Management System)
1.1 s3Uu
system
WAneduassansanendussuuninig Tnsudwiansdnulunidsleoniduassnia
MsAnNwIUNR wiaratraziszeziiainsAnwlitosnin 15 dUa9 Lagmniiuauasuynineds
anvdalitinisAnnningeSeudla
nsfmuaUsInaNsAnuveLaarseiv I vuadumheAnlnefinasireld
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Siam University’s education is a semester system by dividing a year of education

into two semesters. Students will be educated for at least 15 weeks per semester and
summer semester may be included in the future.

The number of students per subject must be determine with the credits following
the criteria down below.

-Theoretical education, lecture, seminar, or other types of lectures is considered as 1
hour per week or at least 15 hours per semester which is equal to 1 credit.

-Practical education, experiment, train, or education is considered as 2 to 3 hours per

week or 30 to 45 hours per semester which is equal to 1 credit.

1.2 M3dan1sAnwInIngeTou
Summer Semester Management
msfinwggou dszeznansinubitesnin 8 dUni wardesiidnluaouvesusiazseiv
sufuimadieudssiuiluwensineluaansineuni
Summer Semester will be lectured at least 8 weeks and the total hours per subject

must match the hours required in the semester

1.3 nsiiguRgeiaginluszuuninin

UNIINYI18aEI U
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Credit Equivalence Ratio in Semester System

1315 (None)

2. M3 uNISUANgAs Program Implementation
2.1 Ju-nalumsadiunisizeunisaeu (seydaadanisseunsaeulvidnfne)

Academic Calendar (Specify the teaching time period for students)

A1ANIANYTN 1 LPOUAIMIAL-5UIIA

Semester 1 August to December
= Ql' &

AIANITANYIN 2 WU UNIIAU-NOENIAL

Semester 2 January to May

aMansfinwgaseu  Tguieu-dunay

Summer semester  June to August

Tuanvinnis Fuduns - e e 8.30 U - 16.30 w.
Business hours Monday - Saturday Time 08:30 — 16:30
UBALIAYIINT Tuduns - Jwans a1 17.00 w. - 20.30 u
Late hours Monday - Saturday Time 17:00 - 20:30
Tueniing 1181 8.30 U. — 20.30 .
Sunday Time  8:30 - 20:30

2.2 52UUNSAN®T Academic System

X wuUtuiSeu (n class)
O wuumslna (Remote)
[ wuueeulall (Online)
L] 5146‘] (3¥Y) (others, specified)

2.3 AseUlaunuEnn 51831 LazN1SAMNZIUg U IUUIUNNI AN

UNIINYIRYFELIIU
#11Un3v1n15 (OBE-TQF2)
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2.3 Credit Transfer and Cross-institutional Enrollment

nsiiguleuniiein 19391 Lavnisameidoudsuwdiuninerdeiduluausefou
uninendeagiuivnenaisuleuanuiuaznislfleuniiefnainnisfinwiuenszuuuaziile
n135AnwInIusseIfeId1dn1sAnylussuy we. 2552 LarUIENIAAMENTIUNITUINTEIUAIS
gaAnw (3e9 ndninasiLayIsnsifieuToumefnuaznansinuluszdugaudnu e, 2565

The transfer of credits, courses, and registration for admission to the university shall
be in accordance with the regulations of Siam University regarding the transfer of knowledge
and credit transfer from non-formal education and for the purpose of education according to
personal preferences entering the educational system in the year 2009 and the
announcement of the Committee on Standardization of Higher Education, Criteria, and
Methods for the Transfer of Credits and Evaluation Results at the Tertiary Level in the year

2022.
3. Tasea¥reavdngns $1879%1 uasviaefia Course structure Courses and Credits

3.1 laseasramdngns
Course structure
3.1.1 WUNUENATINAADANANEAT 126 nu28in

3.1.1 Total credits throughout the course 126 credits

(1) wUINIBANBIN2Y (General Education)
UIUNUILANTI Taitlpnin 27 e (27 credits)

Usenaume (Total number of credits not less than 27 credits consists of:

1.1 aussauznen1y  (Language Competency) 9  wwda (9 credits)
1.2 aussnUn1IAINa  (Digital Competency) 9  wueAn (9 credits)
1.3 ﬂ?WNLﬂuaﬂﬁzﬂ@Uﬂﬂi u’imﬁmt,azmmébﬁu 9 WIEAe (9 credits)

(Entrepreneurship, Innovation and Sustainable Literacy)

(2) nuInIYBIINWLaNe (Professional Elective courses)90 %28 (90 credits)
2.1 39wnu (Core courses) 54 wulenn (54 credits)
2.2 NMSANYILUUTINI DAL TZUUNISANYINANNAIUNUNISYIN91W CWIE

9 $UwAR (9 credits)

UNIINYI18aEI U
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2.3 ﬂEjﬁﬁ%’l%WLﬂW’]% (Concentration courses) 27 wuaein (27 credits)

(3) wunIvnAantds (Free Electives) 9 #U2NA (9 credits)

5197991 (Courses)

wanadrAnenaly (27 credits)
General Education (27 credits)
Module 1: Language Competency 9 credits
L1981 AUTIAULN NI 9 vitein
117-401 English for Academic Purposes 3 (2-2-5)
AYIBINGUTIVINIG
117-402 Advanced English 3 (2-2-5)
mmé’ﬂﬂqm‘?uqa
117-403 English for Professional Purposes 3 (2-2-5)
AwSanguiieindn
Module 2: Digital Literacy 9 credits
Tipa 2 aussousnemdvia
9 wuagnn
117-501 Computer Skills for Independent Lifelong Learning 3 (3-0-6)
vinwgmsldaeuiimesdmiunsiSeuinasntin
117-502 Evaluation of Digital Tools 3 (3-0-6)
nsUszifiuesesileAdva
117-503 Data Analytics and Artificial Intelligence 3
(3-0-6)
nsATenteyanardyausehivg
Module 3: Entrepreneurship, Innovation and Sustainable Literacy 9
credits
Tuga 3 anududusznaunis WiANIIULAZANEEY 9 wUEnA
117-601 Dream and Idea Generation 3 (3-0-6)
nsEufuALEuLazAAn
117-602 Design Thinking and Sustainable Strategy 3 (3-0-6)
UNIINY 1T
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NSANLTIOBNKULLAENALNSNEIE
117-603 Business Canvas and Project Management 3 (3-0-6)

LUUTI8BITINIUALNITUINITIATING

MUINIITWIANIE 90 wein  nguvIMNU 63 wiiehn (7 Tuga)

Professional subjects 90 credits, core subjects 63 credits (7 modules)

Module 1: Accounting and Finance Literacy 9 credits
Tuga 1 UnyAuazAa133n1en1sitiu 9
nuenn

221-106  Financial Accounting for Business 3 (3-0-6)

N5UBNSRUEmMTUEINa

221-204  Business Finance 3 (3-0-6)
NSRUGINT
221-300  NsUQAIUIINT 3 (3-0-6)

Managerial Accounting

Module 2: Business Data Analysis 9 credits
Tuga 2: N5AATIEYYaN19gIHa 9 wqEnn
221-209  Business Statistics 3 (3-0-6)
#0ngInNag
221-210  Business Economics 3 (3-0-6)
LATUFANARTTING
221-329  Data Analysis for Management Decision Making 3 (3-0-6)

nMTendeyaiion1sanaula

Module 3: Organization and Management 9 credits
Im@a 3: aﬁﬁﬂiLLaSﬂ'ﬁ{]’ﬂﬂﬁi 9 Wenn
221-211  Organizational Management 3 (3-0-6)
NSUSMITOIANTS
221-322  Human Resource Management 3 (3-0-6)

N13IANITNSNEINTUY B

UNIINYI18aEI U
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221-330  Leadership for Effective Business
Frhdmiugsianiuszansam
Module 4: Marketing and Communication
I&I@,a 4 AMINANARAZNISEDANS
221-205  Principles of Marketing
NANN1INAA
221-212  Business Communication
MUERRERCIGRERR
221-461  Digital Marketing

Y

ASRANNAING

Module 5: Business Strategy, Entrepreneurship and Sustainability

luga 5: nagnsn1egana madugusznauntsuazanadsdiy

221-326

221-338

221-409

Strategic Management for Competitiveness

N5IANTSTINAYNSELNDNITWUITL

3 (3-0-6)

9 credits
9 28R

3 (3-0-6)

3 (3-0-6)

3 (2-2-5)

9 credits

9 RUNA

3 (3-0-6)

Sustainable business, Ethics and Corporate Social Responsibility

'
[

§3RANEEU T385IIURAL AU TURAYOUNITIALYDIDIANT
Business Innovation and Entrepreneurship

N5UTENBUNSLAZWIAINTIUNIGSND

Module 6: Business and Digital technology

luga 6: ﬂ'ﬁﬁ]u;:wiznaumumzmsaiuiaﬁﬁ%ﬁ’a

221-332

221-410

221-466

Operation Management and Digital Technology
n133nN1sNsUURNIsuaznalulagndna

E-Business Management and Innovation
nsdan1sgsnaBdnvsedauazuinnssy

Artificial Intelligence (Al) Driven Business Transformation

nswasunlasgsname gy useivg

&3

Module 7:  Cooperative and Work Integrated Education (CWIE)

UNIINYIRYFELIIU

119391115 (OBE-TQF2)

3 (3-0-6)

3 (3-0-6)

9 credits

9 WUIBNA

3 (3-0-6)

3 (3-0-6)

3 (3-0-6)

9 credits
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Tuga 7 N3ANEILUUTINTBUALSEUUNTANYINENNEUAUNITVINGY

221-491

221-492

¥221-493

¥221-423

Preparation to Cooperative Education
wisuaamSouieanAafnu
Cooperative Education |

annfafne |

Cooperative Education |I

annfadnw I

Independent Project

NNSAUAINDATY

9 BUYNA

1(1-0-2)

5 (0-40-0)

3 (0-20-0)

3 (3-0-6)

* For module 7, students can choose either Cooperative Education Il or Independent Project

as business project as 3 credits to complete the module requirement

° [y N o = a ! a = ~ = 1Y Y a = &
*a']WTUIlIE]a‘V] 7 UAANBIAIUITOLADATEUINANNIANW 13D ﬂ’]iﬁﬂUWQUQ'ﬂqQaﬁgsszLUuIﬂiﬂﬂ']iVl']ﬂ

§509 3 NUWAMNBAILTUNTAUVDNINUAVDI LA

9

Y

nauvITwianiz 27 wiein Tiseu 9 ¥ Tusiedudeialuil

Concentration courses 27 credits, 9 courses as following

Track 1: for international business concentration 3 modules are as follows:

= ‘ﬂl o U a a U a o ‘&’
NG ﬁ’]ﬁiUi’]E’J’J“lﬂLQW’]%VI’Nﬁqiﬂ"i]ﬁSVI’JNﬂigL‘I/lﬁll@flu

Module 1: International Business
Tuga 1 §InasEnIneuszine
221-335 International Business Management
N39AN553NATENINNUsEINA
221-411 International Finance
NINUTENINUTENA
221-412 International Marketing
0-6)

N1INAINTENINUTENA

Module 2: International Business Environment

Tuga 2:

UNIINYIRYFELIIU

ANNWIARBINNINTINTEN U TEINA

119391115 (OBE-TQF2)

9 credits
9 RUNA
3 (3-0-6)

3 (3-0-6)

3 (3-

9 credits

9 BUBNA

24



221-336 International Trade, Policies and Development 3 (3-0-6)
NTAALINITALAZULE U TE NI NUTZINA

221-337 Legal Environment for Business and Intellectual Property 3 (3-0-6)
anmiIndeNnengranednsugIniakasnIngdunadyan

221-340 Global Supply Chain and Logistics Management 3 (3-0-6)

waldgununazn1sinnisladadndseaulan

Module 3: Business Research and Analytics 9 credits
luga 3 N1339BNNTINAALNITIATIZIN 9 wiaeiin
221-328 Research Methods 3 (3-0-6)
szilguITIY
221-463 Management Information Systems 3 (3-0-6)

58UUE‘1’]§3ULW¢TLﬁaﬂW3U%‘WW§
221-464 Data Science and Business Intelligence 3 (3-0-6)

WeNIleNguarTEUUTINAdIaTey

Track 2 : for Hospitality and Tourism Management courses as follows:

[

PUEBNN 2 AMSUTIEIVBRNIZAITIANITANTUSNNSWALNANSVIBW NN

Module 1: Hospitality and Hotel 9

credits

Taga 1:015U3N50azN1slsusy 9 wilaenn
221-213 Integrated Hospitality and Tourism Management 3 (3-0-6)

mﬁmmamsu’%mmaxmwimLﬁ&J’JLLUUU‘ﬁmmi

221-307 Innovative Room Division Management and Sustainability 3 (3-0-6)
MIUIMsTanIsesinegeaseassfuazaudbu

221-465 Front Office Operations and Digital Application 3(3-0-6)

A1FIANITHHUNITUADUSUAIUNUN UL IS ULAL LD UNDLATUR NS

Module 2: Food and Beverage 9 credits
Im@a 2: mmiLLaxLﬂ%ﬁu 9 UUIYNH

221-217 Food and Beverage Service 3 (2-2-5)
UHI1INGIAITI I

#11Un3v1n15 (OBE-TQF2) 25



UIN1501MSHAZLAT BIRY

221-306 Gastronomy 3 (2-2-5)
FNERIAITYINDINIT
221-309 Restaurant and Catering Management 3 (3-
0-6)
MsMsAnnAsLaznTREeS
Module 3: Exhibitions and Tourism 9 credits
luga 3: dnssenisuaznisviaaiien 9 wiaenin

221-216 MICE Industry 3 (3-0-6)
mMsdansUszyu Inssansuazmsviesiioniieluseia

221-219 Recreation and Leisure Management 3 (2-2-5)
NITAANITUUNUINITUAZAUNUINIG

221-341 Tourism Management 3 (3-0-6)

A15IANITANSVIDUNL

NUINIVUFBNLES (The Free Elective Courses)

v = = ° ' a a a a v a A o
UNANWIAIUITAADNLIEUY  TUIU 9 hUWAR EJ’]ﬂi"lEJ’J?I’WILﬂﬂﬁﬂuiu’i%ﬂuﬂ'iiyqjﬂﬂiﬂaﬂg(ﬂi
UIUNYIRUING AU ERIN

Students can freely choose 9 credits from courses offered by International Program of

Siam University.

Free Elective Courses offered by this program:

a =~ a a o/ dy
'J°U']LaaﬂLﬂiLﬂﬂﬂa‘lﬂﬂﬁlﬂﬁﬂiﬂﬂiu

221-312 Organizational Negotiation 3 (3-0-6)

N15LA3ADIBIVDIDIANT

221-313 Organizational Behavior 3 (3-0-6)
NOANTINDIANTT
221-314 Marketing and Incentive Management 3 (3-0-6)

ﬂ']'ﬁ@]ﬁﬂﬂLLagﬂ’]‘iU%%']ﬁﬁﬂﬂ’]iLL‘ﬁ\‘iﬂﬂﬂ

221-315 Advertising and Promotion Management 3 (3-0-6)

UNIINYI18aEI U
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NSUSMINS LW ILALNITELETUNITNANA

221-339 Investment Analysis and Portfolio Management 3 (3-0-6)
NTIATIEVRATIANITNITAINU

221-342 Intercultural Communication in Business 3 (3-0-6)
MsdeaIvNagIAaTEnINIRLsTIY

221-404 Risk Management and Insurance in Global Business 3 (3-0-6)
MIvimsdansaudsanasmsussiudelugsiaszdulan

221-405 Consumer Behavior and Decision Making 3 (3-0-6)
woAnsTUarN1sindulaveuIlag

221-406 Customer Relationship Management 3 (3-0-6)
nsIanIsgnAduuS

221-214 Service Quality and Design 3 (3-0-6)

ﬂmﬂ’]‘WLLﬂ%ﬂWi@@ﬂLL‘U‘Uﬂ’]i‘U%ﬂ"Ii

221-218 Aviation Industry 3 (3-0-6)
PAEINNTIUNNTUY
221-310 Wellness Tourism 3 (3-0-6)

ﬂWSViEJﬂLﬁEJ?L%QQGUﬂWW

221-308 Seminar in Tourism and Hospitality Industry 3 (3-0-6)
dununlugramnssunsvieadieaagnsuing

221-344 Crisis Management for Hospitality Industry 3 (3-0-6)
N3IANTINGAFINTURAAINNTIUNITUINS

221-407 Flight Attendant Operation 3 (3-0-6)

A5V N9IUYBINTNIUADUSUUUATRITU

221-408 Cruise Management 3 (3-0-6)
N159ANIIN1TE09190
221-467 Special Interest Tourism 3 (3-0-6)

nsvieaeImuANaulafiey

UNIINYIRYFELIIU
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3.2 5787%1 Subjects

(1) wndu@nwvall (General Education)

UMb eAnTI laitipanin 27 wenn

Usznaunae (Total number of credits not less than 27 credits consists of:
1.1 aus50uUzn19nIw1 (Language Competency) 9 w8 (9 credits)
1.2 aussouyn1efana (Digital Competency) 9 wuqeAa (9 credits)
1.3 mwm‘ﬂwgﬂizﬂaums winnssusazausaEy 9 MUBAR
(Entrepreneurship, Innovation and Sustainable Literacy) 9 credits

(2) waIETn (Professional Elective courses) 90 vawfin (90 credits)

2.1 Iu@aﬁmim%w (Professional Module) 63 #1388 (63 credits)

2.1.1. anunelayinagnisiy 9 Mienn
(Accounting and Finance Literacy) 9 credits
2.1.2. MINATILVTOLANNGINA 9 vitdgin
(Business Data Analysis) 9 credits
2.1.3. 3ANTUAZAITIANT 9 nein
(Organization and Management) 9 credits
2.1.4. MIRAIALAZNNSADENS 9 e
(Marketing and Communication) 9 credits
2.1.5. nagmdsana nsudadu uazanudsdy 9 Migin
(Business Strategy, Competitiveness and Sustainability) 9 credits
2.1.6. gsnauasnAlulagfasa 9 vigfin
(Business and Digital technology) 9 credits

2.1.7. NMSANILUUTIUL DAY IS UUNSANYINANNAIUAUNITYINGIU 9 UUIYAR

(Cooperative and Work Integrated Education (CWIE)) 9 credits
2.2. luganudvidnianigngs (Concentration Module) 27 wgin (27 credits)
2.2.1. Jnangngugsnaseninelsemne 27 ndIena
(Concentration in International Business) 27 credits
2.2.1.1. gsnaseninelseina 9 Midenin
International Business 9 credits
2.2.1.2. anNLINSBUNNGINATENINUTEINA 9 Mienn

UNIINYI18aEI U
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International Business Environment 9 credits

2.2.1.3. MIITENNGINMALNITHATIEN 9 Mihgin
Business Research and Analytics 9 credits
%39 (or)
2.2.2. JWTNANIENGUNITINNITNITUTNMSLAENITHDUTYY 27 vdaene

(Concentration in Hospitality and Tourism Management) 27 credits

2.2.2.1. Msusnsuaz sy 9 KUBAR
(Hospitality and Hotel) 9

credits

2.2.2.2. 9IMTHATLAT DAL 9 KUBAR
(Food and Beverage) 9 credits

2.2.2.3. inssAn1swasnsviondien 9 KUBAR
(Exhibitions and Tourism) 9 credits

(3) numgdenids (Free Electives) 9 1deAn (9 credits)

3.3 A195U1931873%1 Course Description
(1) wuan3vAnealy (General Education)

1.1 d@155aUsN19N1¥_(Language Competency)

117-401 ATWDINUNIIYING 3(2-2-5)
117-401 English for Academic Purposes 3(2-2-5)
Anfinwen1wndange 4 duifieldlunisiSeu esrusenavvesinuvenividengy nsaatuiinly
sgmiensussets maedunelutudsuasnmayaluideiidudeusnniulaglénagndniseivse
N3 PgugantnUssnnaneg n1silslaznauA1nIlegeasiden NNl eIdangehuuldveaInIw
TuuunmeTansssufivnzauuassinuen1ivnis wu n1sdnnisnal anudedndmainnig uas
NsSEUsTINAY

Practice in four English skills for college studying; craft elements of English including

note-taking during lectures, class discussion and speaking skills about more complicated

UNIINYI18aEI U
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topics using discussion strategies; writing different types of paragraph; listening and
responding to detailed questions; practice using native-like English in proper cultural context
and academic skills such as time management, academic integrity and collaborative learning.
Students background level: IELTS 5.0 (or equivalent)

Expected level: IELTS 5.5 (or equivalent)

Note: Students are eligible to exempt this course with minimum IELTS 5.0 (or

equivalent)
117-402 mmé’anqw%’ugq 3(2-2-5)
117-402  Advanced English 3(2-2-5)

Hninwen19189nguL89391n15 NsuauslutuiFeu N1391ULazN1AAIIUTIAIIUNI
a Qll g.J/ Y o (3 A a =2 a 1 aa =
'J“U’]ﬂ’]iﬂ/l‘lﬁa’]ﬂMEﬂUiﬁﬂﬂﬂﬂqiiﬁjﬂ’]ﬂﬁ/\mLQ‘W’]%SL‘LJ?{WHVILiEJ‘LJ mislﬂﬂmamqmmimmﬂmmauam

a a L% ' A IS v 1 ' | <
QMME]\TL?IQ’JW’]ﬂH@’JEJﬂ’]ﬂLU@Wﬁi@Iug‘ULLUUﬂWiL%Uu AMsaunuIlaneveg1inassuaainaz lu
sssumAlagldlassaien vndudouninyu

Practice in English skills for academic purposes; classroom presentation; reading and
interpreting a range of academic texts including jargon in the field of study; practice in critical
thinking to express viewpoints orally or in written form; fluent and spontaneous verbal
interaction with more complicated structures.
Students background level: IELTS 5.5 (or equivalent) /Passed English for Academic
Purposes Expected level: IELTS 6.0 (or equivalent)

117-403  a1endangeriodvnTn 3 (2-2-5)
117-403 English for Professional Purposes 3 (2-2-5)
nsldnwdenguiieinn wu madswiesrny Malisussau nsdsusavunsuay
Bua tumeunariinaduunanuide msvszgndldanuAniBdinnduazinuemsuidgm s
ULaUDE1LD1 TN
Uses of English for professional purposes such as essay writing, report writing, letter
and email writing; writing research paper steps and methodology; application of critical
thinking and problem-solving skills; professional presentation.
Students background level: IELTS 5.5 (or equivalent) / Passed
Advanced English course

Expected level: 6.0 (or equivalent)

UNIINYI18aEI U
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Other Languages
117-191 mwlne 1 3(2-2-5)

Thai Languagel 3(2-2-5)
arudilosuieafussuudesnivilng fuastssloantwlnefifuusylond honsailneidesdu
unaumnnwingluaniunisaling ludinusesiiu wdaduiiavlunisidniwlveily Samusssu
Ine Anvinwenisilawaznisyanising
Introduction to Thai sounds system; useful Thai words and sentences; basic Thai grammar;
Thai conversations in various situations in everyday life; special tips for common Thai
language use; Thai culture; practice in Thai listening and speaking skills.

Students background level: New-user / Beginner

Expected level: Basic

117-192  awlne 2 3(2-2-5)
Thai Language 2 3(2-2-5)

Anvinwen wlngriuuminas Mwsgrinisidnwinglumadive Mssfvneudyuneiausssy

LarAMANIdIALTIaE VIO IUNINGS

Practice in Thai language skills through songs; analysis of Thai language use in Thai songs;

discussions of cultural aspects and social values reflected in songs.

Students background level: Basic / Passed Thai Language 1 or get approval from

lecturer

Expected level: Elementary to Intermediate

Expected level: JLPT (N5)

117-162 gty 2 3(2-2-5)
Japanese 2 3(2-2-5)

TnssadaUsslonfiugiuniundu fdmd Snusduluasduumdnidlfluiinsedriusuau 900

Gl 'E’JﬂﬁﬂwmsﬁqLLazmmmﬁaiwmwﬁmﬂa fnnseuasdoutennudus

Basic Japanese sentence structures, vocabulary; kanji and 900 expressions and common

words in daily use; practice listening and speaking skills for reporting information; practice

reading and writing short passages.

Students background level: JLPT (N5)

UNIINYI18aEI U
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Expected level: JLPT (N4)

117-181 A1wNIAA 1 3(2-2-5)
Korean 1 3(2-2-5)

v
(% L3 o A o =

Annseenideanteuniva ddwiiugililudinsedruvdeTausssunma Wewanvinuens
doans ArdmitugiluiindsysrTusiuon 800

Practice in Korean pronunciation, basic lexical items used in daily life or Korean culture in
order to develop communication skills; 800 basic daily life vocabulary.

Students background level: New-user

Expected level: TOPIK | - L.1

117-182 AW UNINE 2 3(2-2-5)
Korean 2 3(2-2-5)
'E'Jﬂﬂﬂﬂsﬁﬂiaa%ﬁﬂamﬂszﬁﬁugmmmmmﬁLﬁaﬁwmﬁﬂmﬂwsﬁaaWiﬁaﬂwsﬁa WA 81U Weu Hnns
GL%I.ﬂ’TH’]Lﬂ’]‘waL‘ﬁl@ﬂ’]iﬁ@ﬁ’]iiu%%mﬂi%ﬁ’]’?u%]&hﬂL‘fJ‘lJﬁiﬁllsma 5’3llgﬂﬂ?ﬁé@ﬁ?iﬂ?‘lﬂﬂﬂi%ﬁU%’Nﬂ?i
warliifumenis sunuuresstleafidudouinniu ddmitugludinssdriusiuou 1,500
Practice in Korean basic grammatical structures in order to develop communication skills
including listening, speaking, reading, and writing; practice using the Korean language for
daily-life and communication in both formal and in formal situations; patterns of more
complex sentence; 1,500 basic daily life vocabulary
Students background level: TOPIK | - L.1
Expected level: TOPIK | - L.2

117-171  awneaas 1 3(2-2-5)
French 1 3(2-2-5)

Annnsils wa sruuaziBounvsaaaluaaiunisainisdoansiiionisuaniasuteyauaznis

aovaw Tneufunisiufaustusfugou

Practice French listening, speaking, reading and writing in contexts and settings relating to

communication for information exchange and inquiry with a focus on interaction with others.

Students background level: New-user

Expected level: DELF A1
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117-172 avelFaes 2 3(2-2-5)

French 2 3(2-2-5)
Han1sila e ’e)"]‘lJLLaZL%EJUJW’]%’]N%JQLﬂﬂLﬁ@ﬂ’]iﬁaa’ﬁuazLLaﬂLﬂgﬁJuﬁaﬁﬂaLL@S@’N‘M@@ ANTUERAY
mwsEnluiunuazanmiadeniiieidesiuTinuss i fuldedsadesundiuazidusssnmdlunig
?iams
Practice French listening, speaking, reading and writing for communication and exchange of
information and ideas; expressing feelings in contexts and settings relating to daily life with a
focus on fluent and natural communication.

Students background level: DELF A1
Expected level: DELF A2

117-151  21w13u 1 3(2-2-5)
Chinese 1 3 (2-2-5)
Hnvinwenseonidesniwiu onwsdu hensal uwagadnwsl Uszuia 450 an
Practice in Chinese pronunciation; Chinese characters; grammar and vocabulary of about 450
words.
Students background level: New-user

Expected level: HSK Level 1

117-152 o w13u 2 3(2-2-5)

Chinese 2 3(2-2-5)
Anvinwennsila ya 811 Geuniwiu Tnsdunsdiumunuiiugiuresinfnwifsafudnusiu
Ayl nseentdes wazlheinsal
Practice in listening, speaking, reading, and writing skills in Chinese, focusing on enhancing
students’ fundamental knowledge of Chinese characters, vocabulary, pronunciation, and
grammar.

Students background level: HSK Level 1
Expected level: HSK Level 2

117-305 arwsly 1 3(2-2-5)
Spanish 1 3(2-2-5)
UNIINYI18aEI U
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Andinueiugiunisils ya sruuazidountvadudmiugizouilieedou Gnnnsuanseenly
FAnUszdriu msaovanuazlidoya msilaazidilannumnevesnauiinaluidoiduay
Practice in basic Spanish listening, speaking, reading, and writing for students with no previous
experience; practice in expressions in daily life; inquiring and giving basic personal
information; listening and understanding meanings of spoken Spanish on familiar topics.
Students background level: Entry-level

Expected level: DELE A1

117-306 AU 2 3(2-2-5)
Spanish 2 3 (2-2-5)

Anvinuznsila wa 810 uazdeuntwiau Annsldmdminaslassaiaseloaililunis
deansluaounisaifiintuveeludinusysriu nsdeanslagmsyaldnounazifouiowdiym
LRNIZUN

Practice Spanish listening, speaking, reading and writing; practice using vocabulary and
structures in frequent communication situations in life; direct communicative exchanges in
speaking and writing related to their immediate needs.

Students background level: DELE A1
Expected level: DELE A2

1.2. dU550ULN19AINa (Digital Literacy)

14 SNa

117-501  vinwzn1sldnaunanasdmiudiseuinasntin 3 (3-0-6)
117-501 Computer Skills for Independent Lifelong Learners 3
(3-0-6)

inwrnsldnauiimosiun1sAun L’%&Jui?hﬁlmmaza%’]ﬁwmq W LA tud nsuAleynn
wiedeinaludinusednTu nsvieawdu amnunssudnluaituvasnsieveslanleiues unsemuay
P3esssulumslddumesiin nagnsnismauuazniswauedn nsadamnuuulanesulated
HooTw

Skills in using the computer to search, learn new things and create things such as new
concept, solution to day-to-day issues or concerns; web browsing; cyber security awareness;
internet etiquettes and ethics; job search strategies and career development; professional

building of online presence.
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117-502  msUszfiuaIasiiondnia 3 (3-0-6)
117-502 Evaluation of Digital Tools 3 (3-0-6)

inwenisdeniadesiofdviafiuneautuainudesnisvesusias nuuagisldiniosiondvad
Fon msldiniesdlodaifiutoyaseulatl TUsunsuuszananad asndn msvieusuiuvemany
\n3esile 1Wu Ujiiuuazmsuimslasenig msdeansuaziadesiiovedaiing insesilenldlunisda
nMIRudyArauaznINIdvddiannsaiing

Skills in selecting the right digital tool for each work and utilizing the selected tool,
utilizing online storage tools; word processing; spreadsheets; collaboration tools such as
calendars and project management; communication and creators’ tools; personal finance
and e-commerce tools.

4

117-503 msAnszidayanaslygiussivg 3(3-0-6)
117-503 Data Analytics and Artificial Intelligence 3(3-0-6)
WiATedeyadmiun1sHaLIgRaImMINg Tt MTIATIERUsETRMan ka1 LILLIAR
A a Y a a ¢ v v A a a ¢
Yee0u1Anlua1vIiigItes wuiAnN1TITIEvdeya NMsuszyndldinsesllolynusei vguay
wsesdiodmszideyaniuaudnduy
Data analytics for industry developments; history analysis and development of future

concepts in relevant field; data analytic concepts; application of artificial intelligence (Al)

based tools and data analytic tools as needed.

1.3 anuidugusznaunts winnssuuazANEsEy (Entrepreneurship, Innovation and

Sustainable Literacy)
117-601  A1sisuduauilunazau@n 3(3-0-6)
117-601 Dream and Idea Generation 3(3-0-6)

BAnuaziuFuailumuaudosnslusuanvesga gy wualtuvesaniunisallan
LagANIFBINsvesyudiienmudsduluiin miadenssuiuanuAnuagTileTziAFeINs
TnslflgiAntuls nseoniuutuiiugulazunAansAndaining funuusdnsusiuaznisuans
AMNTILVBIDIAAIUAR

How to think and dream about the future needs of expected professional industry;

trends of the world and human needs for a sustainable life; generation of thinking process
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and analysis of possible new needs; basic design and critical thinking concepts; product
prototype and conceptual presentation of idea
117-602 nMsART@BNLUULAENAYNSTEsEY 3(3-0-6)
117-602 Design Thinking and Sustainable Strategy 3(3-0-6)
WdenuurfnfiagdgliyudianudBularaiiendndusiniouinisng nvinuianiios
AuSEuuazNIseRNKUULIANTSH WuaRAN1TERNUUUTILAZLLIAANISAATINNG wunARveY
NATTIANERA e eUsng msldie3esdle Gabi wie Simapro WieaiUsndnfieaiuesastinuas
WiBuiflunansEuYeImAn eI foIN1TeaNLUY MIthiausLLIANYeINSYNgsAT
How to pick an idea to enable mankind’s sustainability and to generate a product or
service keeping the concepts of sustainability and innovative design; general design concepts
and critical thinking concepts; concepts of life cycle of a product or service; uses of tools

such as Gabi, Simapro or spreadsheet to explain the concepts of life cycle and compare the

impacts of products intended to design; presentation of business idea

117-603  WUUIIABLFINALALNITUTMISIATING 3(3-0-6)
117-603 Business Canvas and Project Management 3(3-0-6)

AM3TRNSHARAMeINEOUIATS TURDUNITNARLAZNNTVUE AR Fuai g eilusEE NS Am
WUIRANITUIMNSIATING WL MITRNITNSNEINs NM3EU NsraIakasnIsUEMIsAudsailes iy
5379 uAnnsUIMslasssiAndesiunanfariviouinislugiusidnuesss Aaammsw wuadn
N5 U-UJURA-0 59980 U-USUUTE MIndumaings WRUQIWNUG wuuT1aedgsnavisogansuls
Sugdmsunsuimsiasinis

Product or service management; production processes and efficient transportation;
concepts of project management such as resource management, finance, marketing, and risk
management when running a business; concepts of project management related to the
dream product or service in the venture spirit; concepts of Plan-Do-Check-Act (PDCA cycle);

PCM; Gantt Chart; Business Canvas or other project management software.

(2) BnuINIV1IN (Professional courses)
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2.1. A3 ALAaZN15RY (Accounting and Finance Literacy)

Module description
A1asu1Eluga
A comprehensive knowledge on the concepts of accounting and finance and types of
financial statements and its role on the organizational performance, capital budgeting, cost
of funds, variable and fixed costs, time value of money, return on investment, break-even
points, investing on stocks or bonds to raise capital for the business.
au$inseunguRuLAnYeIN Tl Tk siularUssanvosumIRuLas UMUmT
fiiensiiunuvesesdng msdnvhauusssnamy dunuvesiumu funuiuwUsuazas yarn

VIAYBINUY NANBUMNUIINNTAMU AN N5 Turuvseiusdnsiieriuyulviugsia

Module Learning Outcome (MLO):

HaANSNISISEUTvasluga

1) Analyzing different types of financial statements to assess financial performance of
organization, capital budgeting and cost of capital for funds; cash flow management

PATILMUNTRUUTEANA 9 LiTeUseLliud58EnEAmMN1eN1IRUYeI09ANT NM3IAvinaulssannu
WAZAUNUYDIIUYUAMSUNDWU MITANIINTLLARUER

2) Discuss the managerial accounting roles, calculate various costing (job costing,
product costing) for business; variable and fixed cost for business and operational budgeting
for business and organization

m3oiierfuunuImnsTydnisdinns duindunuiieg Euyuan duundndue) dviugsia
Funuifullsuayasiidmiugsiauas mMsdavheulszinamssuiunudmiugsoazedns

3) Analyze time value of money for business opportunities in the competitive
environment; discuss risk and returns for business investment; bond and stock investment to
raise capital; and return on investment for the business projects
Annigasesiuasnandmiulonansgssluanimuindeunis utsdu nideiieatuanundes
wagnanauwnulunsasunegsia msamuluiusdnsuasiuiiefiumy wazHanauunuaINng

amudmiulasanisgsng
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221-106 n1sUyIN1sRudmIugIna 3 (3-0-6)
221-106 Financial Accounting for Business
Pre-requisite — None
FrtaRunou - il

Basic concepts and principles of financial accounting. Students will learn how to
record financial transactions, create T-accounts, and journal entries. The topics of revenue
recognition, inventory, long-term assets, present value, and long-term liabilities will all be
studied. The course places a strong emphasis on the creation and analysis of the three
fundamental financial accounting statements: the income statement (financial performance),
the balance sheet (financial position), and the cash flow statement. Moreover, students will
also learn how to adjust accounts, and recognize and adjust depreciation and amortization
for the business.

Aeafuuunfauasudnnisiuguwesnistiyd nedu dndnwagldieusisnistuiinganssy
MeNsRY nsasdnBuendssanuudii(m mstuiinsents swdansiuineld dudnngd

aunindszeren yardagiu uasnilfusrezen Fuidennanuiunsgnasulusiednil v

(%
Y

gnAnwIviavde  uaznangasiaglianuddmyiferiunsaiaasnsiinsgiunsiuiugy 3

1% | o

5189m3 lawd suilsvianu (Wausenaun1snienIsiy) quna (§1uen15RY) Lasaunseuatiuen

(%

o = Y v vaa ) v ° oA @
uaﬂmﬂuuﬂﬂﬂmawﬂmLiaug’gﬁmiﬂiuﬂ?wm% MMIMUNLEENTUAlYALEINTIAILAEAGR
Fndnelugsia
221-204 N13{UgINa 3 (3-0-6)
221-204 Business Finance

Pre-requisite — None
sfuneu: Ll

An overview of the basic principles and concepts of financial management in a
business. Students will learn and practice financial statement analysis, financial planning, and
business forecasting. In addition, topics include working capital management, cash flow
analysis, source of funds and cost of capital, capital budgeting, capital structure, and stocks
and bonds and how they make decisions as investors and corporations in the financial

market. The course outcomes are for students to be familiar with financial terms, calculate
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financial computations, and discuss the underlying financial mindset and incentives at play

when solving financial problems.

'
a = v =

ndnnsiiugIusazuuIAnveInsinnismamaiulussia FeinfnwaglfiFousmstingey
UNITRY N15IURNUNIINITRULAZNIIAIANITAINIGINT FIUAINITIANITRUYUMYWIEY A3
Aasednszuaiuan uiadfinivesiuruuasdunuYesiuny Msdnvisuuszanunu Tassais
Runu i Wustns wazisnisdndulalugiusdnamunazesdnslunainnisdu dngussasAuas
edvuielrinAnwidanuduiasuieulunisnisiu dMuianisduiuninisiiu msmie

NeIfULLIANINITRUTIUg LAz ksaslalun AT YNNI SR Y

221-300 NSUYIUINIT 3 (3-0-6)
221-300 Managerial Accounting
Pre-requisite — 221-106 Financial Accounting for Business
Fadunew:  221-106 N5URINIRUAMTUTIAY

The basic concepts, analysis, use, and roles of managerial accounting in business.
Cost concept, product costing, job costing, activity-based costing, variable costing, and cost-
volume profit analysis topics are covered. Product and service costing, budgeting, profitability
analysis, decision-making, pricing, investment analysis, management control systems, and
performance assessment are among the subjects covered in the course, which focuses on
the connection between strategy and decision-making in the business.

wé’ﬂmiﬁugm nMiAswd sl uazunumvesnmstiyuimslugsia Jeazaseungy

L2 4 a L 1% 1

Wate T5n15AAAUNUALAI9Y Taud FuA1 U N15USNIS wazn1suwUsvesdun saultuinig
Basrenilsanauyy nMsdavisudssana Msdesgianuainsatunisiimls nsdeduls n1s
MYUATIAT NTIATILVINITAMUY TPUUATUANNITIANTT kasnsuseiiudsednsnm lnemeivitiay

yatumuetlussenintanagnsiasnsindulalugsia

2.2. mﬁmsﬂzﬁifagamdqiﬁa (Business Data Analysis)

Module description
A1asunelana
Gain knowledge on the concepts, significance and role of statistics in business and research,

how statistics are used to make better decisions, the concepts of micro and
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macroeconomics, the demand, supply and equilibrium pricing, profit for the business, the
different types of data and how organization can collect, collate and interpret data to infer
information for appropriate business decision making.

o v

AsTuANUAITULIAA ANUEIATY LagunuImvesadalugsianazn153de Iensldadalunis

—S

=

Wity wiAnTeLATYEANENIIANIALATNNATIA QUaIA gUNIU karTIAIRaunIn Alsdmu

EE
fa}))

35013 TeyauTANmne LaIENeAnIaINITTIVTIN TIUTIN kaghnd1udeyaiiteayuudeya

dmsumsdnaulaniegsianmunzay

Module Learning Outcome (MLO):

HaANSNIsSEusvasluga

1) Analyzing the importance and significance of statistics in business and research, the
problems with sampling and significance ; data using simple statistics and plan for future
decision making in the business.
AnTenANdAytaraNd1AyvotaialugInuasni1sIve {]QJJ‘VHLﬁIEJ’JﬁJUﬂﬁEjﬂJﬁ%JEJ'NLLaS
ANEAY ; %’agaiﬂ8168’6156@&]1@518LLamNLquLﬁamsﬁm?mlwmqsﬁﬂuamﬂm

2) Discuss the concepts of micro and macroeconomics including demand function,
opportunity cost, and marginal concepts, profit, demand and forecasting for business
decision-making, and how various business policies along with governmental policies.
aAusIBLUIANUBALATETANERTIANIALATNNATA Lakn Tenduglasd dunwdslonia uashuifngdiu
i ils guasdnaznsmamsaldmsunsdadulanagsie wazulouiemiegsiasneg augludu
uleugvessguiasgnsls

3) Analyze different data types, how they are used, data and information and how to
use them for better decision making

Rnsgitssnndoyasiag 3nsld dogauaransauna uariinsliiftentsiadulaiiity

a) use various statistical software and interpret the result for business decision making

Idraviduasnisadfnieg wasilanaienisindulaniegsia

221-209 #0ngIna 3 (3-0-6)
221-209 Business Statistics
Pre-requisite — None

a % 2 1 T
Jrderuneu: bl
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Basic statistics and their application in the business environment. Topics covered
included, central tendency and dispersion; probability distribution of random variables; and
normal distribution. In addition, students will learn and practice hypothesis testing,
correlation, and simple linear regression by utilizing a statistical programming package and
using statistics for business decisions.

atfnugiukazn1sUszandldlugsia Ingasusnovlumunisfinyiluiite wuildudig

Y

ﬂu%jﬂaﬁﬂl,l,agﬂ’]iﬂizﬂﬂﬂéf’] ﬂ’]iLL‘UﬂLLQQﬂ’J’]ﬂJﬂ’]"D%L%u%@Qg}J’JLLUi’ﬁjll NTLINBALUVUNA N1TNAdU

anufgnu anduiusuaznisonassdudusgiislaglilusunsudiiagunvaifuazldatflunis

Andulaniegsia
221-210 \ATEgANENsgINg 3 (3-0-6)
221-210 Business Economics

Pre-requisite — None
JsAuneu: Ll

Fundamental economic concepts, principles, and theories that are essential in the
context in which businesses and other organizations operate. Topics include consumer
demand behavior, business supply behavior, an overview of the market structure, and
market equilibrium. In addition, students will learn about the concepts of competition,
monopoly, oligopoly, and monopolistic competition; concepts of profit; forecasting, cost
analysis; and control in the business environment. Additionally, topics such as how prices are
set, how markets function, why markets fail, managerial decision making under uncertainty,
and how governments affect the economy will be discussed in this course. Furthermore,
students will learn about monetary and fiscal policy, business fluctuations, inflation, an
analysis of national income, the balance of payments, unemployment, and exchange rates
and interest rates that are considered to be indicators of the stability of the economy.

LLmﬁmﬁugfmmqmwgmam% ndnn1s waznguindnduseluuduniigsonazesdnsdu 9
Aiunis ades1e lawa Usenauime ngAnssumuaean1svedduslan wginssun1siavives
5579 MN5IvedlATIEIILALARBNTNYDINAIN LAYAABNTWYBIRATN FatinAnwagldSeudiRety
LUIAAYDINITUYITY NMIyNIA furetiosss uagnsutstunuuynun wAafeafurils ns
WeINIA NITAATILIRUNY Uazn13AIUALTUANINLINEUNIIGIAT uenInd Tastariadedun Tiun

a

BRI BNTTINUTewaIn ameinatndumal nsdnauladiunisdnnisnielimiuliviueu
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WeAuEleu1gn1siu N15AFe AMUAUNINYBIEIAY Wule n1sinssnsulausey1vni
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AAaN13T152RY N1531991U dasuanidsunazsnsinenideniodusidinaiosnmvesszuy

LASYEND
221-329 nsianeidayaiiiensindule 3 (3-0-6)
221-329 Data Analysis for Management Decision Making

Pre-requisite: 221-209 Business Statistics, 221-210 Business Economics
FwdeRuneu:  221-209 @dfgina, 221-210 LATEFAIARSTINT

Types of data, data identification, data collection, data analysis, and the principles,
practices, and approaches used in business. The difference between data and information
and using software tools to analyze data for better decisions are some topics to be covered.
In addition, topics covered include, correlation analysis, linear and multiple regression
models using a spreadsheet, or SPSS, for problem-solving and decision-making.

%ﬁmaﬁaga N3 UNUTLAN A1TIIUTI LLazmﬁmeﬁGﬁauﬂa FIDINANNITUAZNITUN
foyallilumssuiiugsie anuuandnsseninsoyanazansaumna nsliiniesiloveniuaiiing e
foyaiiietaglumsdndulauenanidsnseunquiadodug léun msdiesganduiug wuudaes
msameeLdadunaznaalaeld Tsunsu spss Tumslameiteyaiiietglunisuidamuaznng

AndulINN9gsAa

2.3. 84ANSLAZN1599N1S (Oreanization and Management)

Module description
Aesu1gluga
Gain knowledge on the management concepts and its functions, organizational
environment and cultures, concepts of human resource management and its role for
organizational success, how recruiting, selecting, appropriate training can benefit the
organizations, effective leadership skills, and their influence and motivational tactics to
overcome the challenges of 21st century multifaceted business environment.
151’%’Umm§|ﬁmﬁ’uLLmﬁmLLawﬁflﬁmmmﬁmmi ANNKINABNLALTAUTTIUBIANT LUWIAR
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Module Learning Outcome (MLO):

HAANSNISSEuTvasluga

1) analyze concept of management, its function to formulate strategy for organization;
organizational environment, national and organizational culture to contribute in performance,
and situations when ethical reasoning, multiculturalism, and internal intergroup conduct
should be considered while making decisions for management and business as a whole.
AnTgiuuAnueansiams nihilumsirunnagnsvedesdng anmuindenvednsAns Jausss
syfumAnaresdnsifdlunsufoinu wazanunisalinisAdsianauaideaiosssy Ay
vanvaneneiamsTsl uayngAnssuserinnguanghilusaeiviinsdaduladmiunsdanisuay
PERRIGIPRHY

2) Develop knowledge on the concept and functions of HRM in organization, innovative
ways to solve issues in the HRM domains, the important concerns involved in managing
human characteristics, including training, ethics, diversity, pay, and evaluations, strategies for
employee retention for the organization

faunmufiRsfulnanuasuiiifives HRM Tussdng wwamdlallunisuitgmlulawy HRM do
fnadAgifsrdesiunsinnisaudnuausresyyd sufnsiineusy 9395550 AUMAINYATY
N133183U wazn1sUsEdiung naenslunsinwninaud sy osdns

3) Develop knowledge on the prevailing theories, the importance and examples of
organizational effective leadership, the interactions between a leader's leadership style and
successful organizational change tactics, the influence of leaders and the innovative
mindsets needed for leaders in the dynamic business environment
faausifeTunguifiunsnats anuddguaziiegisein iz fiiussansnaesesdnis

v s 1 [ s

Ufduiussewinsguuuunmefihvesihiunagnsnisiisundatesinsiivszaunnudnse answa

Y 9

vosriwaznsouanuAndwinnssunisndudmiudinluaninwindeuniagsianlivends

221-211 NSUINITDIANS 3 (3-0-6)
221-211 Organizational Management
Pre-requisite — None

a % 2 1 T
Jrderuneu: bl
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Fundamental functions of management, including planning, organizing, leading, and
controlling in the organization; the role of a manager in the organization, and how
management evolved over time. Topics covered include organizational structures, concepts
of leadership and their role in organizations, employee motivation, managing working teams
and groups in the organization, national culture and organizational culture, diversity, and how
businesses are managing in the global environment.

ﬁugmma\imﬁmms A19219UNY 115952108 msL‘fJut;:Jfﬂﬂ miﬂ’mﬂﬂuaﬂﬁﬂi UNUIMN
ihfveatianislussdng wagnsdanisfidsuuladlununiana Mideiinseungusiuis uazds
ATUARUTITBLATIATI989ANT WnARLAzUNUINTRI N lURIANT W3gslaveaninaIu N153ANTT
Mukaznauay JausTsuUsednuavas iuusssy aruvainrangluesdng n1sianisaanden

Tunmsvhaulalusgaulanuasisngsiadanisluanimwindeulan

221-322 N3NNI INININTUYWE 3 (3-0-6)
221-322 Human Resource Management

Pre-requisite — 221-211 Organizational Management

dsAUneY:  221-211 NISUTINTIANIS

An overview of human resource management, its importance, trends, and challenges
in today’s evolving and diverse workplace. The learner will develop insight into how human
resource managers use best practices, add value, monitor talent in the workplace, and
manage the global marketplace. In addition, specific emphasis is given to the following areas:
job analysis, recruitment, placement, training and development of employees, performance
management, and compensation and benefits plan and developing and sustaining
stakeholder relationships.

AMNTINVDINITIANIINTNYINTUYBIANUAAYVBINITIANTT LWLl wazauvinmeluns
Fanminensuywddmivesdnslutagtuiifinsivasunamaziinnumainvate dn@nwiay
Boufiferiumsuimsiams anuddgesmsinniminensuyedlussdnsuaynsdnnislusedy
Tan mmﬁg\‘iﬁﬁaﬁlu"‘] lauA MTALATIZY NMTATIU NSNALVY NSRABUTUAMSUNTNIU A159ANTT
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221-330 fihdmSugshansiussansam 3 (3-0-6)
221-330 Leadership for Effective Business

Pre-requisite — 221- 211 Organizational Management
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TIRUNDY:  221- 211 ANSUSMITOIANTS

The fundamentals of leadership and its function in overseeing individuals and
organizational systems. In addition, the topics covered include important aspects of
leadership, including effective leadership behavior, its approaches to organizational change,
power, and influence, the distinctions between management and leadership, leadership
strategies to catalyze and support change, change management, its models and approaches
to managerial behavior the dimensions and challenges of change in organizations, change
resistance, and transition management and the effects of an innovative mindset on people
and systems in a dynamic global and virtual environment.
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2.4. N15AANALATNI5Ea875 (Marketing and Communication)

Module description
Aesu1gluga
A comprehensive knowledge on effective communication tactics and its significance
in the business environment, the marketing concepts, marketing mix, segmentation,
importance of positioning, various tools to be used for digital marketing and how digital
marketing helps gaining competitive advantage
mmiﬁmamqmLﬁ'mﬁ’Uﬂaqw%maﬁamaﬁﬁﬂwﬁw%mwLLaaﬁmmé’ﬁﬁmmwLLfmé’ammq
5979 UUIAANINITAAIA EIUNANVININITAAIA NMTUUSEIL ATIEIATYDINITINFLI Ladasile
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Module Learning Outcome (MLO):

v & a b4
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1) Develop knowledge on communication and its importance in business, and the
importance of effective communication in today’s changing world

WauAuIaunsaeasiarauddglugsia  wazauddyveInsaeansniussansamlulan

al

Hagthuiiudsuntag

2) Analyzing the concepts of marketing; marketing mix and describe segmentation,
positioning; the role and significance of marketing in business and society; different marketing
plan and strategies for target market to gain competitive advantage
MIVATIBAUUIAANNAITAAN  EIUUTTAUNNNTAAALAZESUIUNITUUNEIY,  NITINEILAL;
UnUMHAEAIEARUeIIRAAregIRIlALAIAN LNLUNSAANALAZNAgNSTILANA1sTUA M URAA
Whunedielildiuseulunisudadu

3) evaluating pertinent marketing theories and frameworks; new trends in digital
marketing, and the utilization of digital marketing tools.
nsUsziflunguinaznsounisnainiiiisades insudlntvesnisnainidvianaznisldinsosile
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221-205 RANNIIAAIA 3 (3-0-6)
221-205 Principles of Marketing
Pre-requisite — None
FsAunew: 1dd
An overview of the basic concepts of marketing and the role of marketing in the
organization, as well as customer needs and wants. In addition, students will learn about
market segmentation, classification of goods and services, the 4Ps, functions of marketing in
institutions and channels, and their effect on society and the environment. Furthermore,
topics such as changing markets, consumer buying behavior and factors affecting their
purchases, and customer relationship management will be covered.
mwsamaqLLmﬁ@ﬂyuimmaqmwmm ‘UV]IJ’W]GUENﬂ']ﬁGIa’]G]IuE]QﬁﬂiLLagﬂ’J’]ngfﬁ]ﬂﬂ'ﬁsUE]ﬂ
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221-212 n15daasMegIA 3 (3-0-6)
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221-212 Business Communication
Pre-requisite —-None
tsRuneu: Tl
Understanding of communication, including its scope, significance, and role in both
internal and external. Students will also study and practice ways to improve their written
and verbal communication, such as how to write business memos, business letters, business
emails, and presentation skills. Writing a professional CV, cover letters, and the strategies and
techniques needed to master interviews are just a few of the topics covered in this course.
N13d0d1s VoULN ANEIALLaTanIuNITainegIRannglukazneuen Jainfnwazla
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221-461 N1IAAINAING 3 (3-0-6)
221-461 Digital marketing
Pre-requisite — 221-205 Principles of Marketing
JydeAunau: 221-205 ENNIIAAIN

An overview of digital marketing, including digital marketing strategies, digital
consumers, content marketing, strategies, and relationship building for digital platforms.
Topics covered include search engine optimization (SEO) and pay per click (PPP), mobile
marketing; online advertising; tools for the effectiveness of digital marketing; social media
marketing, and website planning and creation for digital platforms.

Y

N139AIAATIVA N15YIINITRaIRLazEUSLINARRYA nagnsihazn1saseANduiusd sy

Y = a 1 a

LwannesuAINa sudnisiuUsEansamnalnauniuuiduley N153NeseAaAN N1TRAIAULILIEND

nslawaneaulall wazAseslloNTUTEANSAINEINSUNITIINNITAAINRAITIA N1SHANALELTEATLAY NS

Maskutazasaduleddnsuinannasufava

2.5. ﬂﬁEjVIﬁ‘ﬁﬁQLLﬁ&'ﬂﬂiLL‘liﬂ‘if‘lJ Business Strategy, Entrepreneurship and

Sustainability

Module description

GUDGITREIHE
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Gain knowledge and skills on strategic plans, tactics and challenges for the external
and internal business environment, concepts of business innovation drivers of innovation in
business, techniques of idea generation, selections and idea implementation into the
entrepreneurial settings, and know how ethical and CSR practices can contribute to
promoting responsible business and concern for sustainable business and sustainability.

Iesumnniuassinuzifeniuununagns natsuazmadialunsainaunin msidenuaznisi
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Module Learning Outcome (MLO):

HaANSN1SISEuTvasluga

1) Evaluate strategies and strategic plans; dynamics of competition and strategic
challenges in dealing with the dynamic international business environment in light of the
fast-evolving market trends and technological advancement.

Usgtliunagnsuaznunagns wadnveinisudedunwasanuvinnig@nagnslunisdnnisiu
anmuandeunegaszninsemai dnafnnelduuiliuveanainfiinuiegssaiuay
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2) Discuss the definitions of entrepreneurship and innovation from theoretical and
practical standpoint, towards the process of starting a start-up.
‘m%aLﬁ'mﬁ’uﬁwﬁﬁmmmsum;:wﬁzﬂaUmumwi’mmammgmmmwqwﬁuasﬂﬁﬁ’almuﬁa
NSPUINTEUFUVDINTIS U

3) Analyze how entrepreneurs see opportunities, manage risk, allocate resources, and
value for the business innovation.

3Lﬂsﬂzﬁﬁﬂszﬂaumiuauﬁuiama Fan1sarude s Saassmsnenns WaEAIUANAIYDITIND
UInNITU

3) Create sustainable business to make an impact on the environment following ECG
metrics for the community and society as a whole, CSR practices and its impact in the
business, community and society, and implement business ethics in the competitive business

environment
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221-326 ms{fmnflsl,%anaqwétﬁanmmiﬁu 3 (3-0-6)
221-326 Strategic Management for Competitiveness

Pre-requisite: 221-211 Organizational Management

dsAUneY:  221-211 N1SUTNTBIANIS

An overview of strategic management and its importance, as well as how to analyze
the external and internal environments of the business. Topics covered include business
strategy formation, implementation, review, and evaluation for competitive advantage in
business. Additionally, specific emphasis will be given to Porter’s strategic matrix, Porter’s
five forces, and competitor analysis. Furthermore, students will learn to discuss issues like
the allocation of resources, leadership, organizational structure, and culture within the
organization.

AMTINVBINTIANSTINALNSUAzANAAYLUIANT MaRnIUTBTNTIATIERaANLINGOY
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221-338 §enandedy FSusTsunazanuuRnvauNIdinNYDtasAns 3 (3-0-6)
221-338 Sustainable Business, Ethics, Corporate Social Responsibility

Pre-requisite — 221-211 Organizational Management
IdsAunew: 221-211 ANSUTIITOIANT

The fundamentals of corporate social responsibility (CSR), including the roles of
stakeholders in CSR, and the relationship between social responsibility and business strategy
for organizations. Topics covered include the benefits of CSR in business; issues
organizational leaders face while developing CSR, sustainable business development,
sustainability policies, practices, frameworks, concepts, and tactics for promoting of shared

value creation for business and society. Moreover, students will learn about corporate
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philanthropy and social investing, the concepts of business ethics and their importance in
business, and the basics of service learning.

MANNINUIUYRIAINTURAYEUsBAIALYBID3ANT (CSR) Fesaufsunumvesldiuladiu
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221-409 N15UITNBUNISUATUIAINTTUNNGIND 3 (3-0-6)
221-409 Business Innovation and Entrepreneurship
Pre-requisite -117-601 Dream and Idea Generation
Jpfafunew: 117-601  Msisuduauiiulazaufa
The nature of enterprise, entrepreneurship, the role of the entrepreneur,
entrepreneurial business strategy, innovation, and its processes from conception to
implementation stages, as well as their marketing strategies. New idea generation,
development of the business plan, business model, organizational plan, marketing plan,
financial plan, risk management plan, and action plan are some key topics to be covered.
03Ans Madufusznounis nihiivesduszneunis nagminisgshavesguszneunis
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2.6. msﬁf]usﬁﬂnnaumsuasmcﬂuiaﬁa% a (Business and Digital Technology)

Module description
Aesu1gluga

Gain knowledge on the theoretical and an in-depth overview of how to use
technology to boost business operations' competitiveness, challenges and input-process-
output structures of operation management for business, how to manage risk, allocate
necessary resources to increase value for the new business, role and significance of

technology in the e-business, and choose appropriate technology for the e-business for
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value creation, Al opportunities within their organizations, formulate an Al-driven business
strategy, and overcome common challenges associated with Al adoption during business
transformation.

Iisuanufluyuueadmguiuasufoi nmsunddnvesisnislimaluladifiofiuda
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Module Learning Outcome (MLO):

HaAWsNIsISEuTvasluga

1) Evaluate the concepts, issues and challenges of operation management, the input-
process-output structure and its extensions, as well as the ability to implement them to a
variety of operations; the difficulties managers face when implementing and considering
plans depending on the characteristics of business, industry, and cultural differences.
AR Juvn  wasANYTNMEYeINISInNIINSA NN 1A eBunm-nIEuIunIs-
WA wavdudeveny  pasnsuAuasalunahlUldiumsiuiunuivatnrats A
mﬂﬁﬂmﬂﬁﬁ”@mnm%mﬁ@ﬁqLﬁuﬂmmzﬁmimLLmuﬁuagﬁUé’wmwmﬁqiﬁa AMNTTU Uy
AULANANN I TRIUTITU

2) Analyze the role of innovation in e-business, appropriate technology to generate
value for e-business model and the major innovations in business models, products, and
processes, as well as how e-business promotes innovation.

Anresiunumvesuinnssaly  e-business  waluladfimnzalumsaayadliilnng e
business wazuinnssuiddnluluinagsfie wandael uaznszUUNT AABAILASTA e-business
duasuuInngsy

3) Evaluate core principles, concepts, and technologies behind artificial intelligence (Al)

and its relevance to business transformation, potential Al-driven opportunities within

organizations to drive transformative change
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a4) Analyze various strategies to overcome resistance to manage organizational change,
address ethical considerations, and ensure successful integration of Al into business
operations.

Asiginagnding 9 ilelevugnsiesuiiedanisnisiasullanesesdnsdansiunisiiansan
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221-332 n133an1sN1sUUAnsuazialulagfana 3 (3-0-6)
221-332 Operation Management and Digital Technology

Pre-requisite — None

FraRunow: il

An overview of operation management concepts, including principles, issues, and
practices. Operations in manufacturing and service companies, the production process, the
factors and standards used in production decision-making, control, and production
operations are some of the topics to be taught. Special emphases are given to forecasting,
just-in-time inventories, operation planning and control, quality control, safety management,
controlling the supply chain, and the nature of production management and its function, a
comprehensive overview of the effect of technology on various operating models including
manufacturing, product development, supply chain management, customer facing, and
functions of support (e.g., finance and HR).

AsAluIuLaznIsIANTs Suderannis Ysesnulagm wwmeufos lunisaniuanuly
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waNIIATUNITNER N1IAIANITAUAIAIARIBENVTLLIAT NITINUKY NITAIVANNITANTUNY N5
AIUANAMATH MITamsAasnis nsmuauialtgUniu wasunummTfivesnsianisnig
A nmsanegaduseandenieatunavenaluladneuuusiaeinisiiaiusng q saudenisude
AuA1 MsWWINGAd 9 N133AN15LERUNIU N13IANTRNAT kasilandunisatuanusig 9 (W

NIRULAENTNEINTUYWE)

221-410 n1sInnsgsnasiaansalinuazuinnssy 3 (3-0-6)
221-410 E-business Management and Innovation
UHI1INGIAITI I
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Pre-requisite: None
FrvsAuneu: il
An introduction to e-business and the difficulties that surround it. It covers a wide
range of e-business issues, including as e-business models, e-payment, e-stock, and supply
chain management. It also provides a basic understanding of e-business and the associated
information technology. This course also covers the knowledge of corporate unbundling, the
conceptual framework of the e-business model, and the practical application of e-business,
e-business innovations involving the shared economy and C2C markets, for example
Jowiuieaiu e-business AsauAquUsHIiuFIL e-business finatnuaty saufaguuuy e-
business, e-payment, e-stock kagn133AN15HeLEaUNIU ummm’fﬂ’ﬂﬁmmLﬁmﬂﬁugmlﬁmﬁu
e-business uazinalulafarsaumaiiisades ndngasidnsouagquanuifsatunisuennduues
93ANS NIRULWIAAYRIlLAAYIAIBANNIadind uazn1sUszyndldiuasiuesgsiadiannseind
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221-466 {]mvzyﬂﬂszawﬁifuLﬂ%‘laumiLﬂﬁﬂuLLﬂmmaﬁqiﬁ% 3 (3-0-6)
Artificial Intelligence Driven Business Transformation

Pre-requisite 117-503 Data Analytics and Artificial Intelligence
dsRuneu 117-503bnsinsgvideyauas Uaanusehvg

Core principles and technologies behind Al, identify Al opportunities within their
organizations, an Al-driven business strategy, and overcome common challenges associated
with Al adoption; explore real-world case studies, industry best practices, and emerging
trends in Al applications across different sectors, Artificial Intelligence and Machine Learning,
Al Applications in Business, Al Governance, Emerging Trends in Al and Future of Al-Driven
Business

ninniswazimaluladudniiogidomds Al Teniaves Al nroluesdng nagnsvnsgsiadi
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2.7. MSANILUUSIUEDUAZTZUUNNSANNENNEIUAUNT511191U (Cooperative
and Work Integrated Education (CWIE))

Module description
Aasunelana
A comprehensive understanding how to prepare CV, cover letter and be ready for
professional job interviews, reports and related business reports and grow personally and
professionally to acquire required skills prior to graduation
asinlafinseunquiisisniswion CV ammneUsnii wagnfoudmiunsdunivalinu
og15lo0Tn MenukazTIBNUIIgIRaTiAgTes wazidulnegadudniuazfuilooIwilesu

inwznsndunaudsanisane

Module Learning Outcome (MLO):
o/ 4 = v

waawsmm&mg%aﬂu@a
1) Create professional CV, and cover letter and prepare themselves for job interviews,
skills to engage in coop activities, and reports and prepare presentation.

b4 IS IS 4 a v 4 b o U % [ £ a
8519 CV LUUH 001 NLazanRUN8Us nELagIRS 8 lANS aud 1S un1sdun1walany vinwelunisd
druslufangsu coop LazIIERUL
2) Apply academic knowledge into practice in the workplace, enhance student's
knowledge and work experience, grow professionally and personally to get the necessary
skills before graduation; write projects or research papers on related business topics
1AuIn13vInsildlunisujUiau wunuanuiwazusraunisallunisvinauvesdn@nw
Wulaluaneendnwazdiuyaraiiiofurinueidnduneuduianisfne Weulasinisuseenaisnis

Weluidegsianneives

221-491 WIENANNIANE 1 (1-0-2)
Preparation to Cooperative Education

Pre: None

AsAuneu: il

To prepare for the training of cooperative education such as writing an application for a job,

a good resume, and how to be interviewed. Developing soft skills such as presentation,

teamwork, leadership as well as personality development. Conducting principle of working
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in organization, duties, and responsibilities. Appropriate working attitudes. Application of
theories into work.

WSENAUNTIUA S UNSENINUENAANYT U NalATIU N19suUsEIRYD LagnIs
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221-492 AunNaANYA | 5 (0-40-0)
Cooperative Education |

Pre: 221-491 Preparation to Cooperative Education

UIAUNDU: 221-491 LhFBNaRNAANY)

nsufRnuluanulseneunsiifetesnisanenin hidesndt 16 dan

Practices in business related company minimum of 16 weeks.

221-493 dunafne Il 3 (0-20-0)
Cooperative Education I

Pre: 221-491 Preparation to Cooperative Education

TIAUNDU: 221-491 LHTBUANNIANTY

nsUftRniluaniulszneunmsiigateanisanviv lidesnin 16 dUnii

Practices in business related company approximately 12 weeks.

221-423 N13AUAINDETE 3 (3-0-6)
221-423 Independent project

Pre-requisite - 221-328 Research Methods

IUIAUNDU: 221-328 sx1guisIaY

The focus of this course is on individual work to prepare academic papers or case
studies or business projects while being guided by advisers and lecturers.
eANITUINSINNUEINYAAAITEIATEULENATNIYINTVTONTARN Y IMTBLATINITN S

ganaleglasuauuzinnivsneuase191se
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Track 1: International Business
nadenil 1 ganvsewinelszma

Concentration Learning Outcomes
LO 1: Create international business plan in respect of international management, finance,
and marketing including global financial system, and marketing plan.

Evaluation: Student’s project (3rd year 1 semester)
LO 2: Analyze various legal environment including cross border activities, currency
mechanism, and global supply networks.

Evaluation: Student’s project (3rd year 2 semester)
LO 3: Write research paper or business research with the support of modern data analytical
tools

Evaluation: Research paper or Business research (3rd Year 1 semester)

Concentration in International Business Module 1: International Business

Taugadylanienguivuinisgsnasendnelseng 1: §snaseninelssma

Module Description:
GULGITRIL N R

Gain knowledge on the international business, the communication and various
negotiation tactics in the global context, impact of cultures on business environment,
different financial systems to operate business internationally, inflation and impact of
fluctuation of exchange rates in international business, and marketing plans for products and
services for international consumers and formulate strategies for the international business
environment

lesuausiferfugsieseninsUsema msdeasuaznagnénisiasasesosineg luuiun
Tan HaNsENUYETAILETINABANMIINEBNN95IAD STUUMsRuALAnAfulunsdnTugsia
sewinaUszina Suifleuagnansenuresnuiumuvesdnswanidasulugsfasenitas s uay
WHUN1IAAINEITURER AU wazuIn1sdmSuduiinadalsemanazAvuanagnsdmsy

ANINLIAGOUNNTINITEN U TBNA

Module Learning Outcome (MLO):

HaANSN1SSEuTvasluga
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1) Apply international business operations; proper communication styles, negotiation
process in the global environment; various cultural context and frame strategies for
international business to gain competitive advantage.

Uszgndnisdiiiugsiaseninasema sULUUATAeasiunzan nszUIun1Tasadesesly

o a 1
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2) Analyze the structure, functions and mechanism of global financial system, exchange
rates of various international currencies, inflation and exchange rates fluctuations and its
impact on international business

Answilasaaiie nihil uaznalnvessruunsdulan Sisuanidsuvesanafusiasemannag
danfuileuazmnuiumnuresdniuaniUdeu wasnanszvuregsRaszmitaUszine

3) Examine prospects in international marketing contexts, international marketing plan
for the product and services, international consumers from different cultural backgrounds
and formulate tactics for global marketing environment
n51980UloN1AlUUTUNYIINITRAINTZNINNUITZINA LNUNITAAIATE NINUsEAd M UNEnAsiLay
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221-335 N133AN1333MTEN I TEINA 3 (3-0-6)
221-335 International Business Management
Pre-requisite: 221-106 Financial Accounting for Business, 221-210 Business Economics
ndefuneu: 221- 106 MIUYINITRUEMTUTING 221-210 LASHIMAINTTIND

An overview of the operations of international business, including its financial,
accounting, and taxation systems. Students will learn about international communication and
negotiation, the global environment and policies, cultural context, and differences in
international business. Additionally, topics covered included international strategic
associations, the capital market, economic growth, global strategies and competitiveness in
international business, and managerial leadership and motivation in the international
context.

N13AHugIAATENnIUTEmA TeUUnN13EY N1sUY wazn1¥eIns sufansdoasuagnis
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221-411 N13RUITNINNUTEINA 3 (3-0-6)
221-411 International Finance
Pre-requisite: 221-204 Business Finance
ndeAuneY: 221-204 N5EUEIND
Theory and practices of international finance, the fundamentals of the global
financial system, and the function and mechanism of international monetary and financial
institutions in the business world. The development of the world currency system and its
key stages; the components of currency systems and issues influencing exchange rates;
international monetary and financial operations risks; and the fluctuation of exchange rates
and inflation are some key topics to be discussed. Globalization process of the financial
environment, foreign currency derivatives, the balance of payments, and other methods of
hedging against foreign exchange risks using global financial instruments, as well as the basics
of crypto and cryptocurrency and its function in business.
nnuiuarn1sUfURnudiunsiuseninusema vesszuunisiulan wihdwasnalnves
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221-412 N1INAINTENINNUTEINA 3 (3-0-6)
221-412 International Marketing
Pre-requisite: 221-205 Principles of Marketing
UIAUNDU: 221-205 NENNITHATN

An overview of the international marketing environment, including how businesses
enter international markets and how they decide whether to standardize or alter the
marketing mix. Topics covered include international trading, trade theory, international

marketing strategies, and pricing decisions for international markets. Students will learn to
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identify consumer behavior internationally, the challenges of product distribution globally,
sales and negotiations, and product or service branding policies for the international market.
Moreover, students will learn to compare and contrast marketing functions across countries
in light of the environment's cultural, economic, political, social, and physical dimensions.
anmwInneNnInaInsEninaUsema Iemsihgsiadngaainsisseina n1sasaennsgu
LagN1T99ALUUNITAAIN Gﬁﬁ%ﬂi@ﬂﬂqmﬁa%a A398v1838NINeUTEIMA NQWHNIIA NagNs
mMsnanszninsUszmanaznsdinduladmunselunainsnasema dndnwegldiBouifiazsey
noAnssuvesrusiaaluszAvana guassakazdodndnlun1sdmurgnandue n1318 11519391
#9309 NMIafInuTUAGUALaznsIFuINsTINien1sTeulisuninintansnataludiinig

TUUSITY LATEEND N5lles Aauuasdainaey Tunaialan

Concentration in International Business Module 2: International Business Environment

Tapad v anIEnguIIuTMITIINITENINeUsEmA 2: anTNKINGRNNINTINDTENINUSEIWA

Module Description:

AesuNgvasluga:

Gain knowledge on the international trade concepts, price mechanism, various exchange
rates and its impact on business, different laws, the legal environment and importance of
intellectual property for the business operation, understand how supply chain and logistics
network effect the business nationally and internationally and plan strategies to gain
competitive advantage.
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Module Learning Outcome (MLO):

HaaWSN15Teusvasluga

1) Explain the concepts of international trade, price mechanism and exchange rate
systems and compare its effect in international trade, the trade policy, laws and regulations

for the international business
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2) Analyze various law, legal environment around the world and its use in business,
acquired knowledge on intellectual property for the business environment
Aeswsingranesneg  anmwadeunenguinemilanuazmshlvldlugsie  I6uanuiiu
nindaundygrdmsvaninuindeuniagsna

3) Analyze how global supply networks are shaped by international business trends and
its effect on organization, problems with sourcing and trade, and strategic perspective on
how it affects supply chains and logistics.
Annpiiuedetisgumuinlaniisuuuvegislsnnuunliugsfiseninssemanaguanszuse
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221-336 ASNRILINTSALazUlBUTESERINeUSEINA 3 (3-0-6)
221-336 International Trade, Policies and Development

Pre-requisite — 221-210 Business Economics

FdeAunew: 221-210 ATHFANAINSTIND

An overview of international trade, and its impact on national income. Topics covered
include international trade policy, its importance in the international economy, price
mechanisms in international trade, exchange rate systems, and their impact. In addition, the
balance of trade and balance of payment and their problems in developing countries, tariffs,
its characteristics, and the outcomes of tariff policies, how interdependence arises from
international trade in goods and services, and trade laws and regulations in the global
context are some key topics to be discussed. Furthermore, students will learn about
monopolistic competition and trade and the impact of global trade on the economic, social,
and cultural environment in this course.

N19ANSENINUTENALAZNANTENUABTIULAUDIUIR ANEAYLazUleUIEAITAITENIN
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221-337 AanmuIndaunenguanedmsugsnanaminddunstygyn 3 (3-0-6)
221-337 Legal Environment for Business and Intellectual Property

Pre-requisite — None

An overview of the law and its application, operating procedures, the legal
environment, contract formation and enforcement in business, as well as agency problems in
the business environment. Topics covered include: ownership of real and intellectual
property; the fundamental concept of patent, trademark, copyright, and trade secret; the
difference between them; the owner’s rights for patent, trademark, copyright, and trade
secret; the lifecycle of patent, trademark, copyright, and trade secret; and the value of
intellectual property. In addition, students will learn to explain the consequences of
intellectual property on people, businesses, and organizations, as well as business
relationships between debtors and creditors. Local and international employment law,
including employment discrimination, the resolution of conflicts through the legal and other
systems, and ethics in business are also covered in this course.
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221-340 wasldaumuuaznsdnnisladanndszaulan 3 (3-0-6)
221-340 Global Supply Chain and Logistics Management
Pre-requisite: 221-335 International Business Management
AUeAuneu: 221-335 MTIANSTINATENINNUSEINA
Key features of global logistics and supply chain management, including concepts,
theories, and upstream and downstream business activities. Topics covered included

demand forecasting, inventory control, warehouse and distribution centers, and international
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sourcing for businesses. Special emphasis will be given to topics like six sigma quality,
inventory management, logistics, distribution, and global transport management; concepts
like inbound and outbound logistics, offshore logistics, and inshore logistics.
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Concentration in International Business Module 3: Business Research and Analytics

TupadvanIgnguIYuTNITIsNsendnelsema 3: N13398NNIINAALNITIATIZIN

Module Description:
A1BUNEYRsluga:

A comprehensive understanding on the research methodologies, its types including
descriptive, analytical, qualitative, quantitative, and empirical research; basic process of the
interpretation of statistical data using various software, plan a research project from
beginning till end, understand the role and application of management information system
and think about how businesses create, administer, and maintain MIS in today’s organization;
know data, information and how data mining techniques help to make better decisions in
the organization
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Module Learning Outcome (MLO):

HaaWSN15Teuivasluga

1) Explain various research methods (e.g., qualitative and quantitative research),
appropriate theories for business research
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2) Write literature review from the prior literature to formulate appropriate hypotheses
LGTJsmuwumu'mcuﬂsimmmssmﬂisuﬁaw‘ﬂhLﬁaﬁmuﬂamagmﬁmmzau

3) Analyze data to write research paper for various business solutions
Anneideyaiiedounuidudmiulegiumagsiaseg

4) Explain the role of MIS and its importance in today’s business, and the effect of
information system on management and decision making in the organization
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5) Analyze raw data to process for meaningful information and techniques of data
mining for the better decision making to gain competitive advantage
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221-328 521 08U25998 3 (3-0-6)
221-328 Research Methods
Pre-requisite: 221-209 Business Statistics

a

taAunew: 221-209 #0A5IAR

An overview of research methods, their types, and their significance and importance
in the academic and business fields. The student will be able to design scientific research,
identify the difference between qualitative and quantitative research, and review the
literature. Formulating research questions and hypotheses, sampling, and how to select
appropriate sampling and scale for research are some key topics to be discussed. In addition,
students will learn to test hypotheses and analyze data using statistical software (e.g., SPSS,
PLS, ANOVA, etc.). Furthermore, students will learn to use referencing (e.g., APA) and
reference software (e.g., Endnote, Mendeley, etc.). By the end of the course, students will be
able to recognize research gaps, choose appropriate research, and write a research paper for
academic and business purposes.

a CRE
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221-463  FEUVAITAUMANITIANIT 3 (3-0-6)
221-463 Management Information Systems
Pre-requisite: 117-501 Computer Skills for Independent Lifelong Learning,
117-502 Evaluation of Digital Tools
Adadunew: 117-501 vinwegnsidmeuiiamedmiunsiseuinaontiin
117-502 nMsuUsfiupTesilendsa
Definition, roles, and characteristics of management information systems, including
the structure and importance of information systems, and the roles of information systems in
the organization. Special emphasis will be given to topics like types of information systems,
information processing, enterprise, and inter-organizational information systems. Moreover,
the effect of information systems on management and decision making at the organizational
level, information systems and organizational strategy; information systems in society and the
world will be taught.
iwumiaummﬁug’mﬂizﬂauﬁ’m AN UNUIMNTIT dNBaZ0IsEULAITAUmA
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221-464 Data Science and Business Intelligence 3 (3-0-6)
221-464 IngnsdesguaszuugInadansey
Pre-requisite: 221-209 Business Statistics
FtaAunew: 221-209 #0A5IAR

The basic concepts of data science and its principles, as well as the significance in the
business world. Sources of data the company can use data mining techniques for business;
and its use in various business applications to enable business intelligence; principles and
practices of business intelligence and data analytics to aid firms in operating in a highly
competitive environment, to enable improved business decision making, and exploit new

business possibilities to enhance competitive advantage.
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Track 2: Hospitality and Tourism Management

vnuﬁam’?i 2 ﬂﬁi‘U%‘Vﬂiﬂ'liIiﬂLLﬁJLLaSﬂ'ﬁViENLﬁEJ’J

Concentration Learning Outcomes

LO 1: Develop knowledge of the service industry including room division management and

front office management.
Evaluate: Student’s project (3rd year 1 semester)

LO 2: Prepare various menu with the culinary skills, knowledge and management
Evaluate: Role play (3rd year 2 semester)

LO 3: Design the event and tourism planning and management.

Evaluate: Role play or real practice (3rd Year 1 semester)

Concentration Module 1: Hospitality and Hotel

Tugadvanizngudu 1: MsUInIsuazlseusy

Module Description:

GULEITRILENET R

Students with a comprehensive understanding of the service industry, tourism, room division
management, and front office operations, preparing them for successful careers in the
dynamic hospitality and hotel sector.

mmLsé’f’lslﬁ]ﬁmauﬂquLﬁ'mﬁuqmammﬁumw%mi Asvieafien N1FTANITLRLATEINN WAL
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Module Learning Outcome (MLO):
HaANSN1SSEuTvasluga

1) Understand the history, evolution, and significance of the service industry
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2) Develop knowledge and skills in service operations and management

3) Gain insights into the tourism industry: Students will explore the evolution, meaning,
significance, trends, and characteristics of the tourism industry

a4) Acquire knowledge of room division management: develop an understanding of the
key principles of room division management within the international hospitality industry,
students will explore new technologies and tools used in room division operations.

5) Master various aspects of front office operations

6) Develop essential skills and attitudes for front office excellence; understand the
importance of teamwork, professionalism, and attention to detail in providing outstanding
guest experiences.
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Module’s courses: ‘J’]Eﬁ‘dﬂﬂ&l@a

221-213 N5IANIMIUIMIUaTNIIia i UUYsIINTS 3 (3-0-6)
221-213 Integrated Hospitality and Tourism Management
Pre-requisite None
FsAuneu Ll

History and evolution of service industry for example, hotels, airlines, airports,
hospitals, arenas and restaurants; types of service operation; organization chart; principles of
service management; basic knowledge and skills of service, service for food and beverage;

relations between departments within service organizations; co-ordination between service-
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oriented business and the other related businesses; Evolution, meaning, significance, trends,
characteristics, as well as major and supporting components of the tourism industry; tourism
impacts, planning and development concepts; governmental roles and policies in developing
tourism organizations in national and international levels including information technology
for tourism, hotel related case studies are main in this subject
ﬂis"’famam%uasmsﬁwmsua\‘iqmmwmi:u‘u%mi W Tausy, N30y, awndy, lssweauia,
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221-307 MIU3MsIansweswnageadasIALazANEBY 3 (3-0-6)
221-307 Innovative Room Division Management and Sustainability
Pre-requisite  None
Idsdunen il

The key principles of room division management within the international hospitality
industry; dynamic hospitality sector; the importance of room division department;
housekeeping management, new technologies and tools, Industry Trends and Future
Directions in Sustainable Room Division Management, Eco-friendly Amenities, Green
Certifications, and Community Engagement, Sustainable Practices in Room Division: Energy
Efficiency, Waste Management, and Green Technologies

VANNITAAYUINTTANMSLRUNTRIRN WA MNTINNTUISNNTTENINUTEme 1ANNS
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221-465 A15IANITHEUNUABUSUFAIUNENTULSILSURASHIUNAATURINA  3(3-0-6)

221-465 Front Office Operations and Digital Applications
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Pre-requisite  None
sAuneu il

Various aspects of front office operations, including guest services, reservations,
check-in and check-out procedures, concierge services, handling guest inquiries and
complaints, and managing communication channels within the establishment; effective use
of technology in front office operations, such as property management systems and online
booking platforms, importance of creating a positive first impression, ensuring smooth guest
experiences, and maintaining a high level of customer satisfaction, digital applications in front
office operations, essential skills in communication, problem-solving, organization, and
multitasking, emphasizes the importance of teamwork, professionalism, and attention to
detail in delivering exceptional front office services.
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Concentration Module 2: Food and Beverage

Tugadvnawizngudvn 2: 8mnsuazIATesAL
Module Description:

A1asuevadlina

Gain knowledge on a solid foundation in gastronomy, culinary skills, food and beverage
service, restaurant management principles, effective communication, and collaborative
management and able to engage careers in the food service-restaurant industry.
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Module Learning Outcome (MLO):

HAANSNISSEuTvasluga

1) Develop a comprehensive understanding of gastronomy

2) Acquire culinary skills and knowledge

3) Understand equipment and service techniques in food and beverage operations
a4) Learn restaurant management principles

5) Understand effective communication in food service-restaurant operations

6) Gain knowledge of front and back-of-the-house management collaboration
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Module’s courses: 183%1luluga

221-217 UIN1TOMNTUALIATENRAY 3 (2-2-5)
221-217 Food and Beverage Service
Pre-requisite  None
desuneu il

Equipment in food and beverage service; cleaning methods and maintenance of
equipment; pantry and sideboard preparation before servicing; types of food and beverage;
technical term; food and beverage control.
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221-306 ANENSNITNN9IUS 3 (2-2-5)
221-306 Gastronomy

Pre-requisite None
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sRuneu Tl

Art and science of good eating, appreciation of food and its culture, understanding,
and enjoyment of food, its flavors, textures, aroma, and presentation, the history, traditions,
and techniques of various cuisines, social, cultural, and environmental factors that influence
food production and consumption. Culinary arts, food science, anthropology, and sociology,
exploration of ingredients, cooking methods, food pairing, menu planning and the creation of
unique culinary experiences, food sustainability, nutrition, and the impact of food on health
and well-being.
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221-309 Mssan1sAnmANsHATNSIARE 3 (3-0-6)
221-309 Restaurant and Catering Management
Pre-requisite  None
dsAuney Ll
Basic culinary skills and food service-restaurant management; current food service
restaurant industry topics and standards; critical thinking, financial analysis, industry
technology, social media, customer awareness, and leadership in the food service-restaurant
industry; food service-restaurant operations and the importance of communicating effectively
to diverse audiences, purposes, and situations in food service-restaurant operations and
management; learn how the front of the house and the back of the house of management
operate and collaborate and obtain value-added certifications in the industry to help launch
themselves into restaurant/food service careers.
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Concentration Module 3: Exhibitions and Tourism (9 credits)

Tugadvuaniengudv 3: dnssAnisuasnisvieainen

Module Description:

A1asUevadluna

This module provides understanding of the tourism industry, MICE industry dynamics, social
recreation concepts, event planning and management, and the value of recreation in society.
By the end of the course, students will be prepared to analyze and contribute to the
development and management of various tourism and recreation-related activities.
Tanudlafefugraimnssunisieadien nainveagnamnssuMICE uuAntumunismedan
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Module Learning Outcome (MLO):

HAANSNISEUSvasluga

1) Gain a comprehensive understanding of the tourism industry

2) Understand the importance and dynamics of the MICE industry: Students will
recognize the significance of the MICE (meetings, incentives, conferences, exhibitions) industry

within the broader tourism landscape.

3) Explore social recreation and its relationship with hospitality and tourism

a) Develop knowledge in event planning for social recreation

5) Analyze the value and trends of recreation in society

6) Develop skills in event evaluation and management: understand the factors that

contribute to decision-making in event planning and management, including logistic
considerations and industry standards.

7) Apply theoretical knowledge through case studies and field trips
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Module’s courses: iﬂﬂ%‘tﬂﬂlﬂu@a

221-216 N153ANTUTEYN dnssansuaznsvieaiisnitaidusneda 3 (3-0-6)
MICE Industry

Pre-requisite  None
FdsRuneu - Tl

Importance of MICE (meetings, incentives, conferences, exhibitions) industry - Meeting,
Incentive Travel, Convention and Exhibition; factors affecting MICE; special marketing events;
procedure of pre-event operating, on-site management and post-event evaluation; factors
affecting decision making of MICE organizers and participants; management of location and
place; logistic and standard in MICE industry; case studies and field trip to organized events.
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221-219 N1FINNITUUNUINITHAZAUNUING 3 (2-2-5)
Recreation and Leisure Management
Pre-requisite None
FsAuneu Ll
Definitions, attributes and aims of social recreation; value of social recreation; types
of recreation; attributes of leader for recreation; camp and field trip for social recreation;

relationship of recreation and hotel and tourism business; importance of recreation in
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present society; trend of recreation, leisure concepts and recreation planning, sport event
planning.
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221-341 mMsdan1smsvieaiien 3 (3-0-
6)
221-341 Tourism Management

Pre-requisite  None
dsAuneou il

Introduction to tourism, Evolution, meaning, significance, trends, characteristics, as
well as major and supporting components of the tourism industry; tourism impacts, planning
and development concepts; governmental roles and policies in developing tourism
organizations in national and international levels including information technology for
tourism.
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Free Elective Courses: Choose to study from the following courses or other courses

within university, totaling 9 credits.

Free elective courses

FIEAYNAIN
221-312 NM51A591ADTOIVDIDIANS 3 (3-0-6)
221-312 Organizational Negotiation

Pre-requisite —221-211 Organizational Management
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TsRUNU:  221-211 NITUTWITOIANT

Theories and approaches of conflict, as well as various conflict types, including
interpersonal, intrapersonal, and intergroup conflicts; negotiation theories, processes,
strategies, and techniques. In addition, topics like language barriers in conflict and negotiation
as well as conflict resolution and international and cross-cultural negotiation are taught. By
the end of the course, students will be able to apply a variety of negotiation techniques for
conflict resolution and organizational decision-making.
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221-313 NOANTTUBIANTS 3 (3-0-6)
221-313 Organizational Behavior

Pre-requisite — 221-211 Organizational Management
IdsAuneu: 221-211 ASUTAITOIANTT
An overview of organizational behavior, OB theories and concepts, as well as
individual, group, and team behavior in the workplace. Moreover, theories of motivation,
politics, and power in the workplace, organizational structure, culture, and environment are
all explored. In addition, it's essential to address decision-making, communication strategies,
rewarding behaviors, different personalities, and cultural diversity.
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221-314 N1IAAIALALNITUIVITIANTUI9RILR 3 (3-0-6)
221-314 Marketing and Incentive Management
Pre-requisite — 221-205 Principles of Marketing

FUIAUNDU:  221-205 BANNITAAN
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The functions and importance of marketing in businesses, organizations, and society
in this course. This includes learning about marketing plans, marketing strategies, target
audiences, and the marketing mix. Some important topics to be covered in the classroom
include market segmentation, advertising, retailing, the impact of technology on marketing,
product development, pricing, and distribution. Also, by discussing numerous case studies in
class, students will learn about the limitations of marketing in business and the function of
the marketing manager inside an organization.
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221-315 N1SUTNITNISTLALARAZNITAULEINNITNAA 3 (3-0-6)
221-315 Advertising and Promotion Management

Pre-requisite — 221-205 Principles of Marketing

JaRuNeY:  221-205 BENNITAAA

Fundamental ideas of business advertising principles and practices, omnichannel
marketing communication development, and the effectiveness and potentials of advertising
in a globally networked society. Among the most important subjects to be covered in the
classroom are how to choose advertising media, the functions of mass media in informing
target consumers about products, how to promote brands, and how to build long-lasting
businesses. Also, students will learn to examine the function of promotion in marketing and
talk about numerous real-world advertising and promotion tactics used by businesses to
obtain a competitive edge.
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221-339 N13AATIEUAZIANITNTAYY 3 (3-0-6)
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221-339 Investment Analysis and Portfolio Management
Pre-requisite — 221-204 Business Finance
deRuneu: 221-204 NSRUEIAY

Basics of investing, including their importance, an overview of financial market theory,
investment, and portfolio management. Generally, any investor needs to make two major
decisions: how to allocate their overall investment among the various asset classes that are
accessible, and how to choose the assets within those asset classes to invest in. Special
emphasis will be given to topics including how to manage a portfolio with different securities
according to risk and return; equity and fixed income investment and valuation; derivatives
used in the financial market to manage financial risks; and a summary of the portfolio
management tools available for managing portfolios.
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221-342 ms?iamsmaqiﬁaswdﬂﬁ'wusisu 3 (3-0-6)
221-342 Intercultural Commmunication in Business

Pre-requisite: 221-212 Business Communication
Apradunew: 221-212 nsdeansnegina

Cultural theory, explain how to manage culture in international business, and explore
the cultural differences in organizational structures, value systems, communication styles,
and belief systems. A few other essential topics to be covered include how different nations
manage, reward, and motivate their workforces, as well as how to successfully plan, operate,
and negotiate in the global marketplace. Other topics to be addressed include obstacles to
cross-cultural communication and cultural bias, and how to overcome them.
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221-441 N15IANITATIAUAT 3 (3-0-6)
221-441 Brand Management
Pre-requisite: 221-205 Principles of Marketing
JydeAunau: 221-205 HENNIIAAIN

Overview of what a brand is, as well as its significance and value to a business, in this
course. Students will learn and practice the principles of branding, such as brand equity,
corporate branding, brand value, brand positioning and architecture strategies, and digital
brand strategies, in order to build and maintain a strong brand and its successful business
strategies.
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221-404 msu‘%msé’mmsmwL?iﬂﬂuqsﬁaszﬁuian 3 (3-0-6)
221-404 Risk Management and Insurance in Global Business

Pre-requisite: 221-204 Business Finance

UeAuneu: 221-204 N5RUEIND

An overview of risk and the different categories of risk, as well as help students
recognize, assess, and manage the risks associated with doing business globally. Students will
also gain knowledge of how to evaluate financial, economic, and political risks in
international companies. Also, topics including the risk management framework for
international business, defining risk management strategies, and risk mitication related to
international firm operations, selection of insurance, types of insurance, insurance agent
ethics, corporate governance and enhance the insurance.
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221-405 ngAnssuuaznsandulaveuilan 3 (3-0-6)
221-405 Consumer Behavior and Decision Making
Pre-requisite: 221-205 Principles of Marketing
IUIFUNBU: 221-205 NANNITAAN

A broad understanding of consumer behavior, as well as information about consumer
decision-making processes, social impacts on consumer behavior, and consumer
psychological responses. Some essential topics to be covered in the classroom are the
impact of consumer decisions on marketing decisions, the development of marketing
strategies in response to consumer behavior, and consumer motivation, attitudes, and values
in relation to other cultures.
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221-406 n153ANTIaNANEUNUS 3 (3-0-6)
221-406 Customer Relationship Management
Pre-requisite: 221-205 Principles of Marketing
IUIFUNDUY: 221-205 NANNITHAIN

An overview of the information systems technologies available for creating a
customer-focused company based on customer information and data, employing existing
data to improve customer interactions, collecting data for upcoming marketing initiatives, and
giving the company strategic direction. Emphasis is given on topics including customer life-
cycle management, customer lifetime value and measuring customer profitability,
relationship marketing, failures in CRM implementations, as well as CRM's function in

marketing management.
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221-214 AMATNLATAITBALUUNITUINTSG 3 (3-0-6)
221-214 Service Quality and Design
Pre-requisite  None
Fwdedunou il
Deliver quality service to clients; the meaning and importance of quality; value of the
clients and service quality; the essential components of quality management process and
process to implement quality in the tourism and hospitality industry; impacts on
organizations and the significance of service quality to tourism and hospitality concepts.
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221-218 gAFINNTIUNISUU 3 (3-0-6)
221-218 Aviation Industry
Pre-requisite  None
Idsdunen g

Aviation industry; organization management of aviation industry; business merger and
acquisition; differences in services of each airline; types of aircraft and maintenance;
components of aviation industry; airlines operating licenses; airlines and networking; ticketing
and reservation; passenger management; international law and immigration; custom; air
freight; trend of aviation industry; related organizations.
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221-310 msviauﬁﬂ'sl,%aqﬂmw 3 (3-0-6)
221-310 Wellness Tourism

Pre-requisite  None
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Health tourism types; Factors that drive health tourism forward; Factors affecting
international facility choice; Health tourism in different regions throughout the world and
globally competitive countries; The Role of intermediary institutions in health tourism; Health
tourism policies and Incentives; The Legal and Ethical Dimensions of health tourism
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221-308 é’uuuﬂuqmmwnswmsviaatﬁsmazmiﬁmi 3 (3-0-6)
221-308 Seminar in Tourism and Hospitality industry
Pre-requisite  None
sduneu 1l
Presentation and discussion on current interesting issues concerning tourism and
hospitality industry; analysis of solutions; lectures given by experienced and qualified
specialists; research and report required.
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221-344 N15AANTINAFIMTURATMNTIUNITUINNG 3 (3-0-6)
221-344 Crisis Management for Hospitality Industry
Pre-requisite  221-204 Business Finance
WwndeAuney  221-204 AM5RUEIAY
Information concerning the Hospitality industry in major countries; Hospitality
legislation; crisis management plans applying to the hospitality industry; regulations for
hotels, restaurants, and bartenders; failure to satisfy legal obligations
foyaiivarugnanmnssumsuinislutsemelngjq ngmanen1suins; usumsianisingad
liugnamnssun1susnig ngseileudmsulsssy 51U kasusmumes Auaumallunis

U URmuTaRNRUNIN g

Y
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221-407 nMsvuYeswinudausuuuLAIa st 3 (3-0-6)
Flight Attendant Operation

Pre-requisite  None

Emergency procedures, first aid, flight rules and duties of flight attendance; flight
procedures, custom regulations, and customer service
TunougNau N1sUgUNeIUIa ngn1sTukasniivesntnudeusuuwAToIdy Tunaunis

Tu ngszidoumaning uagn1susnIsgnen

221-408 N13IANNIADIID 3 (3-0-6)
Cruise Management
Pre-requisite  None
deAuney il
Essential understanding of elements relating to life and work on a cruise ship; History
of cruise industry, players, customers, regulations, concerns such as safety and security.
v A o [ a [y 3 A a ¥ v aa o A ° wa
ﬂ?']llL‘?J’]Iﬁ]ﬂ/l’ﬂ]’]LUULﬂ‘EJ’JﬂUEJ\‘]ﬂUi%ﬂEJ‘U‘V]Lﬂ‘EJ'JGUENﬂ‘U“U'N]LLﬁ%ﬂ’]iVﬂ\‘]’]UUULi@ﬁ’]i'ﬁy MBS

PREMNTINSOATEY Hiau anAn ngsuideu Yo wu anudasadelasnssnyianuasnsy

221-467 msvaafieanuauaulafiae 3 (3-0-6)
221-467 Special Interest Tourism

Pre-requisite  None

IdaAuneu LUl

Meaning, formats, types and activities of special interest tourism according to tastes
and life styles of affinity tourist groups such as senior tourism, health tourism, gastronomy
tourism, solo female travel, leisure and slow tourism, adventure tourism, historical tourism,
gaming tourism and shopping tourism, religious tourism, film and drama tourism.

ANUNLNY ULV Useian wazRanssuresnisvienfisniieaiuaulafivevnny sadoy
sUuuMsiiiudin 1wy maviesiisramiuigiens mavieuilendeguann nsvieuilsndeens
ﬂ’]'ii/iaﬂl,ﬁsnﬁuaﬂﬁw@dﬁtﬁumwiaﬂLﬁﬂ’;Lﬂmﬂulﬁm Msviesfisnuui vt ﬂ’rﬁﬁ/ia\‘il,ﬁsrsl,%wﬁ]fgﬁa
nsviendindalseiRmans nmsvionfisnitonsiduinunasnisdove s nsvieaiivademaun ns

VoueNNaTATHATAINEUAS L DUAUY
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2. 31YAZIBYANAANSNISTTIUIMUNINTFIUAMIATTAURANANEI

Learning Outcome of Higher Education Qualifications Framework

2.1 1ATFIUANATZAUIANANY

Standard of Higher Education Qualifications Framework

No. PLOs
A3 inwy 35 anwLyARa
Knowledge Skill Ethics Personal
Characteristics
111121131421 22(23]31]32]33 4.1 4.2 4.3
PLO 1 Communication X X X X X X X X X X
PLO 2 Analytical Skills X X X X X X X X
PLO 3 Innovative Leadership X X X X X X X X
PLO 4 Digital and Technological X X X X X
Skills
PLO 5 Global perspective on X X X X X X X X X X X
business
PLO 6 Environment and X X X X X X X
sustainability
PLO 7 Entrepreneurship X X X X X X X X X X X
AN INEGIaYTE I
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a

4.2 AUADAATIIYRINATNSN1TTUiVRMANgAT (PLOS) AUNIATIUARIAITE

Program Learning Outcomes (PLOs)

9

[

AUgANANEI

NAAWSN1338UVRINANEAT Program Learning

WINIFIUAMANTTAN (

Qualification Standards)

outcomes (PLOs) AUAYS AUYINYY AIUITETITU AUAMENYILY
Knowledge Skills Ethics Character
PLO1: Communication: demonstrate effective | K1 Demonstrate P1 Oral and Written | Al Plagiarism Cl  Responsibility and

communication skills both orally and in writing
to express concepts, ideas, analysis using
appropriate tools

PLO1: ﬂ’]igﬂﬁﬂi: LLﬂﬂﬂﬁﬂH%ﬂ’]igaﬁﬁiﬁﬁ
‘Ui%?ﬁn%ﬂWWﬁ’;Qﬁ’JS’JWQWLLaSﬂWiL?‘UEJUL‘W‘BLLE?WN

LUIAM AUAR N1SIASIElnelYiASeslen

knowledge in creating
presentation, writing
letters, memos and
articles and participate in
discussion and

negotiations in business

communication

P1 msﬁamimmazma
e

P2 Critical thinking and
problem solving

P2 N15ANBEIILATITTILAY

N1989NLAYULUUNIDNIS
auifindvdns

A2 Fabrication - falsifying
or misusing data in any
academic exercise

A2 Ansdaauuuad - NS

accountability - n158A21Y
Suinvau

C2 Lifelong learning - N3
Boufesnaddu

C3 Collegiality - A2131Tu

Aag1UTNTIIUITTN

Wiangau uanspuglunisaireninaue | msudlotymn Uasudeyaniensliteya | C4 Integrity - AuTedng
MATGUIAMING UUINMIUTHR | p3 Creativity, originality | AaUszLanlunisinaunis
wazunau wazddudiulunis o -

_ . and initiative 39NT
aAUTIIKazNI5I93916a 03l .. .
N P3 AR1IUAAATINETIA AU
3309
[ [ '3

K2 Apply knowledge in Wutenanwal uag Ay

. nszhoseiy
using relevant learned
theories from courses to P4 Leadership,  social
related stakeholders, influence and negotiation
analyze problems, create skills

UNIINY 1T
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strategies, and

communicate solutions to

various stakeholders

s

Uszgnanauilun1slinguin
WVeatesmieuiurlunasanieg
|y vy o o A v

dafidiulddrudeinedes
Al a$renagng uag
= as v Yo val v
FoanTisundymlvidudiidule

AULFLNLANANGTU

P4 vinweglunisidudin n1s
da@Sunanssnun1edny

LAZAITLATIINOTOY

PLO 2: Analytical Skills: develop analytical skills
by using data and information and solve
business problems for decision making and
forecasting

PLO2: iN¥sN15IbATITH: WAL NwELazNIg
Answilaglidoyauardoyaasaumaiiondly

Jggvnegshaiiemsdnaulauasyiungeuan

K3 demonstrate
knowledge in engaging in

critical  thinking, analyze

business phenomena to

identify opportunities

K3 wansnduilunisiiniude
As1¥ied19InTal AL
Usnngmsaligshaiiteszylenia

K4 use theoretical and

practical knowledge to

identify pertinent issues

and develop creative

solutions  to  address
problems
ka Tdauinguiuasudianislu

mssrylyminettosuagiamn

P5  creativity, curiosity
originality and initiative

P5 Ar1uAnaseassh Sosln
AI1NNSEADIasULAaEAINY
nszAosodu

P6 critical thinking and
problem solving

P6 N15ANBENIILATILILALANS
uAlodlaywn

P7 Technology use,

monitoring and control

P7 n1sldwmalulad nsmsivdeu

HRZAIUAN

A3 learn to apply ethical
decision in business

A3 138u3nsUsrendlenis
dndulafidusenegainlu
3319

Ad Apply building blocks
for right or wrong practices
happening in the business
worlds

Ad Uszgnaldyisianlunis

a519AnuiuiieIfunng

UjuRngnusediaiiintuly
langsia

A5 plagiarism, and

fabrication - falsifying or
data in

misusing any

Cl  Responsibility  and
accountability - n158iAY
SuRagau

C2 Lifelong learning - N3
Boufernadsdu

C3 Collegiality - A2131Tu
Aag1uinTIWAI TN

v &

C4 Integrity - ATednd

UNIINYIRYFEI U
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ao ) > <
Bnsudlvedeadneassh

academic exercise

A5 N15a0NLAEULAENIS
Uaouuas - M5nyansely
Jayanalun1suiin1smi

sl 9

PLO 3: Innovative Leadership — use appropriate
leadership skills and styles in organizations,
solve and provide innovative solutions by
leading team:s.

PLO 3: Aandudiuinnssy Minwewazgluuy
madugirmunganluesdnsiteudluuazls

muugimawinnssulunsunlatymlagldnisi

=

K5 apply theories of
leadership approaches in
the practice, prepare plan,
organize and lead teams
and work groups in the

organization
K6 Uszananguisdauinnssuly

MIUGUR wIsuung dnnsuay

P8  Leadership,  social

influence collaboration

and negotiation skills

P8 n1stlugun nasdaasu
NANTZNUNINEIAN NI1TY191U
TIAULAETNEENI5LATINNBTBY
P9  creativity, curiosity

originality and initiative

A6 learn to apply ethical
decision in business

A6 38u3nsUSTENAlENIS
#ndulafidusdregainlu
3319

A7 Apply building blocks

for right or wrong practices

Cl  Responsibility and
accountability - n158A1Y
Suiinvau

C2 Lifelong learning - N3
Boufernadsdu

C3 Collegiality - A2131Tu
AaguinITI I TIN

o ¢

C4 Integrity - AuTednd

Ny oo o4 . | happening in the business
iilnnuuarnguailuesdng P9 A mAnd1eaTe 1T0slnl
) anssiate? saqn worlds
K6 apply knowledge in | A718NTEARIRIULATAIIN
] ] ] ns¥fiosasu
developing innovative
i P10 critical thinking and
ideas and plans for
) ) problem solving

pertinent  issues  and A .

P10 N15AADE19TLATIZNLAENT
recommend solutions to

uilutgym
the various stakeholders
K6 Uszgndainuiluniswmun
ANARAS1SETTALAZUN AN U
Jymifeadesuaziuridnisnis
wilaliungdduladiuden
WANEAIAY

a %4
UN1INYI18YFEIN1U
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PLO 4: Digital and Technological skills - apply
appropriate digital and technology tools to
solve business problems and challenges and
increase efficiency.

PLO 4: finwzAineauazimalulad Wieadesile

AIvianazwaluladiunzausnlglunisunlatym

wazAuelugsiawaziiuUseansnm

K7 apply knowledge in

using digital technology

tools, analyze big data for

decision making

K7 Ussgndaiiuilunisld
4' & Aaa v a <

w3esiowaluladfnang As1en

Joyalvejdmiunisindula

K8 demonstrate

knowledge in  utilizing

various software for data

analysis and  decision

making
k8 uansmmilunislivonduas
14 q dmfunisiiasigvideya

wazn1sanaula

P11  Technology  use,

monitoring and control
P14 m3ldmalulad n1smsiaseu
waTAIUAN

P12 critical thinking and

problem solving
P15 NM5ARBENIATIZLALANS
uAlatgym

P13  creativity, curiosity
originality and initiative

P16 AauARAS19E53H Baslnl
AIuNSEAesesuLazAlIIL

A A v
NITADIDIU

A8 learn to apply ethical
decision in business

A9 Apply building blocks
for right or wrong practices
happening in the business
worlds
A10 plagiarism, and
fabrication - falsifying or
data in

misusing any

academic exercise

Cl  Responsibility  and
accountability - n158A213
Suiinvau

C2 Lifelong learning - N9
Boufernadsdu

C3 Collegiality - A2131Tu
Aag1uinITIWIVTN

v ¢

Cd Integrity - Audedng

PLO 5: Global Perspective on Business: develop
competencies to understand the dynamics,
challenges and benefits of diversity and
inclusion in business.

PLO 5: yuu03lanveodgsna: Wwu1AI1u3

K9 apply knowledge in
developing a
multicultural, and
international mindset to

find opportunities, analyze

P14 communication, social

and cultural collaboration
P17 nNs@®@Ns N1SYINaUsINY
MeFenluLas TRIusITY

P15 critical thinking and

problem solving

A1l learn to apply ethical
decision in business

A12 Apply building blocks
for right or wrong practices

happening in the business

Cl1  Responsibility and
accountability - n158A71Y
Furavau

C2 Lifelong learning - N3

Seuiagedsdu

Aansatunslanualin AuviTmiewas | problems and techniques worlds C3 Collegiality - Aa1a1du
e a DA . . P18 NN5ARBENIIASIEMLAENNS o o o 4 A A
UsgloguillinainAuainnaiguazAusiuile | used by regional, national, o A13 plagiarism, and | NAYIUURTIIVIUN
wnladaym ;
1u§iﬁﬂ and international business fabrication - falsifying or | C4 Integrity - AUTDENE
P16  Technology  use,
communities. o misusing data in any
. . monitoring and control
K9 Uﬁzqﬂmmmﬂunﬁwmm academic exercise
AN INGIAYFE I

#119n391n15 (OBE-TQF2)

76




AUARNTHaNISaINaLaYIEAY
uRiiaAunIlana Jwasien

Hoymuazmaiaililuyguvugsi
sgauniinim Usgvnvd Way
YUY

K10 apply knowledge in
recognizing the dynamics,
opportunities, and
complexities associated
with diversity and
inclusion in global teams

and organizations.

K10 Uszgndnuslunissuiuae
wWilaamundoul Tona waz
aududeuiiiisatostuany
mannvangwazanUdudundly

fukazaspnsszaulan

P19 nmslawmalulad nsnsiageu

UAAIUAY
P17  Leadership, social
influence collaboration

and negotiation skills
P17 n1siludun nasduaiu

NANSENUNINEIAN 15911971

TIAULAETINEENISLITIAB DY

PLO 6: Environment and Sustainability:

demonstrate knowledge on creating

environmentally friendly eco-products and

services and promote sustainable business and
SDGs.

PLO 6: @ InaauazANIBu: Lanruslunis

'
¢ a =

a$1andnseiazusnisiudnsfudawindouay

o

AaiugINangadulagSDGs

K11 apply knowledge in

identifying major
environmental
components, creating

plans for environmental
problems like energy crisis
and provide sustainable

solutions for business

P18 communication, social
and cultural collaboration
P19  Technology  use,
monitoring and control

P20

creativity, curiosity

originality and initiative

Ald learn to apply ethical
decision in business

A15 Apply building blocks
for right or wrong practices
happening in the business
worlds
Al6

plagiarism, and

fabrication - falsifying or

Cl  Responsibility  and
accountability - n158A1Y
Furavau

C2 Lifelong learning - N3
Boufernadsdu

C3 Collegiality - A1uLdu
Naeuln g3 UN

v &

C4 Integrity - AINTednd

UNIINYIRYFEI U
#11Un3v1n15 (OBE-TQF2)

77




K11 Uszgndaluilunissey
dulsznaudAgnieduindon
asraununisunlodgvuinig
5&LL'mﬁamﬁu'u"‘mqanﬁLﬁmaa
Wi wazliawuzdidiniy

o

nsudlutigmiidsdudmivgsi
K12 apply knowledge to
identify the relationship
between environment and

living beings, life cycles of

products, life cycle
analysis, green products
and 3R analysis for

sustainable business
K12 Uszgndad1uilunisssy

ANUFUNUSTENI19FwInaDY

=.

wazaywd 21993TIAv0 AN

=.

ANSILATIEYI9R5TIM HANST

W OAILINADULAZNITIATIEN 3R

ey o o

a dd a
ﬁ’ﬁ/ﬁuﬁﬁﬂﬂw&m&]u

misusing data in any

academic exercise

PLO 7: Entrepreneurship: create start-ups using
skills to design innovative products, services for
start-up business

PLO 7: M3Usenaugsna: aswinueansndniiie

K13 demonstrate

knowledge in preparing

business  plan, discuss

value proposition of the

P21 Technology  use,
monitoring and control
P22 critical thinking and

problem solving

Al7 learn to apply ethical
decision in business
A18 Apply building blocks

for right or wrong practices

Cl  Responsibility and
accountability - n158A214
FuRaveU

C2 Lifelong learning - N3

pankuUNinNITuRandmug u3Sn1s d1m35UgsAa | entrepreneurial venture P23 creativity, curiosity | happening in the business L%‘Uuifasj”l\iglb\igu
K12 wansnu3lun1snsennis

AN INGIAYFE I
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AMSNON

o

']"IQLLNUD:iﬁQ NAAYULSDITBLEUD

v

v

amﬁwm@ﬁmuqﬁa

K13 apply knowledge in
identifying key strategies
and issues of new
business ideas, and
conduct research and find
solutions  for pertinent
issues.

K13 Uszgndaiuilunisseyna
gnsndnuazdymilisadesdy
wuaAngsnaluy wazandunis

FTauazAunisnisuiledniu

Jeymliiendos

originality and initiative

worlds

A19 plagiarism, and
fabrication - falsifying or
misusing data in any

academic exercise

C3 Collegiality - A211tTu
Aa81uiNTSIUITITN

o &

Cd Integrity - Audedng

UNIINYIRYFEI U
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4.3 WNUNLENINISUaNTENTENINAE NSNS REUivawmaNgAs (PLOs) NUKNaaNSN13sBUSEAUTI83Y (CLOS)

w38 wadwsnsEeuiszauliga (MLOs) (Fuagiun1sdnnsinyivawingns)

4.3 Map showing linking course learning outcomes (PLOs) and course learning outcomes (CLOs) or module-level learning outcomes (MLOs)

v a 4 a PLO1 PLO2 PLO3 | PLO4 PLO5 PLO6 PLO7
INEAUI YAV
wundvAneWiall / General Education

117-401 English for Academic Purposes X
117-402 Advanced English X X
117-403 English for Professional Purpose X X
117-191 Thai language 1 X
117-192 Thai Language 2 X
117-161 Japanese 1 X
117-162 Japanese 2 X
117-181 Korean 1 X
117-182 Korean 2 X
117-171 French 1 X
117-172 French 2 X
117-151 Chinese 1 X
117-152 Chinese 2 X
117-305 Spanish 1 X
117-306 Spanish 2 X
117-307 Spanish 3 X

NN INEI1ALAEI
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a0 %E]%“lj’] PLO1 PLO2 PLO3 | PLO4 PLO5 PLO6 PLO7
117-501 Computer skills for independent lifelong leaning X X
117-502 Evaluations of Digital Tool X X
117-503 Data Analytics and Artificial Intelligence X X
117-601 Dream and Idea Generation X X
117-602 Design Thinking and Sustainable Strategy X X
117-603 Business Canvas and Project management X X X
NUINIYNANE Professional courses
221-106 Financial Accounting for Business X X
221-204 Business Finance X X X
221-300 Managerial Accounting X X X
221-209 Business Statistics X X
221-210 Business Economics X X X
221-329 Data Analysis for Management Decision Making X X X
221-211 Organizational Management X X X X
221-322 Human Resource Management X X X X
221-330 Leadership for Effective Business X X X X
221-212 Business Communication X X
221-205 Principles of Marketing X X X
221-461 Digital Marketing X X X X
221-326 Strategic Management for Competitiveness X X X
221-332 Operation Management and Digital Technology X X
221-338 Sustainable Business, Ethics, and Corporate Social Responsibility X X X
UNIINY 1T
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a0 %Eﬁ“lj’] PLO1 PLO2 PLO3 | PLO4 PLO5 PLO6 PLO7
221-409 Business Innovation and Entrepreneurship X X X
221-410 E-Business Management and Innovation X X
221-466 Artificial Intelligence (Al) Driven Business Transformation X X
221-335 International Business Management X X X X
221-336 International Trade, Policies and Development X X
221-411 International Finance X X
221-412 International Marketing X X X
221-337 Legal Environment for Business and Intellectual Property X X X
221-340 Global Supply Chain and Logistics Management X X
221-463 Management Information Systems X X X X
221-328 Research Methods X X X
221-464 Data Science and Business Intelligence X X X X
221-213 Integrated Hospitality and Tourism Management X X X
221-307 Innovative Room Division Management and Sustainability X X X
221-465 Front Office Operations and Digital Applications X X
221-217 Food and Beverage Service X X X X
221-306 Gastronomy X X X
221-309 Restaurant and Catering Management X X X
221-216 MICE Industry X X X X X
221-219 Recreation and Leisure Management X X X
221-341 Tourism Management X X X X
221-312 Organizational Negotiation X X X

AN INGIAYFE I
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a0 o3 PLO1 PLO2 PLO3 | PLO4 PLO5 PLO6 PLO7
221-313 Organizational Behavior X X X
221-314 Marketing and Incentive Management X X
221-315 Advertising and Promotion Management X X
221-339 Investment Analysis and Portfolio Management X X
221-423 Independent Project X X X X X
221-441 Brand Management X X
221-404 Risk Management in Global Business X X
221-405 Consumer Behavior and Decision Making X X X
221-342 Intercultural Communication in Business X X
221-406 Customer Relationship Management X X X
221-214 Service Quality and Design X X
221-218 Aviation Industry X X X X
221-310 Wellness tourism X X
221-308 Seminar in Tourism and Hospitality industry X X X
221-344 Crisis Management for Hospitality Industry X X
221-407 Flight Attendant Operation X X X
221-408 Cruise Management X X
221-467 Special Interest Tourism X X X X
AN INGIAYFE I
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4.4 MIINUEAIANATUNUSTEUINTIHIVIRALNTAVNINTFIUAMAITLAURANANY

4.4 Table showing the relationship between subjects and the standards framework for higher education qualifications

WY1 IBIY

NIOUNINTFIUAMIATLAUDANANET W.A.lodod

ALg finwe 2395554 AnvazyAAa Frudug
Knowledge Skill Ethics Personal Characteristics | (119397%W)
11 (12 (131421222331 |32]33 4.1 4.2 4.3 5.1 5.2
117-401 English for Academic Purposes o o i i
117-402 | Advanced English B o ° °
117-403 | English for Professional Purpose g g o o
117-191 | Thai language 1 B *® °
117-192 | Thai Language 2 d o °
117-161 | Japanese 1 B o ®
117-162 | Japanese 2 d b 1
117-181 | Korean 1 o ® o
117-182 | Korean 2 g o L
117-171 | French 1 i o ¢
117-172 | French 2 o ® o
117-151 | Chinese 1 g b g
UKV 1A TSI
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Wy | ¥ NIOUNINTFIUAMIATLAUDANANET W.A.lodod
ANg finey 38535% dnwaryAna frudug
Knowledge Skill Ethics Personal Characteristics | (¥1193%1%W)
111121314 |21]22]23]|31 (3233 4.1 4.2 4.3 5.1 5.2
117-152 | Chinese 2 d o d
117-305 | Spanish 1 i o o
117-306 | Spanish 2 o o i
117-307 | Spanish 3 i o o
117-501 | Computer skills for independent lifelong leaning i o i i
117-502 | Evaluations of Digital Tool g o o o
117-503 | Data Analytics and Artificial Intelligence i i i
117-601 | Dream and Idea Generation i i g o i
117-602 | Design Thinking and Sustainable Strategy i i o o o
117-603 | Business Canvas and Project management i i g
Professional Courses
221-106 Financial Accounting for Business ) ) ) [ ) ) o
221-204 Business Finance [ ) [ ) [ ) ( [ ) [
221-300 Managerial Accounting [ ) [ ) [ ) [ ) (] ® o
221-209 Business Statistics ° ° [ ) [ ) [ ) [ ] ( °
221-210 Business Economics (] (] ] ® [ ] ] {
UNIINEGIAUTIIU
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Wy | ¥ NIOUNINTFIUAMIATLAUDANANET W.A.lodod
ANg vinwe 385554 dnwaryAna Frudue
Knowledge Skill Ethics Personal Characteristics | (¥1193%1%W)
11121131421 |22|23 313233 41 4.2 4.3 51 ] 52
221-329 Data Analysis for Management Decision Making ® ® [ ) [ ) [ ) (] [ [ )
221-221 Organizational Management ) ) () ° ° ° [ [ ° ° [
221-322 Human Resource Management [ ) (] [ ) [ ) [ ) e o o o
221-330 Leadership for Effective Business ) [ ) o o o e (o0 ® ® [ )
221-212 Business Communication [ ) [ ) ° ° ° (] (] [
221-205 Principles of Marketing ° ° ° ° ® ® ®
221-461 Digital Marketing [ ) [ ) [ ) [ ) (] (] [ (]
221-326 Strategic Management for Competitiveness [ ) [ ) [ ) ( (] o o (]
221-332 Operation Management and Digital Technology () () () ° [ ) [ ) [ )
221-338 Sustainable Business, Ethics, and Corporate Social [ () () [ ) [ ) [ [ [ )
Responsibility
221-409 Business Innovation and Entrepreneurship [ ) () () [ ) [ [ ) [
221-410 E-Business Management and Innovation [ ) [ ) [ ) [ ) ( (] o o
221-466 Artificial Intelligence (Al) Driven Business Transformation | @ | @ o | 0 ° [ o
221-335 International Business Management ® [ ) [ ) [ ) [ ) (] (] o (]
221-336 International Trade, Policies and Development ) ° ° [ ) ® ® ®
UNIINEGIAUTIIU
711in391n15 (OBE-TQF2) 85




Wy | ¥ NIOUNINTFIUAMIATLAUDANANET W.A.lodod
ANg vinwe 385554 dnwaryAna Frudue
Knowledge Skill Ethics Personal Characteristics | (¥1193%1%W)
11121131421 |22|23 313233 41 4.2 4.3 51 ] 52
221-411 International Finance [ [ ) [ (] o ® o
221-412 International Marketing () () () () ° ° [ ) [ )
221-337 Legal Environment for Business and Intellectual ) o o o () ] ° ]
Property
221-340 Global Supply Chain and Logistics Management ® ® [ ) [ ) [ ) ° [ [ ) [ ) [
221-463 Management Information Systems ® [ ) [ ) ° [ ® ® o
221-328 Research Methods ) ° o [ ) [ ° [
221-464 Data Science and Business Intelligence
221-213 Integrated Hospitality and Tourism Management () () () ° [ ) [ ) [ )
221-307 Innovative Room Division Management and [ ) [ ) [ ) (] o
Sustainability
221-465 Front Office Operations and Business Application ) o o °
221-217 Food and Beverage Service ) o [ ) °
221-306 Gastronomy [ () ° [ ) [ ) [
221-309 Restaurant and Catering Management [ ) [ ) (] o
221-341 Tourism Management ® ® [ (] o o o o
221-219 Recreation and Leisure Management ( [ ) ( (] o (]
UNIINEGIAUTIIU
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Wy | ¥ NIOUNINTFIUAMIATLAUDANANET W.A.lodod
ANg finey 38535% dnwaryAna frudug
Knowledge Skill Ethics Personal Characteristics | (¥1193%1%W)
111121314 |21]22]23]|31 (3233 4.1 4.2 4.3 51 | 5.2
221-216 MICE Industry (] (] [ ) [ [ (] ] { { ]
221-312 Organizational Negotiation ) ° ° ° () [ ° °
221-313 Organizational Behavior ° ° o o o () ] ° ° ]
221-314 Marketing and Incentive Management ) ° ° ° () [ ° [
221-315 Advertising and Promotion Management o () () () ® ° [ ) °
221-339 Investment Analysis and Portfolio Management ) o o () ) ° ° ]
221-423 Independent Project ° () °
221-441 Brand Management ) o o ) [ ) ° [ )
221-404 Risk Management and Insurance in Global Business ) ) o o o [ ) ° ° °
221-405 Consumer Behavior and Decision Making ) o o o ) [ ) ° [ )
221-342 Intercultural Communication in Business o o o ) ° [ )
221-406 Customer Relationship Management ) ) o o [ ) ° ° °
221-218 Aviation Industry ) o o o ) [ ) ° [ )
221-310 Wellness Tourism ° [ ) ® ® o
221-308 Seminar in Tourism and Hospitality industry ) o [ [
221-407 Flisht Attendant Operation ° ° ° ° ® ] ®
UNIINEGIAUTIIU
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Wy | ¥ NIOUNINTFIUAMIATLAUDANANET W.A.lodod
ALg Vinue RELEEHT anwazyAAa sy
Knowledge Skill Ethics Personal Characteristics | (¥1193%1%W)
111121314 |21]22]23]|31 (3233 4.1 4.2 4.3 51 ] 52
221-408 Cruise Management [ ) [ ) [ ) (] ® ® ®
221-214 Service Quality and Design ) ° () [ °
221-406 Crisis Management for Hospitality Industry ° () o o o () ] ° ]
221-467 Special Interest Tourism ° ° [ ) ° ° ® ] ]
UNIINY 1T
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NI 4 ATIANTEUIUATSITEUST

1. WAUNISANE

Study Plan
PANGNTerrrrrrernerreseesmnnssessennneses 31 0 R nangns U
i1 aansinend 1 (Year 1, Semester 1)

WAV F0311 (Subject Name) nuwhn
(Course Code) (Credit)
117-xxx GED - Module 1 3
117-xxx GED - Module 2 3
117-xxx GED - Module 3 3
221-106 Professional courses — Module 1 3

Financial Accounting for Business
221-209 Professional courses — Module 2 3
Business Statistics
221-211 Professional courses — Module 3 3
Organizational Management
39U Total 18 credits
18 M8
Y 1 arensanendl 2 (Year 1, Semester 2)
WAV Fo3w1 (Subject Name) neAn
(Course Code) (Credit)
117-xxx GED - Module 1 3
117-xxx GED - Module 2
117-xxx GED - Module 3 3
221-204 Professional courses — Module 1 3
Business Finance

221-210 Professional courses — Module 2 3
Business Economics

221-205 Professional courses — Module 4 3

89




Principles of Marketing

39U Total 18 credits
18 waenn
Uit 2 mAmsAnedi 1 (Year 2, Semester 1)

SHEAN Fo3w1 (Subject Name) WUWAA

(Course Code)
117-xxx GED - Module 1 3
117-xxx GED - Module 2 3
117-xxx GED - Module 3 3
221-300 Professional courses — Module 1 3
Managerial Accounting
221-329 Professional courses — Module 2 3
Data Analysis for Management Decision Making
221-332 Professional courses — Module 6 3
Operational Management and Digital Technology
394 Total 18 credits
18 vq8nn
Ui 2 arAnsAnET 2 (Year 2, Semester 2)
WA Fav1(Subject Name) wienn
(Course Code) (Credit)
221-211 Professional courses — Module 3 3
Human Resource Management

221-212 Professional courses — Module 4 3
Business Communication

221-461 Professional courses — Module 4 3
Digital Marketing

221-326 Professional courses — Module 5 3
Strategic Management for Competitiveness

221-338 Professional courses — Module 5 3
Sustainable business, Ethics and Corporate Social

UNIINY 18T

#119n391n15 (OBE-TQF2)




I 2 AAnsAnEd 2 (Year 2, Semester 2)

SHEAYN Fov(Subject Name) WUWAA
(Course Code) (Credit)
Responsibility
221-409 Professional courses — Module 6 3
E-Business Management and Innovation
39U Total 18 credits
18 wiaann
V% 3 Aran1s@nefl 1 (Year 3, Semester 1)

SHEAYN Fo3v1 (Subject Name) WU2WAA
(Course Code) (Credit)
221-330 Professional courses — Module 3 3

Leadership for Effective Business
221-409 Professional courses — Module 5 3
Business Innovation and Entrepreneurship
221-466 Professional courses — Module 6 3
Artificial Intelligence (Al) Driven Business
Transformation
221-xxx Concentration module 1 3
221-xxx Concentration module 1 3
221-xxx Concentration module 1 3
394 Total 18 credits
18 wuawin
7 3 AamsAnefl 2 (Year 3, Semester 2)

WA Fa31 (Subject Name) wiena
(Course Code) (Credit)
221-xxx Concentration module 2 3
221-xxx Concentration module 2
221-xxx Concentration module 2 3

Free Elective 3
UNIINY 18T

#119n391n15 (OBE-TQF2)
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Free Elective 3
3 15 credits
18 waenn
I 4 anansAnend 1 (Year 4, Semester 1)

WA Fo3w1 (Subject Name) WUWAA
(Course Code) (Credit)
221-xxx Concentration module 3 3
221-xxx Concentration module 3
221-xxx Concentration module 3 3

Free Elective 3
Professional courses — Module 7 1
CWIE
394 Total 13 credits
13 wagin
U 4 arAn1sAnT 2 (Year 4, Semester 2)
WA Fo3w1 (Subject Name) wiena
(Course Code) (Credit)
Professional courses — Module 7 5
CWIE
394 Total 5 credits
5 wagin

2. ﬂaqws‘n'\saauuazmsﬂmﬁuwa Teaching Strategies and Evaluation Process

a

NIBUNINTZIUAUIAI ﬂaqms‘msaau

q

AU Teaching Strategies

Framework for

Asn1sUsziliung

Evaluation Process

Competency
Standards
1. fuaug nagnsn1saau Wnsiauazusziliung
Knowledge Teaching Strategy Methods of measurement and
UKIVINEGIAYTI I

#119n391n15 (OBE-TQF2)
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evaluation

1.1 Summarize
fundamental concepts,
theories and general
knowledge in daily life.
aqﬂummmﬁmﬁ”ugm
nqud wagauiialuly

FInUseanTuy

1.2 Apply knowledge to
use financial information
and analyze business
issues and challenges and
make decisions and
forecast in diverse
perspectives
anuslunislddayanis
ATunaziaszrdgun
WATAIUVINIENITIAI
uazdndulawazviinig

‘WEJ’]ﬂiﬂj‘ﬂWﬂlqjllllaﬂ

“anuany
1.3 use appropriate
leadership  skills  and

styles for leading teams
and decision making,

practice negotiation skills

to provide innovative
solutions  for  business
challenges

vz uavaladnisuguai
winnganlunisiifiuwaznasg
fndule YUAnwenisiasen
a Wy v ¢

wieldlaassAaudnnssulunns

uilodgyminiegsia

1.4 apply knowledge to
understand the dynamics,

challenges and benefits

-Manage teaching in an
integrated manner and
emphasize active learning
Innsseunsaeuludnuazysan

NSUABLTUNTS B UFIBIN

-Manage teaching using problem-
based learning
nnsiseunsaeunuulidyvudu

1

- Introduce self-learning and self-
research methods and give
practice in every course
fimsuugd1¥snisieuiiagnis
duautoyamenuied uarinufua

Tunnseinn

-Evaluate from exams based on
standardized assessment criteria
YszidiuannisaaulaeAuunnueinig

Uszdliuiduanmsgiudieni

- Evaluate the quality of reports/
projects

Usziliuamuninasseny/Iaseu

- Observe and assess participation in
discussions
dunauazUsziiungingsunisidiusuly

ANseaAUsY

URIINYIALTEI U
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of diversity and inclusion
in business
dranuiunldlunisidnla
wsadumnalaniegsia Ay
Ve wazUsgleyiann
AUNAINYAIYUALNIT

Fiulugsiia

2. gnuvinee Skill

Nagnsn15eau Teaching

A5n159nazUsTiiuNg
Methods of measurement and

evaluation

2.1 Communicate
effectively in written, oral
and visual forms.

doansegafiuszansanly
JURUUNSIEU NITHA WA

FONN9NISUDIIIY

2.2 Think critically and
analyze information to

make informed decisions.

o))

AIATIEVRE TN HAKAY

D

WASIERTaYALN NS

andulanioguuiugiuves
leyailoy
23 Use digital

technologies as tools to
search, organize, evaluate,
and communicate
information.

Tdinaluladndiaidu
wieadlolunisduni ¥a

seilou Usyidiu uasdedns

Uaya

Strategy
-Manage  teaching in an
integrated manner and

emphasize active learning
dan1siseunsaauludnuuzysun
NsuAziuNISTEUSLN
-Managing teaching using
problem-based learning

LY a ¥ I
Ianisseunsaeunuuldtynuiu

§1u

- Managing teaching  using
project-based learning

Fansiseunisaousuulassuy

U

-Evaluate the quality of the assigned
tasks that demonstrate the use of
accurate data analysis and systematic

and creative thinking

'
a

UsziluAnAINUBINUNlaT U o UNINEN

P

wandDan1suTeuaNgnAu1 g8

Y Y

=

Tasiziegalmguaidussuuuas
A579855A

- Evaluate from exams based on
standardized assessment criteria
Uszifiuannnisaeulanenuuanuainig
Ussiduiifunasgudeatu

- Evaluate the quality of reports/
projects
UsptuAnNINUe9s18911/1A5991U

- Observe and assess participation in
discussions.
dunauazussungingsunisiaiuslu
n1359AUT8

-Evaluate communication skills during
presentations
Uszifiumnuanunsalunisdeanslung

UILAUDIY

3. aMuasesssu Ethics

nNagNSN1SHaY

Teaching Strategy

Ansianazuseiiuna

Methods of measurement and

URIINYIALTEI U
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evaluation

3.1 Have an
understanding of ethical
principles  and  their
application in real life.

Wlanannisasesssunay

nsUszenaleluginase

3.2 Apply a fundamental
understanding  of  the
ethical issues concemning
the access and use of
digital technologies.

iharadlaftuguiieatu
Haymesesssufiiestetu
nasinfakaznisly

wielulagfdvialudssyndld

3.3 Demonstrate honesty,

discipline, and  good
values.
LARIDDNDIANUTOANE &

FeazAteunn

-Integrate ethical thinking and
practices by inserting experiences
and case studies

A9ALNINITNTANLAEIINITUUR
Lﬁﬂ’lﬁU‘ﬂiiU?‘UiimIﬂﬁJﬁaﬂLL‘Vlﬁﬂ

USLAUNTAILAENTAIBENS

-Present, discuss, exchange
opinions, and reflect in the
classroom

Yuaus sAUse wanasuniiy
AnuiunazaseuAsluduSoy
-Organize activities for students
to practice analyzing daily life
events and case studies
InanssuliinAnwlarnIAsie
w9n15al/ ndiAnuiiiinguly

PInUszaiu

-Observe and evaluate students’
ethical behavior and morality
dunauazUseliunginssuvesin@ned
ﬁ’lmmﬁ‘éiu 3TYIUII

-Academic misconduct, if proven, will
result in punishment according to
university regulations, as determined
by the faculty committee and
considered as the final decision.
n13933Rlunseunsaey wnigadla
wan UnAnwiazlasulneniusyidouasg
NM1INE1de Tasn1INAITA19
ﬂmzﬂﬁumiﬂizﬁmmmazaaLﬂuﬁ?:ufjﬂ
- Observe and evaluate the
participation behavior in classroom
discussions
dunauazUssiliunginssunisiaiusiuy

Tunsedusglutuseuy

4. fusnyazyaaa

Character

NagnsN158au Teaching

Strategy

A5N15IALazUsTLIUNA
Methods of measurement and

evaluation

4.1 Demonstrate personal

responsibility ~ for  their
actions.

LLﬁﬂﬂ@@ﬂaﬂﬂ’Jﬂm%lUﬁﬂ‘lJ@U
d1uf1Mon19n321999

AULDY

4.2 Have entrepreneurial
mindset.

fRanaluduszneunis

4.3 Demonstrate empathy

-Manage teaching using problem-
based learning

dansiseunsaeunuulddywidu

U

-Manage teaching using project-
based learning

Jansissunsaeunuulassnudy

U

-Organizing activities that involve

presenting works/ outcomes

-Observe and evaluate the behaviors
of participation and responsibility in
discussions and group activities
dunanazyssiunginssun1siaiugi
wazAusuRareulun1seAUTIBLaznIg
AINTIUNGY

- Evaluate the quality of group work,
including  reports/  projects  that
demonstrate entrepreneurial thinking,

work planning, and problem-solving

toward  society and | 3nAanssuliiinasuausatu/ | skils.
respect people  from | W&¥U U UAMAINYBINUNGUTT 5189711/
UNIINY 18T
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different social and
cultural backgrounds.

WARIDDNTIAINULA LD
Iwiaé’mmaumiwpﬁm
JndenunasTmusssud

LANA9AY

1ASIIU NEAIDINITTLUIAN DY
AUTENBUATT NTINUHUAITIINOU kA

nsundeym

Bu 9 (@i

Others (if any)

1. nszurunsussliuna ULUU Uagdsnns Evaluation process, form and method

NAAWSNTSISEUIVRINANgAS

(PLOs)

WnsiansEeul
nagnsn1saaw/n1sdnUssaunsal
(how to manage
teaching/learning management

strategies

Wnsuszliunaawsnisiteu
How to evaluate learning

outcome

PLO 1: Communication:
demonstrate effective
communication skills both orally
and in writing to express
concepts, ideas, analysis using
appropriate tools

PLO1: mi?{ams: LERAIiNYe NS
doansAiTUszAS AMsTaRa82197
LLaSﬂ’l‘iL%EJuLﬁIE)LLﬁﬂQLLu’Jaﬂ
auAn MInzilagldiaiedle

AUz

-Organize teaching and learning
in an integrated manner and
focus on leaning  (Active
learning)
%’mﬂﬁsaauLLazmiﬁauﬁugULLUUﬁ
Wusgvuuarliaaudidg du
nszUUNSTeus (MsSeuiuuuli
AnnsSewudidumdn)

-Provide courses that cover basic
knowledge and Knowledge of
specific subjects in business
Isfsginfinsounquanufiug
wazanuiluivaiianizianzadly
3519

- Organize the teaching process
and a of

variety learning

resources to enhance
professional communication
IPNTTUIUNITADULALLLDUINTT

BYUNITADUDLNUAINNANLLIND

- Quizlet kuunngay

- Semester Project
TAsIN1INIALS YU

- Examination (Oral/Written)
nsaau (Unidan/UeLleu)

- Class Activities
Aanssalusudeu

- Group work
NUNGY

- Individual/group oral
presentation

nsuLaueneLdes (IeyPna/

&)

URIINYIALTEI U
#11Un3v1n75 (OBE-TQF2)
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NAANSNITEBUVINANGAT
(PLOs)

ad s = b4
IBN19IANTILIYUJ
s L L3
nagnonIsaau/nsIndszaunTal
(how to manage
teaching/learning management

strategies

ad a o & =) b4
’Jﬁﬂ’]iUiSLﬁJUNaﬁWﬁﬂ'ﬁLiﬁlug

How to evaluate learning

outcome

wSuasansieansegaiieadn
-using problem-based learning
for developing critical thinking
ability
T¥ns3euslaouitymiitoiamn
ANNAINNTOIINTANILASIEBEN
Haudfgy

Use real life case studies and
articles for students to

understand the real-life
situations in the business

ldn1s@nwinsdlasalazunaiiy
dieliin@nwndlegarunisally

Finasalugsna

PLO 2: Analytical Skills: develop
analytical skills by using data
and information and solve
business problems for decision
making and forecasting

PLO2: Wn®zn153bAT1Z%: Walun
Winweuarn1siaeilaelidoys
LLazsi’JjE]yjamiaumﬂLﬁaLLﬁlﬂJ{jﬁyMW
msgshafionsdindulanazsinne

BUIAR

URIINYIALTEI U
#11Un3v1n75 (OBE-TQF2)

-Organize teaching and learning
in an integrated manner and
focus  on

learning  (Active

learning)

Jan1sasunaziseusludnyue

[ [

Woulosuwasliaiudide Ay
NIEUUMSITEUT (MITsuiuuY
wWiula)

-Provide basic knowledge of

conducting research and
knowledge of marketing and
business research

T lunissidunuise
LLa%ﬂ’]’]NiLﬁIEJ’Jﬁ’U N15398914
NINAIAKALTINT
-Provide problem-based
teaching and learning T9in 158U

waztseudlagldiseaniidynuiu

Quizlet huuNA@aU
Semester Project
IAsIN1INIALS YUY
Examination (Oral/Written)
nsaau (Un/iligu)
Class Activities
Aonssuluduiseu
Group work
nsvhanudungy
Individual/group oral
presentation

° 1% = a =
N1TUNFUNIULFYILAYINID

Jungu
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NAANSNITEBUVINANGAT
(PLOs)

ad s = b4
IBN19IANTILIYUJ
s L L3
nagnonIsaau/nsIndszaunTal
(how to manage
teaching/learning management

strategies

ad a o & =) b4
’Jﬁﬂ’]iUiSLﬁJUNaﬁWﬁﬂ'ﬁLiﬁlug

How to evaluate learning

outcome

37U

-Provide project-based learning
Trinsiseusiidulassnsidugiu
-Practice solving problems and
making decisions in business
related issues
fuinsuiledanivasdndulalu
Besiiivadesiugsie

-The instructor shared the
experience and is a good role
model in analyzing data critically
faoundslulszaunisaluazidu
Luuegiinlunsinszideya
981939150

-teaching and learning to cover
the  knowledge and  skills
necessary for the practice in
business
nsasuLazAsSeuSionseunqy

Anuduasinweisnludmiunis

U unlugsia

PLO 3: Innovative Leadership -
use appropriate leadership skills
and styles in organizations, solve
and provide innovative solutions
by leading teams.

PLO 3: arnandudiiuianssuy 14
inwzuarsuuuunisiduguad
wiangavluesdnsifieudlowaglel
Awurdmsuinnssulunisudle

Yeymlaglgnisuini

URIINYIALTEI U
#11Un3v1n75 (OBE-TQF2)

-Organize teaching and learning
in an integrated manner and
focus on leaning  (Active
learning)

FansaounaziFousludnvusi
Wouloswasliauddafu
NI¥UIUNITITEUS (NMTF8UTUUY
wriule)

-Provide basic knowledge of
and

conducting research

knowledge of marketing and

Quizlet Wuunnagau
Semester Project
1ATINITAIAITEU
Examination (Oral/Written)
nsaeu (Unia/ueitiew)
Class Activities
Anssuludusou

Group work

NUNAY

Individual/group oral

presentation

98



NAANSNITEBUVINANGAT
(PLOs)

ad s = b4
IBN19IANTILIYUJ
s L L3
nagnonIsaau/nsIndszaunTal
(how to manage
teaching/learning management

strategies

ad a [ 4 = ¥
’Jﬁﬂ’]iUiSLﬁJUNaﬁWﬁﬂ’l’iLiﬁlug
How to evaluate learning

outcome

business research
Traugitugrulunsduiiumuide
wazANSAsITUNMTIToMN
NINANALALTIND
-Provide problem-based
teaching and learning
Tnsaeunazi3ouslaeliiGesiil
Ygywudugu

-Provide project-based learning

Tinsieusidulassniadugu

-Practice solving problems and
making decisions in business
related issues
Andulunsudladgmtazdndula
TuSesiAgtestugsia
-The instructor shared the
experience and is a good role
model in  leadership  and
analyzing data critically.
dasuwvsluusvaunisaluazdu
wuvegsfidlunisidugiiuay
WATiveyang19InTal
- teaching and learning to cover
the  knowledge and  skills
necessary for the practice in
business
nsaouaznsi3ousiionseunqy
4 o w

ANUILaTinvenIndudmiunis

UfuRlugsha

AMSUNAUDNIY LA U9

(s18UAAR/NGY)

PLO 4: Digital and Technological
skills - apply appropriate digital

-Organize teaching and learning

in an integrated manner and

Quizlet Wuunngou

Semester Project

URIINYIALTEI U
#11Un3v1n75 (OBE-TQF2)
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NAANSNITEBUVINANGAT

ad o =) 4
IBN19IANTILIYUJ

ad a o & =) b4
’Jﬁﬂ’]iUiSLﬁJUNaﬁWSﬂ'ﬁLiﬁlug

(PLOS) nagnsnsaau/n1sindszaunisal How to evaluate learning
(how to manage outcome
teaching/learning management
strategies

and technology tools to solve | focus on  learning  (Active 1AsINISNIALS YU
business problems and | learning) - Examination (Oral/Written)
challenges  and increase | dan1saounaziieusludnvasi m3aeu (Uniay/deidew)
efficiency. Wouloswasliamudidadu |- Class Activities

PLO 4: WinwzAinoanazinalulad
dnonpiesdiondvauazineluladi
winngausnldlunisunladaminaz
ausianielugsfauagiiy

Useansnn

NTEUIUMISEEUS (NMTIS8UTRUY
iule)
-Provide basic knowledge of

conducting research and
knowledge of marketing and
business research
Taadiugilunissiiunuise
LazaudiieafunsITenag
NIAAIAUALTINT
-Provide problem-based
teaching and learning
TnsaeunazSouslnsldiz o
Yymudug

-Provide project-based learning
Tmsiseuiiiulassnmsfugu
-Teaching and learning to cover
the  knowledge and  skills
necessary for the practice in
business
ﬂ’]SﬁE]‘L!LLaZﬂWSL‘%EJu%‘:Lﬁ@ﬂiE]UﬂQQJ
Anufuazvinweisududmiuns
Ufumlugsha

-Practice solving problems and
making decisions in business
related issues
Honulumsualedgmuazdngula

luiseaniieveeiugsia

Aanssulududou
- Group work
NUNGY
- Individual/group oral
presentation
n1suIEuealELdes (S1eyana/

naa)

PLO 5: Global Perspective on

URIINYIALTEI U
#11Un3v1n75 (OBE-TQF2)

-Organize teaching and learning

- Quizlet Wuunagaau
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NAANSNITEBUVINANGAT
(PLOs)

aa (% = b4
IBN19IANTILIYUJ
-4 s 4
nagnonIsaau/nsIndszaunTal
(how to manage
teaching/learning management

strategies

ad a [ 4 = ¥
’Jﬁﬂ’]iUiSLﬁJUNaﬁWﬁﬂ’l’iLiﬁlug
How to evaluate learning

outcome

Business: develop competencies

to understand the dynamics,

challenges and benefits of
diversity —and inclusion in
business.

PLO 5: yyuaadlanvadgsna: wawn
Auiauatuisalunisidila
il AnavimeuazUsslodi
AinINANNaINTAIELAZAIIN

Judelugsia

URIINYIALTEI U
#11Un3v1n75 (OBE-TQF2)

in an integrated manner and

focus on learning  (Active
learning)
-Provide basic knowledge of

conducting research and
knowledge of marketing and
business research
-Provide problem-based
teaching and learning

-Provide project-based learning

-Practice solving problems and

making decisions in business
related issues
-The instructor shared the

experience and is a good role
model in analyzing data critically
-Use case studies or organize
activities to encourage students
to practice thinking on the basis
of professional ethics
-é’]’mmiaaul,l,asmiﬁauﬁué’ﬂwmz
ﬁLﬁﬁJisUULLa:Lﬁuﬂ’]iL%auﬁ (M3
Seusuuuuaniin)
Thanudiugnilunisdndua
Wewazaru3lunidenis
AINAALATTINT
IinsaeunarnisiSeuilaglinig
widgwndugudnan
IinsSeuslegldnisiseuiuuy
1ATIN1T

a wva

“UdRnsualadaymuagnis

v a

andulalutymilifeitesiugsia

- Semester Project
IAsIN1INIALS YU

- Examination (Oral/Written)
nsdou (Una/deidiew)

- Class Activities
Aonssuludiuieu

- Group work
NUNGY

- Individual/group oral
presentation

n1suIEuealELds (S18yAna/

na)
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NAANSNITEBUVINANGAT
(PLOs)

ad s = b4
IBN19IANTILIYUJ
s L L3
nagnonIsaau/nsIndszaunTal
(how to manage
teaching/learning management

strategies

ad a [ 4 = ¥
’Jﬁﬂ’]iUiSLﬁJUNaﬁWﬁﬂ’l’iLiﬁlug
How to evaluate learning

outcome

Haouwlsluuszaunisaluazidu
LL‘U‘U@‘EJ'NﬁasLumSeJLﬂiwﬁ‘*ﬁaﬁﬂa
981798981950 UADU
Tdnsanunsalnsednianssuiie

nszguinSeuliujiRnisAnlag

A IUTLEIINOTN
PLO 6: Environment and |- Oreanize teaching and |- Quizlet Wuunaasy
Sustainability: demonstrate learning in an integrated | -  Semester Project
knowledge on creating manner and focus on 1ATINISNIALS U

environmentally friendly eco-

products and services and
promote sustainable business
and SDGs.

PLO 6: FawinaouuarANddu:
wansnuslunisaimdnioeivay

'
& a v oa

USN1sMIUTnsnUAInaDULAY

'
v A

duasugsnandsduuaySDGs

URIINYIALTEI U
#11Un3v1n75 (OBE-TQF2)

learning (Active learning)

- Provide basic knowledge of
conducting research and
knowledge of marketing and
business research

- Provide problem-based

teaching and learning

- Provide project-based
learning
- Practice solving problems

and making decisions in
business related issues

- The instructor shared the
experience and is a good
role model in analyzing data
critically

- teaching and learning to

cover the knowledge and

skills  necessary for the
practice in business

- Yamsapuuaznisiseusly
Snuaeiiduszuunasiiunis

= v = v =
138U (MILTBUILUULDATIN)

- Examination (Oral/Written)
nsaou (Una/deidiew)

- Class Activities
Aanssulududeu

- Group work
NUNaY

- Individual/group oral
presentation

nsdauenluldes (sneynna/

na)
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NAANSNITEBUVINANGAT
(PLOs)

aa (% = b4
IBN19IANTILIYUJ
-4 s 4
nagnonIsaau/nsIndszaunTal
(how to manage
teaching/learning management

strategies

ad a [ 4 = ¥
’Jﬁﬂ’]iUiSLﬁJUNaﬁWﬁﬂ’l’iLiﬁlug
How to evaluate learning

outcome

- Teuditugiuluns
Aniunddeuarauzlung
WeNIMIIAALaEgINa

- imsasuuaznisiseuslagly
msuiUaynidugudnans

- limsBeuslegldnisiseus
wuulATInTg

- UfuRnsudledgmuaznig

sinaulalutlyminifeitesiv

Fhb)

an

e o

- gaswkuslulszaunisainay

U
)

Junuvetheiimlunsiinset
JayangiduegeTaunay
- TdnsAnwinsaivisedananssu
iionszeutinGeulsfifng

o

Anlnede sy IINONTN

PLO 7: Entrepreneurship:
develop start-up skills to design
innovative products, services for
start-up business

PLO 7: n15U5¢NBUFINT: WAIUN
Wnueanisndnifionanuuy
winnssunandue Uin1g d1msu

§3RENTNAN
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- Organize  teaching  and
learning in an integrated
manner and focus on

learning (Active learning)

- Provide basic knowledge of
conducting research and
knowledge of marketing and
business research

- Provide problem-based

teaching and learning

- Provide project-based
learning
- Practice solving problems

and making decisions in
business related issues

- The instructor shared the

- Quizlet Wuunngau

- Semester Project
IAsINIsNIALS YU

- Examination (Oral/Written)
nsaau (Unia/Ueilisw)

- Class Activities
Aonssuludusou

- Group work
NUNAY

- Individual/group oral
presentation

n1sulauealELds (Sneyana/

&)
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(PLOs)
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IBN19IANTILIYUJ

s L L3
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(how to manage

teaching/learning management

strategies

ad a [ 4 = ¥
’Jﬁﬂ’]iUiSLﬁJUNaﬁWﬁﬂ’l’iLiﬁlug
How to evaluate learning

outcome

experience and is a good
role model in analyzing data
critically

teaching and learning to
cover the knowledge and
skills  necessary for the
practice in business
an1sasukazn1siseusly
Sneaziidussuvuaniiunig
o3 (MsSeuiuuuleniv)
Taarudiugiulunis
Anfunuifenazauiluns
FYNMIAAALALTIAT
Winsaeunarn1siseuslagly
mauiUgyniduaudnans
WinsSeuslagldnmaiseus
wuulATINIg
UfuRnsunledeymuasnis
saaulalutlymiiiieatestu
3319
Aapuwisdulszaunisaluay
Juwuvegdimlunmsiesen
Joyang1IiueENTauAY
Tdnsfinwinsaiuiednnanssy
wienszsuinFeuliiiRnsg

o

Anlnedyy TS IINOTN

3. 99AUsTNaULNEINUUSTAUNISAINIAEUIY (N1SHNUSEaUNISIAUITNLasannafneILaY

m'iﬁmenL%qgimﬂmsﬁumsﬁ'mu) Component of Field Experiences

Field experience is an integral part of the educational journey for third-year students,

providing them with hands-on practical training and an opportunity to apply theoretical

URIINYIALTEI U
#11Un3v1n75 (OBE-TQF2)




knowledge in real-world settings. As part of their curriculum, these students engage in
cooperative work-integrated education (CIWE) for a significant duration of one main
semester, which typically spans around four months. During this period, students are
immersed in a professional environment relevant to their field of study. They work
alongside industry experts, professionals, and practitioners, gaining valuable insights, skills,
and experience that complement their academic learning. This practical exposure enables
students to develop a deeper understanding of their chosen field while also fostering
personal and professional growth. Throughout the CIWE, students actively participate in
various tasks, projects, and assignments that align with the goals and objectives of their
academic program. They may be assigned to specific departments, organizations, or
companies where they actively contribute, observe, and learn from real-world scenarios
and challenges. This hands-on experience allows them to bridge the gap between theory
and practice, enhancing their problem-solving abilities and critical thinking skills. The field
experience component is designed to provide students with a holistic learning experience
and prepare them for their future careers. It offers a unique opportunity to gain practical
skills, industry knowledge, and professional connections that can significantly impact their
personal and academic development. By actively engaging in the field and completing the
CIWE, third-year students are better equipped to transition from academia to the

professional world with confidence and competence.
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Sy (CWIE) Failsreziardrfydunianeundn (WUssuia ¢ Wew) Tugaenanil dndnviey
Funisialuaninundeuiiiauieidestuanidvivesmanian wanwaiiusiuiu

Wervglugnamnssy dndydnuagduiiau ieiuauianuaiunsauazyssaunisaiing
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3.1 NAN3EEUIYaUTEAUNITAINIATUNY

Learning Outcomes of Field Experiences

The outcome of the field experiences are as follows:

£%
N v A

nadnsIINUsTAUNITalluanILNTaT Al
i. Develop real-world experience, along with classroom instruction in the
students' subject of study.

1Y) | I3 a Y Y] v = a Ao a =
W%lu’]ﬂigﬁuﬂqimﬁLUIaﬂLL‘VN?‘W']QJLUu‘i]iﬂWiaiJﬂ‘Uﬂ']ﬁaausL‘UﬂaﬁLiEJusL‘U']GU']V]UﬂLiﬁl‘Uﬁﬂ‘H']

oY
Y
i. Demonstrate self-development, interpersonal abilities, responsibility, and self-
confidence, which are desirable traits that fulfill employment standards.
wansliiufanswauinues Auaisalun1sifingnin AusURAYeU LazaAw
L%aﬁuiummaﬂ%ﬂLﬁuﬂmamﬁﬁﬁéfaﬂmﬁmamummgmmﬁwmu
ii. Develop better communication skills
v LY 4‘ d‘dr—g
NRAUINYENITADANTNIAYU
iv. Evaluate and plan smart career decisions when one's own capabilities become
more apparent.
Usziliulaznaununisdedulainerduondine grfianulussifeuilionmuasnsaves
I Ao dy
AULBIUUNTALIUNINYU
1 Y '3
3.2 Y29:9819AUSLAUNITUNIAGUIY
Field experience period
The period needs to be minimum four and half months
IZUZIAVLADIDLNUDALADUAT
UNIINY 18T
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1A 5 AunIasuazAnennluNIsUIISIANISUANgNS

5.1 %9 AUNLILAANIAIYE991915E
Name, Position, and Qualifications of lecturers

5.1.1 Y9 wwana 1avUszdndiuinsuszunvu Aunle LazAMfAinISANEIYIR1NSIRSURNYaUNANgNS

Name, Surname, National ID, Position, and Educational Qualifications of the Course Coordinator

a1u AU o-ana Name-Surname | tavUszdndauszvivy | auqd avvaaiu/Ailay Mszauseu (va/duanm) NAIUNNEIYINTG 817 A9,
Order W19 (W9/U19/U14617) National ID Number | (389910 | (Major/ Institution/Year of Academic works U3, UNANIVINT*
Academic (Mr./Ms/Miss) Qﬁ@ﬂlﬂ Graduation) (A%’wmz/wa"nwmnynﬁ/)
Position (5‘1;'16161) Academic works such as
Quialific textbooks, research papers,
ations academic articles
(Highest (according to bibliography
to guidelines)
Lowest) nangaslagtu | wdngasuiuuse
Current Revised
curriculum curriculum
1 WY dUFN UUNAUN 3100202808860 MBA Master of Business 6 6 Farzana, S., Nontaganok, S, &
Administration in Finance, Onkong, T. (2019). Effect of
The University of Using Social Media on the
Manchester UK, 2542 Adaptation of International
Students in Thai universities,
MA Jrytundudia (MS In Proceedings of the 1%
Accounting) Thammasat International Conference on
UNIINEGIAUTIIU
F11In3%1n15 (OBE-TQF2) 108




University, 2530 Economics, Business  and
BBA Bachelor of Business Interdisciplinary Studies ICEBIS
Administration, Thammasat (pp.172-185)
University, 2521
2 Mrs. Sumaia Farzana EE0339839 MBA ﬂ’]ﬁ]’mmi%%’ﬁ/\lﬂ’mimywé 12 18 Farzana, S., Jayaranjan, M. L.
(), D, & Rahman, S. U. (2021,
UMINGIRBEYIY, 2560 June). An Empirical Study on
E-book  Usage Intention-
MBA Master of Business Perspective of International
Administration, Major in Students Studying in
Marketing, Southeast Thailand. In 18th International
University, Bangladesh, 2552 Symposium on Management
BSS Bachelor of Social Science, (INSYMA 2021) (pp. 228-234).
Concentration in Social Atlantis Press
Science, National University,
Bangladesh, 2543 Muradova, O., & Farzana, S.
(2021). An Empirical Study on
International Student
Satisfaction in Online Learning
System in Thailand
Universities.  Business  and
Interdisciplinary Studies
ICEBIS2020
Farzana, S., & Rahman, S. U.
(2019).  Online  Shopping
Intention  of  International
Students in  Thailand: An
UNIINEGIAUTIIU

Qo

119n3%1n15 (OBE-TQF2)
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Empirical Study. In
Conference: Third
International  Workshop on
Entrepreneurship,  Electronic
and Mobile Business (IWEMB
2019). University of South-
Eastern Norway  (USN),
Vestfold Campus, Norway.
(pp. 161-191)
3 9. UNE VIYYA AMTIU | 110170013XXX Ph.D. Doctor of Philosophy in Kampan K, Tsusaka, TW., &
Agribusiness Management, Anal, AK. (2022). Adoption of
Asian Institute of Blockchain  Technology for
Technology, 2023 Enhanced  Traceability — of
MBA Master of Business Livestock Based  Products.
Administration, Asian Sustainability, 14(20), 13148
Institute of Technology,
2017 Kampan, K. (2022). Exploring
BA Bachelor of Arts (English), Analysis of Factors Influencing
AR Bangkok University, 2015 Strategic Planning for
AaumansUudia unInendy Agribusinesses in  Thailand.
AFUNN 2558 Business and Interdisciplinary
Studies ICEBIS 2022, Siam
University, Bangkok, Thailand.
Kampan, K., & Hlaithong, K.
(2022). Review on Students
Engagement:  The  Factor
Influencing Online Learning.
UNIINEGIAUTIIU

Qo

119n3%1n15 (OBE-TQF2)
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Business and Interdisciplinary
Studies ICEBIS 2021, Siam
University, Bangkok, Thailand.

4 Mr. Sabbir Hossain

A03508966

MBA

UB.u.

Master of Business
Administration in Marketing.
National Institute of
Development

Administration (NIDA), 2019.

BBA

Us.U.

Bachelor of Business
Administration, Siam
University, 2014
g3N9sEnINNUsEme
(WIWNVIR) WAINeSuEe,

2557

Hossain, S., Uddin, K, &
Kampan, K., (2019).
Significance of  E-wallet
Payment on Thailand
Cashless  Society: A Case
Study on Rabbit LINE Pay.

Business and Interdisciplinary
Studies ICEBIS 2019, Siam
University, Bangkok, Thailand.

Hossain, S, Rauniyar, A, &
Shrestha, S., (2021).
Preference of digital over
traditional payment system in
Thailand. Business and
Interdisciplinary Studies ICEBIS
2021, Siam University,
Bangkok, Thailand.

Hossain, S., (2022). Cashless
payment acceptance among
consumers in Thailand: A
case study on Digital Wallets.
Business and Interdisciplinary

Studies ICEBIS 2022, Siam

UNIVINGIFELIFEINU

Qo
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University, Bangkok, Thailand.
5 9. UNEITNIUA LRANTEAY | 110080082xxxx PhD Doctor of Philosophy in 6 Chalermchaikit, V. & Cheng,
Hospitality and Tourism Y.X. (2022). From then to
Management, Assumption now: A brief history of China’s
University, 2023 outbound tourism market. In
MSc Master of Science, in J. Wen & M. Kozak (Ed.),
International Human Chinese  outbound  tourist
Resource Management behaviour. London.
ESC Rennes School of Routledge.
Business, France, 2016 Chalermchaikit, V. & Kozak, M.
BEA Bachelor of Business (2022). Inclusive Management
Administration in Hospitality Practices and Diversity of
and Tourism Management, Gender at Five-Star Hotel
Mahidol University Businesses. APacCHRIE 2022
International College, 2015 Conference on  “Creating
Tourism Sustainably in
BA Bachelor of Arts, in French Challenging Times”, 478-486.
language, Ramkhamhaeng
University, 2021 Chalermchaikit, V. & Kozak, M.
(2021). The practice of triple
bottom line in the
sustainability of tourism: A
gender perspective. In M.
Valeri & V. Katsoni
(Ed.), Gender and tourism
(pp.285-300). Bingley. Emerald
UNIINEGIAUTIIU

Qo
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Publishing Limited.

Chalermchaikit, V. (2021).
Gender Im/Balance in the
Hospitality Industry: A Case of
General Managers of Five-Star
Hotels and  Resorts in
Thailand. AU Virtual
International Conference on "
Entrepreneurship &
Sustainability in Digital Era"
Under the  Theme  of
"Challenges of Organizational
& Business Management in
Dynamic Digital
Dimension", 1(1), 126-133.
With  ‘The  Best  Paper

Presentation Award’.

Christina, T.C., Chalermchaikit,
V., Cheng, Y.X. & La, A. (2020).
Neolocalism and
transportation: Biocultural
conservation of the Saen
Saeb Klong in Bangkok. In. L.J.
Ingram, S.L. Slocum &, C.
Cavaliere (Ed.), Neolocalism &
tourism (pp.164-184). Oxford.
Goodfellow Publishers.

UNIVINGIFELIFEINU
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5.1.2 %9 dna 1avuszinfiuszevy Auvialasanldivesesdussdvangns

5.1.2 Name, surname, national ID, position, and qualifications of the course coordinator

awu | dumda Fo-ana WUUTEIR AR av/aantu/iay A3EUEDU (Val./FUANA) HAIUNIITINTG 819 19
w13 (WIB/UN/UNNE) U381 (589 Field/Institutions/Gradu Teaching responsibility AUATY, UNAMNIVINIT
Academic First Name - Last name Thai ID - Passport 71 ated (Hours/Week) (ﬁg/qm')ywa”nyjjmf;ynj;/)
Ranks (Mr.Ms.Mrs) geanld Academic Contribution
G‘hqm)
Qualifica
tions
NANgN3 NANgNT
Uaqdu USuuse

Current Course | Updated course

1 Dr. Duminda Jayaranjan D.Eng. Doctor of Engineer in 6 6 Farzana, S., Jayaranjan, M. L.
Environmental Engineering D., & Rahman, S. U. (2021,
and Management, Asian June). An Empirical Study on
Institute of Technology, E-book  Usage Intention-
Thailand, 2555 Perspective of International

M. Eng Master of Engineering in Students Studying in
Environment Water Thailand. In 18th International
Resource and Management, Symposium on Management
University of Moratuwa, Sri (INSYMA 2021) (pp. 228-234).
Lanka, 2551 Atlantis Press

BSC Eng | Bachelor of Science in Civil
Engineering, University of

Moratuwa, Sri Lanka, 2542

2 Saif Ur-Rahman B0O0057817 MBA Master of Business 6 9 Farzana, S., Jayaranjan, M. L.

UNIVINGIFELIFEINU
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Administration in Human
Resource Management,
Darul Ihsan University,

Bangladesh, 2553

MSDS Master of Science (Defense
Studies), National
University, Bangladesh, 2545
B.Sc Bachelor of Science in

English, Physics, Chittagong
University, Bangladesh, 2530

D., & Rahman, S. U. (2021,
June). An Empirical Study on
E-book  Usage Intention-
Perspective of International
Students Studying in
Thailand. In 18th International
Symposium on Management
(INSYMA 2021) (pp. 228-234).

Atlantis Press

Rahman, S., and Farzana, S.
(2019). Role of Parents in
Making Children’s Use of
Media Screen

Time  more  Worthwhile.
IWEMB University of
Southeast Norway, Vestfold.
Conference

paper published in IWEMB

proceedings from Germany.

Rahman, S. (2018). The
Psychological Well-being of
International Students in Thai
Universities: Effects of
Sociocultural Adjustment.
Conference: Oriental Business

and Innovation Center.

UNIVINGIFELIFEINU

Qo

119n3%1n15 (OBE-TQF2)

115




Budapest, Hungary.

Rashminda Attanayake

N7049118

M. Eng

Master of Engineering in
Environmental Engineering
& Management, Asian
Institute of Technology,

Thailand, 2562

BSc Eng

Bachelor of Science,
Chemical and Process
Engineering, University of

Moratuwa, Sri Lanka, 2560

Hpoo Pwint Dahlia

MBA

Masters of Business
Administration in Marketing,
National Institute of
development

Administration (NIDA),

BBA

Bachelor of Business
Administration in
International Business, Siam

University,
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Qo
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5.2 N1MIBUNITANNTUD19158 LAl
Preparation for New Faculty Members
1.1 nasdlnsinnaudlusunsudguiiva Usznauding a1d
AWl new faculty members are required to participate in the orientation program,
which includes:
1.1.1 UNUWIMTATRaeAnLSURATOUTEI8195E LTS A
Roles and responsibilities of faculty members according to the mission of the
institution
1.1.2 @vdusvlovivesonnsduazngsudousing o
Benefits and regulations for faculty members
1.1.3 %dngns N139ANIsiseUNTaeuLaAaNTINAN I TN &Y
University's curriculum, teaching management, and various activities
1.1.4 fimsdavinenansidugledmiverasding
Preparation of documentation as a guide for new faculty members.
1.2 upumeanassferglasuiiuoansdiiaes Inefindhiined
Senior faculty members are assigned as mentors to provide the following guidance:
1.2.1 WifuugiwasmsinwiileSouiuazuiuaueaitgnisdueiansd
Provide advice and consultation for learning and self-adjustment as faculty members.
1.2.2 T uusiualvidrsunmssusunsdewianiangul] uaznaUfoa
Provide guidance and training in both theoretical and practical teaching methods
1.2.3 Usziliuwasfinauaanuinininlunisufinnuvesenansdiul
Evaluate and monitor the progress of new faculty members' work.
1.3 M3ANIUNITNAUIDI915Y
Faculty Member Development
o1ansdynauldsumstalusunisBounisaeu anuifiviuate vinvgifsldmiunadueisdlu
yeAvAnw Y naenudiiniside lnonsdnfanssuimuninnns duasaliidnsunisuseys duuun
LLazanﬂuamﬁuguﬁ]ﬁaﬁ
All faculty members undergo development in teaching, contemporary knowledge, and essential
skills for teaching in general subjects, as well as research. This is achieved through activities that

promote participation in conferences, seminars, and training programs in other institutions, including:

UNIINYIRYFEINU
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23.1

232

233

234

2.3.5

atvayulidsumMseusy Yssyadvinsneluumnineay

Support for participation in internal university training and academic conferences
atuayulidnHInmMIsusy Ussgaivnmsniguenumingse

Support for participation in external training and academic conferences
arvayulivinuide

Support for research activities

FWNUITEAV1 T UAANNE sanEuenUTINENSeuar A iNa e
Collaborative research with faculty members from various departments, both
within and outside the university, and publication of research findings
auayumatnmse ueranuAteiiluuaziasze

Support for participation in conferences and presentation of research findings,

both domestically and internationally

a o ¢ Y o = ¥
RUIAN 6 NITNUUIDIA1TE LLaga\‘iﬁu‘UaHUﬂ'ﬁL'iﬂug

Section 6 Teacher development and learning support

1. MISHAILID12158 I

1. New Teacher Development

1.1 a1asdlvinnaudlusunsuuguiima Usznaudieg a1d

1.1 new teachers attend the orientation program, which includes:

1.1.1 UNUIRINALaEANSURAYEUYBIR1TIRNNUEAY

Roles, duties and responsibilities of teachers according to missions

1.1.2 @nsuselonivesenarsduasngseilousa q

Teacher’s benefits and regulations

1.1.3 %angns MITANISTEUNTADUN WagNANTTUAN qURININIAY

Curriculum, teaching and learning management and activities of the university

1.1.4 ﬁmﬁ@ﬁﬂLaﬂamﬂu@:ﬁ@ﬁm%’ummsﬁlm

Handbook for new teachers.

¢ v < ¢ A v A o &
1.2 NQUWN']EJEI']Q'WEJEdﬂ'l'aiﬁ\‘i']ULﬂua']Q'ﬁﬂWLaEN IﬂEJlIW‘IJ']‘VI PNU

1.2 Assign senior lecturers to be mentors with the following responsibilities:

UNIINYIRYFEINU
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1.2.1 TiduusihuaznisUSnviiiedouiuazusunueadignisilueaisd

Provide advice and counselling to learn and adapt to be a teacher.

1.2.2 muugihiaglidiiuniseusunisaauninianged] wazniaujus

Provide and attend training and teaching both theoretical and practical

1.2.3 YszdiuwasAnanuanunrvtlunisufifauresonansdln

Evaluate and monitor the progress of new instructors' performance

1.4 n15aUNISARIUI19158

Implementation of teacher development

3 Yo Y] v = v o ) A Ao o I3
@r]"i]’]'iﬁw‘]ﬂﬂu1®§uﬂquWU'ﬂumWUﬂqﬁLi'UUﬂqiaau V"I’J']NEVW]U&?JEJ NNYENNILENNTUN5LUU

219158 luvInM ANl naenautan1sIve InednfanssuiaudIvns duasuliignsiunig

Uszyu dunun wageusuluan1tudu 9 dedl

All teachers will be developed in the field of teaching. Modern knowledge are
required for general education subjects as well as research by organizing academic

development activation. Participation will be encouraged in meetings, seminar, and training

in other institution as follows:

236

2.3.7

2.3.8

239

2.3.10

2.3.11

2.3.12

UNIINYIRYFEINU

arvayulidnsinmsesusy Ussguivinsmeluumineae

Encourage in academic training within the university
atuayulidnsinmsesusy Ussgivinmsaguenuninendy

Encourage in academic training outside of the university
aruayuliinyIna ausNFNUTEIWA

Encourage study trip and training abroad

atuayuliinaide

Encourage in research

WUt MuITeena 9 sanelunazneuenunIng I

Recommend research funding within or outside the university
FWNUITEAV115T I UAULA SuvaBUeNU IVt wasiifiuTiNa Y
Collaborate with teachers in other faculty within or outside the university,
and published the work

avuayuNISNTINUTEYY iuenaATerslunarsnasyne

Encourage in meeting and present work domestic and abroad
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1.3.8 fansimihguszanunuifevesnnsiiiotisena1sdlun1sinide

Establish a Faculty Research Coordinator to assist teachers in conducting research

% % % Y I J
53 ﬂ7’5WWlu7ﬂ37313'!!@3”)’)93??7!!)’)?75”79753

2.1 Development of Teaching Skills, Assessment, and Evaluation
2.1.1  faszuunmsussidiuraniunisaeulaznsuseiliunaegelldiusiuseninadasy  Juims
wAZHLSEU
Organize a system in teaching evaluation and participatory evaluation amongst
teachers, administrators, and learners.
212 dadumundfoinng Wenumumsussdiunanisdinnisounisasy
Uszdd TnewfuiidunuuinasgiunandinusiasiBenndngasuasmesutesneiz (course description)
Conduct an operational workshop to review the evaluation results of teaching
management for the academic year, focusing on the standard criteria of qualifications according to
the main curriculum details and course description
2.1.3 atuayulidriunseusnieafuinuenisaou wasnsUssiiunaiiviuadoduiondo
uavusnviesse NaenndesiudsimsBousluusas i
Support participation in training on teaching skills and contemporary assessment
methods both inside and outside the classroom, in line with the necessary knowledge in each area
2.1.4 amseusuieafuniseandeaeulilduinsgiu n1svih blue print 109N
Todou NMIUsELliuNg (Fianse) Banaet uazdenay
Organize training on standardized test development, creating a blueprint for
exams, grading criteria, and referencing groups
2.1.5 aﬂuagumma5L%ﬂ§3mﬂizsqﬁsmm‘iLLazﬂﬂmLﬁ'mﬁumﬁﬂmiﬁaumi
ApukarN1TUIZEIUNG
Support teachers' participation in academic conferences and observation of work
related to teaching management and assessment
2.1.6 imusruun1sussiulagysinenuy
Develop an evaluation system collaboratively.
2.1.7 aifuayuliiideludude
Support classroom research

2.1.8 Waunnwensumaluladhazwinnssunianisanw
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Enhance skills in using educational technology and innovation

2.2 MSRAILNIYINITHAZIVITNAIUBUe
Other Academic and Professional Development
2.2.1 atuayulvionnsddisuniseusuvinue U o
Support teachers in receiving practical skills training

a

2.2.2 duaSuliennsdifugandiadiuinms @Enwee) uasniafiunnnd
FUVUIITINT (88513158 599M1aRT19158 UAEAANTIR15E)

Promote teachers to enhance their academic qualifications (further education) and
increase their qualifications in academic positions (assistant professor, associate professor, and
professor)

2.23 mmuaduulovneionansdynaumsufoilunsiammies
Establish as a policy that all teachers should engage in self-development.

2.2.6 gruayulionnsdnnAuAedasesssy AnSIILITINlUNSHNULUR

Support the cultivation of ethics and professional integrity in teachers' practices

Ly d‘ Q' L7 = Y =S 4‘ a a d
3. MINAUUIae aIAUVAHUUNIIUIYUI !‘V]ﬂiuiaﬂ agdlannNIdUNY

Media development, learning support, technology, electronic media

The department, faculty, and institution operate to provide leamning assistance for students. This
includes physical readiness and access to learning-enhancing technology. The department, staff,
and institution understand that a good learning environment improves student learning. Smart
classrooms support learning. Modern technology and interactive tools make these classrooms
vibrant and interesting. Smart classrooms have multimedia projectors, interactive whiteboards, audio
systems, and more. These facilities help professors conduct lectures and engage students in
debates and activities. The school uses Moodle, an LMS, and smart classrooms. Students and
educators learn online via Moodle. It houses course materials, assisnments, online conversations,
and learning resources. Students can access course materials and interact with peers and instructors
asynchronously using the Moodle LMS. Learning support facilities work best when program teachers

are involved. These instructors create and organize course content, use smart classroom
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technologies, and manage Moodle LMS online learning. They help students, lead discussions, and
give quick feedback and assistance. The department, staff, and institution promote learning support
facilities to improve student learning. Smart classrooms and Moodle LMS provide interactive, self-

paced learning. Instructors use these facilities to improve teaching and learning.

AAITT AN WATANIUUINTANIUNTND IANNSTIUMEAD MUINISHS8UNISADUANSTUTNE N1 T9570D9A1Y
niounanenmuwaznsiinanalulagnatduayulinisifeunsaeunty 0130 A wazan1tuilain

[d 1

ANINWINABUNITISBUNTADUNAEINUSEANS A mTun1sT susvesind@nyt veuseudaasuziludiu

' £%
) IS = aaaa =

atdvanumsiseus wmalulagnvivadeuaziaseenannsaluinisuuulaneulavilviesseuilidingn
wazuaula eassusanseziilusianmasiasiie nseaulivivesanuudumMasHniN sTUULdELT Lay
e a v v v v a a a a v Y | )

gunsnidue nYrelieganunsoaeulindrlaliegalivsedninm wasiasuaianisinsinegluni slinounas
Aanssuvestns ey 1sassuldssuudInnIsniIssunsaaun1eeaulaliisenin Moodle wasadssusaInsyy
Lﬁammiﬁaumsaauuazﬂﬁiﬁamsaaulaﬁ%’ﬂLﬁuagﬂu Moodle Tn38ua1usa DL LaNIN1558UNNg
dounavdeasiuiiaug Moodle ATOUARULEBMINITISHUNTARY, NTUBUNUIBIIY, Nsaunueaulall,
wagninensnisisews dniSeuanansaiintaleninisiseunisaeunasdeansiuiiouiseunare1a1sdlaegis
daszr1u Moodle LMS vipaiseudaniey nsatuayunisiseuiaziiussdnsnmuinianiilonsyaoulusunsy
W3 AgHaeuvalaiawazdagUluuiomnisiseunsasy, Tdmalulagvisassudaaioy, wagdnn1snis
a 6 1 1 = v = o a Y o

Boun1sasusaulaliiu Moodle LMS WIntiemastns ey, Ydauan1senusny, wasliamnaukasnig
Frewiog19390157 11A3%7, YAans, waranduatvayunisiseuiifiediuuszdnsamlunisdeudves
Unisey Meuseudaniuzag Moodle LMS asnnisiseuiuuulaneunasisousuuuiumanniniseulaegied

Usgansnn ennsdldasdineanuazamniarilieysuusinisaeunasnisisous

3. qUUsTUNUAULAY Budget Plan

(THB: Baht)
NUINTIB5U 2566 2567 2568 2569 2570
Income 2023 2024 2025 2026 2027
1. Atgens@ine 1,500,000 3,000,000 4,500,000 6,000,000 7,500,000

1.Registration fee

2. auaene 4,000,000 8,000,000 12,000,000 16,000,000 20,000,000
2. Credit fee

5.5,000,000 11,000,000 16.5,000,000 22,000,000 27,500,000
iumﬁy’qéu

TOTAL
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%UIA518378 Expense (THB: Baht)

NNINTIYINY 2566 2567 2568 2569 2570
Expense 2023 2024 2025 2026 2027
1.Alg91891UN1T 3,000,000 6,000,000 8,000,000 10,000,000 12,000,000
NANUNTIH (PNaw)
1. Teaching fee
2. AR 1unIs 500,000 1,000,000 2,000,000 3,000,000 4,000,000
798
2. Research fee
3. AlgaeR 500,000 1,000,000 2,000,000 3,000,000 4,000,000
UIN1IVINT
3. Academic
services fee
4. Ruganyu 200,000 400,000 600,000 800,000 1,000,000
4. Outsource funds
5. Anldgnedue (dn 100,000 200,000 300,000 400,000 500,000
\n3asile gunsal)
5. Other expenses
(Equipment fee)
374 4,300,000 8,600,000 12,900,000 17,2000,000 21,500,000
NUELAG)
AldeseaiinAnyinaenndingns 385,000 UM
AldInesainataean 110,000 Um
Remarks
Expenses per student throughout the program 385,000 THB
Maximum expenses per student per year 110,000 THB
URVINY 1A TSI
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nuIA7 6 AuFNTRYREII AN

Section 6: Characteristics of New Students

1. Qmauﬁa‘uaﬂﬂjﬁhﬁﬂwﬂ Characteristics of new students

1duddsansAneseausissud@nuinaulatensausenadeTnsdunse NI 1A YIS

&

Successfully completed upper secondary education or obtained an equivalent certificate recognized

by the Ministry of Education.

o
< = [y

2.1 U@ 5N 1s@nwseauUseniateUnsivdnduas (U1a) dsenadednsivndwmada (Uan.)

Y

e

wiaUsEmAteUnsduiinssnssinuismsiieusi lusudvfiesdested Thduldmundnnisideulou
AuteUIAUNTIINeIaBde L 11698 n1sAnYIsEAuUSyunslneRatsaunlusiensd
Successfully completed a higher vocational certificate (Pre-Diploma), a technical vocational
certificate (Pre-Vocational), or any other equivalent certificate recognized by the Ministry of
Education in a relevant field of study, in accordance with the principles of credit transfer as
stipulated by Siam University regulations, considering individual cases for undergraduate studies.
3. NIUNITADUANLADNYDINRIINGIABALIN LAT/NTD TEUUNIIANADNYDIAIUNIIUAUZNTIUNTT
QANANY
Passed the selection examination conducted by Siam University and/or the selection system
of the Office of the Higher Education Commission.
a dndnwiitveleunnantudunusuidevvesdiinnuanznssunisgaudnuuasmudedafy
uinenduasny SeanssuloutinAnwainaniiudu
Students are applying for transfer from other institutions according to the regulations of the
Office of the Higher Education Commission and Siam University regarding the transfer of students
from other institutions.
2. Ugywvastindnewsnida Challenges of new students
dnAnwinsndrfiesisaranuuandaduaudanuaiingg fiugiuaseunds wargiugnig
\sugia wudn thnuitamifgtunsuuiudidudieuln anuiwagszuunsinuilusmingde
Being an international program, we have students from diverse nationalities enrolled. This
diversity brings along variations in cultural backgrounds, knowledge, and skills, as well as differences

in family environments and financial situations. Consequently, due to these contrasting factors,
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students often face difficulties adapting to their new classmates, the environment, and the

educational system at Siam University.

3. nagnslumsaidunisiveusledaymy/dedrfnvesindnuilude 2.3
Strategies to address the problems/ limitations mentioned in item 2.3
In order to address this challenge, the department must organize student orientations, provide
adequate support, and assign advisors to facilitate communication and counseling sessions tailored
to the students' needs. Additionally, student clubs can play a crucial role as mentors, guiding new

students and assisting them in adapting to their new environment

nangnIInnaINIIURTENAUNTouLazAanTTasuasdneamlugUuuusteg liualinfnwiani ns
Yguilmeadn@nwyl nslinisatvayuedisiisane Avune1ansdnuinyiieatduayunisdealswagli
AUSNYITNEFUALANADINTURIUNANYT wonandlrusutndnweauisaduunumididnglunis
< = g v o o o = 1 ! A o 1% [ - v 1
Juluideenliduusdnin@nninivasdrsmdelunshanudilauasuudiuanimuinaeulng

4. wwunssutnAneuazddnianisinenlusses « U

Admission plan for students and graduates in the term 5 year

FUIULNANY Un1sAnw / Academic year
ﬁmm’iwz%‘u 2566 2567 2568 2569 2570
Number of Students 2023 2024 2025 2026 2027

Expected to receive

Q]

TUUN 1 Year 1 100 100 100 100 100
FUUT 2 Year 2 100 100 100 100
FUIT 3 Year 3 100 100 100
FUIT 4 Year 4 100 100
7 (Total) 100 200 300 400 400
ﬂqﬂjq"ﬂ%ﬁ'ﬂ%ﬁ]ﬂqiﬁﬂ%}'] 100 100

(Expected graduates)

UNVINYI18ITEYI 1
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UUIAT 7 N15UTZUNANISISIULAZNUIINITANSINITANEN

Session 7: Assessment of Learning Outcomes and Criteria for Graduation

1.ngsziteu vaninuilunisliszauazuuy (1nsa)

1. Grading Rules/Guidelines (Grade)
1.1 Un@nwdansnasulusiedvlaasdeadiinalseulidesnindsuay 80 vasdilusniinisasuly

Students have the right to take an examination in any subject, provided that they have
attended no less than 80 percent of the total teaching hours for that subject.
1.2 deydnwalvesnsinug
1.2 Evaluation Symbol
NANSEDUTBIAREI I Az TneenunTududu (Grade) Tnefluduuszsn
(Grade Point) el

Examination results will be measured with Grade with Grade Point as follows:

A1AUIU AUNUNY WA
A M (Excellent) 4.00
B* Aun (Very Good) 3.50
B A (Good) 3.00
ct ADULNNA (Satisfactory) 2.50
C wold (Average) 2.00
D 90U (Below Average) 1.50
D fIU (Pass) 1.00
F AN (Inadequate) 0

2. ATTUAUNITANIITAUNAMUILY ATUATIVRINTITUTZIIUNE

2. Standard Verification Process for Student’s Achievement

[

= &
UATEUIUNTITAIU
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Process as follows:

2.1 fnsuderenarnIsun1sUsedinme vantiiinsauivarausedvissaiananisngie wila a3y

Jolauaiuz Lagmsusulnngivilunstsunisaeuresniansdnudall
A faculty committee will be created to review student records, compile suggestions, and

enhance coursework for the upcoming semester.

2.2 uninerdefinnznssunsiaIENgnTuaza IR I LN SN BN ATUN ST Inan LM inede
Usgnausegmsinandiszdiusesmansiansduiouyanienanaieuen wazaneluanitu vivrhily
ﬂ?ﬁﬂguﬂiaﬂszljaﬁaULLﬁ%ﬂ'ﬁ%‘U’JUﬂﬁijﬂLLatﬂigLﬁu&la
The university's curriculum development committee and educational standards were chosen by

the university council. It comprises of a PH.D. or associate professor qualification. The duty is to

evaluate and assess the examination procedure.

3, LﬂméﬁmséhLéamiﬁnmmmé'ngm

3. Graduation Requirements

1. ﬁm:mm*ummﬁwmuwmﬂﬁmﬁﬁﬂwumiﬁuwﬁﬂqmi

Complete the number of credits specified in the curriculum
2. Iseduusunzuuuniazalisiingd 2.00

Obtained a cumulative grade point average of not less than 2.00
3. UsTquadwSN1TSousuesdngnsvioun

Achieve learning outcomes of all courses

4. usTguARWSNMSFEuSvRWEngATaNN
Achieve Learning Outcomes of the Entire Curriculum
1. Anwasumudumieiniidvunllundngns
Complete the number of credits specified in the curriculum
2. léseiuuduaziuindsaranlising 2.00
Obtained a cumulative grade point average of not less than 2.00

3. UTTANAANSNSITEUIVRmaNanIViave

UNIINYIRYFEINU
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Achieve program learning outcomes

5. n3zurunnsBudiu (Verification) anasgiuradwsnisiseudmuiiananievamangns
The Verification Process of Learning Outcome Standards as Expected by the Curriculum
1. Anwiasusudnnunhefnwagdnauneinitmunl lundnges
Complete the number of credits and subjects specified in the curriculum
2. Iseduusunzuuunivazalisingt 2.00
Obtained a cumulative grade point average of not less than 2.00
3. UsTquadWSNTSeusuedngnsiavin
Achieve program learning outcomes
o Lifusruniiaulaefuumingde

No financial obligation with the university

6. MIMIuFaUNIATEIUNENSSEUVATnAnedlidnsanisine
Standardized Assessment of Learning Outcomes While Students Have Not Yet Completed
their Education
5.1 AUAY3
5.1.1 Yszdiulagn1sveaeudos @aunananiakavasulalgnian1sing
5.1.2 Ysmifiunmsufifonssuvesmeivrilusasuonieniou
5.1.3 UssiiuanuamsvhuuufindaluduSeu msvhasousdeniniiauesu fadunguuas
FLUAAR
5.2 pnuvinue
5.2.1 Uszilluannngdnssumadeyaiveiseu FausnsRaray MIAUAY N1sAnIATIEN
5.3 AUITLTITY
5.3.1 Usziiuannnginssuvessiseou Wy nsidvisaseunswatkaznisuisnelivngay
5.3.2 Ussiiunnnisvageuges nsasunatinn mageulaeniailiueeisgain
5.4 PuAMEN WY
5.4.1 FUNANGANTIUNTUAAIDBNYULYINNANTTUNGUVDIF T Y
5.4.2 nMsydauenadudungy
5.4.3 msUsgiiiuanuiuiiavey lumihifldsuseunne

5.1 Knowledge
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5.1.1 Evaluation through quizzes, midterm exams, and final exams

5.1.2 Evaluation based on the practical activities of the subjects, both inside and outside the
classroom

5.1.3 Evaluation based on the performance in class exercises, report writing, or presentation of work,
both individually and in groups.

5.2 Skills

5.2.1 Evaluation based on the intellectual behaviors of the students, including questioning,
researching, and analyzing

5.3 Ethic

5.3.1 Evaluation based on the behavior of the students, such as punctuality and appropriate attire
when attending class

5.3.2 Evaluation through honest and fair evaluation in quizzes, midterm exams, and final exams
5.4 Character

5.4.1 Observing the behavior displayed by students while participating in group activities

5.4.2 Evaluating group presentations 5.4.3 Assessing the sense of responsibility for assigned tasks

7. MIIuFaUINASEIUNANSSEUUaIIntnAnedusansinw
Standardized Assessment of Learning Outcomes After Students Complete their education.

MIMUERUNINIEIUNANSSEUgtinAnwmasdusanisfinu Wethanlydiuuse nszuaunsnsieunis

a I o

A0U UagnANans mmﬁgamiﬂizLﬁu@mmwmawé’ﬂqm Lﬁaiuﬂuimwaé’wammsugw”aﬂﬁﬁlmiﬁﬂm
asavha Wiededn Ussauanudnda MBUANBIAIINA BINTTVBIS LAz KiaIUlaFe anufifvun
Ilundngns lasyuaeuneizneluil

1. mgnmsallasuviivestudin Tnsussiduandudinunazsuiidniansanuluauvesszeznailunism
U ANUTAUADAIUTSANINAINTD auilavestaudislunisusenaunsauendn

2. NINIUFBUIINKUTENBUNTS WeuszfiumnufianelalutadinfiaunisAnviwaziunviauluaniu
Uizﬂ@Uﬂ’lﬁﬁ?ﬂ‘]

3, Ussfiunndadiaiiluusznauedn lumumaﬂmmmauLLaSﬂmmigf\]wﬂawﬁﬁmﬁ%umwé’ﬂqm e
ﬁmﬂﬁzﬂumsﬂ%’wé’ﬂqmﬂﬁﬁ@ﬁ%u

The standards are reviewed after students complete their studies. The review of undergraduate

program standards after students completes their studies aims to make improvements to the

teaching and learning process, curriculum, and overall program quality. It ensures that graduates
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have the necessary knowledge and skills to work, sustain a livelihood, achieve success, and meet
the needs of both learners and society as outlined in the curriculum. The review is conducted using
the following methods:

1. Employment status of graduates: Assessing the employment status of each graduating
student in terms of the duration it takes to find a job, their opinions on their knowledge and
abilities, and their confidence in their professional careers

2. Employers' feedback: conducting reviews with employers to assess their satisfaction with
graduates who have completed their studies and joined their respective workplaces

3. Feedback from working eraduates: Evaluating the competency and knowledge acquired from
the program by graduates who have entered the workforce based on the specific field of
study as outlined in the curriculum This feedback is used to make further improvements to

the curriculum.

By conducting this review, the department aims to enhance the quality of the program, ensuring
that it meets the expectations and demands of the job market and ultimately leading to better

outcomes for graduates.

UNIINYIRYFEINU
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a7 8 NMsUsERUAMNINVANGNT

Section 8 Quality Assurance

1. MIANUNINTFIY
1. Standard Control

a [y =

wangns Inszuiunsuimsinnisudngasinduluaunsevuinsgiunandiseiugaufnw
W il
The curriculum has a curriculum management process in accordance with Thai
Qualification Framework for Higher Education (TQFHE) as follows:
1.1 Whwngnsuimsvangns
1.1 Curriculum Administration Goals

(% =

1) M mangnsiliunsgIuAINNTaULIRTIIUAMIAITEAURANANYILSYIA W.A. 2558 Lasnseiy
AUABINITIUAITHAILIUTE LA
Develop the curriculum to meet Thai Qualification Framework for Higher Education
(TQFHE) 2015 and meet the needs in national development

2) nanansin1sAdunTsIAAMAINLATLINTIIUANUNANITATIVFBUIINETNUAMENTIUNITNIT
ANANY
The curriculum has been conducted with quality and standards according to the results
of examination from the Higher Education Commission.

3) ndnansazdeslasunisuulsamn 5 1
The curriculum has to be updated every 5 years.

1.2 szuudagnalnnsusmmvanans
Curriculum Administration System and Mechanism

U a [ Y s

1) TAMENTIUAITUTIMINANGAT UTENOUAIY B1TTLSURAYRUNANGNT Aaunue113dusedn

Y

[ [

NaNgns fununEildiuifeitesnnangnssunsiauIangasimiiiiduguanis

Y

m"wLﬁum56uawé’ﬂqmﬁy’qmaé’m%'mﬁLLa3m51/%11mﬂ’ﬂﬁwﬂﬁlﬂuiummmmgmﬂmq@
FEAUQANANY

Curriculum administration committee consist of: teacher in charge of the course, teacher
representative of the course, representative from relevant faculty from the curriculum
development committee. They are responsible for program’s operation in academic and

student’s development that meets the standards.
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2) fimsUsgguwisuanuniouneulanisiseunisasuluwdaznianisfin
There are preparation meetings prior to the commencement of each academic
semester.

3) fimsuounnenihilunisinissazdeniv MsnenuRaTEIvILALIaNgns MINALILAE
Uszillunangmsauimuaia
Assignments are given to develop course details, report course outcomes, and
curriculum development and evaluation within the specified timeframe.

4) fimsUseyuasunanisaniiuvenu ssynanmsaiiue Jym auassawazumaudladamilunig
USmsmangnsegraieglag 2 adq
Summative meetings are held to summarize the progress, identify accomplishments,

challenges, and propose solutions for curriculum management at least twice a year.

1.3 nsUsillunamsuImInangns
Course Management Evaluation

a =

1) Manga TN TTIUAUNUNUINTFIUNENGATUTYQYINT NTeNTNANYITNIT  wazdrdnau
AMZNTTUNTTITITNITNALTOU (n.av.) Tn193UTeY
The curriculum is standardized according to the standard criteria for Bachelor degree
programs with the approval of the Ministry of Education and The Office of the Civil
Service Commission (OCSQ).

2) fimnusneinizeu wariviFeudfuumdiindnuldinunAuniinnuslnlldfonues

Have number of courses and subject that have guideline for students to research on their own.
3) fmsUsuidundngns nnaulimsfnwuasasusoundnanslasivhiessislosnuuuy une. 7

Have an evaluation of the program end of the academic year and complete the cycle with

topic that at least follow TQF 7.

2. Usndin

2. Graduates
Sadinldsunsimuliduiiiandnuasmunssumnsgunandssdugaunuiuiei fil
Graduates have been developed to qualify according to the Thai Qualification Framework for

Higher Education (TQFHE) as follows:
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2.1 HANTLTEUIATUAMETTU 938555Y
2.1 Learning Outcomes on Morality and Ethics
1) finnadedndgain
Be Loyal
2) iRty Asawanan A1sNNgssileuvetesrnIsuasdiny
Be discipline, come on time, and follow the rules of the organization and society.
3) H3naN57150Us SURATIURDAULDILAEIAL
Have service mind and responsibility towards yourself and society.

4) AFIYIUTTUNIVITN  Profession Ethics

2.2 HAN133U3 AUAN3 Knowledge Outcomes
1) 1A1133 ANUTARUIAR VY] NENNITNIIINTUALIVITN
Know and understand the theoretical concept, academic theory, and professional
principles.
2) fimwd mnudnla Tussdmnudluanuinduiiisides
Know and understand in other related fields
3) anunsmhanusulssendldldegnamingay
Able to use the knowledge wisely
4) gansaRanunsasuslamdnnssagivineeiies

Update the changes in academic and profession continuously

2.3 Hansisguauvinwenatayyay1 Cognitive Skill Learning Outcomes
1) aansadnegadmana waziduszuy
Ability to think critically and systematically
2) anunsasrysazin el lnegramsngay
Ability to identify and analyze problems appropriately
3) ansauntalo wagdndulalasgisningeau

Able to solve problems and make appropriate decisions

2.4NaMTTEUITINYEANUANTUS TEnINUARALALAIUTURRAYBU
Interpersonal Skills and Responsibility Learning Outcomes

o ea

1) Huyweduiusng anunsavieunuiugoula
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Demonstrates good interpersonal relations and can work collaboratively with others
2) ansaufiReuuas fuiaveulunuildsueunnglfegeliussdnsua

Able to perform tasks and fulfill responsibilities effectively in assigned work.
3) anunsausumbinduanIunisaliaz Tausssuesin1snelauiunvesaninlInaaule

Adapts to situations and organizational culture within the context of the environment
= [y o a ¢ a o = o =
2.5. Naﬂ’]iLiﬁJugfﬂﬂuﬂﬂ‘HSﬂﬂi’lLﬂi’]ZML"U\Wl’]Lﬁ‘U AMPGRLEP] LLﬁ%ﬂ’]ﬂ%WlﬂIuIﬁHﬁ?iﬁumﬂ

Results of learning in the areas of analytical skills, coommunication, and the use of information technology

1) fnuwelunsleseiideiuauiionsinaule

Have numerical analysis skills to make decisions
2) aunsodeansinisily M3YA N138U NS wasn1suaueliegeliusydnsam

Can communicate, listen, speak, read, write, and present effectively.
3) annsadenldwaluladarsaunelunsufiRnulasgiaunay

Able to use information technology efficiently

1) ansouszgndldinadauasiedesiiolunisdeansidogiamnyay

Able to use communication techniques and tools appropriately

NTUIUNIIALLUIIU Operation Process

1) unnIngrdeiuleuglinnranansdinni1sdsianIuAeINITVRINAIALTIILLALA NS
welavosldlndin 1ienmsusyiununmlunndmsdnm

The university has a policy for all courses to organize a survey for the needs of labor
market, and the satisfaction of graduates for quality assurance in every academic year.

2) Auydvithnan1sds199nde 1 smunuUuUasiamIndngns WowauIgaA M
Uau9n [ id0nA 0 UAIUABINITUDINAIALIINL.

The faculty review, improve, and develop survey results from the 1% process. The plan

is to have quality graduates in accordance of the needs of the labor market.

3. Unfnw

3. Students
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wangns  dnseuiunissuindnyinazniswlsuaunieunowd @ny) n13AIVANNTYLANITIA
AUINBITVINITUALUUZ UL N15A9RE NsENsaNISANET Auianelanaznan1sinnisteseaseuves
UnAnw
The curriculum has a process for student admission, preparation before admission,
supervision, academic counseling, guidance, satisfaction, and student complaint.
3.1 NTZUIUNITIULNANYILAZNITHTHUAUNTONND UL AN Y
3.1 Student Admission Process and Preparation before Admission

% Y

nangnse Mnuanaan1siansansudndner  Insfudnd@nviiiugudSvadasdn@nuln

Y

[y v

uiAnedeaenn dletnAnwiiumsiadennunaeinsinnsanveamiinerde wasddnulududi 1
AuzUIINITING Feadrfumsusuimelasuninendeieliin@nwiannsauudlddinuagAnuanelu
uyinerdeldognaduin  ifetnAnwiutudi 2 ndngasn felidnasteuamumiouuiinAnunoud
ANWIIINANILVDINANGAT dielinfnwanunsaususdunisiSousarnisvifanssy

The curriculum is set for student admission and new student will go to the admission center
of Siam University. When students are selected according to the criteria of the university, they will
enroll in the 1° year of Faculty of Business Administration and attend the university’s orientation.
Students will adjust with the living and studying in the university. When the student are in the 2™
year, the program will prepare the student in specific profession of the program, so students will be
adjusted to the class and activity.

3.2 mslsidUsnudnuinns uazdue witndne

3.2 Academic Counseling and Others for Students

ndngnss dsruvornssivinvifielimuinwuntdnAnwlneidludismuinmdiuan 2 adq as
2 Flusredunii warszuUe1asEivinuseivn Welidunviieatusedslaeddaludisiusnw
F1uau 2 Salusdeseivdedunm

The program has a system for advisor to have 2 counseling session, 2 hours per week, with
students. The course advisor provides course consultation with 2 hours per week.

3.3 N13QNSINVBINANY

3.3 Student Appeal

nsgnssalvesindnyndulunungsuidovresdinnzdeu wazianaunmiverdeaeny lnedndny
Fosnsoniuunedu miesiily iledudedtinneDounayiana TnsszyFosiidosnisdudies nieumana

Usznau MIRaNsuIAsasarnsevinuatasaniely 7 Yu
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Student Appeal needs to comply with the registrar regulations and evaluation by Siam
University. Student are required to fill out a general request form to submit to the registration and
evaluation office. Student must specify the subject to submit the requires with reasons. The request

will be review within 7 days.

4. 919158
4. Instructors
4.1 Ms5uenaseing
4.1 Acquiring New Instructors
4.1.1 aﬁmﬁ‘éﬂﬁzﬁ’]éfaﬂﬁﬂm’g@LﬁulUmm‘Ui%ﬂ’]ﬁﬂi%%i’Nﬁﬂ‘lﬁﬂ%ﬂﬁﬁl@ﬂ LﬂﬂA‘ﬁNﬁ@igﬂﬂMéjﬂqmﬁ
STAUUTYEYINT W.A.2558
Full-time teachers must have the qualification in accordance with the Ministry of Education
on Bachelor degree program standard criteria 2015.
4.1.2 fianudnladvingUszasAuasidnvanevemangns
Understand the course objective and goals.

Y a v

4.1.3 1143 m/]ﬂwiumi%’@maﬁaumiaauuazmaﬂizLﬁumaﬁmqw‘émmﬁfﬂﬁﬂm wazdl
Usraunmsalinidoriedszaunsailsznauindnluanuiundiaeu
Have the knowledge and skills in teaching, learning, and assessing student’s achievement.
Have experience in conducting research or professional experience in the subject.
4.1.4 ivualiiimsasunisaeuuasdunvalonnsdiadaslagnnenIsunis
Require teaching examination and interview by the committee for the candidate.
4.2 ﬂ'ﬁﬁé‘i’]ﬂil’m%@\‘iﬂm%ﬂ‘i%ﬂ‘Uﬂﬂi’JNLLB\I‘LJ ﬂ?iﬁﬂ@ﬂﬂLLﬁ%V]U‘W}u%ﬁyﬂﬁjmﬁ
4.2 Faculty Participation in Planning, Monitoring, and Reviewing the Course

€Yy a v L3

4.2.1 91NITLTURAYEUNANENT Lare1RTIUTEIMENENT UTeusiniuiienakudnn1sseuns
aou Ussillunanazlvinnuiiureunisussifiunannsnednn
4.2.1 Teacher in charge of the course and the course teachers meets together to plan the
teaching, learning, evaluating, and approval of all subjects.
4.2.2 Wiususudeyaiiowieul @ niun1susulimangns naenauuinyImnsowwIn1anagiili
[ Y a & [ o a A= s
ussgidmnenuvangas waglaUadindulumunaanvasdndinineUseasd

4.2.2 Collect data to improve the course as well as discussing the ways to achieve the goals

of the curriculum, and obtain the graduates in desirable characteristics.
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43 ANSLAFIAIANTENLAY

4.3 Specific Faculty Appointment

[
(Y

uninedefisnfeuuifiefunudsisaanndfey fnuzandudiauousialifauan s
wanzaussiaaizimue liun seduidinisfne Ussaumsalmshaunagyszaunsaliuinnig naau
fiuszdng vennidansiulouelidyinsand fusgneunivdniidfedmanduuuuedisiinam
VT8 NLAYIUTIETEIA 9)

The university has a procedure for appointing specific faulty members. The faculty will
propose and appoint those who have appropriate qualifications as follow: Qualification level, work

experience, and academic experience results. In addition, the faculty invites experts and successful

people to provide knowledge and role model in this field.

5. nangas N13sEUNsaaY n1sUsTiudiSey
5. Curriculum, Teaching, and Student Evaluation

wanans IAudAYiuNTEUIUNITRONLUUNENEAT BN VUATAgUTEaIANITRBNWUUNENEAT
aseeinlundngns wazmsusuumdngasniuseuszazayn 5 U welivangnsinunmliunnsgiu
AUNUNUINTFIUNANGRT wazdanuiuadeaonnfesiuaUAeIN1svoR T UMdN LaEAAIALT Y
aisnsnaaldeenuuundngnslaefinnsanseiviuasionlviiiauasaadestuaniunisaing
WasuuUamafuiasugia des Jausssu waganudonisvesniagsia Inmsiiudeyaaniuszneunis

L4

Jusmsluanulszneunis wasudinfidnianisdnyinazyiauuds Wesihdeyaunldinsanuiuly
o vl a Y] o
GGG ERE PR RVVAIGHE
This curriculum emphasizes the curriculum design process, by imposing course design
objectives, subject matter in the course, and update the course every 5 years. In order to maintain
the quality standards and is up to date to employer’s usage and labor market. Marketing program
design its courses by considering courses and content in accordance with the change of economic,
social, cultural, and business needs. The information is provided by the employer, manager, and
alumni which helps the university updates the curriculum.
wangns dsvvuuaznalnlun1simune1sdgasy n13miu Anni waEATIERUNITINIIUNY
a o o = ¢ v aa a o ¢
A9LIYUY (UAB.3 Ay UAB.4) NITIANITLIYUNITADU Immmia@,aaumu@mqw MUY Jsgdunisal

donARBINuUTIEIYNaeU  MuuAlNIEIvITarii ure.3 ey UAB.4 @eAAdITU 1AB.2 wazdninalglu

nsousTEEnaMivun dn1sussdlugiseuniunisussiiuna nsseusluiday 51839010 AR5 LAt
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ume.6 lunnatanisAnwisiunisiiulagamenssunis nangasuazdinUsziunmuainnisfinwives
UMINYNAY

The curriculum has a system and mechanism for assigning instructors, supervisor, monitor,
and a person who verify the learning plans (TQF 3 and TQF4). Lectures by teachers; with
qualifications, knowledge, and experience with the courses taught; are required to manipulate TQF3
and TQF 4 corresponding to TQF 2 within the timeframe. Students will be evaluated through
assessments and learning in each course in every semester supervised by the committee, according
to TQF 5 and TQF 6. With the supervision by the curriculum committee and the Office of

Educational Quality Assurance of the University.
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nunil 9 sruunaznalnlunisWauindngas

Section 9: Systems and Mechanisms for Curriculum Development

1. N13ATIIEBUINDTUTBWIMTFIUMENgAsIABAMIENTSUNITUINTFIUNISEALANY
Evaluation for Accreditation of Curriculum Standards by the Committee on Standards
for Higher Education
1. M3n5I9a0uLinsUToMRsEIUVANGMSIAANLNSTININATE LN EAMARY)
1. wéngasiidumsiniienansndngnsnsfing ausensil aue. Amun uas

Y 1Y

wiinve YaiuguvewangnsndAyadlussuy s ouNuUeNATURANUNING 1R

o

AR

ndngns uazienansndng uidsssdnudu q ieuveyaatuayulniuaaznisunis
MTIAEBY

WANgns

2. 4U.97. ATIABUANABAAADITOLANUFILTBIMANGAT WABlONATNENGAT ANND

11A5§IUNENEATNNIANYITERUgANARYY iodnawanisnsIaaey AuAeAnaDsly
ARENTINNT

P3IVAOUNENGAT TINIAUINTIVADUNNTIBNUUUNANGATANIANWITY SLuLsadHEN15IToUS
3

2ONLUUNIANTUNTIANITAN WAEN1598NLUUNITUIINISAMAN A1l 120 Jutiunwun

Tunuvinedeiauenangns ne au.o7.

1. Certification Standards Review by the Higher Education Standards Committee of Ministry of
Higher Education, Science, Research and Innovation

2. The program conducts a review to certify the curriculum standards according to the
guidelines set by the Office of the Permanent Secretary of Ministry of Higher Education,

Science, Research and Innovation

This includes preparing the educational curriculum documents listed by the Ministry of Higher
Education, Science, Research and Innovation and recording essential information about the
curriculum in the system. It also involves attaching the approved university council resolution on
the curriculum and other supporting documents to provide information to the certification

committee.

UNIINYIRYFEINU
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3. The ministry examines the compliance of the basic curriculum information and documents
with the standards for higher education curriculum. The purpose is to submit the results of
the review and ensure compliance to the certification committee. The examination focuses
on reviewing the design of the educational curriculum, the implementation process, and the
quality management design within 120 days from the date the university proposes the

curriculum to the ministry.

2. mMsUszliuyssAvSNavaInITEau
Assessment of Teaching Effectiveness
2.1 MsUszliunagnsn1saau
Assessment of Teaching Strategy
onsdgaouaniiufusniiugGouluhdeniimunindnwiisandlavieli Tnsenauseidiu
INNITNAFBULDY N1TAWNANGYANTTUVDIUNANY nsReRILazn1sRaUManLveTnAnuludy
3oy nMsveaeunatsniAkazUatsnAGeY F938nsfananatasliorasddaeuaunsansiulein
nagnsmsaeuildeguszauanuduiieliuaznisusuiasuetisls
The teachers will assess the students about understanding the specific topic which
may be tested by subtests, student’s behavior, and question/answers in the classroom. Midterm
and final exams will help the teachers determine about their success in teaching strategies.
2.2 M3Uszliuineevateasdlunisldununagnsnisaau
Assessment of the Teacher’s Skills in Applying Teaching Strategies
wdsdounaninia Shnwiiamadeuseuiazseivaginisussiunisaen
?Jaﬂmf\]ﬁﬂunﬂéf’m ﬁqﬁﬂuﬁﬂwzﬂaqwémiaau AM3ATIReLIAT N5TwaatnLne "'J’quﬂizmﬁ
e Fuannasimsusadiunasedvsuiensiddensaou
After the midterm exam, students who enrolled in each course will evaluate the teachers
in all areas. This includes the teaching strategy, coming on time, course objective, and clarify the
criteria of the course including the teaching material usage.
3. nﬂsﬂizLﬁuwﬁﬂQmﬂumW‘zw
Overall Evaluation of the Program
3.1 ﬂmzﬂiillﬂ’ﬁU%‘M’]iﬁgﬂEﬁjG}iUiﬂgmLﬁi@’J’NLLN‘L!ﬂ’]i‘Ui%Lﬁu1&5ﬂ€jm5@ﬁjNLﬁu38UU LAZATBUARUAIY

[y

nOUsTaNAYeIangns
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3.1 The curriculum executive committee plans a systematic course assessment and covers the
course objectives.

3.2 AuznssuMsiiiunsdnadeyanisussiiundngnsnngifeutiagtiu dadisfiaunsinudadnuilag
TindngnsiFosnsussiiu §lddadin e11sdaelumnain waginssaandiniouen

3.2 The committee conducts a survey of the curriculum from the current students, graduates in this
course who wants to evaluate, graduate users, teachers within the subject, and external experts.

3.3 Yszananan1sd1sig

3.3 Assess the survey

4. MINUNIURANTUsTIRIULAENNUUTUUTS

Review of Evaluation Results and Plans for Improvement
ﬁﬁayjamiﬁﬁwmiﬂizLﬁwﬁﬂqmﬁwmﬁwmﬁm‘m i iefinnsanwanisdie wazthanuFudse
ndngmslanAnznIIUNIUTININaNgmsLaT U UARAENTIUMIWAUINENgASLATINATHILATAN Lile
frﬁLﬁumiﬂ%’uﬂgqLLfgﬂmmmaﬁﬂﬁz@mmﬂmzﬂii:umiﬁmuﬂwﬁﬂqmLLazmmgmmiﬁﬂmﬁﬂﬂ
* VPR LUULONATHANUNIIYINITUDI01158UTEMENGNT
Analyze all course assessment survey data, consider the results of the survey, revised by the
curriculum management committee, and present to the curriculum development/educational

standards committee. In order to improve accordingly to the resolutions of the Committee on

Curriculum Development and Educational Standards.

5. WHuRRILmisaUIuUTanangns
Curriculum Development or Improvement Plan

- U A U U o U o a U = o ‘ﬂl
nsmuImdnansnieUsulTmdngasiuviuade Ingdmanisusaidundnansnnunisfine dveyailaly
USuuseimumangnsiuussey 9 9819uasnIUTaUTEELIIAIYRIENgRIUIeNNToU 5 U
Curriculum development, or curriculum improvement, aims to keep the curriculum up-to-date by
utilizing the results of curriculum evaluation from each academic year. The gathered information is
used to continuously enhance and develop the curriculum periodically, typically at intervals of 5

years.
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NANGATUINTTINIV AN

#1913815509529 39U TEINA NANFATUIUNIYIR

A11UTBULTBUTIIYY NANGATLIAN WA 2560 Uay NangATUTUUTI WA 2566

URNINYFYFYY

nangasusuuse w.A 2560

2666

o. Jovidngms

o.0 Tonwlng : UIsgIRaTudin suivissiasering
Uszine (MangasuwIuuF)

®.o “Tfamm%j"ﬂﬂqw : Bachelor of Business Administration

Program in International Business (International Program)

. FauFgan
.o Sonmwlne
.0.0 FoLflH : USMsgIRaTaudin a1 ivgIRasEIIng
Usgina
b.0lo 080 : US.U. (g3iaszmineszing)
blo MYIINYY
blo.e Fouftu : Bachelor of Business Administration

(International Business)

.lolo T8 : BBA. (International Business)

o, MUIUNLILANNITIURRANANGAT

126 uens

<. 9N IdEaeu

fvy a o

.0 NITYHIUNAYBUNANENT

Al
ug L%quﬁ UIAYUSIFU
Y19 AN ‘Uﬁﬁ'ﬁ%’ﬁluv\Nﬁ
Mr. David Michael Seale
Mrs. Sumaia Farzana

Li Zhang

& wengns
&.0 MUIUBANTI
Numheinnunaeanangns 126 wiiein
&lo lAseaimangns

. BundvRnEIN2ll 30 waein
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o. Yavdngas
0.0 Fonwlne : Uimsgsiatdin (dngnsunnvd)
ol %mmﬁmqw : Bachelor of Business Administration
(International Program)
. FoU3ayan
b.o Jonwlng
b.0.0 Toufla : UIMSgIAITRUGIA
b.olo T080 : US.L.
blo MYIINGY
blo.e Fouftu : Bachelor of Business Administration
(International Program)

blolo T080 : BBA. (International Program)

o, MUUNUILAANIEIURRANANEGAT

126 wuwhn

& 2N Ieeu
.0 NI TURAYIUNENGAT
1. UENEn WunAun
2. Mrs. Sumaia Farzana
3. asadyva ATWII
4. Mr. Sabbir Hossain

5. A3.3501UA RANTEAT

& NANgns
&.0 MUIUMLARTIY
Fnumheinueaeaingns 126 meia

& lassadrandngns

1. vuandvIAnwINLll 27 wuaein
A o DA

9. YUINITITNANIL 90 nu2EAn
a =) = ] a

. NUINIYNFBNLES 9 wilaefin
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. UUINIVILANE 90 #UwAN

A. NUIAIVLADNLET 6 wiqgfin & 3187391
n. vanadvndnunaly 27 wiagnn
& 3187391 U, NUINTVITNRNL 90 wUAwNA
n. vuandvrAneialy 30 wiaenn - nguTvIMNY 54  wiein
. VNIV URINE 90 nein - NN TN 27 wieiin
- nENTvIMNY 36 wdaEin - CWIE 9 wiefa
- NN NN 39 waeiin A. NUINIVURDNLET 9 vilenn
- nguAIIWRNIZIADN 15 wiqein
A. NUIAIYNADNLET 6 wiqgfin
&.& LHUNISANYI Module 1: Language Competency 9 credits
n. vanadvdnuialy Tuga 1 ausIaULNINATY 9 niefin
1. nguivnayveransuazdpNAEans 31w 6 wiein T
Seusein selull 117-401 English for Academic Purposes 3(2-2-5)
MMEBINGBIIVING
117-100  waniAsEgmansuar Uiy 1vaasygnanaLie 117-402 Advanced English 3 (2-2-5)
3(3-0-6) AuSangutugs
(Principles of Economics and Philosophy of | 117-403 English for Professional Purposes 3 (2-2-5)
Sufficiency Economy) AMwdenguieIvTn
117-101  depaivendesdu 3(3-0-6)
(Introduction to Sociology) Module 2: Digital Literacy 9  credits
117-104  uyweduiusLaznIsiwuIYAaNA ™M 3(3-0-6) Tuga 2 aussousNIeAdNg 9 Miefin
(Human Relations and Personality
Development) 117-501 Computer Skills for Independent Lifelong
117-105  adeululangalu 3(3-0-6) Learning 3 (3-0-6)
(ASEAN in the Modern World) vinsznsldrauiamesdmiunseuinaentin
117-107  USeguazAauniunsnsesdiin 3(3-0-6) | 117-502 Evaluation of Digital Tools 3 (3-0-6)
(Philosophy, Religions and Life Style) mUsziiiuaiasdiodva
117-108 wé”ﬂmﬁﬂmam%uazﬁﬂwmiﬁmﬁamﬁﬁaui 117-503 Data Analytics and Artificial Intelligence
nannTIn 3(2-2-5) 3 (3-0-6)
(Principles of Logics and Thinking Skill for nsanTzvideyauazlynussivg
Lifelong Learning )
117-109 mmilﬁadﬁuﬁﬂu%%’méﬁumdﬁmiyﬂ 3(3-0-6) Module 3: Entrepreneurship, Innovation and
(Introduction to Intellectual Property) Sustainable Literacy
117-110 vinwen1sfnw 3(2-2-5) 9 credits
(Study Skills) Tuga 3 arududusznaunis ufanssunazadnudedu
117-111  9138555uAN Y 3(3-0-6) 9 wawhn
(Civilization Studies) 117-601 Dream and Idea Generation 3 (3-0-6)
117-112 ewdidosiufentusguas assnaans nsuduanuilusazadudn
UKI1INGIAITI I

o
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3(3-0-6)
(Fundamental of Philosophy and Logic)

117-113  Iminentutindszaniu 3(3-0-6)
(Psychology in Daily Life)

117-117  uyudiuIssanssy 3(3-0-6)
(Man and Literature)

117-119  dufnwdnw 3(3-0-6)
(Peace Studies)

117-120  AMseuHUTiinATaUAT) 3(3-0-6)

(Family Life Planning)

2. nguivinwuaznisdeansiuaulitiesndt 15 wiaefn

117-602 Design Thinking and Sustainable Strategy
3 (3-0-6)
nsAnTeeBNLUULAZNAY NS EIBY
117-603 Business Canvas and Project Management
3 (3-0-6)
WUUT18935NALNITUTNTIATING
AN NANIE 90 MeAn  nauAvImAY 54 wein

Specific subjects 90 credits, core subjects 54 credits

Module 1: Accounting and Finance Literacy 9 credits

ThdenGeuanseivseluil luga 1 Unyduazadnuiniensitu 9 wiawiin
swinmwlne WhdenSeuansedveoluil swau 3 | 221-106 Financial Accounting for Business 3 (3-0-6)
miaenin mMsUnIn1sRudmiugsia
117-191  mslinwlneiiienisieans 3(2-2-5) 221-204 Business Finance 3 (3-0-6)
(Thai Usage for Communication) A3UGSAY
117-192  mslinwilneiienisiiaue 3(2-2-5) 221-300 nsURyBuINIS 3 (3-0-6)
(Thai Usage for Presentation) Managerial Accounting

2.2 598NNV U 12 Bwhn Module 2: Business Data Analysis 9 credits
ThSeuseivseluil Tuga 2 MsAeseidayaniegsie 9 wmiein
117-141 awdangw 1 (English 1) 3(2-2-5) 221-209 Business Statistics 3 (3-0-6)
117-142  aw8angw 2 (English 2) 3(2-2-5) GOGEQR!
117-143 aw8angw 3 (English 3) 3(2-2-5) 221-210 Business Economics 3 (3-0-6)
117-144 aw8angw 4 (English 4) 3(2-2-5) \ATHgAENSIINa

221-329 Data Analysis for management decision making
2.3 ednmudissunai 2 3 (3-0-6)

WhaenFouneinawesemaii 2 w2 nMsinsgideyaiiionisindle
wieRn nsedvdelul
2.3.1 nzjuaﬂl’m’lw’m:"i’uaan Module 3 Organization and Management 9 credits
117-151 21w 1 (Chinese 1) 3(2-2-5) luga 3 a9dnsuazn1sians 9 wmiefin
117-152  aw13u 2(Chinese 2) 3(2-2-5) 221-211 Organizational Management 3 (3-0-6)
117-251 21913u 3 (Chinese 3) 3(2-2-5) AMTUTMITOIANT
117-252 913U 4 (Chinese 4) 3(2-2-5) 221-322 Human Resource Management 3 (3-0-6)
nMsdan1sninensuywe

117-161 mmﬁujﬁu 1 (Japanese 1) 3(2-2-5) 221-330 Leadership for Effective Business 3 (3-0-6)
117-162 Ay 2 (Japanese 2) 3(2-2-5) amigidauiansauitegsiefitussavsnm
117-261 mmﬁujﬁu 3 (Japanese 3) 3(2-2-5)
117-262 mmrﬁﬂu 4 (Japanese 4) 3(2-2-5) Module 4: Marketing and Communication 9 credits
UKI1INGIAITI I
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117-181 nwuna 1 (Korean1) 3(2-2-5)
117-182 awwnwa 2 (Korean2) 3(2-2-5)
117-281 1w uAMa 3 (Korean3) 3(2-2-5)
117-282  awwnwa 4 (Koreand) 3(2-2-5)

¥

3. NFUIWANAAIEATUALINYIANEATIIUIY 6 WERn Aall

Tusrevaaluil (6 credits)

117-121  adadansludinuszdniu 3(3-0-6)
(Mathematics in Daily Life)

117-122  ddffiugruiomsiinssitoyn  3(3-0-6)
(Basic Statistics for Data Analysis)

117-123  FinfuFwndon 3(3-0-6)
(Life and Environment)

117-124 waluladasaumna 3(2-2-5)

(Information Technology)

117-125 peufimesdmsunsfinuinaznsineu
3(2-2-5)

(Computer for Studies and Work)

117-126  o1wnsifloquamila 3(3-0-6)
(Nutrition for Wellness)

117-127 willudIadszdniu 3(3-0-6)
(Chemistry in Daily Life)

117-128 adamansluensosssu 3(3-0-6)
(Mathematics in Civilization)

117-129 adauavanuazidu 3(3-0-6)

(Statistics and Probability)

4. nguivgunsemansuaswainwIaulidesndn 3
i

TideniSeuainsedvnsalil

117-132  wadnwlaziunuins 3(2-2-5)
(Physical Education and Recreation)
117-133  AaUzuazdsfniouy 3(2-2-5)

(Art and Music Appreciation)

5. AIN3TURNIE 90 wefin
ngudvuny 36 wiqefa TiidenSeu 12 1 36 wide

a

114

Tuga 4 n1smatAuazNnTaRENS 9 mizefin

221-212 Business Communication 3 (3-0-6)
nsdeansnegsna

221-205 Principles of Marketing 3(3-0-6)
NANNIAAA

221-461 Digital Marketing 3 (2-2-5)

o

ANTRAIARINA

Module 5: Business Strategy, Entrepreneurship and

Sustainability 9 credits

Tuga 5 nagnsniagsia maduduszneunisuazanudsdu
9 wiaenn

221-326 Strategic Management for Competitiveness
3 (3-0-6)

nsdansidanagnsiiionsutedu
221-338 Sustainable business, Ethics and Corporate Social
Responsibility 3 (3-0-6)

33N9NE98Y A35TTULAYANUTURAYOUN T IANTDS

29ANT
221-409 Business Innovation and Entrepreneurship
3 (3-0-6)
nsUsznauMskazuininTIUN9gINe
Module 6: Business and Digital technology 9 credits

Tuga 6: madugusznaunisuazmaluladndda 9 wisefin
221-332 Operation Management and Digital Technology
3 (3-0-6)
ns3an1smsudinisuasinalulagfisa
221-410 E-Business Management and Innovation 3 (3-0-6)
n3dnnsgsnedidnnsedauavuinnssu
(AI) Business

3 (3-0-6)

221-466 Artificial  Intelligence Driven
Transformation

nswdsunlasgsnamedygyusehivg

Module 7: Cooperative and Work Integrated Education
(CWIE) 9 credits
Tuga 7 MsfinyuuusuiisuasssuunsAnyINaNKaIUiv
N9 9 wulefin

221-491 Preparation to Cooperative Education 1 (1-0-2)

UNIINYIRYFELIIU

o
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221-101  Ug¥nsRududu 3(3-0-6)
(Principles of Financial Accounting)

221-200 ATHFAIANSIANIA 3(3-0-6)
(Micro Economics)

221-201 ASHAIANSUNATA 3(3-0-6)
(Macro Economics)

221-203  ®IANITUAZAITIANT 3(3-0-6)
(Organization and Management)

221-204 M3RUGIAR 3(3-0-6)
(Business Finance)

221-205 #%ANNIIAAIA 3(3-0-6)
(Principles of Marketing)

221-300 nsURAUINS 3(3-0-6)
(Managerial Accounting)

221-303 NYNINYTIND 3(3-0-6)
(Business Law)

221-305 N1TIANIINITHNAALAZNITANTUY 3(3-0-6)
(Production and Operation Management)

221-322  MSIANITNUNLLE 3(3-0-6)
(Human Capital Management)

221-325 ﬂﬂiﬁaawsqsﬁaﬁwufwuaiiu 3(3-0-6)
(Cross Cultural Business Communication)

221-326  m3danaidenagnsiionisugsdu 3(3-0-6)
(Strategic Management for Competitiveness)

221-327 M1sUIMIMIAsuLUas 3(3-0-6)
(Change Management)

221-328  s2loudTive 3(3-0-6)
(Research Methods)

221329 mnsgideyaiomsinaulamgsias(3-0-6)

(Data Analysis for Decision Making in Business)

naudIvITnawe 39 widein THseu 13 3w Tusedn

Fasialull (39 credits)

= v P a =
EAFYUAIUNIDULNDANNIANY

221-492 Cooperative Education | 5 (0-40-0)
aniafinw |

*221-493 Cooperative Education Il 3 (0-20-0)
aniafinw I

*221-423 Independent Project 3 (3-0-6)

nsAuAINdasy
* For module 7, students can choose either Cooperative
Education Il or Independent Project as business project as
3 credits to complete the module requirement
o 4o = - | o= o
*dwmfulugant 7 dnfinwawnsaidensenitaniafinw vse
nsfnwiAuaiidaszdululasinismiegsia 3 wieAndie

ailunmsauterimuavedduga

Professional Elective courses 27 credits, 9 courses as

following

1 a = ] a Y a a
nguIvI¥wianie 27 nideia TiSeu 9 391 Tusiedvn
fasialull
27 credits,

Concentration courses 9 courses as

following

For international business concentration 3 modules are

as follows:

o

dmsusgdvimegsivsendnasemalined

Module 1: International Business 9 credits

luga 1 gsfeszudnedszina 9 mi8fin

221-335 International Business Management 3 (3-0-6)
MIIANNTEINTENINUSEINA

221-411 International Finance 3 (3-0-6)
NMRUIENINUSEIMA

221-412 International Marketing 3 (3-0-6)

AINAIATENINUIZNA

221-410 N1SASERINUSENA 3(3-0-6)
(International Trade) Module 2: International Business Environment 9 credits
221-411 ANSRUIERINNUTEINA 3(3-0-6) Iug]a 2: amwLtaﬂﬁauwﬂaqiﬁaizw’i’laﬂi:mﬂ 9 %iwAn
(International Finance) 221-336 International Trade, Policies and Development
221-412 A1SRAATEINNUTEINA 3(3-0-6) 3 (3-0-6)
URIINYIAEAE I
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(International Marketing)

221-413  AsRLduNITANTENINUTENA 3(3-0-6)
(International Trade and Operations)

221-414  M33ANNS§INRTENIUsEINA 3(3-0-6)
(Management of International Business)

221-017 mwiuiinveusiedinuvesgsianaznisiFoudiie

Tusnng 3(2-4-4)
(Business  Social Responsibility and Service

Learning)

221-418  msduNugsNasyninslssme 3(3-0-6)
(International Business Seminar)

221-419  msUnAwasndensseninaUsema  3(3-0-6)
(International Accounting and Taxation)

221-420 MIHWULBENITUTININANNTNG 3(3-0-6)
(Investment and Portfolio Management)

221-459  ngmanitoyadmniuging 3(3-0-6)
(Data Science for Business)

221-660 Buwoiifinvesassndsdmiussia 3(2-2-5)
(IoT for Business Applications)

221-461  MIAAINRIVA 3(3-0-6)
(Digital Marketing)

221-462  msdan1stadannduasldguinuseninassine

3(3-0-6)

(International  Logistic and  Supply  Chain

Management)

a IS =) ' a Y =1 a
NGUITITNERNISLADN 15 wieinlidanEausiaiv

Fasiolull (15 credits)

221-221 iSU‘Uﬁ’ﬁﬁ‘umﬂLLagﬂ’ﬁ@@ﬂLLUULLE]WW%LWB'UVWNSﬁﬁ’\)

ATARUINTAEZUTE U 32U SN
221-337 Legal Environment for Business and Intellectual
Property 3 (3-0-6)
annwindeunianguinedmivgsiauasningdunistaygy,

221-340 Global Supply Chain and Logistics Management

3 (3-0-6)
Walggumuunarnisdnnisladafndseaulan
Module 3: Business Research and Analytics 9 credits
luga 3 n1539en1egsRaNALNTIATIEN 9 nine
fin
221-328 Research Methods 3 (3-0-6)
szidauisivy
221-463 Management Information Systems 3 (3-0-6)
STUUATAUALTBNSUSMS
221-464 Data Science and Business Intelligence 3 (3-0-6)

ensfeuguazsruugsiadaniey

For Hospitality and Tourism Management courses as
follows:

a

Fwdunedvmssansnsuinisuarmsveadieadised
Module 1: Hospitality and Hotel 9 credits
Tuga 11 nsusMsuaznislsausy 9 e
221-213 Integrated Hospitality and Tourism Management
3 (3-0-6)
mﬁﬂmﬁmiu’%mmazmiviaﬂt,ﬁmLL‘UU'Ujmwmi
221-307

Innovative Room Division Management and

Sustainability 3 (3-0-6)

ASUSMNTIANITRBINNBENES19aTTALAE AT Y

3(3-0-6) 221-465 Front Office Operations and Digital Application
(Information System and Application 3(3-0-6)
Development) AMFIANITHRUNUABUSUd UMt Ul SISl e
221-223 M3ATNADIIMNNGIND 3(3-0-6) nanduRivia
(Business Negotiation)
221-232  M3lavanuagMIatuayunIsueg 3(3-0-6) Module 2: Food and Beverage 9 credits
(Advertising and Promotion Management) Iug]a 2 PWMUALASRIRA 9 wiqefin
221-421 A1TIAAIANTRY 3 (3-0-6) 221-217 Food and Beverage Service 3 (2-2-5)
(Financial Management) U3N90 1M THaATLAT MY
UNIINY 1T
a1n3yn15 (OBE-TQF2) 149




221-423 MSAENWILRNIZYAAD 3(3-0-6)
(Independent Project)

221-429  msugszneunisuarnsdanisianiavun

nasuazIIALo 3 (3-0-6)

(Entrepreneurship and SMEs Management)

221-430 MTIWYFUNI 3(3-0-6)
(Investment Banking)

221-433  gsnssumensiudmedidnnsednd  3(3-0-6)
(E-business Finance)

221-438  dUNUINITNEIN 3(3-0-6)
(Seminar in Marketing)

221-440 AIWALINARS ULl 3(3-0-6)
(New Product Development)

221-441  ASIANIATINARS U 3(3-0-6)
(Brand Management)

221448 msdamisanudsuasnisuseiuse 3(3-0-6)
(Risk Management and Insurance)

221-450  woAnsuEUILAA 3(3-0-6)
(Consumer Behavior)

221-453  ASIANISHANNUTILALIIAN 3(3-0-6)
(Product and Price Management)

221-456  MsANEIFITBTILAY 3(3-0-6)
(Special Topics)

221-457  wiAluladni9nstu 3(3-0-6)
(Financial Technology)

221-458  MIIANTYAAUNTIHUIAG 3(3-0-6)
(Service Industry Management)

ol Inuszaunisnl |

221491  wisuAnunieufioaniafinu 3(2-2-5)

(Preparation to Cooperative Education)

221-492  @wiafnw | 6(0-40-0)
(Cooperative Education 1)
221-493  @wnnadnw I 3(0-20-0)

(Cooperative Education 1)

BNV EaNLES (The Free Elective Courses)
dnfnwraunsadenSey 91U 6 wiein NIV ATN

aouluszAuUSygywsndnansunnufuine duaey

221-306 Gastronomy 3(2-2-5)
FNERSNI5YIN01MNT

221-309 Restaurant and Catering Management 3 (3-0-6)
MsdAmsAnaAsLarsInEes

Module 3: Exhibitions and Tourism 9 credits

Tuga 3:  AvssAnisuaznisvioaidien 9 naein

221-216 MICE Industry 3 (3-0-6)

msdnnsUszgy dvssanisuaznisviesfivniioduseda

221-219 Recreation and Leisure Management
3 (2-2-5)

NFIANITHUNUINI AL FUNUING
221-341 Tourism Management 3 (3-0-6)

A15IANISASYIBANE

nUNIVUADNLES (The Free Elective Courses)

v a4 = o e o da
UNANWIFEINITALABNLIUY ATUIU 9 NUWAR AINTIFIBINUA
douluszauSynindngasuiuviium Ing deaey
Students can freely choose 9 credits from courses

offered by International Program of Siam University.

221-312 Organizational Negotiation 3 (3-0-6)
NN91A591HOTDIVOIDIANT
221-313 Organizational Behavior 3 (3-0-6)
NOANTIUDIANTT
221-314 Marketing Management 3 (3-0-6)
AFIANITNNNITAAIN
221-315 Advertising and  promotion = management
3 (3-0-6)
ANSUSUITNISIABILALNTELESUNTAAA
221-339 Investment Analysis and Portfolio Management
3 (3-0-6)
NTIATILVRAZIANITNTAINU
221-423 Independent Project 3 (3-0-6)
nsAuUAINDaTE
221-441 Brand Management 3 (3-0-6)
ATIANIINTIEUA
221-404 Risk Management in Global Business 3 (3-0-6)

nsuImsianisanudedugiiasedulan

UNIINYIRYFELIIU

o
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221-405 Consumer Behavior and Decision Making
3 (3-0-6)
ngAnssuuaznisindulavesuslag
221-342 Intercultural ~ Communication in  Business
3 (3-0-6)
nsdoansmagsiosevineTansssy
221-406 Customer Relationship Management 3 (3-0-6)
N3N IgnAnduiug
221-218 Aviation Industry 3 (3-0-6)
9nEUNTINNNTUY
221-310 Wellness Tourism 3 (3-0-6)
mMsvioadiendaguamn
221-308 Seminar in Tourism and Hospitality industry
3 (3-0-6)
ﬁmuﬂuqmﬁwm'ﬁmmiﬁmL'ﬁmuazm'ﬁu’%m'ﬁ
221-407 Flight Attendant Operation 3 (3-0-6)
msvhaureminmudeusuuwadesiy
221-408 Cruise Management 3 (3-0-6)
ANFIANITN196045D
221-214 Service Quality and Design 3 (3-0-6)
AANLALNNTBBARUUNNTUING
221-344 Crisis  Management for Hospitality Industry
3 (3-0-6)

N3IANITINGAEUTURAAIMINTTUNITUINS

nUINIVUEDNLES (The Free Elective Courses)

v a4 m o e A da
UNANWIFEINITALABNLIEUY TUIU 9 NUBAR AMNTIBIVINTUA
aouluszAauSyninangasuiuviiunInedeay
Students can freely choose 9 credits from courses

offered by International Program of Siam University.

yuInAnEINalY

NENIVIMYBEAEASUATHIANAENS

117-100 naniAsEgAIEnIuasUTYy1voATHAINDLNES
3(3-0-6)
Principles of Economics and Philosophy of
Sufficiency Economy

Pre: None

UNIINYIRYFELIIU

o

a@119n391n75 (OBE-TQF2)
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AydsAunou: Tl

winihlveaasugmansindionisinasmineinsidogesng
$1in uieliAn essnUstloviauan Usznaudeduumaiain
aeselilszed wginssulaesinveanisuilan n1soeu
N5aINU sEAUTIEl seauTIAT suUTEINMUesiUIa N9
N1I5UIATT WAZLATEEND T¥NINUTENA KAZAIUIANIATINIY
noAnssuvasaiufanssud1eg nquinisidenveduilan
nouiunu wazlassaiimweswan Ui uasugianeiiesin
femssuiunisnuanenans aefliinsldseius iy
syiuyAna sEAUgsAe warsEAuUseme etostunnizuay
avany M1uAswgne wazieiiinauaiyiAvlanas
Waunsegredsdu

General economic principles deal with the allocation of
scarce resources for highest utility, consisting of
macroeconomics which explains the theory of national
income, consumption behavior, savings and investment,
price theory, income, government budget, money and
banking and global economics. Micro economics deals
with the behavior of the individuals, demand of
consumers, the cost theory and market structures. The
self-sufficiency philosophy stipulates a middle way and no
excess in spending and investment, from the household
level, corporate and institutional level and the national
level, in order to avoid an economic meltdown and to

achieve sustainable economic growth and development.

117-101 dspwinendosdu 3(3-0-6)
Introduction to Sociology

Svsnavesdauindenmsdsnuiifiioyana an1unin uaz
UNUIMYBIYAAALUAIAN BNENATDINGUADNOANTIUVDIYART
Tassa$revengu wazarududi waailunisvia nsd
wyssduiusia AnnsanaudidguariTauinisvesanity
719 9 Taeisuaidu Arusgniamalulad wazaiiy
WasuwamaUsEang

Influence of social environment to individuals, status
and roles of people in society, influence of a group on
human behavior, group construction and leadership,
opinion towards working, the way to have good human
relationships, the consideration of importance and

devolution of institutes by ranking, technology progress

UNIINYIRYFELIIU

o a
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and population change.

117-104 uyBEFURUSUAZNITWAIUIYARNAN  3(3-0-6)

Human Relations and Personality
Development

ANLIE 37 wagUselovivesnywedusiug
AuduusseninsyArauaznguans q Tudeay nsusudalv
winngaudvaninwindeuludiay nguiniayadnain
faunsmayaanamesyanaiiion1sUFuFmedan A
WANANNTENINYAAR N1I2EN Lhazmiﬂﬂwqaﬂiiuﬁmmzam
MADAIUNITENNNEIAL

Meanings, background, and uses of human
relation, interpersonal relationship and groups in society,
appropriate adjustment to situations in society, theories of
personality, and personality development for social
adjustment, personal differences, leadership, and practice

appropriate behaviors and social manners.

117-105  andeululangaluai
(ASEAN in the Modern World)  3(3-0-6)

nswdsuuvasvedlanludegiu n1sdnszidoulanin
anudfyveaedenziussndeddnelandagiu anuduun
yoeUszranendeu Jedeiifluadeondou 019 Jadenis
UseiRmans naudlos wisugia A wazdnusssuy anwnisal
wazlgnvese@eululagtu anuduiusaelunguussme
9 UTeU UNUIMIBIDUTBUsD INeLazUsEvIANlan UNUIMTDS
PIHUNIBNIRDDUTIU ANUFUTUSTENIIneiue U
Changes in the modern world; the New World Order; the
importance of South-East Asia to the world; background of
ASEAN; factors influencing ASEAN such as history, politics,
economy, social issues and culture; situations and
problems of ASEAN in the present time; relationship within
ASEAN countries; roles of ASEAN in Thailand and the world
community; roles of power nations for ASEAN, and

relationship between Thailand and ASEAN.

117-107 USugmazAauniumsasesdin  3(3-0-6)
Philosophy, Religions and Life Style

Pre: None

FyrdeAunou: laid

° W Y

AANUTVYN AIADUVDIANAUINITWAZ AR VDIAEUN

o

MSANIUTIN AUNNIBLATAMAIYITIAAIUNANATEUN
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nansssulun1IA59tie ArudAyvesda @uls Jyga nis
Wawauwazn1suidynddnlasldnanmauniseausigg
sufensussgndlfifioainsmnudisalunisvinnunaz nsey
sfuBuoenedui

Principles of philosophy; religious teachings and their
impact on living; meanings and values of life in religious
view; dharma for living; significances of precept,
concentration, and wisdom; self-improvement and
solution of life problems through religious teachings being
applied to achievements at work and peaceful living with

others.

117-108 wdnAssnATaAsuazvinyzn1sARNanIsiseuinaan

n 3(2-2-5)

2D

Principles of Logics and Thinking Skill for
Lifelong Learning
Pre: None
Fyrdedunou: laid

%

PANATINANENS ANUSAUFIUVRINTLUIUNTSAN NISAMLTITS

il o

tfouarguils maidenlivinuznisAnuiamaglunisuitgmi
WANAISAY WU N15ANTLATIZYA N15ARWSEUEY n15An
FuAT189% N19ARININY N1ARBRENEITY I N15AN
Uszgnd nsanlalusiml n1sAndenagns n1shauidemn
N1SANYININTT N1IANATINATTA NSARDUIAA UaYNNT (Seu3
semutes sAwinsrmsiihfunanuiifiensiauinues
athasaiies

Principles of logics; basic concepts of thinking
processes: inductive and deductive thinking; the adoption
of various thinking skills to solve different problems
including  analytical  thinking; comparative thinking;
synthesis thinking; critical thinking, considerate thinking;
applied thinking; conceptual thinking; strategic thinking;
problem-solving thinking; integrative thinking; creative
thinking; future thinking; and self-study learning as well as
a skill for accessibility of knowledge in order to improve

oneself continuously.

117-109 anufiUesduduninddunedynyi 3(3-0-6)
Introduction to Intellectual Property
Pre: None

Fyrvenunau: laidl
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auddyven1sundesdnilunsnddunisyyrifidents
duaiunnuAniiiuvesyudnasnaunisiauinuinmi
arudngraransimalulad wazWauinisaiufalsuas
wsaunssuaisIfastunindaunlyaveana g5ie
uavasAnsUsELANAng 9 vdnngranelneifeitestunindau
nalayayn WeaaAnS an3UAT uaziAIMUIENISAY TIuTTa
au%é’iyiyﬁwdwﬂizwmﬁLﬁaasﬁaaﬁuamaw%‘LLazLﬂ%ﬂ‘mmy
N19A1 U @uddgy g WIO TRP’s wag Patient
Cooperation Treaty uUnuImaed WIPO lunisdaiaiunis
Unteminddumelagrszninlszmanannauni1susmsln
L?Juiﬂmuﬁu%ﬁzyzyﬁwiwﬂizmﬂﬁﬁaﬁadﬂﬁﬁaumiaau
AwLdunsfliiny dunsUszgnavannsnmingaunistya
iAgafestuligmilunianalulad g3fa F13mnssunay
AONTIMDS

The importance of intellectual property, it’s role
in the creative thinking of human beings as well as the
development of science, technology, arts and literature.
The individual, business and organizational effects of
intellectual property. Overview of Thai intellectual
property law including copy rights, patent, and trade
marks as well as international trade agreement about copy
rights and trade mark such as WTO TRIP’s agreement and
Patient Cooperation Treaty. The importance role of WIPO
toward intellectual property protection among countries
as well as the supervision of intellectual property
agreement appliance in all involved nations. This course
employee a case study approach by which the student
will learn how to apply intellectual property concepts that

involve in technology, business, bioengineering and

computer issues.

117-110 vinwen1sAnen 3(2-2-5)

Study Skills
Pre: None
FwrdsAuniau: Ll
AuAYeINSANY UardBn1sAnuiiidunvinalasiingizsiion
AR UarAMAIYBINULEY VosTin uazAuduiusiunsinw
szuvgandny Anwivinweiidndudmiumsine enit nisld
viosayn nsAududeyaanmeluladansauma nsdoanslvl

warfutlagtu Anwidaym wavguassalumsdnen s
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wallaBnsfnululfiieusuuwineemsiiesgindnnisn
Beinnd wagiansaiodneadneassd nisvihewduiiy ans
UImsnatlun1sfner AsUIHITANTALgIMIInISANEN
Wnwrn1se1u #e Msaatuiin Msdudseiiu nsdavisisau
warmsthiaue sanainvznslddiniiddey T Fueelums
Uinsn1siudiuyana wazvinwenisidunadiedudeay
UszasUlne “av

The value of education and means to become an
active as well as a successful learner by analyzing the
attitude and values of self, life and its relations to tertiary
education system, necessary skills for study i.e. library use,
information search from current and new Information and
Communication technologies, the problems and barriers of
study ; the implementation of education technology to
improve analytical skills, critical thinking, constructive
criticism  skill, team work, team-based study , time
management. Conflict management, reading, listening,
note-taking, deductive, cognitive skills, report and
presentation skills as well as important life skill such as
Personal Financial Management Skill and skills needed for

a citizen in democratic society etc.

117-111 81585554ANW 3(3-0-6)

(Civilization Studies)

Pre: None

AyrvsAunoau: laidl
91585551UaLT UWUWHW?‘UENE]’I?EJﬁiiMIaﬂ E]’liEJﬁiille‘ﬂ?J U923
ifmuadnvazdinuuar Tausssulng maudiZessssumina
Ussenaingludsaulng deau asugha n1sunaAses Aaun
fEnssu msaziduiiuthu aantnenssy UssRunssy Insnssy
wgfad f3e1saal nsfine Adisuveding saitauualiy
YOIFIANLAL TRIUTITY
Civilizations and the evolution of the world civilization;
Thai civilization; factors affecting aspects of Thai society
and culture; nature and applied science in Thailand,
society, economy, government, religion, ritual, folk play,
architecture, sculpture, painting, Thai dance, music,

education, values, as well as trends of society and culture.

117-112 a1udilesduifeafvivgyuazassnanans
3(3-0-6)

UNIINYIRYFELIIU
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Fundamental of Philosophy and Logic
Pre: None
JdeAunau: Tadd

P

AugrunssygiluaivieAusvyn yruine Semans
aunIgaans ‘VTVJU%?”mymﬁumﬂLLazﬂi”ﬁuapmi’uaaﬂﬁguwiqﬂ
lunauauisgalagdu Anvidnwaeaiu fin NseUIUN1TVRY
Audnegafimgua vawuuistegudelasisnismie
Ingreans eausausegndldlifaenadestuanindiny
Yaqiu

Fundamental philosophy, spirituality, moral education,
aesthetics both western and eastern philosophy from the
ancient to the present world, study thinking process,
reasonable thinking method both inductive and deductive
by sciences to apply in accordance with the present social

conditions.

117-113  In e ludindszandu 3(3-0-6)
Psychology in Daily Life
Pre: None
Ayrdeaunau: Tl
nufuazuuAnmdnineioszyndldluTinuszdriu s
Wauwinwzynada-dann anudilanuemazddu msinsei
Ufduiusseninsuana N133u3 nsesueameuvisngAnIsy
wazn133slaliiAangAnTsum1e 9 YAGNAIMLAZAINLANAIS
FENINYAAD NITHAINIAINRAIANII1TUA N153ANTTAY
ANUATEAKAEANTALEMNITR FuAmMAnLasnIsUTum
Theories and concepts of psychology for applying
in daily life, development of psychosocial skills;
understanding of oneself and others, transactional
analysis, perception, attribution of behavioral causality and
motivation, personality and individual differences, E.Q.
improvement, management of stress and psychological

conflicts, mental health and adjustment

117-117 uywdiussanss 3(3-0-6)
Man and Literature

Pre: None

FwrdsAuniau: Ll

ALY AR UAEFULUUAIS 9 U9935TAR  AUEURUS

FENINUYwEiy Nsuanteennsfalsluurearssanssy

Aaszvinudn Iala USaayn gaunisel uasAeuveduywd
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Suusnglurssanssudszinneng q do unnd wallen Bosdu
AnuFesnazunanuiidadliiudguivosuyudlunne
WIAADUNIIGITUYIALALFIANAADAIUNTANDITUETIUOUL
Svswasiotndeumatiu

Definition, derivation and forms of literature,
relations between humans and arts performance in forms
of literature, analysis of thoughts, spirit, philosophy,
objective and human ways of living that appears in various
kinds of literature, such as poems, novels, short stories
and articles indicating humans’ problems in natural and
social environment and civilization heritage that s

influential to the writers.

117-119 dufinwmdnu 3(3-0-6)
Peace Studies

Pre: None

AydeAunou: Tl

ATILANGTE IR N USSR NIPUIuMS

domsvosywiuazssiunwiily eairemnudlefinsaiu

noukaruuInuAnvenIsdotazisegivlussuunigeg

annguiInNdaLgmianisiiles Asegie uagmaul du

a

iluganudaudmnsensuavasasiu Minvuidusinuay

e

Tt adslunsuilalgmdedauddnsduiisuas
‘Uﬁﬂmﬂmm?umaﬁ'ﬂuizﬁuﬂﬁ]mﬂqﬂﬂa ATOUATT BIANT
Finy alusziumauazlusyiulanisnislunisanmds
8175 N3YUTUANULANFAITENINYARALALANSUYYETY
UNUIMTBIANY T2V ¥IAKRaE AN TAS 9 Tunisugednw
fuiningaslan

Basic philosophical viewpoints, human
communications process and language levels used to
make common understanding, theory and concept on
politics and economics in several systems, causes of
political, economic and religious conflict, which can lead
to conflict with religions which has happened in the past

and present.

117-120  A15NLAUTINATIUAS 3(3-0-6)
Family Life Planning
Pre: None

Fudsaunau: i

anuiidnlaluaudAyvesainuuandrafeIfuinadngd
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aszudinluimuinisvesduiiusnin ez luguundniigndies
AuTIndeny AusuRaveuReawedtuntsanludinnigla
anmeduandenfiudsunlannmnidy wWunswdeunis
MuwuFinasounsiiifauawluouian saemsGeuday
WANATENINIYARANIN L TSI TULAYAUAIAL
Importance of the difference between sexes so
that the student may realize the developmental process
of relationships that lead to a fulfilling, responsible, and
proper life in a quick changing society. The materials
focus on a quality family life planning for the future and
describes how people are different in various cultures and

societies.

117-121 adaaansluiinyszan iy 3(3-0-6)
Mathematics in Daily Life
Pre: None
yrsAunow: Tl
AIUNNIB LA WAILINITANUAANARAAEASALRAIEASIU
favlasdyanwaladeransiumalulad adnmansiunis
widgynuazsndula assnmansuasnstivena nsuszand
nufinsvidesiu msadsuuuwes msuitymduuunis
Uszgndldadnaansluiinusedniu
The importance and theoretical development of
mathematics;  relationships ~ between  mathematics,
numbers, and symbols; mathematics and technology;
mathematics and problem solving and decision making;
logic and reasoning; basic graph theories application;
model design and solutions; and implementation of

mathematics in daily life.

117-122 addnuguiiensiaszideya 3(3-0-6)
Basic Statistics for Data Analysis

Pre: None

Fdsdunou: laidl

Aw§ugIun19ada tiu aramane veulen Snuured

foya Bnsiiununindeya adfilBamssaun ngufauiiay

Wudeadu Fuusdu n1suanuasuuniuin n1suanuas

wuudaeed N1TUITUIWUVUNANITNAFB UANNAFIU N3

Aasgvanduiiug warnisanneeiludusgnitg n15IA1en

anuwUsunulaeldlusunsudniagy

Basic  statistics including data  collection,

UNIINYIRYFELIIU
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descriptive statistics, basic probability theory, random
variables, Binomial distribution, Poisson distribution,
Normal distribution, hypothesis testing, analysis of
variance, correlation and simple linear regression by

utilizing statistical programming package.

117-123 FAnfudsuindon 3(3-0-6)
Life and Environment

Pre: None

AyrvsAuneu: Taidl

v A o

mnuduiussywinedinfudwndeslnedldfiudiinuddy
P0MSNBINTEITNVIR WEMU MWBsuulasveddanuay
Qiiona saensuasyiinfedgmuaznansenuluGesmane
vosdawInden msgaydsnnuvannmatemsanim mseying
dawandon nslimaluladdrnmuasndanunauny nguane
dawanden nasnaunsuiudinaundnuivyuasugia
VBIRIEN

Study relationship  between  human  and
environment emphasizing the significance of natural
resources, energy, global climate change as well as
awareness of environmental problems and impacts from
pollutions; loss of biodiversity; environment conservation;
the use of biotechnology and alternative energy;
environment regulations and laws as well as lifestyle

according to philosophy of sufficiency economy.

117-124 waluladdsaund 3(2-2-5)
Information Technology

Pre: None

FuUsaunau: 4l

wurAaigItumnaluladasuimes duUsenauveessuy

ABURIADS NUITN19I191UVBI85ALISLATTONALIS SYUU
o v A a s ad

nsdeansteyauazinevisneufiome s maluladdeUsyay

a I3

< 17 =) a vad v
duesilauaznisuszendlda nasnaun1sinujuadudu

v a

Joyansdumnesiin lWswdlddidnnseiind Wawnsudszuiana
f waznsaaiumadosy

Concept of computer technology; components of
computer system; the functions of hardware and software;
data communication and computer  networking;

multimedia technology; Internet and its application.

Practice data retrieving, using electronic mail, word

UNIINYIRYFELIIU
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processing, and developing basic Webpage.

117-125 ABUNIABTEINIUNITANILALAITNIIY
Computer for Studies and Works 3(2-2-5)
Pre: None
AydsAunow: Tid
nann1sinnsteyanazansaung Ussinvvesuiludeyauas
asaune danesiiuuaznsuilangtaym gsnssudidnvseiind
ngvanemalulagansauna Sesssunaranuasaielunisly
waluladansauwne erdnuwagiditnsaunauiimes way
wwilduveanalulagansauna aasnaunsinujifinisldan
TUsunsums19viey wazlusunsutiauonu
Principles of data and information management;
types of data files; algorithm and problem solving; e-
business; computer laws; ethics and computer security;
computer careers and certification; and trends of
information technology. Practice using spreadsheet and

presentation software.

117-126 o WIsLlagUAWTR 3(3-0-6)
Nutrition for Wellness
Pre: None
AyrdsAunou: Tl
mudRLazUNUIMYBIOIMIHeaUN W MsiUAsuLUaea
arsomslunszuiunsuan deifinasuazanudeiistu
ownsifieguamuazkdnsusiiaBuems e1nsiulse uwazuu
Inwunisitenistatn aanlasuinisuagnguanediisades
UNIAIUANAMAINNILATUINTTYBID NS
Significance and role of food for health; nutrient
loss during processing; facts and myths regarding food for
health and supplementary foods; food and diseases;
nutritional therapy concept; nutritional label and food

laws that govern the nutritional quality of foods.

117-127 willudindszaniu 3(3-0-6)
Chemistry in daily life
Pre: None

Furdsaunau: 4l

ﬂ’J’]Nﬁo’lﬁ’ﬁy"Uﬁx‘iLﬂN AEITWLAYNITILUNFANTIANL LAY

o w

arsusznaumaaiiidrdgluiinuszdniu 019 win nszay

@1snedwas narain dansssuvAnasddaunsie enuazans

VANAARLVOLAUALAZLASEIE1079 aswriinnaliiinuziSe
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anspifiduansiuilldludinuszsriunstostunasudfvean
asiadl

The essence of chemistry; matter and their
classifications; chemical compounds in daily life such as
metals, glass, papers, polymers, plastics, natural and
synthetic colors, drugs, addictive drugs, detergents,
cosmetics; carcinogenic compounds; toxic compounds

used in daily life as well as prevention and alleviation.

117-128 adamanslussasssy 3(3-0-6)
Mathematics in Civilization
Pre: None
FyrdAunou: laid
nindedy wavimuinsvesmaintuvesiiar wazssuy
nmsfalaglddandugiu nsdierdarluussgndlinlung
ISIRALAZASINAUER AnwiszuunTiudIuIuLarTauINg
vosnudululdnsadmdosiu Welilinnuifugiu
MensINBeiaY duanihlugnisfinemguinmeadinaans
Fuugesioly
Fundamental principle and development of
numbers and thinking system with numbers as the base,
the application of numbers to geometry and trigonometry,
study the numbering system and development of basic
statistic possibilities in order to have fundamental
knowledge of logical numbers that will lead to a higher

level of mathematics theory study

117-129 @dpuazauutasdu 3(3-0-6)
Statistics and Probability

Pre: None

FyrdeAunau: laid

armsidesiuisafuadf aumunsveuwauaznisly

Uselorinegsia dnvarvesdeyanisgsin Finsiiusius

foya nguinruasdudosiu fudsdu nisuanuas

WuUVILNE wuuthees uazluuUnd MsuanuaIvesAiild

Pndog MsdszinaAiais ArruLUsUTINLATERaIL

209Us¥¥INs N1IMIAIANLUTUTINT LA AN sEANS

avduiug nsvihaevauudgiudmiuviaarassusranng
Descriptive  statistics, frequency distribution,

probability theory, probability distributions, sampling, and

UNIINYIRYFELIIU
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hypothesis testing.

117-132 waAnwILaziunuInIg 3(2-2-5)
Physical Education and Recreation

Pre: None

JudeAunau: Tdd

o

arwiidestuiioafunadinu dunuinisiifienudidguar
rudfusiensimunaunin@inludsaulagiu sudsdne
yiavasinitasiunuInig AuReInsiumunisluedig 9
MMIANISKazNITUIsTuuInIsLazTildenwadnw 1 via
A Wefnwing nfinn wnsen waginweiugu sauvidn
Wnwgn1seonnidenieiiioguain aasnaunisaiuaiing
aussanmINeiignsies

Basic knowledge of physical education; essential
recreations for the improvement of life quality in the
modern society; types of sports and recreations, need for
recreation in  each age range; management and
administration of recreation. Select one kind of sports to
learn about its rules, regulations, manners, and basic skills.
Practice physical exercise and body strengthening

processing the appropriate way for good health

117-133 favsuasdefniley 3(2-2-5)

Art and Music Appreciation
Pre: None
AysAunou: Tl
AURUIBUAZHAUINITVOIRAUZLAZAUAT NANNITNY
qun3genans wazanvusd Ay falruasauniLaazuuy
Ugnilsmnuidlansifiugaurazanudusslufaysuasauns
Anvmanuiavstuddyludusiiefudadelusaaui
Hagtuussifuaialavesialu e mdinisadeassdnasy
iy Tneuduisnaurosiadsuasaundlugiuy \uiedesile
lunsesslasdnlanyud

Meanings and the evolution of art and music;
principles of aesthetics; and major aspects of art and
music.  Cultivate  understanding,  recognition,  and
appreciation of art and music. Explore masterworks in
various fields of art from the ancient to present age and
artist’s inspiration behind creating those works. Emphasize

values of art and music as tools for uplifting human mind.

e ineliidianSeuainsiedvideluil 3 wiledia
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117-191 msldawlneiienisdosns 3(2-2-5)
Thai Usage for Communication
Pre: None
AydsAunou: Tl
Tassaamihensalfsnemanividou uasnsioans mou
wANAeIENI N ITBuRAZATBINA A Imen1skazlidu
nansdmaulams fsrdnst ndnnisensda nsdeansnis
Insdnst nannsWeuluzuuuueineg Wy avneadasu ns
WeulseiRvesnuies n1sduiinuaznisasuang n1sileu
Tanauntaden19gsna n1slisuiseaniny Anvinwensld
awilvetanisils naye n1seu waznsdeu
The structure of speaking, writing and
communication; the differences between writing and
speaking; formal and informal language; orations; royal
words; principles of references; telephone
communications; principles of writing in various forms such
as application letter, resume, note taking and summarizing,
interactive business writing and essay. Practice Thai Usage

skills including listening, speaking, reading, and writing.

117-192 nsldnulneiionsinaue 3(2-2-5)
(Thai Usage for Presentation)
Pre: None
FyrdAunou: laid
vdnnsye Aavznisidenlid Ustlea Andou drusulivis
miaamﬁmﬁﬂﬁgﬂﬁaa LLazﬂﬁW‘Jﬂluamun’]sajﬁmq ANTHERNY
AUARIULAaYNTUNEUD 919 AsUausdivInis ng
tiaueldgsie wazmsduntvalifelrliiey nasmaunsideu
Tassms msidendesnanisdeans uazniserudeyaideedin
The principles of speaking including the correct
ways to use words, sentences, conjunctions, orations,
pronunciation, and speaking in various situations such as
comments and presentations: academic presentation;
business presentation; and job interview along with project
writing; communication channel selection; and statistical

data reading.

187391010 wuandvdnenall (General Education)
117-141 aw1denge 1 (English 1) 3(2-2-5) None 14l
URIINYIAEAE I
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Pre: None
FyrdAunou: laid
Fnvtnuwenisits wa sruasdsuntwdsnguitugiu Annsitsdu
sefuuselon nswaienisdeansludinussdaiu 1wy nns
ime nsideidey nsuuzth mswansmuBuiteldslauas
duquiunisoenidedlifgniesmundnaiu Invinwgniseu
tonnuluszavuseloawazdonti lagldauiinuliensal
warlassairevesuseleaunusenau Anwinisldnauiynsy
muwdangu Andeuneudanlaelivssloadigndeaniuvan
Twennsal

Practice basic English skills including listening,
speaking, reading and writing. Practice listening sentences
and communicative skills for everyday conversations such
as greetings, invitations, introduction, as well as responding
to the common situations; the correctness of
pronunciation as well as the accuracy of grammar.
Practice reading sentences and paragraphs by applying
knowledge of grammar and sentence structures. Learn
how to use English dictionary and answer questions with

grammatically correct response.

This course will replace by Non-credit course;
Foundation English

Filazgnunulagdvinlifivdisin: Wugrunwdinge

117-142 Aedenge 2 (English 2)
Pre: 117-141 English 1

3(2-2-5)

AUsAUNBY : 117-141 Aw1denge 1
Hnvinwznsils wa euuazlsun dnguiianiy @nw
IBNTUERIBBNYDNI DI

TusIIY Jgymazaiu

Lmnsha‘uaamﬂ%’mmé’qﬂqmﬁaﬂﬂﬂgjﬁﬂmmmﬂ Taenns
T unynaze Yaunwiin Anuwrnseudugu
Usgnoumemsivlarmunazeazdunangg  mnuduRusves
UseloandnuasUselonvens  Anmseulussiudossaaniinis
ouneudailaglivstlon dmiuazdniudug figndesmy
nanlhensnl
Practice additional English  skills including
listening, speaking, reading and writing. Explore native
speakers’ culture and expressions as well as problems and
differences of English application influencing speaking skill

by using both verbal and non-verbal languages. Practice

3(2-2-5)
3(2-2-5)

117-401 AMEIBINYENIIYINT

117-401 English for Academic Purposes

Anvinwzniwidangy 4 duieldlunisiFou esdusznavues
AnweN19199ng e N159ATUNNTUIENINNNITUTIEY N9
aﬁﬂiwalu%uﬁsuuazmiﬂqmluﬁa%aﬁ%’u%aumﬂ“z’jyuimswﬂa
gnsn15eAusy N1 BeugantnUssansingg nsilawazneu
Aaued1sazidun Annisldniwdingwuuuidnvesniwilu
VUMM ETRIUS TSIz AN TN YN YINNT 1N NS
Jamsnan enuFedndmaininis wasmsiBeuisuiu

Practice in four English skills for college studying; craft
elements of English including note-taking during lectures,
class discussion and speaking skills about more
complicated topics using discussion strategies; writing
different types of paragraphs; listening and responding to

detailed questions; practice using native-like English in

basic readings consisting of reading for details and | proper cultural context and academic skills such as time
comprehension. Study relationship between main and | management, academic integrity and collaborative
supporting sentences.  Practice reading passages and | learning.

AN INGIaYTE I
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answering questions with grammatically correct sentences,

words, and expressions.

117-241 aendenge 3 (English 3)  3(2-2-5)
Pre: 117-142 English 2

FuGeAunauY : 117-142 Mundenge 2

o o

Hnvinwenisile wa Sruuasleunwdngulusedun
sty Anmsiluazaunnmndinguluanunsalineg i
sefumNENNINTY Wy n1wemslnsdm nsduntwel ns
ididesuaziun Anmssuluszdudesiiinnuerudivay Anwn
Meden euanLarloANANTlABLtuANYNABIAILEN
Tie1nsel naenuAn i AINLLININITNAFOULIATEIY

Practice more complicated English for listening,
speaking, reading and writing skills such as talking on the
phone, interviews, telling stories and so on. Practice
reading longer passages.  Study writing paragraphs by
focusing on the correctness of grammar. Introduce other

contents related to the standard English test.

117-402  mw1danqutiuge 3(2-2-5)
117-402  Advanced English 3(2-2-5)

Anvinurnwdingudsinnis maiauslududeu ey
waznsinudoaundvinisivainnatesautenasly
mdiangluaundisey msiinAnegaiinsugaiiionans
yuRAIMNgmeUnUamselugUL LN AEY NaunU
nevegundeuadiuazidusssumilaglilasaadraniuwi
Fudeuanntu

Practice in English skills for academic purposes; classroom
presentation; reading and interpreting a range of academic
texts including jargon in the field of study; practice in
critical thinking to express viewpoints orally or in written
form; fluent and spontaneous verbal interaction with more

complicated structures.

117-242 Aedenge 4 (English 4)
Pre: 117-241 English 3

3(2-2-5)

AUsAUNBY : 117-241 AW1D9NgE 3
Anvinwzmsila g sruuazdounmudsnguluseduild
Tumshndedeansled  Anvinveniadoudeniny  nsandudin
mif{TﬂLammmﬂfﬁammﬁawmmﬁé'}w%aﬁamﬂs:Iaaw%a
wUsuindes Anaununnundanguluiadessituaviesy
Anwaule Imaamwﬂ%’ﬁwmuﬁgﬂﬁmmmmﬁzmLLawé’ﬂ
Tensal naeeauRnin¥eMULLIMIINISNAZDULIATFIY
Practice all communicative skills including
listening, speaking, reading and writing. Practice writing the
summary of a passage; taking notes; reading and listening
for comprehension; and discussing topics of interested
using common expressions with correct grammar. Develop

skills needed for the Standard English test.

117-403  Awdsngusiiodvndin 3(2-2-5)

117-403 English for Professional Purposes 3(2-2-5)
msldnudanguiiodndn wu nadeuSesnng nadeu
18911 115 deuInnIneLarsua Tunoukazisn1ndeu
unAudde n1suszgndldainudnddninduagiinvenis
wAteyw msthiauseesionndn

Uses of English for professional purposes such as essay
writing, report writing, letter and email writing; writing
research paper steps and methodology; application of
critical thinking and problem-solving skills; professional

presentation.

Other Languages

117-191 arwlneg 1 3 (2-2-5)
Thai Languagel 3 (2-2-5)
UNIINYI18FE 1
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anifesfuiisafussuuidsaniuilng duazusslea
A neiiduusylewd lernsallnedesdu unaunun
mwlveluaniunisalingg ludinusedriu indaduiiaslung
Tén1wlneialy Sausssulne Andinvenisilauaznisya
awlneg

Introduction to Thai sounds system; useful Thai words and
sentences; basic Thai grammar; Thai conversations in
various situations in everyday life; special tips for common
Thai language use; Thai culture; practice in Thai listening

and speaking skills

117-192 atw1lne 2 3 (2-2-5)

Thai Language 2 3 (2-2-5)

Anvinwzarwlneniuumnas nsiasizinisidniwinegly
wwadlng miaﬁ"dswLhigumﬁmuaﬁmmzﬂmmmaé’ﬂﬂu‘ﬁ
ALTOUAIUUNINAS

Practice in Thai language skills through songs; analysis of

Thai language use in Thai songs; discussions of cultural

aspects and social values reflected in songs.

117-151 719134 1 (Chinese 1) 3(2-2-5)

Pre: None

AyrteAunau: Tdd

dnvsnendBanwiunanssuy  pinyin - Adweinlely

PinUszdriulseana 300 A1 wazdusng 9 o1ty Eln
aumnnwIu Taewfunsesnideaiignifes

Phonetic transliteration Chinese pinyin system.
300 vocabularies used in everyday life and simply
expressions, Chinese conversation practice, with emphasis

on correct pronunciation.

117-151 a1913u 1

Chinese 1

3 (2-2-5)
3 (2-2-5)

Anfinweniseenideanividu dnwsiu Liensal wazArdng
Usguna 450 AN
Practice in Chinese pronunciation; Chinese characters;

grammar and vocabulary of about 450 words.

117-152 21913U 2 (Chinese 2) 3(2-2-5)
Pre: 117-151 Chinese 1
AuGeAUnau : 117-151 Mw1du 1
AnFouisossrloaitugiu mammdwininnauynsu
fulng aumnnwdusetesediduiiauls Anwedne
Wingusnuszanas 300 M
Practice composing basic sentences, finding

words in a Chinese-Thai dictionary and conversation with

117-152  a1913u 2
Chinese 2

3 (2-2-5)
3 (2-2-5)

Anvinwensile wa 81 Weunwndu Tneuunisiiiuyuaiug
Hugruvesindnuuieafusnusiu fdny nseenidss uas
Tensnl

Practice in listening, speaking, reading, and writing skills in

Chinese, focusing on enhancing students’ fundamental

topics of interest. Study 300 additional vocabularies. knowledge  of  Chinese  characters,  vocabulary,
pronunciation, and grammar.

AN INGIaYTE I
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117-251 A1¥13U 3 (Chinese 3)
Pre: 117-152 Chinese 2

3(2-2-5)

JurdsAunau : 117-152 ey 2
AnSoutoeUselonalesdou  aununnwnIumeiide
Sesiduitaule Anuddwiiatusnuszanas 300 f
Practice composing complex sentences and
conversation with topics of interest. Study 300 additional

vocabularies used in business settings.

117-252 193U 4 (Chinese 4)
Pre: 117-251 Chinese 3

3(2-2-5)

FurdsAunau : 117-251 Mwndu 3
AnGeudecselondudoudy q Wty Anwen
upnASsERINSIsesIfy  warddnwsdedu  aunuinwiu
fevhdededifuiials Anwdmdmiiatusnuszana 300
A
Practice composing more complex sentences.
Study the differences between the traditional Chinese
characters and the simplified Chinese characters. Practice
conversation with topics of interest. Study 300 additional

vocabularies.

117-161 anwndidu 1 Uapanese 1) 3(2-2-5)

Pre: None

Furdepunau: 1ud

Uutuiiugiu Jinserlasasnaiugiunes

A}

msfls e A

mwdlunarhiensaifinussuuidsnaslnsiadaiugiuves

v

MeUu

)

Nninwensenuusylemegneinanasnsilounie

a

AIPNYIBTIAULLAZANRZATUY

Practical listening and speaking of basic

Japanese. Analysis of the basic structure on oral
comprehension and basic structures and vocabularies.
Practice reading simple sentences and ‘Hiragana’ and

‘Katakana’ writing in those structures.

117-161  awdidu 1 3(2-2-5)

Japanese 1 3(2-2-5)
Annnsitauazmananiwdgiudesiu Tasaiiuguieaa
ilaluniswn masenides Tassadsfiuguuasendny finnns
gulselendie s waznsilisy F5191us’ way 'Amnaius’ Ty
Tassasramanduney Fud’ Hugu

Practice listening and speaking basic Japanese language;
pronunciation; basic structures for oral comprehension
and vocabulary; practice reading simple sentences and
‘Hiragana’ and ‘Katakana’ writing in those structures and

basic ‘Kanji’.

117-162 m‘msﬁﬂu 2 (Japanese 2)  3(2-2-5)

Pre: 117-161 Japanese 1

Fyrfedunieoy : 117-161 amwdilu 1
Anvinwgmsitauazniayalaglilasaaialensali

Fudoutu wazdrdnwilml Annsendud uandeuunanaly

PAnUsyirTunaglddruiusng 9 agede

Study and practice listening and speaking skills

117-162  pwdidu 2 3 (2-2-5)

Japanese 2 3 (2-2-5)
lassaeuseloaniugiuniwgdu Adnd snusduduagduiu
Adninlgluiindsedriudiuau 900 A1 Anvinwgnisilauay
nMsyaieseuteya Hnnnsenuuasilisudaninudus

Basic Japanese sentence structures, vocabulary; kanji and
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with broader structures and vocabularies. Practice reading
‘Kanji’ and writing small essays in everyday life and simply

expressions.

900 expressions and common words in daily use; practice
listening and speaking skills for reporting information;

practice reading and writing short passages.

117-261 awdu 3 Japanese 3)  3(2-2-5)
Pre: 117-162 Japanese 2
Fudeduniau : 117-162 Ay 2

= = % ' A a

HnnisitauazSeuiunaumnlugubuusig 9 Wiy
Anwhgnsaiffimududounindu WauiniseuAuianila
= ' o &
ANWYININBUNUIY

Practice listening and learming conversation in

various settings. Learn more complicated grammar and

develop reading ‘Kanji’ from previous lessons.

117-262 mmzﬁﬂu 4 (Japanese 4)  3(2-2-5)

Pre: 117-261 Japanese 3

Furdeduniou : 117-261 mMwdiiu 3
Warnanuasnsalumsyan Uy Sous

yuussailouarUssmdveadiu  Wandinwenisens  nns

@

Weuuuudud Seuimdniiudy Anvlasadimihennsal

fenududoumnndiu

Develop ability in effective speaking skills including
Japanese cultural notions and customs. Develop Reading
skill and writing skill with more ‘Kanji’ and extended
vocabularies. Comprehension of specific grammatical

structures.

117-181 a1wun1%a 1 (Korean 1) 3(2-2-5)
Pre: None
Fydsaunau: laid
Fdnysssuudsiazgluuulselen Souslassaisiiugunes
Mwunnd mdnildludinusesiu Tnvinvensilauasnns
W wiuusslepaununoganeililudinsziiu

Alphabet, phonetics and sentences patterns. Learn
basic Korean grammar structures, vocabularies for daily

life. Practice listening skill and speaking skills emphasis on

simple conversations for daily commmunication.

117-181 A1WwNIE 1 3 (2-2-5)

Korean 1 3 (2-2-5)
Ainniseenidsaniwiniva mdwiiitugiuildluiindsesiu
Ve tausssunvg ilewauinu nsdeans fdwiiugiuly
TInUszariudIuIu 800 M

Practice in Korean pronunciation, basic lexical items used
in daily life or Korean culture in order to develop

communication skills; 800 basic daily life vocabulary

117-182 a1wnvia 2 (Korean 2)
Pre: 117-181 Korean 1

3(2-2-5)

dsAuniau : 117-181 Mwunva 1
Hnvinwenisilawasnisnalagldlassasishensalves
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117-182 ATWNINE 2 3 (2-2-5)

Korean 2 3 (2-2-5)
Hnnsldlassadielisinsalnugiuniwinimaiienmunvinee

nsdeasnan1sile wa 81 Wew Annisldawinimaiiienis
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PinUszdriu AninwensenukazilisuunanulutinUszsd1iu
uazlddunusng o o819

Practice listening and speaking skills with broader
Korean structures emphasis on conversation and
vocabularies for daily life. Practice reading and writing

small essays in everyday life and simply expressions.

FoansluTinuszdniuedradusssud adenisieansniw
Tusgdunanisuazliiiunanis suwuuresuszlenaiidudou
1NN f’ﬁﬁwﬁﬁugmlu%ﬁmﬂiz’«j’ﬁuﬁwmu 1,500 A1

Practice in Korean basic grammatical structures in order to
develop communication skills including listening, speaking,
reading, and writing; practice using the Korean language for
daily-life and communication in both formal and in formal
situations; patterns of more complex sentence; 1,500 basic

daily life vocabulary

117-281 awunua 3 (Korean 3)  3(2-2-5)

Pre: 117-182 Korean 2

Av109AUNaY : 117-182 AMWWAINE 2
AnmsitauazFouFunaunuluguiuudng v

Anwhensaififinrududon

A Wawinezmsaunmn Mg wesdediedoansty

aonun3aling fenwfingay wasfnwmdndiiuiu

Practice listening and learning conversation in
various settings. Learn more complicated grammar and

develop conversation, reading skill, and writing skill in

various settings, studying additional vocabularies.

117-282 n1wNE 4 (Korean 4)
Pre: 117-281 Korean 3

3(2-2-5)

FyrUsAunaY : 117-281 MuWNIYA 3
Wiwwinuansalunsye Seudvuussudeuuay
Usgindlvaanng Wanvinven19e1u WauIn1seukaynis
Jou Seumdwiiudy Wildlaswadshensal Wevihan
dlanwinwaildGeuteunthiluayisnsldednagnes
Develop ability in effective speaking skills including
Korean cultural notions and customs. Develop reading skill
and  writing  skill and  extended  vocabularies.
Comprehension of specific grammatical structures to
understand the full outline of Korean language as

previously taught and how to use it as a whole.

117-171  mwwSadd 1 3 (2-2-5)

French 1 3 (2-2-5)
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Practice French listening, speaking, reading and writing in
contexts and settings relating to communication for
information exchange and inquiry with a focus on

interaction with others.

117-172 AelSaea 2 3 (2-2-5)
French 2 3 (2-2-5)

- . - o o 4
Hnnisile yo 81unaslsuntwiiaaiiontsdeasuas
wanwdsudayawazaudn n1suansauianiuusunuas
anmuwnaenfiiieadesiuiinuszdniulisd1snaesunaiuas
& a =

LﬂUSiﬁJsﬁ’mﬂLuﬂ’ﬁﬁ@ﬁ’li

Practice French listening, speaking, reading and writing for
communication and exchange of information and ideas;
expressing feelings in contexts and settings relating to daily

life with a focus on fluent and natural communication.

117-305 arwau 1 3 (2-2-5)
Spanish 1 3 (2-2-5)

Hnvinweiugiunisile wa e1uuazlisuntadudmiugiSou

U

lieeiFeu Annsuansoanluiausesiu nsaeuniauayl
foya nsilsuaziirlamumnevesmwauiiyaluided
AULAY

Practice in basic Spanish listening, speaking, reading, and
writing for students with no previous experience; practice
in expressions in daily life; inquiring and giving basic
personal information; listening and  understanding

meanings of spoken Spanish on familiar topics

117-306 ArwElu 2 3 (2-2-5)
Spanish 2 3 (2-2-5)

Hnvinwenisile wa 81w uaz@gunrwau dnnisldadne
warlassairssleafililunmsdearsluaniunsalfiiatules
Tudinusedriu nsdeanslnenisyaldneunaziouile
uAlgmanizui

Practice Spanish listening, speaking, reading and writing;
practice using vocabulary and structures in frequent
communication situations in life; direct communicative

exchanges in speaking and writing related to their
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immediate needs.

117-501 vinwen1siinaunmasamsudiseuinaandin

3 (3-0-6)
117-501 Computer Skills for Independent Lifelong
Learners 3 (3-0-6)

vinwenslirenfameslunisium Foufddmivasairadeg
1w wAalvd msuidgmnsedennaluiinuszdriu nsvies
v Anuasyadnluanudasadevesdanlowes usemuay
s3esssulunslddumesiien nagnsnismiauuaznIswmul
91T nsaseimuuulanesulatogisiionin

Skills in using the computer to search, learn new things
and create things such as new concept, solution to day-to-
day issues or concerns; web browsing; cyber security
awareness; internet etiquettes and ethics; job search
strategies and career development; professional building

of online presence.

117-502 n1sUsziuasasiiondva 3 (3-0-6)
117-502 Evaluation of Digital Tools 3 (3-0-6)

A aa o o

finven1sdeniAIeddiofdviainzaniuaufoInIsueusas
adgy A A aaw o 4 Yy A A o & v
Nuuazdsldiniesiiefianifen nisldniesdiedanutoya
L3 i a o ] @
soulayl IUsunsuUszananad @sadn n15viusIniuves
nanenIesile Wy Uiuuasn1suinislaginis Msdeansuas
\wieslavewaine invesenldlunisianistudiuynnauay
msmdvgoidnnsednd
Skills in selecting the right digital tool for each work and
utilizing the selected tool; utilizing online storage tools;
word processing; spreadsheets; collaboration tools such as
calendars and project management; communication and

creators’ tools; personal finance and e-commerce tools.

117-503 nsanseideyauazdyuusziivg 3 (3-0-6)
117-503 Data Analytics and Artificial Intelligence
3 (3-0-6)

WBIeseideyadmiun1siauIgnaInnssy n15iATIed

UseTRmansuag N1 simuILIAfvesaunAnluaI v fineIa
5

a a v v A oA a
HUIANNITIIATIZVIVDIR m'i‘diz&;ﬂﬂ‘umimmﬂiyqﬂﬂim%
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Data analytics for industry developments; history analysis
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and development of future concepts in relevant field;
data analytic concepts; application of artificial intelligence

(Al) based tools and data analytic tools as needed.

117-601 n'm,'%'mﬁuﬂ'a'mﬂuu,azﬂ'a'mﬁﬂ 3 (3-0-6)
117-601 Dream and Idea Generation 3 (3-0-6)

SAALAZISUAUAINEUAINAIIUABINISIUBUIANYD

)

2MaIMNIIN wuIlNYeEnIuNTHlaNKALAIUABINITVBY
uyudiiionudaduludin nsafienssuiuaudauaznis
Anneinudonisluifesinduld n1seenuuuduiiugiu
LATUUIAANITAATINING AULUUNBASMILAZNITUERS
ANTINVDIDIAAIIUAR

How to think and dream about the future needs of
expected professional industry; trends of the world and
human needs for a sustainable life; generation of thinking
process and analysis of possible new needs; basic design
and critical thinking concepts; product prototype and

conceptual presentation of idea

117-602 MsAnLBeoBNUUULAZNAENSTISEY 3 (3-0-6)
117-602 Design Thinking and Sustainable Strategy
3 (3-0-6)

FWidonuwAniazsreliuywdlauddulazaiawdn fusi
w3auUsn1sfifnwInuIAnEeIAufBuLarn1senuUY
uinnssu wnAnniseonkuuialUkazuAnnsAndaining
LUIAAYD1RsTINNAN SusivTouinig nasldia3esile Gabi
v3e Simapro vealsadafiensunesasiinuaziusuiiou
HANIENUTDIHARS NI TIHOINITOONLUY NI LAUBULIANTDS
n13vg3ia

How to pick an idea to enable mankind’s sustainability
and to generate a product or service keeping the concepts
of sustainability and innovative design; general design
concepts and critical thinking concepts; concepts of life
cycle of a product or service; uses of tools such as Gabi,
Simapro or spreadsheet to explain the concepts of life
cycle and compare the impacts of products intended to

design; presentation of business idea

117-603  WUUTIRDIFININALNITUIMISIATING - 3 (3-0-6)
117-603 Business Canvas and Project Management

3 (3-0-6)
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As¥an1snandugiudeuinis tuneuntInAnwaynIsILd
Nan Ao 191UTZANSA N LuIARNITUIMISIATINTT WY NS
Fan1Insnens 1R NsRaIRRaEN1SUSMISAIALLTle
fufiussia unAamsuimslassnisiiiedestunaniusivie
U3N15MUg U095 RAERNSNEN LWIRANITINUNU-UUR-
M533a0U-UTUUTE MIIdUnaings unuiunud wuudnaes
psiavFeverdwnidugdmiunisuimslasenis

Product or service management; production processes and
efficient transportation; concepts of project management
such as resource management, finance, marketing and risk
management when running a business; concepts of
project management related to the dream product or
service in the venture spirit; concepts of Plan-Do-Check-

Act (PDCA cycle), PCM; Gantt Chart; Business Canvas or

other project management software.

221-101 Uydmsdududiu 3(3-0-6)

(Principles of Financial Accounting)
Pre: None
AvrdsAunau: Tl

AIIeLar IngUsEasivanmMItd Usslevilvesdoya
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Arusmsiidevedud mstadifefuduinunde Joduen
Ussiavges  ayameiuiily  wazayasiotulamz  msdenii
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Accounting  concepts, financial  statement,

accounting cycle, inventory, cash receivables, assets,

current and long-term liabilities, and equity structure of
proprietorships, partnerships and corporations. Valuation
income determination,

of assets, preparing  financial

221-106 n13UYINITRUAMIUTIND 3 (3-0-6)
221-106 Financial Accounting for Business
Pre-requisite: None

FudeAunou: laid

Basic concepts and principles of financial accounting.
Students will learn how to record financial transactions,
create T-accounts, and journal entries. The topics of
revenue recognition, inventory, long-term assets, present
value, and long-term liabilities will all be studied. The
course places a strong emphasis on the creation and
analysis of the three fundamental financial accounting
statements: the income statement (financial performance),
the balance sheet (financial position), and the cash flow
statement. Moreover, students will also learn how to
adjust accounts, and recognize and adjust depreciation
and amortization for the business.
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statements. Investment practices, depreciation, depletion,
and amortization. Partnerships, acquisition and disposition
of assets. Fund and cash flows. Intangible assets, long-
term assets, and profit measurements. Procedures for

operation, planning and decision making.

M9NITRY) $UAA (F1UENITEN) UAZIUNTELARUAR UBNIINT
UnAnwdeeliSeudiBnsuuusedad nsduunuaznisudly

AndeNTIAaEAdnTelugIAa

221-209 @fifgsna 3 (3-0-6)
221-209 Business Statistics

Pre-requisite: None

JurdeAunou: laid

Basic statistics and their application in the business
environment. Topics covered included, central tendency
and dispersion; probability distribution of random
variables; and normal distribution. In addition, students
will learn and practice hypothesis testing, correlation, and
simple linear regression by utilizing a statistical
programming package and using statistics for business
decisions.

adfnugiunaznisszgndlilugsia Insazuznaulude
nsAnwluiaide wuiliudigaudnaluaznisnszatedl ns
wANKIANUNIIT T UV IILUTEYN N1SHINLIMUUUNR N3
VAOUANNAIN avduiusuaznisannealudueg1ainelagld

Wsunsudusagumeadfuagldadnlunisdnaulaniegsia

221-200 LATEAIEATYANIA 3(3-0-6)
(Microeconomics)
Pre: None
sAunow: Tl
winhluveaaswgmansindenguisaiuay madnass
ninens Jadusngg Aidivunguasd uazeunu mnudameu
WoANIINVREUIIAA NauRMIHER . uars1eSuannis
HAR  Nsivun SIuazUSInasanaalunanuwsduany el
LLa%hjﬁﬂiniﬁ maamuﬁﬂmﬁi‘ﬂmmﬁbﬂﬂmﬁLﬂwgﬁﬂ
Allocation of resources and distribution of
income and wealth: ie., concepts of utility, value,
resource allocation, theory of consumer behavior, nature
of demand and supply. Relationship of production, cost
and supply function. Product pricing under competitive
oligopolistic and monopolistic markets. Theory of income
limitation of market forces and

distribution, the

appropriate form of policy.
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221-201 ATEFANEATURANA 3(3-0-6)
Macroeconomics
Pre: None
FyrtaAuneu: Tl
Aasgvianuduius e snasnlussuuAsYga:
eleusznd mnudurIuresglauTEsvd nsimun
s9l¢ Wevisnsduuaruleuienisads aenite GDP dwile
Tpdnsvesgsia nauiniaduln Shenisuanide ua
ANtz
Relationship among the aggregates variables in the
economy are introduced and analyzed: National income,
aggregate supply and aggregate demand, employment,
income determination, fiscal policy, monetary policy,
interest, GDP, Price level, Inflation, business cycle, growth
theory, exchange rate, current account balance and

balance of payment.

a

221-210 1ASHANENSTIND 3 (3-0-6)
221-210 Business Economics

Pre-requisite: None

FudsAunou: laid

Fundamental economic concepts, principles, and theories
that are essential in the context in which businesses and
other organizations operate. Topics include consumer
demand behavior, business supply behavior, an overview
of the market structure, and market equilibrium. In
addition, students will learn about the concepts of
competition, monopoly, oligopoly, and monopolistic
competition; concepts of profit; forecasting; cost analysis;
and control in the business environment. Additionally,
topics such as how prices are set, how markets function,
why markets fail, managerial decision making under
uncertainty, and how governments affect the economy
will be discussed in this course. Furthermore, students will
learn about monetary and fiscal policy, business
fluctuations, inflation, an analysis of national income, the
balance of payments, unemployment, and exchange rates
and interest rates that are considered to be indicators of

the stability of the economy.

wwIRANugIUMLAsTYgANEnS nanns uazngufisnlusely
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221-203 BIANITUAZNNTINANS 3(3-0-6)
(Organization and Management)

Pre: None

AyrdsAunau: Tdd

o

ASUSITHaLUINNENAYIBIH8USINT

o

Fayrmdananauny
msdnaudvihau nsdanns msgdlanulunsinuuanis
muaNnsUfTRoueneg  elisdunudulumudmine
wazuloneiildndy

Fundamentals of management showing how the manager
in an organization effectively performs the functions of
planning,  organization, and

directing controlling.

Accountability, responsibility and authority relationships.

221-211 AN5UIWNITBIANS 3 (3-0-6)
221-211 Organizational Management

Pre-requisite: None

AdsAunow: Tl

Fundamental functions of management, including
planning, organizing, leading, and controlling in the

organization; the role of a manager in the organization,
and how management evolved over time. Topics covered
include organizational structures, concepts of leadership
and their role in organizations, employee motivation,
managing working teams and groups in the organization,
national culture and organizational culture, diversity, and
how businesses are managing in the global environment.

flugnureanisdanis menauay nsdasudeu nisdugin
nsenuauluesdng unum wihilvesfdanislussdng uaznis
dan1sasundasununianian ﬁasﬁaﬁﬂiamqmmﬁa wag
fanspunguiitolasiasneesdng uiAauasunumvesiily
84AN5 W399lave NN N1TTANITANULAZNGNIY

TausssuuseALarIausssu AuraInra1elueeAns ns

o

Jamsaawnedeslunshauldluszdulanuaisiigsiadnnis
Tuanmuwndeulan
221-204 N15RUSIAY 3(3-0-6) | 221-204 A13RUgFIND 3 (3-0-6)
(Business Finance) 221-204 Business Finance
Pre: 221-200 Microeconomics Pre-requisite: None
221-201 Macroeconomics AvrdsAunau: lifl
UKI1INGIAITI I
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Fyrdeduniaw: 221-200 LATEFAEATIANIA
221-201 LATHFAIEATURAIA
audunvemauimitu  veusuazwifivesihenisiu
Aeafumsasu  msvheusznaiiuan nsnnavaneves
sunsiudusy nmsdamsiieatunindauuasnisdanmu ns
Arsziavesionisuazlasinisnienistiuegeningeg
Scope and function of financial management with respect
to investment, time value of money, cash flow budgeting,
statements assets

introduction to financial analysis,

management and project funding.

An overview of the basic principles and concepts of
financial management in a business. Students will learn
and practice financial statement analysis, financial
planning, and business forecasting. In addition, topics
include working capital management, cash flow analysis,
source of funds and cost of capital, capital budgeting,
capital structure, and stocks and bonds and how they
make decisions as investors and corporations in the
financial market. The course outcomes are for students to
with  financial calculate financial

be familiar terms,

computations, and discuss the underlying financial
mindset and incentives at play when solving financial
problems.

‘wé’nmsﬁ”ugfml,l,asLLmﬁmaami%’mﬂWswNmiﬁﬂﬂuqiﬁa Bs
UnfAnwazlATeuin1siaTzieunIsiu MINwRUNNITRY
WaN13ANANITRIN1EIAT TINTIN15TANTRUUMYWIBY N3
Airsgiinszuaiuan wiasiunvosiuyulagdunuresiunu
MsdnvieuUszanamu lassas1eluyu viu Wustns uagdsnig
Andulalugiuridnamunazesdinslunainnisiu Inguseasa
vassgiviteliindnuiianuduinsiuiteulanianisiiy
fuumsAamMInsiy Msv3eifrfuuuAemensiy

wugukazusdlalunsuAtaminianistu

221-212 M5ARANN9gIA 3 (3-0-6)
221-212 Business Communication

Pre-requisite: None

AdsAunow: Tl

Understanding of communication, including its scope,
significance, and role in both intemnal and external.
Students will also study and practice ways to improve
their written and verbal communication, such as how to
write business memos, business letters, business emails,
and presentation skills. Writing a professional CV, cover
letters, and the strategies and techniques needed to
master interviews are just a few of the topics covered in
this course.

nsdeans veuLum mme‘hﬁzgLLazammwstﬁmqqsﬁﬁ)ﬁy’amﬂu
waznguen SeinAnwiagliFouuasiinduisnsiauvines
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221-205 #ENN1TAAIA 3 (3-0-6)
(Principles of Marketing)
Pre: None
Fyrdsaunau: il
AuNERazALd AV InantugusduAanssuman
mgsivegmile Tnenanifedandndost nskesanansis
POIMNNTINTIIMUBUAZEUEZUNITIINUIY - HaBAIUNITANG
fla woAnsmmesiuilna wihitnenisnain an1dunisnisaann
LLazwmmadmsmmmﬁﬁsiamwgﬁf\]LLazﬁmm
Meaning and significance of marketing with respect to
main activity for distribution of goods and services,
principles of marketing, consumer behavior, function of
marketing and marketing institutions, and their effect on
society and economy. Market targeting and cultural

influences.

221-205 WANN1IIAAIA 3 (3-0-6)
221-205 Principles of Marketing

Pre-requisite: None

FyrdsAunau: laid

An overview of the basic concepts of marketing and the
role of marketing in the organization, as well as customer
needs and wants. In addition, students will learn about
market segmentation, classification of goods and services,
the 4Ps, functions of marketing in institutions and
channels, and their effect on society and the environment.
Furthermore, topics such as changing markets, consumer
buying behavior and factors affecting their purchases, and
customer relationship management will be covered.
ﬂ?Wi’JWUENLLu’JaﬂV%IINE’m‘UENﬂ'ﬁﬁla’]ﬂ mewmanmimmsﬂu
painTuwarAILFDINIITENNAN uonantitnAnudarliiFous
Aeafunisutsdiunatn n1sduunUszinnaudiuazuinig
W8NS 4Ps YoMINIINISAAIR UNUmMTITiveanisaanaly
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wazitedug Wy n1sasunlauenain weRnssun1sYe
wazladeNdamarienistevesduilaa ufan1sdanisgnen
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221-300 N3UYTUINST 3(3-0-6)
(Managerial Accounting)
Pre: 221-101 Principles of Financial Accounting
Audsuriow: SayTnsRutudu
unumvesnsydiienisdanmsteaniniindendiudsuutas
wauAnEfURuY dunu udei fuyuiianissde ns
Unydsunuaufanssy mslieseddiuu Y mls n1s
Nausurils Funuanesg swssnadamgu nstiydide
msdnaula  msfmuesiae  mstgdnueny  Suliaveu
nsfmunsIAleu
Preparation and analysis of statement of
changes in financial position, financial statement analysis,
financial reporting underprice-level changes, analysis and
interpretation of cost data as an aid to management for
planning, controlling and decision making, budgetary

control, and responsibility accounting.

221-300 MsUYTUING 3 (3-0-6)
221-300 Managerial Accounting

Pre-requisite: 221-106 Financial Accounting for Business
AydeAuniaw: 221- 106 N13UYINTRUMTUTIAD

The basic concepts, analysis, use, and roles of managerial
accounting in business. Cost concept, product costing, job
costing, activity-based costing, variable costing, and cost-
volume profit analysis topics are covered. Product and
service costing, budgeting, profitability analysis, decision-
making, pricing, investment analysis, management control
systems, and performance assessment are among the
subjects covered in the course, which focuses on the
connection between strategy and decision-making in the
business.
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221-303 NVINESINA 3(3-0-6)
(Business Law)

Pre: None

AyrUsAunau

AnELazanws T e sdayan Wiazdnuay

ngvneidheenmadyafidey Weafigsia 1gu Fore
Wmsneide U Ausedu Sues s fauny wenth
UszAude (;il’JIEUL‘UﬂLLa3ﬂ’ﬂllN(ﬂLﬂEJ’Jﬂ‘UL‘Uﬂ‘I/iuﬁ'JuLLagU%T&V]LLﬁt
ngvanedugiieadestugsia 1wy ngruneninddumation
NYNUIGUINTIU LLa%ﬂ{]‘MM’WﬁlﬂW@@WﬂS

Meaning and nature of juristic acts and contracts. Laws
relating to sale, exchange, gifts, hire of property and hire-
purchase, agency, brokerage, loan, and negotiable
instruments. Laws regarding the organization, operation
and liquidation of partnerships, limited companies and
public companies, intellectual property, labor, and

taxation.

221-305 AM5IANISANTHAAKAZNITANLUGIY  3(3-0-6)
(Production and Operation)

Pre: 221-101 Principles of Financial Accounting;
221-204 Business Finance

Avrdeduriau: 221-101 Tayimatududu

a a

221-204 N19NUTIND

3

a

auduan wdnns wwda uasnguveinisinnsnisudn
wazn1sandunulusiiusigg wu nmsweinsalaudesns ns
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asi1 mwiunTeseidainasnyssgndlfidioaunsa
Andulaldegagniouasaonds

Fundamentals of Management and production operations
underlying the solution of problem relating to optimum

utilization of factors of production, production process,

control and production operation. Forecasting, quality

control, ‘just in time’ inventory practice and safety
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practices.

221-322 N1SAANTUNYLE 3(3-0-6)

(Human Capital Management)
Pre: 221-203 Organization and Management
AyUsAunou: 221-203 B9ANITHATNITIANS
AMUMNEYRINAUINSNEINTUYYE  USug1n1siauIvmineIns
Uywd USTVYRINMINAIIMSNEINTUYEE N1SMAINABING
Wy 3Bmslunisifaun msdanmsuazudmsiaumsingins
uywd MIUsziiuna NMsimLISneInTuyLe
Duties and responsibility of the personal manager, man
power planning, recruiting, training, developing. Appraising
performance, promotional system, motivation and welfare
demotion, dismissal and

of employees. Promotion,

transfer of personal.

221-322 N1SIANTNTHENTNYWE 3 (3-0-6)
221-322 Human Resource Management

Pre-requisite: 221-211 Organizational Management
JyrdeAunow: 221-211 NMFUIAITBIANS

An overview of human resource management, its
importance, trends, and challenges in today’s evolving
and diverse workplace. The learner will develop insight
into how human resource managers use best practices,
add value, monitor talent in the workplace, and manage
the global marketplace. In addition, specific emphasis is
given to the following areas: job analysis, recruitment,
placement, training and development of employees,
performance management, and compensation and
benefits plan and developing and sustaining stakeholder
relationships.
ANTINVDINITIANINTNEINTUYWIANAIAYVBINITIANIT

2
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221-325 msAeansgsiatuTaussay 3(3-0-6)

(Cross Cultural Business Communication)
Pre: None
Furdsrunau: Tl

ANNAR  Mgufuazngdniunsieansnisimusssuudny

WuMe TausTIn d@anunwnnsdian doand wavlassadia

awduiusmsdsesluwiasdien Fasdunsveneanug

AnulaneiunsEean s INUsITUWBNNSER AN

a_a

Somo s
genaniUssancnn

Thinking, theory and rule for social cross-cultural

communication. Emphasis on language, culture, social
status, nationality, and social relation structure in each
society. Verbal and non-verbal communication across
cultures,  including and

understanding  gestures,
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expressions, preparing reports, documents that varies
across cultures. Barriers of cross-cultural communication,

cultural bias and how to overcome.

221-326 MsdansLBenagnsiienisudedy  3(3-0-6)

(Strategic Management for Competitiveness
Pre: None
Jurdedunau: laid
ndngnsiiingusasdiiieliaudifeatunisussidiu

ﬁﬂ?WLL’J(ﬂﬁBQJVVNﬁﬁﬁ‘\] ANTIATIENENTNLINABNNYUBNLAY

ey msdnvhgnseans nsanduanu nsussendld s

Usziliulagn1saiuay wenanilgseuaglisunnuinaT

A vao a

WNefuIsnsiRann1sssAvanunsatulalaiuuAnnsinnig

U q

WanagnsiesnwIANAIN IO tUNTHYITUYRIgIAT
This course aims to provide the knowledge on Business

environment  assessment, external and internal

environment analysis, strategy formation, implementation,
application, review, evaluation and control. Further, based
on the theories, students will get a better knowledge on
how can business managers assure the strategic
management concepts to maintain competitiveness of the

business.

221-326 msdan1Benagnsiienisudadu 3 (3-0-6)
221-326 Strategic Management for Competitiveness
Pre-requisite: 221-211 Organizational Management
AUsAuniau: 221-211015U3W1589ANS

An overview of strategic management and its importance,
as well as how to analyze the external and internal
environments of the business. Topics covered include
business strategy formation, implementation, review, and
evaluation for competitive advantage in business.
Additionally, specific emphasis will be given to Porter’s
strategic matrix, Porter’s five forces, and competitor
analysis. Furthermore, students will learn to discuss issues
like the allocation of resources, leadership, organizational
structure, and culture within the organization.
AINIINVBIN1TIANITTINagNSuaraIud Ay luedns
paenIuiBnIslinsgian miandelugsnarenislunaz
Mouen wazdnseunguindedu liud n1sasanagning
5379 M lUURTRA nIvunau n1susediung ieaau
Iiuseumsnsudetulugsia dnd@nwiagld@nuaiieafuam
SndiBanagnsuarUadenandu 5 Jady veanesines (Porter)
N1TIATIENEUY saufaUssiudug Wy nsdaassnineins

[ Y o v [ '3 ) £
mmLUu@‘m Tassasauaz Tausssulusenns (Dudu

221-327 msuUdmsnsiasuulag 3(3-0-6)

(Change Management)
Pre: 221-203 Organization and Management
AyUsAUnow: 221-203 B9ANISHATNISIANTS
wé’ngmﬁﬁhsﬁ&umﬁﬂmuasmmiﬂmuL%ﬂﬁﬁiﬁ%@ﬂumi
FudunuresnsuiiRnuiifuinnsslmideliaans
Wasuwasielsifinisnszaneaniuiivhau
This course will help develop the skills and knowledge
required to promote the use and implementation of
innovative work practices to effect change and manage
changes so there is minimal work place disruption. Upon
course will be able to:

completion, participants

Understand the role of change in organizational success

a_d
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221-330 #i fAUszanSawm 3 (3-0-6)
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221-330 Leadership for Effective Business
Pre-requisite: 221-211 Organizational Management
FyrdeAunow: 221-211 NMUIAITBIANS

The fundamentals of leadership and its function in
overseeing individuals and organizational systems. In
addition, the topics covered include important aspects of
leadership, including effective leadership behavior, its
approaches to organizational change, power, and
influence, the distinctions between management and
leadership, leadership strategies to catalyze and support
change, change management, its models and approaches
to managerial behavior the dimensions and challenges of
change in organizations, change resistance, and transition
management and the effects of an innovative mindset on
people and systems in a dynamic global and virtual
environment.
wﬁﬂms‘ﬁugmmmmsﬂuéﬁﬂLLawwmmJaaﬂﬁmuﬂmqﬂﬂa
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221-328 s31U8UIFIY 3(3-0-6)
(Research Methods)

Pre: 117-129 Statistics & Probability

Fwdsduniou: 117-129 ddfuazaraiazndu

undngnsillianudifentuisngise wWu msieseidauan

uaziBeiina JUuUUNMSEeBs Wy fuds Fuil uasuuzih

Renfuiedesdiorendiidmiunsmeunsuasussanynsuns

91984 (19U Endnote) M3aguionans man3easeuy ( LaTeX)
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This course provides the knowledge on how the research

221-328 5u1U8uITIY 3 (3-0-6)
221-328 Research Methods

Pre-requisite: 221-209 Business Statistics

JydsAunau: 221-209 #0AFIND

An overview of research methods, their types, and their
significance and importance in the academic and business
fields. The student will be able to design scientific
research, identify the difference between qualitative and
quantitative  research, and review the literature.
Formulating research questions and hypotheses, sampling,
and how to select appropriate sampling and scale for

research are some key topics to be discussed. In addition,
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to be conducted. The key topics such as research
methods, such as qualitative and quantitative analysis,
referencing styles such as author-date, and also will
discuss about the software tool for publishing and
managing bibliographies, citations and references (ex
Endnote), also will brief about document preparation
systems such as LaTeX. Also, students will gain knowledge
on how to select a good journal for their publications and
key items in research. At the end of this course the
student will have to submit a simple research paper using

secondary data and with appropriate citation.

students will learn to test hypotheses and analyze data
using statistical software (e.g., SPSS, PLS, ANOVA, etc.).
Furthermore, students will learn to use referencing (e.q.,
APA) and reference software (e.g., Endnote, Mendeley,
etc.). By the end of the course, students will be able to
recognize research gaps, choose appropriate research, and
write a research paper for academic and business
purposes.

s2iluinide Useian wezmndiAgvesnuideluduivinis
Lazg3ne dnAnwI9zaINITneenLUUNITITENIINeIMans
FEYAMULANFIITENTNAITIIGTIAUAINLAZLTIUTUIN N5
NUMIITIUNTIN NISAINUAAINNRALANNAFIUATTIFY N13e
Fegna FBnsduiegsiinzauuazin@nwiagldizoudnig
nagevanufgIuLarlinszidoyalneldgeniuaimeeadia wu
SPSS PLS WazANOVA 539115819894 UU APA uazeonsiuasd
141un1561989 19y EndnotewazMendeley 1ileaunangns
TnAnw9zaunsansuterinwenuide nsdennuided

Winngan wagaiuIaldeuunauifoiie TngusesasAnis

221-329 mshasviteyarienisindulamagsia
3(3-0-6)
Data Analysis for Decision Making in Business
Pre: 117-129 Statistics & Probability
Fudeduniou: 117-129 anuazauiaziu

nanmswsilaaunslduseleriniegsin . mMsvedeu

Foyaildunlnsmsifvaifnnnguiiedne msmaaevawyRgIu
nensginmiudslaelilusunsudisogunsgsia  Litevae
Tumsdndulaniegsia

Data analysis to decision making in business. Main topics
are sampling distributions, hypothesis testing, multivariate

data analysis for business decision making.

NSUBLTINT

221-329 mshaszvideyaiienisingule 3 (3-0-6)
221-329 Data Analysis for Management Decision
Making

Pre-requisite: 221-209 Business Statistics, 221-210

Business Economics

FrdsAuniou: 221- 209 afiRgINa 221-210 LATHFAIANS
33fia

Types of data, data identification, data collection, data
analysis, and the principles, practices, and approaches
used in business. The difference between data and
information and using software tools to analyze data for
better decisions are some topics to be covered. In
addition, topics covered include, correlation analysis,
linear and multiple regression models using a spreadsheet,
or SPSS, for problem-solving and decision-making.
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221-332 M33AN1NSUJURNS wazmalulagfiva
3 (3-0-6)
221-332 Operation Management and Digital
Technology
Pre-requisite: None
dsAunow: Tl
An overview of operation management concepts, including
principles, issues, and practices. Operations in
manufacturing and service companies, the production
process, the factors and standards used in production
decision-making, control, and production operations are
some of the topics to be taught. Special emphases are
given to forecasting, just-in-time inventories, operation
planning and control, quality control, safety management,
controlling the supply chain, and the nature of production
management and its function, a comprehensive overview
of the effect of technology on various operating models
including manufacturing, product development, supply
chain management, customer facing, and functions of
support (e.g., finance and HR).
AsanduanuLarnsinnis swufwdnnis Ussidutamn
w1 JUa Tunrsandlusuluesdng nsudanazuinig
nszurumIndn Yadenazannsguililunsdndulaluninge
N13AIUAN kaENISANTUNITHER N1TANANITAUAIAIASIDES
TUIAT NTINWRY NTAIUANNTANTUIIY NISATUANAMNIN
N33AN13ANUARAAY N1SAIUANTISLERUNIU kazuNUIm
wihiivesnisdanisnisudn nmsesiaduneasideniaiu
naueanAluladAoLUUTIABINITHINIUAIS 9] FINTINITHER
Auf Mstawdadue nsianisleguniu n1sdanisgnan

wagilandunisatuayusing q (unslusagnineinsuyed)

221-409 M5UsENAUNTUATUIAINTIUNINGIRA 3 (3-0-6)
221-409 Business Innovation and Entrepreneurship
Pre-requisite: 117-601 Dream and Idea Generation
JutsRuniow: 117-601 mssuduanuiluuazaudn
The nature of enterprise, entrepreneurship, the role of the

entrepreneur, entrepreneurial business strategy,

innovation, and its processes from conception to
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implementation stages, as well as their marketing
strategies. New idea generation, development of the
business plan, business model, organizational plan,
marketing plan, financial plan, risk management plan, and
action plan are some key topics to be covered.

oadns msidugfuszneunis uihilvesdfuszneuns nagmsma
33nAvReUTENOUNT UIANTIX LAYNTFUILNSURILANTS
Anduaudstunounisdiiiunis nagnsniamsnain nisads
WA NIFRMUILALTINY TAATINT WNUBIANT WHUNIT

AAIA BRUNITREY WHUUTINIAUEDS wasunuUf RS

221-410 Msdnnsgsnadidansednuasuinnssy 3 (3-0-
6)

221-410 E-business Management and Innovation
Pre-requisite: None

AyrdsAunou: Tid

An introduction to e-business and the difficulties that
surround it. It covers a wide range of e-business issues,
including as e-business models, e-payment, e-stock, and
supply chain management. It also provides a basic
understanding of e-business and the associated
information technology. This course also covers the
knowledge of corporate unbundling, the conceptual
framework of the e-business model, and the practical
application of e-business, e-business innovations involving
the shared economy and C2C markets, for example
\Doswtuiieniu e-business AsaunguUsHIRiudY e-business 7
NAINNIY mmﬁagmm'u e-business, e-payment, e-stock Wag
ns¥anisslsgunu uenanidgilianudlafugudenty
e-business uazwaluladarsaumaiisados néngnsids
ﬂi@UﬂEjﬂJﬂ’l’]iin;LﬁEJ'JﬁUﬂ’]‘JLLEJﬂﬂEjM%ENENﬁﬂi ATOULUIAAUDY
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wuusUstusazaain C2C WHudu

221-466 ﬂzy,sywszﬁwiﬁ'uLﬂ?iaummlﬁauuﬂmmaqsﬁa
3 (3-0-6)

Artificial Intelligence Driven Business Transformation

Pre-requisite: 117-503 Data Analytics and Artificial

Intelligence

AydeAuniau: 117-503bn1sAaszidayaunasUayanuszivg
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Core principles and technologies behind Al, identify Al
opportunities within their organizations, an Al-driven
business strategy, and overcome common challenges
associated with Al adoption; explore real-world case
studies, industry best practices, and emerging trends in Al
applications across different sectors, Artificial Intelligence
and Machine Learning, Al Applications in Business, Al
Governance, Emerging Trends in Al and Future of Al-Driven

Business
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221-335 N133AN35NATENINUsEINA 3 (3-0-6)
221-335 International Business Management
Pre-requisite:  221-106 Financial Accounting for
Business, 221-210 Business Economics
AydeAuniau: 221-106 MsUyBnskudmiugsia

221-210 #ingsna
An overview of the operations of international business,
including its financial, accounting, and taxation systems.
Students will learn about international communication
and negotiation, the global environment and policies,
cultural context, and differences in international business.
Additionally, topics covered included international
strategic associations, the capital market, economic
growth, global strategies and competitiveness in
international business, and managerial leadership and
motivation in the international context.
N3AENEINITENINUTEINA S2UUNIIRY N30T waznd
9105 SIFNsAeansuaznsiesariesesgsiasEinssine
aninasulazulevigszaulan USUNMNIITRIUGTIY LAy
auuansndlugshassrinasena uenainiiasouaguiade
Buq loun aunaugnsmaniseniteUssma aaranu msiAule
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221-410 N5A1SERINUTENA 3(3-0-6)
(International Trade)

Pre: 221-200 Microeconomics

221-201 Macroeconomic

Fyrdeduniaw: 221-200 LATEFAEATIANIA
221-201 ATEIANEASUNAA

ATV AR UAURULURYBLATYEANARSTENINgG

Usene  nquiidestuifisntumstesnhelsame uleue

AsAsErIUsend  auleuiensAuuudsiazlies s

FUNANNN  LATYFNIATNANTENY  NTAWUTENINUTEINA
ANNUINRBUNGINITEMI U TEINA MUY IATENING
Useine svuunsuseninadsena uleuiemsdiseving

Usena NMSRULAYNTaMUIENINUTENA iwﬁgﬂ(’qamiﬁmaz
AaN13T1sERUTERINIUsEINA

Theory of international trade barriers, foreign exchange,
discrimination policy and effects on the economic system,
theory and policy of economically allied corporations.
Theory and policy of international investment balance of
international  finance,

trade, balance of payments,

economic development institutions, structure of trade and

finance system, international business environment,
international  trade theories, international monetary
system, international trade policy, and international

investment. International economic relations of developed

countries and analysis of Thai trade structure.

221-336 mMsnmwINTAnazuleug szl sz

3 (3-0-6)
221-336 International Trade, Policies and
Development
Pre-requisite: 221-209 Business Economics
AyUeAuniau: 221-209 LATEFANEASTIND
An overview of international trade, and its impact on
national income. Topics covered include international
trade policy, its importance in the international economy,
price. mechanisms in international trade, exchange rate
systems, and their impact. In addition, the balance of
trade and balance of payment and their problems in
developing countries, tariffs, its characteristics, and the
outcomes of tariff policies, how interdependence arises
from international trade in goods and services, and trade
laws and regulations in the global context are some key
topics to be discussed. Furthermore, students will learn
about monopolistic competition and trade and the impact
of global trade on the economic, social, and cultural
environment in this course.
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221-411 M19RUTERINNUISINA 3(3-0-6)
(International Finance)
Pre: 221-101 Principles of Financial Accounting
221-204 Business Finance
Audsduriow: 221-101 SayfinmsRutudu
221-204 AM5RUFIND
nMsUimsmsiussninUssma  nsiadoudiefiuusening
UsewA  shsnsuwanidden  wnlesdlonanauaniieuitunm
nadsene nsadaiilsandusesnsimenide mnuduiiug
FENINRUNBYVRIUTHNAR  NTAMUNNTRINANUTENA

ANTUATILRANUES NTFUIANTTENINIUTENA

221-411 N15RUTERINUIENA 3 (3-0-6)

221-411 International Finance
Pre-requisite: 221-204 Business Finance
FdeAuniau: 221-204 MsiRugsia
Theory and practices of international finance, the
fundamentals of the global financial system, and the
function and mechanism of international monetary and
financial institutions in  the business world. The
development of the world currency system and its key
stages; the components of currency systems and issues

influencing exchange rates; international monetary and
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Basic concepts of international finance, interest rates,
finance mechanism and international finance system,
finance circulation markets, forecasting the rate of finance
exchange and cost of management in venturing, taking
advantage of the difference in international financial
and international relations of

systems.  Operations

commercial banks.

financial operations risks; and the fluctuation of exchange
rates and inflation are some key topics to be discussed.
Globalization process of the financial environment, foreign
currency derivatives, the balance of payments, and other
methods of hedging against foreign exchange risks using
global financial instruments, as well as the basics of crypto
and cryptocurrency and its function in business.

nguuazn1suuRnuA1un1sRusENIUsEme 90958 UY
nsiulan winfluaznalnvesaaidunisdu saustenisiiu
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221-412 MINAIATERINUTZNA 3(3-0-6)
(International Marketing)

Pre: 221-205: Principles of Marketing

v1UsAUnaY: 221-205 #ENNITAATN

musduiineliinnseaassrinalsema  Jedeitdenals

mMsnatnsynialseme  @Syiwthedeniady  Anwds
Auandemansmaaswielssina asadeuiimuasld
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Nature of international operation, governmental
influences, international trading, foreign trading channels,
effects of international agencies, political stability or lack
of it on viability of operations and cultural differences

considerations, marketing mix in internal marketing and

221-412 n15AAIATERINNUSTINA 3 (3-0-6)
221-412 International Marketing

Pre-requisite: 221-205 Principles of Marketing
FyrUsAunau: 221-205 ®ANNIIAAINA

An overview of the international marketing environment,
including how businesses enter international markets and
how they decide whether to standardize or alter the
marketing mix. Topics covered include international
trading, trade theory, international marketing strategies,
and pricing decisions for international markets. Students
will learn to identify consumer behavior internationally,
the challenges of product distribution globally, sales and
negotiations, and product or service branding policies for
the international market. Moreover, students will learn to
compare and contrast marketing functions across countries

in light of the environment's cultural, economic, political,

control. social, and physical dimensions.
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221-413 msanfiunsAnsendnalsene 3(3-0-6)
(International Trade Operations)
Pre: 221-303 Business law
ydsAunaw: 221-303 NUNEFINY
waninasiuazkuInUURdviunsandugsiani e
Uszwe lagidunszuiunisiy nsdseen nsiidn n1svues
sz leuteuiin wasngmnesng 4 mMedunsdisewis
Uszwe  wpsnishazuleunssng ﬁﬁwum‘lmﬁgmaiwwaz
fHHuradsUsema aaenaudeufifana daduil seufudu
lulumsnsseminsussmea
Basic concepts of management practice on the global
scene, including international  finance, marketing,
multinational  corporate management, political and
governmental regulations influencing on international
operations. Material also include international trade laws,
regulatory and policy issued by Thai and other countries.
Agreements on trade operations set up by regional or

international groups of countries are also discussed.

221-414 MIAANIAUTINTNTNUSEINA 3 (3-0-6)
Management of International Business
Pre: 221-203 Organization and Management
AyUsAuniow: 221-203 B9ANISHAZNITIANS
mﬁmmsﬂaqwﬁ‘mﬂé’mqiﬁﬁ]iwﬂﬂwsxL‘Vlﬁ AMTBATIZANS
WUITUNNEIRY NANUATVIOUANITA NMIawmU AINTIUNNG
3An13 MIIMIMIneInsaLEd MINan MIRERNIRULAE
ANWLINSOUIENINUTTLNA
Management and international business operations
considering the objectives and strategic operations limits
and opportunities of foreign investment development.
Development and adjustment of policy in management of
international corporations to coincide with international

business environment.

221-337 @nmuIndeunenguanedmiugsiauazningau
metgyayn 3 (3-0-6)
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221-337 Legal Environment for Business and
Intellectual Property

Pre-requisite: None

FyrdeAunau: laid

An overview of the law and its application, operating
procedures, the legal environment, contract formation and
enforcement in business, as well as agency problems in
environment. covered include:

the business Topics

ownership of real and intellectual property; the
fundamental concept of patent, trademark, copyright, and
trade secret; the difference between them; the owner’s
rights for patent, trademark, copyright, and trade secret;
the lifecycle of patent, trademark, copyright, and trade
secret; and the value of intellectual property. In addition,
students will learn to explain the consequences of
intellectual property on people, businesses, and
organizations, as well as business relationships between
debtors and creditors. Local and international
employment law, including employment discrimination,
the resolution of conflicts through the legal and other
systems, and ethics in business are also covered in this
course.
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221-417 ANATURAYIURDHIANYRITIRAUAZNTITBUSIND L%
Usns 3(2-4-4)

(Business, Social Responsibility and Service Learning)

221-338 §3naNdedy 38555UUATAMUTURATIUNIITIAN
YD9DIANT 3 (3-0-6)

221-338 Sustainable business, Ethics, Corporate Social
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Pre: None
FuGeAunau: Ui
AMNSURAvEUABNISALIUMSIuA U SAnauRlaluA
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Socially responsible business decision making and civic
responsibility. The class takes students into diverse
dimensions-social, political and cultural-in which business

organizations operate to analyze and participate in the

Responsibility

Pre-requisite: 221-211 Organizational Management
Jyrdedunow: 221-211 n15UEWIS09ANS

The fundamentals of corporate social responsibility (CSR),
including the roles of stakeholders in CSR, and the
relationship between social responsibility and business
strategy for organizations. Topics covered include the
benefits of CSR in business; issues organizational leaders
face while developing CSR, sustainable business
development, sustainability policies, practices, frameworks,
concepts, and tactics for promoting of shared value
creation for business and society. Moreover, students will
learn about corporate philanthropy and social investing,
the concepts of business ethics and their importance in
business, and the basics of service learning.
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challenges  which  necessitate  social and  civic
responsibilities.
221-418 NMIRUNUIGINVTEN U TENA 3 (3-0-6)

International Business Seminar
Pre: 221-203 Organization and Management
221-411 International Finance
JyrdsAunau: 221-203 B9ANITHAZNITIANTS
221-411 M3RUTERINUENA
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A directed study and seminar on selected business topics
and issues in international business. Students study the
unique challenges faced by international companies and

the strategies utilized to meet those challenges. Study and

UNIINYIRYFELIIU

o a

#11Un321n15 (OBE-TQF2)

192




seminar on such areas as global

business opportunities, economic, technological, and

political environments that influence global business

initiatives

221-419 msUgyAnaznrdainsseninalssna  3(3-0-6)
(International Accounting and Taxation)
Pre: 221-101 Principles of Financial Accounting
Aundeduriow: 221-101 Saylnmsitududu
SEULIRIIUN U vesinlsema  ngletsAunayisnism
Ungidmiugsiasenisseima m3dmheaun1siusiu 8vdwa
resdnsduile SisuaniUBen uardnian® sewinsUsene
ABNTT FAYINTIBNUNANITATUNULALFIUENINTRY
Accounting theories pertaining to international business,
including regulations, criteria, methods of accounting and
finance used in international financial situations. Effects of
the difference in exchange rate and inflation pricing for
international transactions, balance sheet papers according
to the regulations of government agencies and also
taxation systems of major countries in order to gain

perspective of their regulation and collecting system.

221-420 MTANUKAZNITUINITUANNTNE 3(3-0-6)
(Investment and Portfolio Management)

Pre: 221-204 Business Finance

Fudeduniau: 221-204 MIRUFIND
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Fundamental of investment including definitions of
investment, investment process, and important of
investment strategies in financial markets. Moreover,

students will learn how to manage portfolio using different
kinds of securities based on risk and return. In addition,
this class will introduce practical work by using recent

interesting case studies on the financial market.

221-339 N15AATIEUALIANITNITAIU 3 (3-0-6)
221-339 Investment Analysis and Portfolio
Management

Pre-requisite: 221-204 Business Finance

FydeAunow: 221-204 N15RUIAR

Basics of investing, including their importance, an overview
of financial market theory, investment, and portfolio
management. Generally, any investor needs to make two
major decisions: how to allocate their overall investment
among the various asset classes that are accessible, and
how to choose the assets within those asset classes to
invest in. Special emphasis will be given to topics including
how to manage a portfolio with different securities
according to risk and return; equity and fixed income
investment and valuation; derivatives used in the financial
market to manage financial risks; and a summary of the
portfolio management tools available for managing
portfolios.
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221-459 Ingreanideyadmiugna 3(3-0-6)
(Data Science for Business)

Pre: None

AyrdsAunau: Tdd
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This course introduces the vital principles of data science,
data mining techniques for business and finally students
will be able to extricate the useful knowledge for adding a
value for business. Further, the course provides examples
from real-world business problems to demonstrate these
data science principles. The key topics which will cover
throughout this course are; data-mining process to gather
good data in the most appropriate way, how to improve
communication between business stakeholders and data
scientists, how to use data-analytically, how data science
methods can  support business  decision-making.,
understand how data science fits in your organization and
how you can use it for competitive advantage and also
how to secure the business data and computer security

aspects

221-464 Anemsdouguazssuugsiadanies 3 (3-0-6)
221-464 Data Science and Business Intelligence
Pre-requisite: 221-209 Business Statistics

deduniau: 221-209 ddiAgINg

The basic concepts of data science and its principles, as
well as the significance in the business world. Sources of
data the company can use data mining techniques for
business; and its use in various business applications to
enable business intelligence; principles and practices of
business intelligence and data analytics to aid firms in
operating in a highly competitive environment, to enable
improved business decision making, and exploit new
business possibilities to enhance competitive advantage
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221-460 Buwmadifinvasassndedmiugsin  3(2-2-5)

loT for Business Application
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Pre: None
yrsAunow: Tl
ndngnatuanddsit loT aunsaldlunissdugsialdesied
UsedvBnm f3ouarldiGeufifeatugunsal wuuysannisuas
Bnssusindeyauvuliuszdnsain loTazdaglviesAns
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LLasmiﬁmm‘Luﬁuﬁqiﬁa

Internet of Things (IoT) for business applications
is an important subject for present day business managers.
The course delivers how the loT can be used to run a
business efficiently. In this course, students will learn
about integrated IoT devices, and how are these paving
the way for the gathering of actionable data. How the loT
helps organizations to predict consumer behaviors, how
the employees can use loT to streamline their workload,
and allow the business managers/employees to focus on
the essential parts of the business. Finally, the students
would have the knowledge how “loT “applications are
improving business’s bottom line by, reducing operating
costs, Increasing  Productivity and providing the
opportunity to explore new platforms and developments

in the business area.

221-461 N1SAAINAING 3(3-0-6)
Digital Marketing

Pre: 221-205 Principles of Marketing

AuUeAunau : 221-205 wdNATAAINA
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221-461 N1SAAIAAING
221-461 Digital marketing

3 (3-0-6)

Pre-requisite: 221-205 Principles of Marketing
FyrUsAunau: 221-205 WANNIIAAINA

An overview of digital marketing, including digital
marketing strategies, digital consumers, content marketing,
strategies, and relationship building for digital platforms.
Topics covered include search engine optimization (SEO)
and pay per click (PPP); mobile marketing; online
advertising; tools for the effectiveness of digital marketing;
social media marketing, and website planning and creation
for digital platforms.
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This course is designed in order to meet the
marketing strategies in modern world, using digital media.
Throughout the course, students will explore digital
marketing tools such as search engine optimization (SEO),
email marketing, online advertising, paid search marketing,
web analytics, social media marketing, viral marketing,
online reputation management, and mobile marketing.
Class assignments will be conducted to gain knowledge on
how to plan a successful digital marketing campaign, and
what are the practical issues, steps to follow and finally to
analyze the efficiency of digital marketing campaigns for
selected products and services. Laboratory sessions are to
be conducted with the Search-engine Optimization (SEO)
topic  using universities website, and considering
functionality of Google analytics accounts. Students are
able to work with page tags, key words, as well as the
structure of a website for SEO, running SEO audits, blogs,

and use of social media etc.
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221-462 NM53nnsladannduazldguniusenineusena
3(3-0-6)
International Logistic and Supply Chain Management
Pre: None
Fyrdsunau: lid
wwIRn  ngun1sdnnisladafnduagyindleguniu. n15IuEY
wazn1suimsianssuladaind JenseunquAnsvLATIENITHY
M3 Tian NsIaNsAumMAIRRY NsianIsAaduAm Ms
FansnsiadougheduinssninaUsznea NUINISENAT A5
adnanuduiusivdwnansens  msuwdsduuszlevillaznis
avaumA sansUsEaunuiuTmaeey uazn1siam
FENINUTENA
Concepts and Theories of International Logistics and
Supply Chain management covering logistics activities of
international business in transportation, supply acquisition,

packing, inventory control, warehouse management and

distribution, international sourcing.

221-340 via9ldguniunaznisdanisiadadndszdvian

3 (3-0-6)
221-340 Global  supply chain and logistics
management
Pre-requisite: None
JyrdeRunou: laid
Key features of global logistics and supply chain

management, including concepts, theories, and upstream

and downstream business activities. Topics covered

included demand forecasting, inventory  control,

warehouse and distribution centers, and international
sourcing for businesses. Special emphasis will be given to
topics like six sigma quality, inventory management,
logistics, distribution, and global transport management;
concepts like inbound and outbound losgistics, offshore
logistics, and inshore logistics.
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221-463 SEUUATEUNANITINNIS 3 (3-0-6)
221-463  Management Information Systems
Pre-requisite: 117-501 Computer Skills for Independent
Lifelong Learning, 117-502 Evaluation of Digital Tools
AyrdeAunau: 117-501 vinwzn1sldaaunamasdmiunis
Beuinasn?in 117-502 nsuszdiuiaiesiiondiia
Definition, roles, and characteristics of management
information  systems, including the structure and
importance of information systems, and the roles of
information systems in the organization. Special emphasis
will be given to topics like types of information systems,
information processing, enterprise, and inter-organizational
information systems. Moreover, the effect of information
systems on management and decision making at the
organizational level, information systems and
organizational strategy; information systems in society and
the world will be taught.
szv‘umsaumwﬁugmﬂizﬂauﬁw ALY UNUIATT
ANWUTVDITEUVEITAUNA LATIE319 AUEIAYUDITEUY
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221-213 ﬂ’]iﬁﬂﬂ’]iﬂ’]iﬂ%ﬂ"liLLaZﬂﬂiViBQLﬁEJ’JLLUUHim"Iﬂ"Ii
3 (3-0-6)

221-213 Integrated Hospitality and  Tourism

Management

Pre-requisite: None

FudeAunou: laid

History and evolution of service industry for example,

hotels, airlines, airports, hospitals, arenas and restaurants;

types of service operation; organization chart; principles of
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service management; basic knowledge and skills of service,
service for food and beverage; relations between
departments within service organizations; co-ordination
between service- oriented business and the other related
businesses; Evolution, meaning, significance, trends,
characteristics, as well as major and supporting
components of the tourism industry; tourism impacts,
planning and development concepts; governmental roles
and policies in developing tourism organizations in
national and international levels including information
technology for tourism, hotel related case studies are
main in this subject
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221-307 N15UINITIANTSHRINN B985 19a55AMAZAY
faBu 3 (3-0-6)
221-307 Innovative Room Division Management and
Sustainability

Pre-requisite: None

AysAuou: Tid

The key principles of room division management within
the international hospitality industry; dynamic hospitality
sector; the importance of room division department;
housekeeping management, new technologies and tools,
Industry Trends and Future Directions in Sustainable Room
Division Management, Eco-friendly Amenities, Green

Certifications, and Community Engagement, Sustainable

Practices in Room Division: Energy Efficiency, Waste
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Management, and Green Technologies
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221-465 n1sdantswNunaudausudtuntnlulsasuuas
waunwAatunInNg 3(3-0-6)
221-465 Front Office Operations and Digital Application
Pre-requisite: None

FudeAunou: laid

Various aspects of front office operations, including guest
services, reservations, check-in and check-out procedures,
concierge  services, handling guest inquiries and
complaints, and managing communication channels within
the establishment; effective use of technology in front
office operations, such as property management systems
and online booking platforms, importance of creating a
positive  first  impression, ensuring smooth  guest
experiences, and maintaining a high level of customer
satisfaction, digital applications in front office operations,
essential  skills in  communication, problem-solving,
organization, and multitasking, emphasizes the importance
of teamwork, professionalism, and attention to detail in
delivering exceptional front office services.
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221-217 U3NNTBMNTUALATDIAN 3 (2-2-5)
221-217 Food and Beverage Service

Pre-requisite: None

JurdeAunou: laid

Equipment in food and beverage service; cleaning
methods and maintenance of equipment; pantry and
sideboard preparation before servicing; types of food and
beverage; technical term; food and beverage control.
gunsaifillunisunisermisuagiaiesin nsmimnLazen
uazn1sguainu indesile indedlduiasing q mawunisieu
Wausns mmjﬁ?‘i&nﬁumsﬁmsmmmazLﬂ‘%aa?m WUURNS

AANTIMATARNIZAUNSAIUAND I TUAZLATDIAY

221-306 ANEAIAITVINBIMANS 3 (2-2-5)
Gastronomy
Pre-requisite
FurdsAunau -
Art and science of good eating, appreciation of food and
its culture, understanding, and enjoyment of food, its
flavors, textures, aromas, and presentation, the history,
traditions, and techniques of various cuisines, social,
cultural, and environmental factors that influence food
production and consumption. Culinary arts, food science,
anthropology, and sociology, exploration of ingredients,
cooking methods, food pairing, menu planning and the
creation  of unique culinary  experiences, food
sustainability, nutrition, and the impact of food on health
and well-being.
manfuazAaduean1sfulseniuemisia naifunmAIveq
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221-309 MIIANISARAIAISHATNITIARES (3-0-6)
221-309 Restaurant and Catering Management
Pre-requisite  None

dsAuniou il

Basic culinary skills and food service-restaurant
management; current food service restaurant industry
topics and standards; critical thinking, financial analysis,
industry technology, social media, customer awareness,
and leadership in the food service-restaurant industry;
food service-restaurant operations and the importance of
communicating effectively to diverse audiences, purposes,
and situations in food service-restaurant operations and
management; learn how the front of the house and the
back of the house of management operate and
collaborate and obtain value-added certifications in the
industry to help launch themselves into restaurant/food
service careers.
ﬁﬂ‘wzﬁl’ﬂﬂiumiﬂqammmazmw?ﬂﬁmmi-mﬁﬂms
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AAs1esinnsly, weluladanamnnssy, dodiuosulay,
nsdnwgnAl, wazanududirlugaainnssuuiniseins-
F1up193; N1IALHUNITUSNITIMNI-5 UM TUaYANEAATY
ma&mi%"amiaemﬁﬂixﬁw%mwﬁumjmﬂmmaﬁwmnwma;
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221-216 MICE Industry 3 (3-0-6)
221-216 M3dan1sUszyn Inssansuaznsvisaiieaiveidy
51998

Pre-requisite None

AyrdsAunou - lid

Importance of MICE (meetings, incentives, conferences,
exhibitions) industry - Meeting, Incentive Travel,
Convention and Exhibition; factors affecting MICE; special
marketing events; procedure of pre-event operating, on-

site management and post-event evaluation; factors

affecting decision making of MICE organizers and
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participants; management of location and place; logistic
and standard in MICE industry; case studies and field trip
to organized events.
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221-219 AMSAANTTUUNUINTTHATAUNUINTG 3 (2-2-5)
221-219 Recreation and Leisure Management
Pre-requisite  None

Ayrdsaunou Ll

Definitions, attributes and aims of social recreation; value
of social recreation; types of recreation; attributes of
leader for recreation; camp and field trip for social
recreation; relationship of recreation and hotel and
tourism business; importance of recreation in present
society; trend of recreation, leisure concepts and
recreation planning, sport event planning.

AINUNUNY @mé’ﬂwmxLLazLﬂmmmadﬁuwmmi AMALAY
ﬂiﬂ%ﬁ‘umﬁuwmmi YRALATUSTLANVDININTTULUNUING
ANAN YLD IUITUNUINITHIUATTALATINSAIN TTUANY
TUNUINTT ANUFUAUSVDITUNUINITAVDITWN1RIUNTT
Tsausuuasnisieadisn arudndures dunuinisludsau

Yagtu wnlluvesiunuinistueuian

221-341 Tourism Management 3 (3-0-6)
221-341 Mm3dan1snisviaaiiien

Pre-requisite: None

FudsAunou: laid

Introduction to tourism, Evolution, meaning, significance,
trends, characteristics, as well as major and supporting
components of the tourism industry; tourism impacts,
planning and development concepts; governmental roles
and policies in developing tourism organizations in
national and international levels including information

technology for tourism.
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221-221 sxuumsaumvﬂu,azmsaanquuauwami'}'uma
g3fia 3 (3-0-6)
Information System and Application
Development

Pre: None

AysAunow: Tl
NANTEVUVITZUUANTAULARDNITUSMSIANISIATIN  S2UU
N wagauay Weatiuayy msdadule uazduq ms
witgmuesssuumsaunaAnyuueweld  siuautansly
Tuszuy asaumadslineuiamesaduayy

Impact of information to global management activities,
planning, controlling, decision making etc. Application of
software to solving international problem development

from end-user’s perspective. Computer-based information

system utilizations.

221-223 N1351RAABIDINNGINY 3(3-0-6)
Business Negotiations
Pre: 221-205 Principles of Marketing
v 109AUNBY: 221-205 RENNITAAIN
NIOUVBINTTIATINOTOMNGINY  Laefiansaniadninaves
Hademuyadndnuurvewiase  uarlademuaniunisalse
mMedenldisn199sauazNan1sL9597 UsznoumeUsuiiu
d1fgyq lun  N19eTRMUUTINNGNAWDI  UALADIDIUY
waNiuasa  MSIRLINAEVSNISITNUAYNISUINT AL
wAnFneesse  sansidiededdlesine  LieUsznouns
(38UNTADUITIRINGT?
Negotiation as confronted in the various environments of
different geographical economic political conditions such
as cultural influences, varying governmental regulations,
and changing economic situations. Language barriers and
potential errors

and misunderstandings arising from

interpretations and translations.

221-312 N154A59IADIDIVDIDIANT 3 (3-0-6)
221-312 Organizational Negotiation

Pre-requisite: 221-211 Organizational Management
AyUsAuniou: 221-211 N151A59MDIDIVBIBIANS

Theories and approaches of conflict, as well as various
conflict types, including interpersonal, intrapersonal, and
intergroup  conflicts; negotiation theories, processes,
strategies, and techniques. In addition, topics like language
barriers in conflict and negotiation as well as conflict
resolution and international and cross-cultural negotiation
are taught. By the end of the course, students will be able
to apply a variety of negotiation techniques for conflict
resolution and organizational decision-making.

VU HaTIUINIVBIANNTALED Uselnnaudnuds A
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221-313 WHANTIUDIANTS 3 (3-0-6)
221-313 Organizational Behavior

Pre-requisite: 221-211 Organizational Management
AyrdsAunew: 221-211 N1SUSHITRNANTS

An overview of organizational behavior, OB theories and
concepts, as well as individual, group, and team behavior
in the workplace. Moreover, theories of motivation,
politics, and power in the workplace, organizational
structure, culture, and environment are all explored. In
addition, it's essential to address decision-making,
communication strategies, rewarding behaviors, different
personalities, and cultural diversity.
‘wq‘wﬁLLaz“ﬁ'auva‘ﬁug?umaawqaﬂsimaﬂﬁﬂi FAINGANIIUVD
yaaa ngu uwaznguauluesdng uenainidedinsinen
sreaviBendislueedns laun wsegela nasidies dndna
Tsvadeesdng Tausssu uagdwandeun nsdnnistuns
#ndula nagnsnsdeans waAnssunsliseta yadniiumneng

LAZAIUTAIN AN IUUDTIN

221-314 N1IAMALAZNITUITMITIANITUSIPT 3 (3-0-6)
221-314 Marketing and Incentive Management
Pre-requisite: 221-205 Principles of Marketing
FyrUsAunau: 221-205 WANNIIAAINA

The functions and importance of marketing in businesses,
organizations, and society in this course. This includes
learning about marketing plans, marketing strategies, target
audiences, and the marketing mix. Some important topics
to be covered in the classroom include market
segmentation, advertising, retailing, the impact of
technology on marketing, product development, pricing,
and distribution. Also, by discussing numerous case studies
in class, students will learn about the limitations of
marketing in business and the function of the marketing
manager inside an organization.
wihfluazanuddguenisnainlugsia adng uazdsay G
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221-232 nslawanuasnTaliuayunIsuIg  3(3-0-6)
(Advertising and Promotion Management)
Pre: 221-205 Principles of Marketing
Fyrdadunou: 221-205 wENN1AAN
nuiuagiBmslavan unumuagnthiivesnslawanlussuy
nsna1n N1sAliugsianis Tawan wﬁﬂﬁugwummﬂixmumi
TawaniiinansznusedFuansnszuiunislewanidajoins
PANMTIUHUTUTIALAW  AADAIUNANTENUUBINST LW
adany
Role of mass media to communicate product
information to potential and current customers, advertising
principles and practices as an integral part of marketing
promotions and policy,

advertising media selection,

budgeting and promotional planning and advertising

effectiveness evaluation.

221-315 MSUINITNSIALUILASATITAUETUNITAAA

3 (3-0-6)
221-315 Advertising and Promotion Management
Pre-requisite — 221-205 Principles of Marketing
ArdeAunaw:  221-205 ®ENNITAATN
Fundamental ideas of business advertising principles and
practices, ~ omnichannel  marketing ~ communication
development, and the effectiveness and potentials of
advertising in a globally networked society. Among the
most important subjects to be covered in the classroom
are how to choose advertising media, the functions of
mass media in informing target consumers about products,
how to promote brands, and how to build long-lasting
businesses. Also, students will learn to examine the
function of promotion in marketing and talk about
numerous real-world advertising and promotion tactics
used by businesses to obtain a competitive edge.
‘Vié/ﬂﬂ’]SLLaﬁLLUUWWQIUﬂW§I§JNEUWWWﬁ§§ﬁQ msﬁ@ummiﬁams
NNNITAAIARUVUNAIEYBINIG UseanSnmiasdnenInuednig
TawaluaIetieialan Tnsazuszneuludeiadediadey
léun nsidendelaman nifivesdomavulunislidoyaun
guslaa Wmsnerondndue n1sussaduiusuusud uasds
aseganadsBu venniin@nwazldiGeusidoansdaiums
elunnsnann ﬂaqwﬂumﬂmwmuazmiduﬁ%umimmﬁa

nsleSeuniagsia

221-421 A159ANTINITRU 3(3-0-6)

Financial Management
Pre: 221-204 Business Finance
JydsAunau : 221-204 NM5RUTIND
wedasg 9 TunmsdanisnisRudmiumsieszikazdindula
Anwdednuarresumsduing o wadalunsiansifentu
nindaunyuiou m'ﬁmmﬁunuswzgu srezUIunany ey
JETYTI N3 NMIUAMUTEELETI NMIANAIYDINY LazlATIEsN
Runu

An in-depth course on techniques of financial
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management for analyzing and decision making. Topics on

financial statement, techniques on current assets

management, short-term and intermediate-term long-term
financing, capital budgeting, cost of capital and capital

structure of business.

221-423 n1sAnwaNIzyARa 3(3-0-6)

Independent Project
Pre: All first three year required courses

FunUeAunaw: 5183970 1- U 3 Nanun

°

Aanssudiyanafiaggnimualaedaeuuazinfnw  eazdes

U
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An individual activity to be arranged by teacher and
relevant manner, his/her

student to enhance in a

educational major

221-423 msAuAindase 3 (3-0-6)
221-423 Independent project

Pre-requisite — 221-328 Research Methods
FyrUsAunew: 221-328 suleuinive

The focus of this course is on individual work to prepare
academic papers and case studies while being guided by
advisers and lecturers.
seiviarldnnuddglunsinuissvesindne Taenns
dnvienatsnisivinisiaznsAnwannsafnwiaieg aels
nsguanazliiduuziinne1asdiderviguare1ansod

U3

221-429  madufusznaunisuaznisianisiavna

YUIANANUATIUNT DU 3(3-0-6)
Entrepreneurship and SMEs Management

Pre: none

FrdsAuniou : il
AumneuasAadnvarresmsduUssnouns,  nssuiuly
s IUaLNAUNTEIULINILAR Y1N355AY (Business Idea) Tu
Msmgsne, Mavseluauesamsunisiduduseneunts, ms
Usznaugsia lnedandnsssuniiuna uazalusssuansunisidu
HUsznauns wenntuddnuieeuddy Ustlen uae
psdUsEneUMaToumussia  Ssusznaulufenisiiesgi
A0TUNITOL UWHUNTTAANA WHN NS URUNMSANTNY Uy

Mdanu wagkaunsdu Ineldnisimsiginsaanw

The characteristics, and roles of

types,
entrepreneurs, business idea generation and screening
process, self assessment for entrepreneurs, good
government and business ethics. Including importance,
benefits and components of business plan consist of
situation analysis, marketing plan, management plan,

operation plan and financial plan by case study analysis.

221-430 N15NUVTURD 3(3-0-6)
Investment Banking

Pre: none
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Fdsduney : Ll
ANUNLNEANEIAYLATUTELAVTDNINTTUNATTUAR
IAseE N maNIsRuLaEMTATIEY 5309 MsusziliuAnves
g3fauszaneng 9 naduiivinemienisiiu nssuems PO
UMy Suneun1sddenslunainses M35EANNUlEN1S
29NATIENTE 9 MTulsEiuMIINT WY N1T U
NBINU  MANNTAIVLALAITTINAINNG A19Y1 Securitization
AUMIBUAEAIUEIAY VD msanwanudululdves
1A5IN13 MANNITIATIZALATING

Definition, importance and investment banking
activities. Topics cover financial structure, business
analysis, business appraisal, financial advising, initial public
offering (IPO), secondary market trading, debt capital
market activities, underwrite and distribution, fund

administration, principles of.

221-433 gsnssumennsludiedidnnseling  3(2-2-5)
E-Business Finances

Pre: none

a @ v L '

AyrdsAunou: Tid

m3f wialwladildludegdu eewlugsnssudidnvsetindild

TUSPUUNUATWBINAUNITRUNST  sWIANS  waen1sUseiude

Usznausy §INTTHTRINGUNITRUNTTEUIAITUALNNTU 2R WY
< ¢ s a s o

madules uazlusunsuuszendou 4 vwBuwesils laewiy

nIflAnwIkaEN1SUHURY3

Trade and technologies used currently. Focusing on

electronic transaction in practical in the group of finance,

banking and insurance. The transaction conduct by

website in the group of finance, banking and insurance

and other applications via the Internet. Topic also focus

on case study and practical.

221-438 FUNUINIIANAIA 3(3-0-6)

Seminar in Marketing
Pre : 221-205 Principles of Marketing
v1UsAunaY 221-205 ¥aNNTIAANA
Jrmviazeiunedatulymnisnain NM9591897U
Aeafudgmmainiseann nsdey weunIsaALazNIin
Aanssuseiiendestunisaann

Analysis and discussion of marketing problems

from case study. Writing a report of marketing problems

UNIINYIRYFELIIU

o a

#11Un321n15 (OBE-TQF2)

207



and solutions from case study, writing a marketing plan,

and organizing marketing activities.

221-440 NSWAILINARA YT VY 3(3-0-6)

(New Product Development)
Pre : 221-205 Principles of Marketing
Av1UsAUNBY 221-205 ©ANNTISAANN
Development and introduction of new products. Definition
of new products and stages of new product development.
Management and administrative organization for new
products. New products management. Measurement of
new products performance. The market test of new
products feasibility. Marketing strategy for the life cycle of
new products.
MsRAUILazN LU U AR Ul ANMLETBIHARS T
Tl Supouvesmsimumandos Tl msdansuazudms
peAnsifiendnsnsilvd  nsuSmssandneilvd  n1stananis
pulunures  wdndudilnd - AsvedeusaInlun1IRTIvEeU
avudululdvesdnduailnd  nsldnagnsnanisean &

PSUNARA U VURRDA9ATTINVRNARA U

221-441 ASIANTSATINAANUA 3(3-0-6)

Brand Management
Pre : 221-205 Principles of Marketing
FuteAunau 221-205 wann1TRaIn
ssrUszneunaradefiidvinaserudiiavemsdui  de
AU InTasanentsin Audvs dydnual MIRENLUULITY
fo nsinsanedesdefldlunishesedeans eadens
fuslu  esdudliAntusungugnéntinme  nagnslums
aemsduaiiianuudansdunatn msusediy anuduse
YDINTIAUA

Elements and factors that influence the success
of brand, brand name, trade mark, copyright, logo and
packaging design. Communication tools that create brand
awareness of target group. Strategies used to create strong

brand. Evaluation of brand success.

221-441 AM5IANSATIAUA 3 (3-0-6)
221-441 Brand Management

Pre-requisite: 221-205 Principles of Marketing
FyrdsAunau: 221-205 wANNIIAAIN

Overview of what a brand is, as well as its significance and
value to a business, in this course. Students will learn and
practice the principles of branding, such as brand equity,
corporate branding, brand value, brand positioning and
architecture strategies, and digital brand strategies, in order
to build and maintain a strong brand and its successful
business strategies.

AUV ANAIATY LazNISHAMAININGINIVOUUTUA WA
Seudtmannislun1sadiuusud Wy AunIMYBILUTUA 13
A5 U UTUABIANT NAENTNITINF UM UL UTUALAE

an1Unenssu nagnsuusudadvia tieadanassnwinusuai

duudwaznagnsniegsiaiivssauanudusa

221-448 n1sIansAAEBLazANsUSEAUAY  3(3-0-6)
Risk and Insurance Management
Pre: none

FurdeAunau : 1l

221-404 miﬁmﬁﬁmsmwLﬁﬂﬂuﬁjﬁ’«aiﬂﬁﬂan
3 (3-0-6)
221-404 Risk Management and Insurance in Global

Business
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A study of different types of risks and financial loss which
may occur to individuals, businesses, and organizations.
Topics cover different types of damasges, factors affecting
risk management, principles of insurances, need for
insurance, insurer operations, risk evaluation, selection of
insurance, types of insurance, insurance agent ethics,
corporate governance and enhance the insurance.
Anwdnvarmsdsasewarmundememanisiuiienasin
LLﬂ'qﬂﬂav"iﬂﬂ qsﬁmt.azaﬂﬁmi §i9 9 Usuinvasanuideed
Aintu Jadusing 1 fiflasonisdanisnindeedte ndnms
Usziuouag dofinnsanlumsusziusde viavesianisiinns
sy anwdnduiidestinmsuseiududs Bmslu nisien
Usziudy msUszualdanslunisedsziu nsidenustm

Usgiudprdauazusslnnuesnis Useiune

Pre-requisite: 221-204 Business Finance

ydeAunaw: 221-204 N15RUIAR

This course aimed to give an overview of risk and the
different categories of risk, as well as help students
recognize, assess, and manage the risks associated with
doing business globally. Students will also gain knowledge
of how to evaluate financial, economic, and political risks
in international companies. Also, topics including the risk
management  framework for international business,
defining risk management strategies, and risk mitigation
related to international firm operations are covered.
eAmitnaAnu wliruddieiulssanuasmsdams
A Ussidiuanudes wardanisaudesiiisadeatu
nsvigsiavialan dndnwagldduanudifedtu Bnsusydiu
AYILEEIN19NT91Y LATHENT wazn1sidledlunsAng sEning
Usgna sawfsuimsanuidesdmiugsiaseninsUsema na
ngémiﬁmimmlﬁm wagn1sanauidedunisaiue

9p999ANTTENINUTENA

221-450 WpAnsIuFUIlnA 3(3-0-6)
Consumer Behavior
Pre : 221-205 Principles of Marketing
Ardaduniau : 221-205 niNN1TARAIA
wénuazmsinssimginssuduilaalunisinaulatodudi
TngRnsandedladesng 4 7id vswarenszuiunsdndula ms
Ainszazaseunquiisdruiiieaiiudyana degdlasie q
nouved M3Seu; imuaRuazattom Tnavisnanedeny
way TausTINUTEIWEIRNg 9
Principles and analysis of consumer behavior in
buying decision. Consider the various factors that affect
buying decision process. The course also provides
students with knowledge of motivations, learning theories,
attitudes, values and influence of social and cultural

traditions.

221-405 woAnssuuazn1sandulavesuilan 3 (3-0-6)
221-405 Consumer Behavior and Decision Making
Pre-requisite: 221-205 Principles of Marketing
FyrUsAunaw: 221-205 ®ANNIIAAIA

A broad understanding of consumer behavior, as well as
information about consumer decision-making processes,
social impacts on consumer behavior, and consumer
psychological responses. Some essential topics to be
covered in the classroom are the impact of consumer
decisions on marketing decisions, the development of
marketing strategies in response to consumer behavior,
and consumer motivation, attitudes, and values in relation
to other cultures.

woAnssuuarn1sinaulavesuslng saudmansenuniadny
AoNgANITNYRIUILAA NIReVANEIMNIIRINeIvasUTIAA
waziitoddydue Toun nansevuvesnsindulavesiuilan
san1sanaulaninisnain mi‘ﬁ'@umﬂawﬁmnmmmmﬁa
MOUAUBINGANTTUVORUTINA Us394la Vimuad uazA1leuves

AuslnawarauiedItesiuinusssudug

221-382 msAeansmisgsiassuinedamsssy 3 (3-0-6)

221-342 Intercultural Communication in Business
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Pre-requisite: 221-212 Business Communication
Judeduniou: 221-212 msFeansniegsia

Cultural theory, explain how to manage culture in
international business, and explore the cultural differences
in organizational structures, value systems, communication
styles, and belief systems. A few other essential topics to
be covered include how different nations manage, reward,
and motivate their workforces, as well as how to
successfully plan, operate, and negotiate in the global
marketplace. Other topics to be addressed include
obstacles to cross-cultural communication and cultural
bias, and how to overcome them.

noufimussy 38n1sinn1siausssudmiugiiasening
‘Ui$L%ﬁLLa%ﬂWiﬁ?i?ﬁ]ﬂ"]’mLLWﬂﬁiWﬂMWﬂi@uUﬁiiﬁJiuaﬁﬁﬂi FRHRN
FHUUAMAT ;J‘ULLUUﬂﬁa‘aﬁﬁ wagsruuAILde waziided
ddydun un Bnsdanis nsliseta msahauseduniala
TAunniinau aaenawisn1911euNy Aliunis waglasIneses
Tupaalanifieliuszaumiuduionisgsia sudaguassalu
msdoastuTamsssy auenin1eaussTukarIsnsuily

Jaymndanand

221-406 N13IANITYAATUNUS 3 (3-0-6)
221-406 Customer Relationship Management
Pre-requisite: 221-205 Principles of Marketing
FyrUsAunau: 221-205 WANNIIAAINA

An overview of the information systems technologies
available for creating a customer-focused company based
on customer information and data, employing existing
data to improve customer interactions, collecting data for
upcoming marketing initiatives, and giving the company
strategic direction. Emphasis is given on topics including
customer life-cycle management, customer lifetime value
and measuring  customer  profitability, relationship
marketing, failures in CRM implementations, as well as

CRM's function in marketing management.

=

AMsmvessruumalulagaisaumadmiunisasiauiem
yaugnAdedamudeyauasansaumavegnal mslideyan
fegiiaySuuseufduiiusiugnan nssiusiudeyadiniuy

1ASINITNINITAATIN UAZAINUANANINTINAYNTVRIDIANT
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221-453 msIANIsWAnSusiLazsIA 3(3-0-6)
Product and Price Management
Pre : 221-205 Principles of Marketing
FyrUsAUnaY : 221-205 ©ANNITAATA
29AUTENOUVDINANAUI N1TIAUUIUTTLANTDINANTDI 2995
FinwAnstout (PLC) nagys ndndtaust savianisdamaane
HaRAua NsNHULasTauWaRf vl nstrusuleuiy
uay na gusiiieadestunsduduagnisivunulouts n1s
ussyituvionansdnuet sadutladeifimmdrdysio muaie
mansnanlutagiu simseTedimsUssnaunsuas
AINAFDUNAN
The components of product, product classification and
product life cycle (PLC). The course also provides students
with  knowledge of product strategy, product line
management, new product development, brand strategy,
packaging strategy and price strategy. These strategies are

important to the success of business today.

221-456 Special Topics 3(3-0-6)
nsAneRataTivAY
Pre: All first three year required courses
Audeuriow: 83wl 1- T 3 evun
wéngmstiagyiliinswihnuluihdedidendaietoty
wingns gseuazinungldnisguaresensdiaounazsios
dﬂﬁammﬁaﬁmwﬁﬂgm Tnedinuznssunisuseifiuiag
Useillunanuluseynna wingnseralunissiuduresnis
Fouaglasinsiidudase
This course brings students to work on a selected topic
which is related to the course syllabus. The student will
work under a supervisor and need to submit a report at
the end of the course. Two or more teachers will act as
members of the evaluating committee and evaluate the
work individually. The course may be a combination of

research methodology and independent project.

221-457 wmAlUlagN19N15E8Y 3(3-0-6)
Financial Technology

Pre: None
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ydsAunow: Tl
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wingasiiduiugruieiaadlangriunalulaglunia

B o S s a £ oua
nsiwialinisuinsnemstuivssansamundu fiSeuasy
ISeudinernuusyiRrnuduinveanisufiamumelulad

a & A o vy P = o
MRy Auinsawmuilan Quawimmw,awazmiwmm
PRAMNIINAEAIUNIANTRY MIUALULUAIRIUAINTEINTT
Ui iRvesmalulagmenisiiu Tomalunisamuuay
HUsEnoUNsaNaRiuYed crypto way analiufdneadus sunan
vounalulagnanisiu  vav Tumeuvhevewmangmsgieus
Iifuanuslnanhafedumalulagmemstu - wausslend

v o -
swisloidsluninmsitu
This course aims to provide the knowledge on Business
environment  assessment, external and internal
environment analysis, strategy formation, implementation,
application, review, evaluation and control. Further, based
on the theories, students will get a better knowledge on
how can business managers assure the strategic
management concepts to maintain competitiveness of the

business.

221-458  MAMNTQAGIUNTIUUINIG  3(3-0-6)
Service Industry Management

Pre: None

FydsAunau: laid

N5IANIIANUEAAMNTIUNITUTNITUYLNBIYRITIARAENT

o

Tu Msdeusu swas Useiudy Fewavanuduiiis aginns
namisluningestl  TdeddniifiseunsldGoudde  HRM,
TOM  m3damstudauss uwasmIUsneuniIves
gaavnssy esundngnsfiGeuaranmnsaiilasunmsuims

o

Jmsfidnesgnamnssuuszianuinisiite lasuuinsiil
Uszansnm

The service industry management aspects in airline
business, hospitality, banks, insurance, media and
entertainment etc. will be discussed in this course. Key
topics that students would learn are HRM, TQM, Cross
Cultural management and entrepreneurship aspects of
those industries, especially the characteristics of above

key topics will be compared in selected service industries.

At the end of the course, students will be able to
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understand the key management areas of service type

industries for an efficient service delivery.

221-214 AMATNLATNITBNLUUNITUING 3 (3-0-6)
221-214 Service Quality and Design

Pre-requisite: None

FyrdeAunau: laid

Deliver quality service to clients; the meaning and
importance of quality; value of the clients and service
quality; the essential components of quality management
process and process to implement quality in the tourism
and hospitality industry; impacts on organizations and the
significance of service quality to tourism and hospitality
concepts.

nslsusnsfifinauninuignd; arumaneuazaudAues
ALAIN; mmﬁ"ﬂﬁiymaﬂqﬂﬁﬁLLﬁzﬂmﬂﬂWﬂﬁu?mi;
ﬁl’J‘u‘UiEﬂE]“UE%ﬁlﬁUv‘U@ﬂﬂitU’mﬂﬁU%M'ﬁﬂmﬂWWLLa%ﬂizU')‘uﬂ’ﬁ
IUHWTLIW@MQ"IWL“ﬁﬂ@:qmﬁ?ﬁﬂiiuﬂﬁ‘ﬁaﬂLﬁaiLLazﬂﬁ‘U%ﬂﬁ
T HANTENUABBIANTUAZAINAAYYDIAMAINTUINNT

AowwIARAluN DL ELarN1TUINITIURATMNTIUUSNS

221-218 gadminssunslu 3 (3-0-6)
221-218 Aviation Industry

Pre-requisite: None

FyrdeRunou: laid

Aviation industry; organization management of aviation
industry; business merger and acquisition; differences in
services of each airline; types of aircraft and maintenance;
components of aviation industry; airlines operating
licenses; airlines and networking; ticketing and reservation;
passenger management; international law and immigration;
custom; air freight; trend of aviation industry; related
organizations.

gramnssun1siu nMsuinisianisiassaiisesdnsninistu
M3MURINTT dnvay NSUSNSTkANAweuAazaIen1sTU
Ui%LﬂVIGU@ﬂLﬂ%‘IENﬁULLagﬂWi@JLLa%JﬂTEH am‘ﬂszﬂaumaa
gnamnIsun1siu ansninisiu anenisdunaziaietiens
Ju ‘é%U‘UﬂWiﬁﬂi@ﬂﬁﬁlﬂuagﬂﬂﬂﬂﬂﬂﬂjmi Tagans N15USHIs
dlawans seideuiisidneanseninUsewma seilsunsumaning
nsvudsduAIm1e 81n1e wudldnlugnannssunisty uag
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221310 msvisufienBeguain 3 (3-0-6)
221-310 Wellness Tourism

Pre-requisite: None

AyrUsAunau: laid

Health tourism types; Factors that drive health tourism
forward; Factors affecting international facility choice;
Health tourism in different regions throughout the world
and globally competitive countries; The Role of
intermediary institutions in health tourism; Health tourism
policies and Incentives; The Legal and Ethical Dimensions
of health tourism

Usstnnmsvieafisndsguam; Yadeiiduaiunisvionioands
GRIEILR YaduiiinarenisidonaniudiludrsUseing: n1s
vieudiondeguainlugiiniasng 9 ilanuasysemeaiifiaang
wUsdusgaulan; wﬁwﬁmaaamﬁuﬂmﬁumsviaat,ﬁml,%nejﬁumw;
ulsnsuazdmeuunilumsvieafindsguniw; fdnanguane

WA ITUTIIUVDINTVIBANYATFIUN N

221-308 é’uuu’fluqﬂa'mnssumiviauﬁa’auazmsu’%ms
3 (3-0-6)
221-308 Seminar in Tourism and Hospitality industry
Pre-requisite: None
dsAunow: Tl
Presentation and discussion on current interesting issues
concerning tourism and hospitality industry; analysis of
solutions; lectures given by experienced and qualified
specialists; research and report required.
nsdnausuageAUuTetymiiuiaulalugaannssunis
vieufioanaznisuinig Jasiest uwuanmandlotiymun #ee
UsseBINgMsInduarivszauntsal Anwiduniudiuis

wasllgy 51891

221-344 n139AN13INAAEINTURAAINNTTUNITUINS
3 (3-0-6)

221-344 Crisis Management for Hospitality Industry

Pre-requisite: 221-204 Business Finance

JydeAunow: 221-204 N15RUIAR

Information concerning the Hospitality industry in major

countries; Hospitality legislation; crisis management plans

applying to the hospitality industry; regulations for hotels,

restaurants, and bartenders; failure to satisfy legal
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obligations

Foyaiertugnamnssumsuimslulssmelvajq ngvsnens
usnns; Lmumﬁ"@ﬂwﬁﬂqmmsﬁﬁuqmammmmiﬁmi
ngsziloudmiulswsy $ruemis wasursinumes Ay

auwmarlunsufuanudenniumengmane

221-407 maiauvaswtineudeuiuvuaiesiu 3 (3-0-
6)

221-407 Flight Attendant Operation

Pre-requisite - None

FyrdeAunoy : Lid

Emergency procedures, first aid, flight rules and duties of
flight attendance; flisht procedures, custom regulations,
and customer service

sﬁumauqmﬁu nsUguneuIa ngnsluuazrthiivesntinau
Fousuumededu funeunisiu nnsedouAaning waznis

UINMIgnA

221-408 N13IANTTADID 3 (3-0-6)

221-408 Cruise Management

Pre-requisite - None

FydeAunoy : Tl

Essential understanding of elements relating to life and
work on a cruise ship; History of cruise industry, players,
customers, regulations, concerns such as safety and
security.
audilaiisnduierfuesdussneuiiifertestuTinuaynns
uvuisedingy JsedRgaamnssuiedisy didu gnan
ngazideu dodeIa wWu Aulasndewazni1ssnyinly

Uaonsy

221-467 nsvipaifisanuauaulafiiae 3 (3-0-6)
221-467 Special Interest Tourism

Pre-requisite None

AyrdsAuniou il

Meaning, formats, types and activities of special interest
tourism according to tastes and life styles of affinity tourist
groups such as senior tourism, health tourism, gastronomy
tourism, solo female travel, leisure and slow tourism,
adventure tourism, historical tourism, gaming tourism and

shopping tourism, religious tourism, film and drama

tourism.
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ALY JULUY Uselan uazAanssuvesnisviesiisaiiie
Auaulafiiayan sadon JULUUNISANINTIA WU 115
vieuflaviudgeeny msvisafieadaguain msvieailends
913 NMsvieailsvendsiiAummisaiisafivsuior ms
vieufiganuuiiivdn nsveaiiendmaydy nsveniienda
UsgTRmans nsvaaiisniienisiduinuuaznisdoves nng

yiaufignderaun MsviediuInazasharameuns Wudu

221-491 w3euaRNIANEN 3(2-2-5)
(Preparation to Cooperative Education)

Pre: None

AyrvsAunau: Tald

WsENANNSaNdmSUNSEnYuaniafnel 1wy nsadas

U Madflsudseifde wagn1sdunwaly Wauinwesne

o

i nstuaueany msvhauduiin angdiin sausnisiau
yadnam UfdReulumeihanuluesdns  anudlunisvieu
wihiluageuiuinveuvimuadivangaslunsii - nsth
AnuginUssendldlunisuoinu

To prepare for the training of cooperative
education such as writing an application for a job, a good
resume, and how to be interviewed. Developing soft skills
such as presentation, teamwork, leadership as well as
personality development. Conducting principle of working
in organization, duties, and responsibilities. Appropriate

working attitudes. Application of theories into work.

221-491 w3guaUNIANY 1(1-0-2)
Preparation to Cooperative Education

Pre: None

ArdsAunau: Tl

To prepare for the training of cooperative education such
as writing an application for a job, a good resume, and
how to be interviewed. Developing soft skills such as
presentation, teamwork, leadership as well as personality
development. Conducting principle of working in

organization, duties, and responsibilities. Appropriate
working attitudes. Application of theories into work.

wiguAUnSaNdusunISHnuaniadne Wy nsadas
U N1sBsulseifde warnisdunivalay WMuNvinysriee)
wu siaueu msvheuduity a1z TR
yadnam YfdRnulunisvinuluesdng anuilunisvitnu
wihfluazanusuRaveuriruaiiinganlunisiiay s

AugnUszgndldlunsu iy

221-492 anfafnen | 6(0-40-0)
Cooperative Education |
Pre: 221-491 Preparation for Cooperative Education
JudsAunew: 221-491 w3suannafnn
wisguantafnunsuftRnuduna 16 dai Tu
anuusznounsaidaduluamuanuiureuvesnmeieli
undnwlafiuszaunsallunisufifnu
Educational program that enables students to
integrate classroom learning with practical experience in
their field of study. The co-operative education program

will consist of 16 weeks in workplace.

221-492 @vnafnw | 6 (0-40-0)
Cooperative Education |

Pre: 221-491 Preparation to Cooperative Education
FyrUsAunau: 221-491 wsBUaUAARNEN
nsUftRmuluanuuszneumsiiisatesnsanein laides
n71 16 &Unsk

Practices in business related company minimum of 16

weeks.

221-493 aunaAnEn Il 3(0-20-0)
(Cooperative Education II)
Pre: 221-491 Preparation to Cooperative Education

FunUeAunau: 221-491 wseuanaRNEN

221-493 aniaRnE I 3 (0-20-0)
Cooperative Education Il
Pre: 221-491 Preparation to Cooperative Education

FurUeAunau: 221-491 WSENENAIANEN
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nsufuRnuluaanulszneumsiiieadesnisaivin ludes
171 12 dUank
Practices in business related company approximately 12

weeks.

nsuuRnuluaanulseneumsiiiesdesnisanvin ludes
N1 16 dUansi

Practices in business related company approximately 12

weeks.
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Course Name

Y5183

221-106
Financial
Accounting for
Business

U TNITRY

dmsugsng

221-204
Business Finance

N3AUEINY

221-303
Managerial
Accounting

MUIUINS

UNIINYIRYFELIIU

o

Course Learning Outcome
nan1sEeuivassedv
Core Courses
Explain the concepts of accounting in business.
asunguIAUAnluN1s U Tlugsa
Develop skills to analyze financial statements, including balance sheets, income
statements, and cash flow statements, to determine financial performance and
position of a business.
Wamvinwelun153nT1eiaunsiy udungadu uilsunyy wasaunsekatuan e
MANLALYIAUNNINITRULAEAUMLININ15RUYe55AR"
Calculate depreciation and amortization for adjusting trial balance statement
Funnrdenauazadeulsany wAZLNSEUIUNAERIUTUUTITIENTS
Apply financial accounting methods and instruments to track transactions, create
financial reports to make business decisions on financial information.
thiesnstiy@nmenisiuuasiedosdenndsygndldlunisiinaugsnssy a¥eseaums
msduitensindulavnagsienindeyanisnisiiu
Prepare financial statements for business decision.
WwissUN1IRNEnTuUNsRndulan1agsia
Prepare, cash flow management, cost of capital to determine working capital
W3BUNITINNIINTLLATUEAR mﬁmmiﬁunmﬁamﬁunumiﬁwmu
Select the source of funds and prepare capital budgeting.
WRONUNEIYU LaLASENIUNITAUNY
Analyze the capital structure for the business and discuss stocks and bond.
Anseilassanaudmiussiaasyaneifsiuunayiitu
Describe the managerial accounting roles in business.
gaungUNUMNSURANIInNstugsia
Calculate the cost concepts, product costing, job costing for business or firms.
AUINULIANUAAYBIRUYY AUYUNER Auuudmiugsiavseusdn
Analyze the cost-volume profit for business.
WAFRATIE-UsEANEAINnN1N1sRud M UgIAa
Analyze operational budgeting in terms of the implementation process and any

potential advantages for the organization.
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AT1EIUNITANTUNUIAEENTTAEITIUUTEUIAMINNTEUIUN TR T U ULA A

TmUseuluseans

221-209
Business statistics

A0FgINT

Define the importance of statistics in business and research
MvuaAUd Ay veEiAlugnakas i

Analyze dispersion during uncertainty to take informed business decisions
Anninisnszneserineuliuiueuitelflumsdadulavnagsisedianaaain
Analyze discrete and continuous probability distribution, hypotheses, the concept of
p value

Anrginsnszasanuizduiuylideiouasioiies auufgiunuaniuAnues p
interpret correlation analysis, bivariate and multivariate regression analysis and plan
for future decision making

B5UNBNITIATIENAMUFURUS N1TIATITANITANNDEEDIRILUTLASNAEFILUTUAZINUNY

wWanisindulalusuas

221-210
Business
Economics

WATYEANANTTINT

Describe micro and macroeconomics concepts.
gaunenIAntuATegAnaniseaululasuazulag

Recognize profit, demand and forecasting for business decision-making.
SuiiReiuiils audesns uazmsviuedmiumsdndulanisgsia
Explain cost analysis and pricing for modern business.
BEUNMTIATIEIRUULAENSIMUATIAEmTUgSRaadeln

Evaluate government policies and investment policies for the business.

Uszilluuleuigvesigunanazuleuienisaayudmiugsnag

221-329

Data Analysis for
Management
Decision Making
nsATzvideya

Wiansindula

Describe data types, how they are used, and the benefits and drawbacks of using
quantitative data to understand the world.

odusUsmiandoya Fanslduvesdoyamarid dofuardoidsveamslideyatiunaiio
walalan

Evaluate and differentiate between data and information and analyze them for
better decision making

Usnifiuuazuenuozdeyauazdeyamsauna uasiingidiomadnaulafiity

Use statistical software to use data and interpret the result for business decision
making

Tworiusmeadfifielidoyauasfnmmadmivnsinaulamegsi

Analyze simple research designs to identify causal relations between variables

1ATILINTRNLULNWITUL TR ST YA NUFUNUS A A LALHATENTNRILUS
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221-211

Organizational

Explain management, and the importance of history and theory.

BFUILANUNUILVRINITUTMTIANTWaEANNd AU TRManSLasng e

Management 2) Discuss organization’s environments, national culture, organizational culture and
NSUSMITBIANTT structure of organization
AUNUIANINLINFDUVBIBIANT TAUSTINYIR TAUSITUDIANT karlATIas19v0d09ANT
3) Discuss the functions of management and formulate strategies for the organizations
home and abroad
aunumihiwagilsiduresnisuimsdanisuazininagnsdmivesdnslulssimauay
AnUseine
4) Discuss leadership qualities, and recognize motivational techniques to use for
individuals, work groups and team members.
aunuauaneveIiil uaridnnaialunisairaussdunaladmivyana nguau uag
aunTnluiiy
221-322 1) Develop knowledge of HRM; trends and challenges in modern workplace; strategic
Human Resource HRM and global HR challenges.
Management ANNMNEBYBINTUTININTHEINTUYWE (HRM) fimunanuiiisdfunltuuasanusime
N3IANITNTNGINS Tuannuiviheasielvl ReafumsuImsminensuyedluunagnsuazauvimelusgdu
uywd lan
2) Create job descriptions to prepare job analysis; evaluate the key process of
recruitment and selection for the organization in home and abroad
afeneazBunnuiilewisunisiesssinu Ussiiunssuiunsassuasdaidenyana
dmsvesdnslulseinanazaaussma
3) Determine the training needs and create an effective orientation and training
program.
fmuaanuioinislunisiineusunazadalusunsunisujsanuuarnisinousuiid
Usgangnn
4) Create strategies for talent management, design positive employee relations
aanagnddmiunsuimsinnisiiitianuaninsa aemnudiusidsuaniuniinay
221-330 1) Discuss the importance and prevailing theories and examples of organizational
Leadership for effective leadership
Effective Business aunuieafuanuddyuasnquia dmdaduiifounasfiegiavoinisiiesdnsediad
Fhdmsugsiaid Usednsnm
UsEANSN N 2) Discuss various leadership skills for effective organization
AN INGIaYTE I
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AUNUALINUTNYENNSTNNAINUAENSUIANSNTUSEENS AW

3) Identify the power and influence of leaders, and identify the innovative mindsets
needed for leaders in the dynamic business environment
szyndauazdvdnavesin uarszyrimuainfinnmaisassansududmivdinluanne
geRefiAsuLUasle
4) Compare and contrast different leadership styles for management
WisuisulaziUSsuiiisuszuunmsthiiuandnsfudmviunisdnnis
221-205 1) Explain the core terms and concepts of marketing
Principles of D5 UNIAANYILAZUULIAANENUDINITRATN
Marketing 2) Discuss the concepts of segmentation, targeting and positioning
PANNITHAIN au‘mmﬁmﬁ’uumﬁmmmﬂamjmam (segmentation) N1staennguidanuneg (targeting)
waEN158Mil (positioning)
3) Explain the marketing mix and how it is used
a5UNENIHANKAIUNTTIAIRLAZITNT 1T
4) Discuss the factors that influence consumer behavior and their buying decision
process.
auwmLﬁEJ:Jﬁ’uﬂa%’aﬁﬁmaﬁiawqamimaqg{uﬁmLLazﬂ'ﬁxmuﬂﬁé’f@ﬁﬂﬂuﬂwﬁy@?ﬁuﬁma
WINLYN
221-212 1) Demonstrate knowledge on communication and its importance in business
Business asmeuilunsdeansuasmnudidnuesnisdeanslugsia
Communication 2)  Write email, memo, business letters for the stakeholders
nsAeansvnagina Weudwa Jufinteans (memo) uazannanegsiadmiugiidulaaiude
3) Identify the importance of effective communication in today’s changing world
szyeudfyvesnsdeansiiiiusyavsamlulanasuuladutiagiu
4) Write good resume and cover letter; prepare for effective interview.
Foulse FRatnsnuuazanmneainsnui waswieunsdunivalosnsdiusyansam
221-461 1) Discuss the knowledge that encompasses and incorporates the key elements,
Digital Marketing boundaries, vocabulary, and conventions of digital marketing.
NIAAIARIIA a‘lmmLﬁ'mﬁ'ummi‘ﬁ'mauﬂquLazimaﬂﬁﬂizﬂauwé’ﬂ YOULUR Anilanig uazszidouu
UfuRlun1snaInfdsia
2) Plan strategies for SEO and PPP
TNUNUNAENSAMTUNTAUIWAENMIIaIAULATeYIEledea (SEO way PPP)
3) Identify online consumers and design appropriate online advertising for digital

UNIINYIRYFELIIU
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consumers

szudusineeeulatuazeenuuunsiavanesulauiimunzand miuguilnafdva

4) Prepare digital marketing campaign and formulate tactics for enhancing digital
consumers
wsuALyMIRaRdTaLazivuanagvdifiefiuUszavsnmlunndniefuslnadda

221-326 1) Evaluate the internal and external environment for competitive advantage of the

Strategic organization.

Management for Ussiluannwandeuniglusazneuenidiennuliiuiovlunsudsiuesesding

Competitiveness | 2) Explain porter’s five forces, and strategic mix for business

M3IANISLTING oSuengvIevemesinefiitonsutstuindna i wasnanunagvdlugiia

QWﬁ‘LﬁamiLL‘dﬁﬁﬁJu 3) Apply appropriate strategy for the organization to gain competitiveness
T¥nagnéfivnzandmivesdnsiiteriivanuudaungslunisudetu

4) Analyze competitors and combine the data required to evaluate the strategic
health and long-term financial performance of the company.
Annghguisarsiuteyafidniuileussiugunimnagnuazkausznounisnianisiu
JYELY1IVIUTEY

221-409 1) Gain knowledge of the principles and procedures used in business innovation and
Business entrepreneurship.

Innovation and IesumuiiRerduvdnuasnssuaunsildluuinnssugsiauazmsuseneugsio
Entrepreneurship | 2) Develop expertise in market opportunity detection, feasibility analysis, and business
n15UsENBUNS model development for innovative businesses.

WA UIAINTIUN ﬂ’wmmmL%a’gﬁmzyiuawsmmwﬂamaiumam nsiesizranudululed wagnisiaun
5519 Lunagsnadmsugsiauinngsy

3) Develop knowledge on how to stimulate innovation, manage risks, and overcome
obstacles in entrepreneurial projects.

Wananuslunisnsgduuinnssy msdanisauides uaznisienwuzguassalulasenns
EEOLEIEHY

4) Develop an entrepreneurial attitude that is defined by flexibility, resiliency, and the
capacity to spot and seize on new trends and market upheavals.
WarnsirunRuisns3isusiadsdiaudagy mnueanu wazanuansalunisnseuiings
wazthluldusslovdanunltilvivarnsideuuvadunann

221-338 1) Explain CSR practices and its impact in the business, community and society, support

Sustainable

and encourage community volunteering

UNIINYIRYFELIIU
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Business, Ethics,

and Corporate

asuIenNIsUfUAnuvansssunAviatugsiskasnansenuvesiulugsia yusy uwasdeay

atvayuwazduasunThnueaadasiuyuyy

Social 2) Identify which business plays active part in the improvement of society
Responsibility syygshafistunumidauiuslunsiaunde
ﬁqjﬁﬁ]ﬁgj;qgu 3) Apply business ethics in the competitive business environment
S35SSULAT AL UszgnAldassenussagsnaluanImiIngaun1sudsiun19gsna
SURnvaunedan | 4 Identify how sustainable business can create an impact in the environment for the
YDIDIANS community and society as a whole
spyhgsRfidstuannsnamansenuludanndendniuruvuasdsnslaesnegidls
221-332 1) Discuss concepts, issues and practices of operation management
Operation aunukdna Jym wagnisufiiniseunisianisugudmnig
Management and | 2) Formulate strategies to increase productivity and analyze operations in
Digital manufacturing and service industries
Technology fvuanagnslumsiiundnnmuaginsginsidunulugaamnssunssdnauazuins
N3IAN1IAT 3) Apply tactics for planning and control, safety management, and identify strategies for
Uﬁﬁammas controlling supply chain in the business operations
wiAlulagadvia UszgnAnagnsdmunIsMUHLLAZAIUAN N153ANTSANNUABAAY Uassyynagnslunis
mvauldgumulunsaiugsia
4) Analyze just-in-time inventories and plan for future
Anrwindsduduuudlndifsafisaienunluouan
221-410 1) Identify the principles and practices of e-business management, including how to
E-Business incorporate technology and digital platforms into operational processes.
Management and seyvanuazUuRlunisianisgsiad-taua sudadsmsdmaluladuazunanviesuiinea
Innovation Wngnseuunsaiugsia
mﬁmmiﬁﬁﬁﬂa 2) Analyze e-business models, strategies, and technologies to drive innovation and
annsellauavuin competitive advantage.
N3y Ainsgiiluinagsiad-taua nagns uazmaluladifleadsuinnssuuazarnduenanlu
QRSN
3) Develop skills on the approaches to risk mitigation and compliance after learning
about the legal, moral, and security challenges related to e-business.
Waminuelunsudnsanudsuasu§iRaungrane asse1vssukaranuUaon o
\Rentesiugsiad-Tawua
4) Develop the knowledge and skills necessary to recognize and seize chances for
AN INGIaYTE I
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business innovation and digital transformation, as well as to comprehend current
trends and e-business breakthroughs.
Warnnauiuasinwendndulunisiviuaziilentadmivuinnssugsiauazns

a aa

wWaguwlasidnea sudatlasunliudagtuiasanuinmiilugsiad-tawa

221-466 1) Develop a deep understanding of the core principles, concepts, and technologies
Artificial behind artificial intelligence (Al) and its relevance to business transformation.
Intelligence (Al) Wawmudleed@ndaieatundnms wade LLaxmﬂiuiaﬁﬁaQLﬁaawé’a{]zyzywﬂﬁzawﬁ
Driven Business (Al LLaxﬂ’J’mL?]IEJ’J‘fJ/ENﬁUﬂWiLﬂ§HULLﬂaQWWJ§iﬁﬁ]
Transformation 2) Explore the various applications of Al in different business domains, such as
mimgwwm marketing, sales, operations, finance, and customer experience.
gshase d15ranoundadus1eg va Al lulawugsnadieg Wy n15eaia 115818 NSALENIY
Unyyrsziivg N5 wagUsyaunIsalvasgnan
3) Learn to identify and assess potential Al-driven opportunities within organizations to
drive transformative change.
Boudtarsyyuazdszfiulonandululdfiduindeusne Al melussdnsiloduindounns
WasuwUasiAsundas
4) Apply analytical frameworks and tools to evaluate the feasibility, potential impact,
and ROl (Return on Investment) of implementing Al solutions in various business
contexts.
Tnsoumsiinssiuaziadesdielumsusaidunnudululd nanssnuiioraifiatu waz RO
(HampuwnuINN1TAmLY) Yesmsihlegtu Al luldluusunmegsiasieg
5) Understand how to integrate Al initiatives into existing business strategies, processes,
and functions to drive competitive advantage and operational excellence.
vhauileiinsriuanuAniiiudiu Al lihfunagniniessia nszuIumg wazilaidudil
og Wletundeunnaldiueumensudstusazandudalunisdiiuny
6) Develop strategies to overcome resistance, manage organizational change, address
ethical considerations, and ensure successful integration of Al into business
operations.
Wannagndlitalentugnisdedi dansmaudsunlasesesdng danisiudefiansundiu
Wos330 wazyhliiulainnissm Alifumsiliussiaazysrauaudia
7) Analyze real-world case studies and best practices from successful Al-driven business
transformations across industries.
AngrinsdifnululanuisanaundusiuaziuimsUjiafaigaainnisiasundamg
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53naY uiedousig Al iuszauaudsalugnamnssusieg
Extract insights, lessons learned, and practical strategies from these cases to inform
decision-making and implementation plans for Al-driven initiatives

Aedayaldadn unieunlasu wagnaensiBujuRnnnsdimailiioudanisdndulauay

o '
a a o A

BAUNNTANLTUNTEINSTUAIUANSISUN TUmADUAIE Al

Concentration Courses for International Business

221-335
International
Business
Management
A3IANISTINT

SEUIUsTINA

221-336
International
Trade, Policies
and Development
ATWAUINITAN
wazulgungTEnINg

Uszne

221-411
International

Finance

UNIINYIRYFELIIU

o

1)

a@119n391n75 (OBE-TQF2)

Define international business and its operations; discuss the financial, accounting and
taxation system in international business
fougsivseninsUsemalaz ML iunuYegsRasEniteUseng aununiefuszuy
n3Ru NsUd wagseuundlugsnaseninssena

Recognize the communication styles, negotiation process in the global environment
Sindladnsdeansuaznszuiunsiasailuaniumssiiiduana

Discuss the cultural context and difference in international business and select
strategies to become competitive in international business
aunuAgfuuTunmeiaussuuazamLanidlugsRasEisema wazidennagms
ietduutstulugshasenineseime

Select appropriate leadership and motivational theories in the global context
donmauimsidugiiuazuuimdunsnszduussdumalafivanzasluuduniduang
Demonstrate an understanding about the concepts of international trade
asmeudlafeafuuunAnveanisfseninssenea

Discuss the price mechanism and identify the exchange rate systems and compare its
effect in international trade

aunuieatunalnian ssuudnsuaniudsy uazilFeuifisunansenuvesiulunisdi
5¥9IUITINA

Identify and distinguish the difference between balance of trade and balance of
payment and explain their impact on developing countries
33‘14LLﬁ%LLEJﬂLLEJBﬂ’]’]lILLG]ﬂ9]|’Ni%ﬁ’j’]\‘iﬂllﬂaﬂ’]iﬁ’umzﬂuﬂaﬂ’ﬁ‘ff’ﬁ%L?‘Ll UaZaSUNBNANTENU
ReusemAiimasiam

Analyze the trade policy, laws and regulations for the international business
Taseuleuen1sn ngvang wagngseideudmsugsiaseninaseine

Describe the structure, functions and mechanism of global financial system
aSunelassais feidu uagnalnvesszuunsiiuiiilan

Explain the global financial institutions, its structure and purposes
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N3RUTENIN gauneanItun1sRusEnIUsena lassasuas IngUsean
Uszinea 3) Recognize the international currencies and its exchange rates, inflation and exchange
rates fluctuations and its impact on business
Yinanafuszwinasemanasdasuaniudsy msduileuazmsivgndnsuaniasunay
HANTENUABEINT
4) Demonstrate an understanding of foreign currency derivatives, balance of payments
and other hedging factors for global financial instruments
ﬁ’]%mﬂ’mllL“ZJI’fL%Lﬁ.EJ’JﬁULﬂ%aﬂﬁEW]’Nﬂ'ﬁL?m35‘WJI’N‘Ui$L‘Vlﬂ ONAITRUATIASUTEINA @l
panstsziu uazthdonistosiudugdmiuiniedionsiussninsseime
2221-412 1) Evaluate prospects in international marketing contexts, prepare international
International marketing plan for the product/brand
Marketingn1smana Usziliulon1aluuIunn19nanse ningsussivg IguLNUNITaInIE NIl seimnad1 sy
FENINUTENA NANA I/ WUTUA
2) Discuss cultural challenges for international marketing
awmL%"aqmmﬁmwmﬁwuﬁssuﬁwwﬁ"‘umsmmmwdﬁwizmﬂ
3) Identify international consumers and formulate tactics for global marketing
environment
sruffuslanssninaUssmanasimungnsBdmivanmuadounismansvialan
4) Select strategies to enter into international market
Wonnagnslunisiiignainseninaseme
221-337 1) Demonstrate an understanding about various law and its use in business
Legal adanrundlaifeafunguinesieg uagnslingranelussia
Environment for 2) Explain the business operating systems and legal environment around the world
Business and oSUIssrUUMIALIugsAalarAndoumangraneialan
Intellectual 3) Explain real and intellectual property for the business environment
Property gauensngaumaiewasninddunslygrdmsuaniunisalgsna
ANTNUINADUN 4) Explain agency problems and describe the employment laws for both domestic and
nounedmIu international environment
gsfauaninddu a%maﬂzyml,aLau%LLazaEm&JﬂawmaLﬁ'mﬁ’umﬁwmu’luﬁgﬂamwLLmé’aunﬂﬂuLLaxixﬁu
Ny UIUIYIA
221-340 1) Discuss how global supply networks are shaped by international business trends and

Global Supply
Chain and

how it affects your organization.

aiusefiasmiATetiendInmauiseaulangnivunlaguwilingsia
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Logistics
Management #74
legunuuaznIs

INstadanndsy

gulan

Identify and use available resources to create strategic plans that include the
essential components of an effective global supply chain operation.
szynazlininensisoglunisairaununagniiisimesdusznouiiudiudrdnyuesnis
fuflunslsgumusgiulaniifduszansam

Analyze problems with global sourcing and trade, and develop strategic perspective
on how it affects global supply chains.

Anngitymilunisiamuaznisisziulan wazimunyuseanagnsiieuisituiinad
lggunuseavlan

Apply inventory management techniques that take into account the needs of
international customers and purchasers as well as the utilization of international
suppliers
Uisqﬂﬁ%mﬂﬁﬂmi%’mmiauﬁmmé’nﬁiﬂammﬁmmimaqqﬂﬁ’]LLawg’,’%aisé‘fwwuwa

LarNISIAUSE LY UNTNNA LD DI TEAUUIUIYR

221-463
Management
Information
Systems
iSUUﬁ’]‘iﬂULVIﬂLﬁIEJ

ANTUTINS

Explain the role and characteristics of Management Information System (MIS) and its
importance in today’s business including their impact on business decision making

' a

oS UNUMLATAN YAz YRITEUUATAUMATBN3IANTT (MIS) Wagaudfydegsialy
Tagdu nudwansenusenisiindulaniagsia

Explain the effect of information system on management and decision making in the
organization

D5 UNINATITTUUATAULARDNITUTNSUaz N SinaulaluosAns

Develop skills in assessing, choosing, and putting into practice information technology
solutions to handle business difficulties and enhance organizational effectiveness.
Wauinerlunisussfiudenuazsinausuuwimianisidmaluladansaumaiiodanisiu
Hassiaussiiaszdvinmunsesdng

Develop knowledge about the concepts of information security and risk management
to guarantee the privacy, accuracy, and accessibility of organizational data and
information systems.
WananufifeafundnmsinunanuUasadevesteyataymsuimsianisanudsa el

fulaluanuudiuinnugniesuaznisditisloyanas seuuansaunaveseIdng

221-464
Data Science and
Business

Intelligence

Discuss and explain the significance of data science in business, identify and analyze
good data for better decision making to have competitive advantages
aiusgANudAyreingIn1sTeyalugsia styuavlianeideyafdmiunsdndulaia

Fuilornulmuseulunisuaedy
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Mgmsteuguaz  2)

JYUUFIN0RTeY
3)
a)
5)

221-328 1)

Research

Methods

508UV 2)
3)
a)

Identify analytical issues related to the specified business issue and the techniques
of data mining for the decision making

a

seyladymmadinngsiiiferdestuiymesiafiszylinazinadanisyadoyaiiions
Andula.

Develop data visualization and communication skills to effectively convey the
findings of complex data analysis to stakeholders.

Wavinwelunsuanmateyauaz deasifiedoastoyaidutouainnsinsiluded
duladrnudsogaliusednsnm

Develop knowledge of data governance, ethics, and privacy laws to ensure
the appropriate handling of data in a business setting.
ﬁmmmmilﬁmﬁumiﬁmi‘ﬁa;&a 3UFITY LLazﬂgwmammLﬂudmﬁaLﬁdﬁﬁﬂ%hﬂ’ﬁ
Ianstoyafivunzanluaniumsalgsio

Recognize the complete data analytics process, from data collection and
pretreatment to analysis, interpretation, and practical recommendations for business
growth.
i’%’ﬂﬂismum‘ﬁLﬂiwﬁ‘ﬁasﬂaﬁgﬂ%mﬁy’ﬂmmiazauLLazmﬁﬂmisﬁam‘jaﬁaumﬁLﬂiﬁzﬁ A3
A wagmsuuzthiduuselovisensifiulnvesssia

Explain research methods, and differentiate between qualitative and quantitative
research

B3UNETTNTIVY UavhenuzIenInNnTITenuInLan1TIeUsIM

Explain appropriate theories for research, write literature review from the prior
literature

osunenguifivnzaudmiunife Weuinssunssunsunsuteuntii

Develop hypotheses, conceptual framework for the research and questionnaire to
collect data
WanauuRgunseumNAnasassAd MU ATouvvasunuileazautoya

Analyze data; and the result drawn from research and recommend future research

InTeideyanarnailiannsidouasiugiinisidelueunan

Concentration Courses for Hospitality and Tourism Management

221-213 1)
Integrated
Hospitality and 2)

Tourism

UNIINYIRYFELIIU

Understand the history and evolution of the service industry
WlauseiRmansuas I TauINIST09QRaImMNITuNITUINIS
Acquire knowledge of service management principles

WANAITINNITUSANS
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Management 3) Understanding of the tourism industry, including its evolution, significance, and hotel

AIINNIINT components

UINITHALNNT mmrﬁﬂ%LﬁmﬁuqmamﬂiiumiﬂaﬂL‘1'7im AN TUNUINIT AUEIATY waresfusznaui

viealEIuuuyIaNn dfiny

13 4) examine the roles and policies of governments in developing tourism organizations at
both national and international levels.
mwaauwmmazﬂﬂmsJéuaa%’guWaiuﬂWiﬁmuwanﬂ‘ﬂﬁﬂﬂﬁviaqLﬁyaﬁ’ﬂuizﬁuémau,ag
FEAUUIUIYIA

221-307 1) Gain a comprehensive understanding of the fundamental principles, concepts, and

Innovative Room practices involved in effectively managing room divisions within the international

division hospitality industry.

management and yharudlaeganseunquisatundnnsiugiu wufauazuaujuaiiieadaslunis

Sustainability Jansvieaineg sz ansnmlugaavnssunisuinisseninalseme

ANSUSMITINNTS 2) Develop insights into the roles, responsibilities, and organizational structure of the

NOINNDYNY room division department and its significance in delivering exceptional guest

A5 NATIALAT AN experiences.

fadu Warudeyaidednifsfuunuim anusulinvey uaglasiaisesdnsvesununtionin uas
Anuddglunisdseudsraunsalivavinidiin

3) Learn the best practices in housekeeping management, including cleaning
procedures, inventory control, and quality assurance, with a focus on sustainability.
BruSinUfoadafigalumsiamaguarhanuazenn saufetuneunsiaruazein ns
AuALAUAAINEY Wagnsusziuannw Tnesjaduiinudaiy

4) Understand the importance of integrating sustainable practices into housekeeping
operations, such as energy efficiency, waste management, and green technologies.
\iladennuddguesnsysannisuumna foaiddudifunsujiinuwharuazen
Wy UseanSnmnaanu n1sdnnisvesde wasmealuladdide?

5) Gain insights into how new technologies can streamline operations, enhance guest
experiences, and improve efficiency within the room division department.
Sudeyardadninmaluladlmiaansafinanuadowilunsdiiuny Wuussaunsaiuan
wazUSulsslsgdvanmaeluununiesinlaegials

6) Develop the skills to identify and implement sustainable practices in room division
operations, focusing on energy efficiency, waste management, and the adoption of
green technologies.
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Wi lunmsszyuagdiiunsmuuuma FUangdulunsufoRnuesuwuniesin
Tnogjatiufinsléwdsnuegafiussansam msdanisveads uaznsimaluladfidenn
14
7) Learn strategies to promote eco-friendly practices, reduce environmental impact, and
create a positive guest experience through sustainable room division management.
8) Foudnagnslunsduaiunnujianduinsdeduinden annansenusedindon uay

aszaunsaldauInuAdIinNILNITIANITNTIANT TR TN 19898

221-465
Front Office
Operations  and
Digital
Applications
NTIANTTUNUNU
Aausudunluy
T5ausuuaz oy

NALATUAIYIA

1) Demonstrate a comprehensive understanding of front office operations

2) Utilize technology effectively in front office operations.

3) Create a positive first impression and ensure guest satisfaction: Students will
understand the importance of creating a positive first impression through professional
demeanor, effective communication, and attention to detail. They will develop
strategies to ensure smooth guest experiences and maintain a high level of customer
satisfaction throughout their interactions with guests.

4) Apply essential skills in communication, problem-solving, and organization: Students
will develop strong communication skills, both verbal and written, to effectively
interact with guests and colleagues. They will acquire problem-solving abilities to
address guest inquiries, complaints, and unexpected situations. Additionally, students
will enhance their organizational skills and multitasking abilities to efficiently manage
front office operations.

5) Emphasize teamwork, professionalism, and attention to detail: Students will
recognize the significance of teamwork in delivering exceptional front office services.
They will learn to collaborate effectively with colleagues, demonstrate
professionalism in their interactions, and exhibit meticulous attention to detail to
ensure accuracy and quality in all front office tasks.

1) uansliiufisnnudilafiaseunguisiumsduiunuweanunnudeududumiilulsusy

2) MnalulagognaiussansnmlunisufuiRnuununaudeuivaiuminlulsasy

3) adaruyseivlansnlul@avinwazsuuseiuanuiaelaveswan: dnAnwiazitnlads

audAreIn1sadeaaUseiulansnludauandiuniswanimnssuuiioandn nsdeansiidl

Uszansam uazarwldlalusieazifon wanwaziauinagnsideliudlainuunazlasy

Uszaumsaifisuiusazinwaaielavesgndnluse fugamasanisinseriuun

a) Mnwedisululunsdeas nsudtam wagn1sdnesdns: dhinwasiaunrinuenisdeansi

o

wlawnss iamsyakazn1sideu Wisldneufuuunuaziiousinauegeivss@nsam aglasu

UNIINYIRYFELIIU

o

a@119n391n75 (OBE-TQF2)

230




anuansalunsuitayniiiensudednaiuvewen dedeuseu wavaniunisaiiilininda
uena1nil axldifiumuiineenisdnesdnsuasauannolunisiinuraisogamsontuiie
dansununuRaudy dunilulssusuldegliuszdnsnin

5) wunsvheuduiiy anuduliesndn wazanuldlalusneaziden: WnAnwiagnszndnia
anudfgvesnsvhauduiinlunisliusnsununnudensudunilulswsuee aBey 2y
Boudawihanusiniuegiivssansamiuiiousinnu wansanuduiiondnlunislidnou
LLaxLLammwﬂdTﬁﬂuﬁsJazzLﬁsmasmﬁaﬁ“’uLﬁaiﬁ’t.t.u%dwmué’fwwﬁwﬁy’mumsgﬂé’famasﬁ

AN

221-217

Food and
Beverage Service
UINTDIMITHAY

LASB9AY

1) Understand equipment in food and beverage service
\ilagunsaflumsuinisemsuaziaiesi

2) Learn cleaning methods and maintenance of equipment
Suitnshanuazeiauaznsuiiesnugunsal

3) Prepare pantry and sideboard for service
wisBNGAUeMTEmMSUETH

4) Identify types of food and beverage and understand technical terms

JeUUINVUBIDIMshaAsRIRNkazIt i ANYinIamaa

221-306
Gastronomy

ANANISN15YI91NS

1) Understand the principles and concepts of gastronomy
WANANNISHaZLUIRAYBINITYINEINS

2) Explore culinary techniques and food preparation
A1929WANANITYINEIMTLAE NSLHFINDINNS

3) Analyze food and flavor trends
AATzinlduomsLas savIR

4) Develop proficiency in kitchen management
Wavinwzlunsdnninsa

5) Acquire knowledge and skills in event catering.

Iasuanusuagyinuelunisdnanudades

221-309

Restaurant and

1) Develop basic culinary skills and knowledge in food service-restaurant management

WavinwelarAuiNug v siunsuinIsemis - MsIan1ssuemns

Catering 2)  Apply critical thinking, financial analysis, and industry technology in the food service-
Management restaurant industry

N33ANTSANAIANT lgn1sAnegediinsag i MIATIEININ1sREY wasmaluladasamnssulugnainngsy
WaTNIIIALALN UINI99IMI3-51UB M3

AN INGIaYTE I

o

a@119n391n75 (OBE-TQF2)

231




Understand the importance of effective communication in food service-restaurant
operations and management

Wrlafepudfyvesnisdearsnduszansamlunisandui unaznisinnisuinig

FIUDNT
4) Gain insights into front-of-house and back-of-house operations and collaborate
effectively
Sudoyadadnifeiumsduiunumihtulasvdshulasinnusmiuegedussansam
221-216 1) Understand the importance and impact of the MICE industry
MICE Industry WlapnudAtyuasnanIenuresgnaIingsy MICE
mﬁﬂmiﬂixﬁm 2) Analyze the factors influencing the success of MICE events
UNIIANITHALNIT Ainrzitadedifisninasonnuduiavesnisdaau MICE
vioufiendiodu 3) Develop proficiency in pre-event, on-site, and post-event management
51978 Wannauanansalunsdanstewny Tuan i wagndsnu
4) Understand decision-making processes of MICE organizers and participants
Whlanszurunisindulavesnauuazsidnsiu MICE
221-219 1) Understand the definitions, attributes, and aims of social recreation
Recreation and W1laAuvNne AMENYME LagAIENEYDITUNUINTNISEIAY
Leisure 2) Recognize the value and importance of social recreation
Management AsEVTnfRuALAzANF AR YRITIINUIN TN E AL
AIINNIT 3) Explore various types of recreation and their attributes
TUNUINITUAE d19291UNUINSUTEAMANAY karAMaNTRveITuNUINITUTEATNANGY
Funuinis 4) Gain leadership skills for recreation
Suinwzanuduinitensiindoundeuls
221-341 1) Identify Evolution, meaning, significance, trends, characteristics, as well as major and
Tourism supporting components of the tourism industry.
Management FEUTINUINIG AUV ANEATY Wwdltl dnuae naenILeIRUTZNOUTIdFLAY
M3IANTANT avfuayuYegmAMNTIIN ViDL
Vioudien 2)  Apply management principles in the context of tourism.
Tiwdnnnsdanisluniunvesnisviesiien
3) Develop destination management skills
WawinwznsdanisganeUatemalunisvieaiien
4) Identify needed information technologies for tourism
srymeluladansaumaisndudmivnsvioadien
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Elective Courses 5183%118an

221-312 1)

Organizational

Negotiation
N19LATAADIOIVD
D9ANS

2)

3)

4)
221-313 1)
Organizational
Behavior
NOANIIUBIANTT

2)

3)

4)
221-314 1)
URVING 1A

Create a toolkit of communication strategies and tactics for negotiation while
demonstrating awareness of the various dispute resolution and negotiation
processes.

assnednsilonaununmsieasuaznagvsd miunaassesomisuiaansauidnse
AsrUINNINsLAdRLd LAz TeTiunne ey

Recognize and connect with other negotiators effectively, preparing for
conversations, and building collaborative partnerships.
Sinuazideusefuiiasadesesdulasiiuszdnian wlsuddmiunsaunuiuazaing
Wusdnsfiad1eassa

demonstrate knowledge of conflict resolution strategies that produce positive results.
wamseufifeafunagnsnmsuidaudsiiairmadnsideuan

Demonstrate a variety of communication techniques to improve the organization's
negotiating position (particularly, skills of persuading others).
adamadanisdeansivarnvaneiiieuiulsiumisnsseseswesesdns (Inglaneiinus
Tunsltningdu

Describe how organizational theory affects management techniques and analyze how
an organization is structured to function in its environment.
a%ma’jmqwﬁaqﬁmiﬁmaﬁiaL%ﬂﬁﬂmiﬁmmaﬁLﬂ313ﬁd’]aaﬁmigﬂa%ﬁmﬁaﬁﬂmﬂu
danmupdenvosiuegils

Identify and examine dynamics of teams, techniques of team-building, and cultural
diversity

JEULAYATIIABULUILLYDITNU WATANTTATALLAEAUMAINYAIEN I TUUTTTY
Identify and analyze individual and group behaviors and their communication styles
and decision making in organization

JEYLALIATIEANGANTTUVDIUAAALALNAY mmﬁagmwumﬁaaﬁLLazm‘iﬁm?{ﬂﬂu
09An13 [donvgquiiFesnisnszdunaziilanginssuvesyanauazngy wasidonsuuuuns
PBURNUAMTUNINYN

Select motivational theories to understand individual and group behavior and select
rewards for them

Fonmguinsnszduusagdlafierirlangfinssuvesyanauazngy wazidensnsiadmiuman
Rl

Analyze the role and significance of marketing in firms, organizations and society
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Marketing and

AATIPAUNUIMLAZALAIAYVDINITAAATUBIANT BIANTT UaZHIAL

Incentive 2) Develop marketing plan and analyze strategies for target market and marketing mix
Management WAk UNsAaIALar AT zinagnsdmsunatairingla N SHALNEUN1TAATA
A1IHAIALAZNT 3) Design advertising and analyze competitors to design competitive products for
UIMIIANG business
w3994la ponuUUNslavaas T wviguiafiooonuuundniasiiudedudmiugsia
4) Apply the positioning, branding, and segmentation procedures to appeal to and
attract consumer and commercial markets.
Uszgnaldnszuiunsiiuniman ﬂ’liﬁ%’]dLLUiuéLLGSH’ISLLﬂJﬂﬁjMLﬁ@adﬂmmxﬁﬁaﬂma?(ﬂ
HUSLnALAZAAIAgINa
221-315 1) Discuss principles and practices of advertisement and role of promotion for the
Advertising and product and services in business
Promotion siunendnnsuariuRlunislavanuazsunumussnisTuslududmivaud waguinisly
Management 3519
AFUIMIIANS 2) Develop omni-channel marketing communication for the business
lawuaznis Wanmsdoansnsnaiauuulendvinagyndemsdmiugsia
GNGEHRR R 3) Apply proper media to promote brand, product and services for competitive
advantage
UsggnalddofivmnzalunslusTunuusudduduaruinaiiiennaldiuieulunisudstu
4) Describe the effectiveness and possibilities of advertising and promotion in today's
networked society.
ofuneANuivsEavamuarleniavesnislavauazmslusluduludenuiidenlosuuy
wisetelutagiu
221-339 1) Analyze the investment environment; explain the investment process
Investment TATIEVANINLINFBUNITAMUY BFUIENTEUIUNITAIY
Analysis and 2) Use quantitative method for investment decisions and calculate the risk and
Portfolio projected return of different investment instruments
Management N3 T#33nsUsinauiionsdadulanisamulagdunmiudsaznaneunulagainni ol
WATIEUAEIANTT yoanasiionsamuiluanaiy
N138U 3) Differentiate between portfolio theory principles and use its principles when creating
an investing portfolio.
wnuezvdnnInguinoielnalonarldudnmsilunisadmesnnisamu
4) Analyze whether stocks, bonds, and options are appropriate as investment vehicles
AN INGIaYTE I

o
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sz Wustng wasdidendumnanluemmuzlunisamu

q

221-404 1) Identify the risks that organizations face and pair them with the proper risk
Risk Management management techniques.
and Insurance in iz‘qmmL?{m‘ﬁ'aaﬁﬂiLm%iyLLaﬂsﬁLmﬁﬂmsﬂ%mm'smL?ismﬁmmzamém%’mwﬁazmmL?im
Global Business 2) Identify and control risks for the company benefit
MIUIMTINNIS szyuazmUANAUAsalaUsElovvesUTm
mﬂmﬁlaﬂuqﬁﬁl 3) Utilize theoretical models, proper conceptual frameworks, and cutting-edge
sgaulan technology tools to implement numerous standard enterprise risk management
methodologies for businesses of different sizes, scopes, and maturity levels.
THuvusianamgui nseuauAnfimuzay wagiadesdlomaluladviuadoifiodaue
MAINMANENINTNNTNTUIMIAIIAEEIMSUTIRAIUIA YBULR UagSERUATIALYSAT
WANFANY
4) Describe the firm's global risk climate in detail. Determine the core operational and
strategic risk exposures and evaluate the potential impact they may have on future
global business situations.
a%masmam%amLﬁmﬁuamwmmLf?‘!iaﬁzéﬁ’uiaﬂﬁuaaaaﬁm fﬁ’mummm@mmﬂﬁmms
Ffunuuazgnsmanivan wardssdiunanszmufiorafiatusioaniuniseigsiassiulaniuy
AUNAR
5) Develop knowledge about global insurance markets, rules, and regulations, as well as
their role in controlling risks for a global business.
ﬂ’wmﬂ’amil,?'{mﬁ’umamﬂﬁsﬁuﬂ"’ﬂan nyseideu wagngmung s eIl
nseuRuANNEsIEmsUgsiaszaulan
6) Analyze risk management tactics and insurance coverage to make intelligent
decisions that safeguard and enhance the financial health of international businesses.
AnneinagrdnisdanmIsuidsuaranuduasesnnussiuiiednaulesgladfiunies
WAELESUATNEUAIMTINNITRUYBTINATENINYsEINA
221-423 1) Demonstrate knowledge on various marketing or management topics for related
Independent business through academic writing
project o p . T .
sdunSSasy asapuiluiidesng 9 Neatuniseainvienisinnisdmiugsianierdesinunmadeu
N9IVINTT
221-405 1) Analyze the results of psychological, socio-cultural, and demographic aspects' effects
Consumer on the consumer decision-making process.
UNIINY 1T

o
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Behavior and

Decision Making

3mezﬁwaé’wéﬁuaawamwumﬁm%wm FIALTAIUGTIN UaEATUNIIUTEIINIABATEUIUATT

Anaulavesuslan

NOANTIURALANT 2) Outline the fundamental ideas and models and significance of consumer behavior for
Anaulavesiuslan businesses.
astuAniuguuasuuuTaouar A A AT AnTsuvesuilandnsugsia
3) Describe how consumers make decisions about what to buy
s TEAuslnadaduluAeiuasiido
4) Explain the digital age, and how it affects consumer behavior.
oSuggARIviaLar I itudsrarengAnssuvesiuilna
221-342 1) Recognize the fundamental theories and principles behind intercultural
Intercultural communication.
Communication %’Uimqwsjﬁugwuawé’ﬂﬂ'1ﬂuﬂﬂiﬁaa’]iiw’hﬁmuﬁﬁmmq 9
in Business 2) Recognize the significance of nonverbal cues in intercultural interactions and be
miﬁamimﬂﬁjﬁﬁ] aware of cultural variations.
FENINITUUSTIU Fuinnudidnuesdyarunidenlunisuduiussenitdiausssuuasiinnunsenings
AULANANNIINUTITY
3) Create efficient methods for addressing intercultural communication issues.
a9 msiidvsravsamlunsianisiutlymnisdeanssenineiausssu
4) Recognize the differences between cultures in written, spoken, and nonverbal
communication and design strategies to overcome cross-cultural communication
barrier
Sudmnuunnsrsseningiausssulunisdeansmadou meye uaznsdon wazeonuuUNA
Egﬂ/lﬁ‘Lﬁ‘aL@’]‘(i%’ejq‘dﬂﬁﬂhﬂ’]3?498{’13651&%;11453%
221-406 1) Discuss the fundamental ideas of customer relationship management.
Customer mmﬁqLLmﬁm‘ﬁugmmaamsﬁmiﬂ’;’mﬁuﬁuﬁ‘ﬁugﬂﬁw
Relationship 2) Implement various technology tools for data mining, and make CRM successful in
Management organizations
N3IANISENAN thionedesiiomaluladeing q ullunsyadeyauagvillinisuimsanuduiusiugnei
s Dufilsrauanudiialuesdng
3) Create customer relationship management strategies by identifying consumer
preferences to ensure the long-term viability of the organizations.
afenagnénisuImsanuduiusiugninlasnsssyanuveuvesiuslnaiieliulalen
2IANTANNTOTONTOUT NI IFDE 191U
AN INGIaYTE I
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Evaluate CRM strategic, operational, and tactical decisions and CRM implementation
methods
Uszflumssindulavnenagns Weujos uwazuuudaaiavensudmsanuduiusiugnan

karIsn1suen CRM unlslueeAns

221-441 1) Demonstrate knowledge on the concept of brand and how it creates impact in the

Brand business

Management af%mamiflul,l,uaﬁméuaaLL:Uiuﬁu,a33§ﬁﬁua'§mwaﬂiwﬂuﬁﬁﬁﬁ]

N9AN1ATIAUAT | 2) Analyze how brand management relates to other business areas and how it is
implemented across the entire organizational context.
AnseiiinsuimssusudRedesuiiuiigsiaty 4 edndlauagiimathuldluniunues
peFnTIavLA

3) Consider the important factors in managing a brand portfolio and choosing a strategic
brand.
fsantdsiiddylunisianmamesdauususuasmadeniusudidenlssiugnsemans

4) Create relevant plans and efforts by analyzing and talking about current issues with
brands.
ahaunuLazneouAedaenmslinnziuazyaneiieaiudymiagiuluFeuusud

221-218 1)  Understand the aviation industry and its organization management

Aviation Industry Whlagaamnssun1siukan1sInNIToIANs

NFAINNITUNIT 2) Analyze business mergers and acquisitions in the aviation industry

Ju AasizrnismivTnianistugnarnssun sty

3) Differentiate between services offered by different airlines
AVIULANATEINNUE NI aueTnEae N1 TousNeY

4) Gain knowledge of different types of aircraft used in the aviation industry including
characteristics, capabilities, and operational considerations of various aircraft models
ﬁmmiﬁmm%aﬁuﬂizmwmq ltlugnamnssunsiu swfnadnvay amnuamsn
uazdeinnsulunslinurenniosdususineg

221-310 1) Understand the different types of health tourism

Wellness vharndlafeafunsieaiiendeguamussinneeg

Tourism 2) Analyze the factors that drive health tourism forward

nMsvieaieads Annwitaduiituindeunisviondiendequnin

GRELRLL! 3) Assess factors affecting international facility choice

UNIINY 1T

o
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Useiiutadenilnanoni1siaendI81uignNNaLAINTENINaUSLNA

4) Understand the role of intermediary institutions, policies, and ethical dimensions in
health tourism
iilaunumuesantiusnnans ulsune wasiimeasesssulunsviondiondsguam
221-308 1) Identify and analyze current interesting issues in the tourism and hospitality industry
Seminar in sryuariineivssduihadlalugnamnssumaesiiswaznisuinislutiagiu
Tourism and [ 2) gain insights into real-world experiences, best practices, and industry trends
Hospitality %"U%;ﬁaL%ﬂﬁﬂLﬁ'mﬁwixaumsm’luiammammﬁ]uﬁa wUFIRTRTan wazuuliuves
industry AANUNTIN
dununlu 3) Conduct research on industry-related topics and produce reports
PAEINNTINANT fuunmsideluindeiifedosiugramnssunay davihsea
Vieadleuaznng 4) Enhance knowledge and understanding of the tourism and hospitality industry
U313 iduaeeuirutlalugaavnssunsviondieanasnisuinig
221-407 1) Demonstrate knowledge of aviation safety and emergency procedures:
Flight Attendant wandlifufamnusiuauasndonisdusartunougniau
Operation 2) Acquire customer service skills for in-flight operations
M3YINNUYY ﬁ’ﬂmmsu%miqﬂﬁﬂﬁm%’um'iﬂﬁﬁ’amuwmémﬁu
WUNIUABUTUUY | 3) Master airline-specific policies and procedures
\30sdu ulsnsuatuneuanzvesdensduvdn
4) Develop skills in teamwork and collaboration
Warvinwensvinudufiuaynisyhausauiu
5) Enhance personal grooming and professional presentation
USuusaimsguayaiinfdilaiazn1siliaueageiion1in
221-408 1) Gain a comprehensive understanding of life and work on a cruise ship
Cruise vharundlafeafuTinuasnmsinuuuFed aedisnseunau
Management 2) Explore the history, players, and customers of the cruise industry
N133ANI3ABUTD d1979U52 TAv09RAAMNTINEAT IR LazanNANYRIRRAMNTINEOAT I8y
3) Understand regulations and concerns related to safety and security
vhanuilangsuifuuazdorinaiifeadesiuanuvasniouaznisinwaulasnde
4) Develop an awareness of ethical and sustainable practices in the cruise industry
afuenunszningimdnufiRduttesssuuaranudedulugramnssuiFedistgy
221-214 1) Understand the meaning and importance of quality
AN INGIaYTE I
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Service Quality

WnlamnamsnguazANUEAYYeIRMAN

and Design 2) Develop the skills and knowledge necessary to deliver high-quality service to clients in
AUNTNAZNTT the tourism and hospitality industry.
BONUUUNIT fimuwinuzuazauiiandulunslivimsifiaunmgungnélugnainssunisvieaile
UINT WAEAITUINNG
3) understand the steps involved in implementing quality initiatives, such as setting
quality standards, monitoring performance, collecting and analyzing feedback, and
continuous improvement
dlatumeuiiisatostumaharnudnsisudusunnluld wu mafvusmnesgiugmnm
3R REBUYsEAYENW NMsTIUTIMAYATEsiALARLY LazNsUSUUTseEsiiles
4) Recognize the impacts of service quality on organizations
mwﬁﬂﬁnNaﬂiwman@mmwu’%m‘iﬁﬁ@iamﬁm
221-344 1) Identify and explain the crisis management concemns in hospitality industry
Crisis srysarasuredennalunmsiamaingalugnainnssunisuing
Management for | 2) Explain crisis management plans and its applications.
Hospitality a5uBuNUNIsInNITINgaLazn U U1y
Industry 3) analyze impacts when failure to satisfy legal obligations
N3IANTING Ansesinansenudloliannsoufoinudenniumangmne
dmsu
RANMNTINNIT
UINg
221-467 1) Explore different formats and types of special interest tourism, such as senior tourism,
Special Interest health tourism, gastronomy tourism, solo female travel, leisure and slow tourism,
Tourism adventure tourism, historical tourism, gaming tourism, shopping tourism, religious
miﬁ/iml,ﬁmmm tourism, film and drama tourism, and their unique characteristics.
auaulafiiey d19995UuUULATUTELANANG Yansvieafisrnuauaulafivay Wy msteudisndmiu
Hat0Y miﬁa\uﬁamﬁaq‘umw mMsviendisndeemns ms@umm@uﬁm msviesdieaiie
mswnraukazNSeLfiTwuUEng nsveafiendmagdy nsveuiiendaseifmans ns
viouflewardnuagianiy
2) Develop insights into the diverse preferences, tastes, and lifestyles of affinity tourist
groups.
fimunteyadednifertuaiuvey saton uazlaialndfinarnnansvosnguiinvioadis s
QGHGHIIG
UNIINY 1T

o
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3)

a)

5)

6)

7)

Understand the motivations and expectations of affinity tourist groups, including
senior travelers, health-conscious individuals, food enthusiasts, solo female travelers,
leisure seekers, adventure enthusiasts, history buffs, samers, shopaholics, religious
pilgrims, and film and drama enthusiasts.

Lsﬁ'ﬂf\]LLiﬁgﬂf\]LLa:ﬁm’mmW’?déuaﬁﬂfjuﬁfﬂvia\uﬁmﬁﬁmjué’uﬁuﬁ‘ WU dniAuniegedy qﬂﬂaﬁ

o

Telaguam grureuens dnifunmgenuied Jlamn1sindeu §ureuniuagdy

e

Fuvoudszhmans dniduin dndeutls UNUANYYNAEUN

Explore the range of activities and experiences offered in various special interest
tourism segments.
dmavimesianssuuazUszaunsaiitiauslungumsviesiivdmunmalafivaeingeg
Understand how to design and curate tailored experiences and activities that cater to
the interests and preferences of specific affinity tourist groups.
iila¥snseenuuuuazquadnnisuszaunisaluazAanssuiivsulimne fuanualouas
aufianelavesnguiinvieafieifingudiiudianny

Develop the skills to identify and evaluate potential market niches and segments
within the affinity tourism landscape.

o 4 '

fimuinwelumsszyuazussiliudeasngunaindisidnen manelundviminisveaiienda
duius

Learn effective marketing and management strategies to attract and cater to different
affinity tourist groups.
Bouinagnsnsnaiauaznisianisiifiussansnmiilefagauazaevaussngulinviondioaiid
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Name : SOMSAK NONTAGANOK

Phone no : 089 663 5618

Email address : somsak168@msn.com

Position of Work : Lecturer

Place of Work : International College, Siam University

Educational Background

1978 BBA (Accounting) Thammasat University

1981 Higher Graduate Diploma in Auditing Thammasat University

1987 MS (Accounting) Thammasat University

1999 MBA (Finance) The University of Manchester, UK

2008 CAIA Chartered Alternative Investment

Analyst Association, USA

2010 FRM Global Association of Risk

Professional, USA

TRAINING WITH REFERENCE TO COMPANY DIRECTOR FUNCTIONS

1999 Company Directors Course Singapore Institute of Directors

2015 CGl class 5/2015 Thai Institute of Directors Corporate

Governance for Capital Market

Intermediaries

Research/ Publication:

Farzana, S., Nontaganok, S, & Onkong, T. (2019). Effect of Using Social Media on the
Adaptation of International Students in Thai Universities. In Proceedings of the 1st
International Conference on Economics, Business and Interdisciplinary Studies

ICEBIS (pp. 172-185)
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Name : Sumaia Farzana
Present Address . S&S Condominium, 101/1 Sukhumvit Road, Bang Na,
Bangkok — 10260

Phone no : 0910904482

Email address : sumaia.far@siam.edu

Birthday : 26 April 1980

Position of Work : Lecturer

Place of Work : International College, Siam University

Educational Background : 1. (2018 - Present) Doctor of Philosophy (Ph. D) candidate
in Management, International College, National Institute of
Development Administration (ICONIDA), Bangkok, Thailand
2. (2015 - 2017) Master of Business Administration,
International Program (IMBA), Major in Human Resource
Management, Siam University, Bangkok, Thailand
3. (2008 - 2009) Masters of Business Administration (MBA),
Major in Marketing, Southeast University, Dhaka, Bangladesh
4. (1999 - 2001) Bachelors of Social Science (BSS),
Concentration in  Social Science, National University,
Bangladesh

Conference Paper:

Farzana, S., (2022). E-loyalty in Online Shopping: the role of e-satisfaction among the
Bangladeshi Consumer. Proceedings of Business and Interdisciplinary Studies
ICEBIS2022. pp. 134-145 (in press).

Radford, M., & Farzana, S., (2022). A Study Examining Behavioral Factors Impacting Students
Intention to Wear a Helmet Whilst Using a Motorcycle in Bangkok, Thailand.
Proceedings of Business and Interdisciplinary Studies ICEBIS2022. pp. 29-45 (in
press).

Farzana, S., Jayaranjan, M. L. D., & Rahman, S. U. (2021, June). An Empirical Study on E-
book Usage Intention—Perspective of International Students Studying in Thailand. In
18th International Symposium on Management (INSYMA 2021) (pp. 228-234).

Atlantis Press.
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Muradova, O., & Farzana, S. (2021). An Empirical Study on International Student
Satisfaction in Online Learning System in Thailand Universities. Proceedings of
Business and Interdisciplinary Studies ICEBIS2020.

Srimasorn, J., & Farzana, S. (2021). The Impact of COVID-19 on Students’ Satisfaction During
Online Learning-An empirical Study in Thailand. Proceedings of Business and
Interdisciplinary Studies ICEBIS2020.

Farzana, S., & Rahman, S. U. (2019). Online Shopping Intention of International Students in
Thailand: An Empirical Study. In Conference: Third International Workshop on
Entrepreneurship, Electronic and Mobile Business (IWEMB 2019). University of
South-Eastern Norway (USN), Vestfold Campus, Norway. (pp. 161-191).

Rahman, S. U, & Farzana, S. (2019). Role of Parents in Making Children’s Use of Media
Screen Time more Worthwhile. In Conference: Third International Workshop on
Entrepreneurship, Electronic and Mobile Business (IWEMB 2019). University of
South-Eastern Norway (USN), Vestfold Campus, Norway.

Hallerberg, S. A, Jayaranjan, M. L. D., & Farzana, S. (2018, March). Face-to-face is the most
effective media for communication over social media. In 15th International

Symposium on Management (INSYMA 2018) (pp. 1-5). Atlantis Press.
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Name: Dr. Vorakarn Chalermchaikit
Present Address: 88/262 Soi Borom Ratchachonnani 62/4, Salathammasop, Thawi
Watthana District, Bangkok 10170
Birthday: 24 October 1992
Position of Work: Lecturer
Educational background:
1. (2023) Doctor of Philosophy (Ph. D) Hospitality and
Tourism Management, Assumption university, Bangkok,
Thailand
2. (2016) MSc, International Human Resource Management,
ESC Rennes School of Business, Rennes, Frances
3. (2021) BA, French, Ramkhamhaeng University, Nakhon
Pathom, Thailand.
4. (2015) BBA, Hospitality and Tourism Management,
International  College, Mahidol University, Nakhon
Pathom, Thailand.

Conference paper/ Publication:

Chalermchaikit, V. & Cheng, Y.X. (2022). From then to now: A brief history of China’s
outbound tourism market. In J. Wen & M. Kozak (Ed.), Chinese outbound tourist
behaviour. London. Routledge.

Chalermchaikit, V. & Kozak, M. (2022). Inclusive Management Practices and Diversity of
Gender at Five-Star Hotel Businesses. APacCHRIE 2022 Conference on “Creating
Tourism Sustainably in Challenging Times”, 478-486.

Chalermchaikit, V. & Kozak, M. (2021). The practice of triple bottom line in the
sustainability of tourism: A gender perspective. In M. Valeri & V. Katsoni
(Ed.), Gender and tourism (pp.285-300). Bingley. Emerald Publishing Limited.

Chalermchaikit, V. (2021). Gender Im/Balance in the Hospitality Industry: A Case of General
Managers of Five-Star Hotels and Resorts in Thailand. AU Virtual International

Conference on " Entrepreneurship & Sustainability in Digital Era" Under the Theme
of "Challenges of Organizational & Business Management in Dynamic Digital

Dimension”, 1(1), 126-133. With ‘“The Best Paper Presentation Award’.
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Christina, T.C., Chalermchaikit, V., Cheng, Y.X. & La, A. (2020). Neolocalism and
transportation: Biocultural conservation of the Saen Saeb Klong in Bangkok. In. L.J.
Ingram, S.L. Slocum &, C. Cavaliere (Ed.), Neolocalism & tourism (pp.164-184).
Oxford. Goodfellow Publishers.
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Phone Number: 065-919-9726
Email Address: Khwanchol.kam@siam.edu
Position of Work: Lecturer
Educational background (details with years):
Doctoral Degree: Doctor of Philosophy in Agribusiness Management, Asian Institute of
Technology, Thailand (2023)
Master Degree: Master of Business Administration (specialize in strategy), Asian
Institute of Technology, Thailand (2017)
Bachelor Degree: Bachelor of Arts in English (Minor in Business Administration),
Bangkok University, Thailand (2015)
High School: Colégio Ressurreicao Santa Maria, SP, Brazil (2010)
Conference paper/ Publication
Kampan, K. (2022). Exploring Analysis of Factors Influencing Strategic Planning for
Agribusinesses in Thailand. Paper presented at the International Conference
on Economics, Business and Interdisciplinary Studies (ICEBIS) 2022, Siam
University, Bangkok, Thailand.
Kampan, K., & Hlaithong, K. (2022). Review on Students Engagement: The Factor
Influencing Online Learning. Paper presented at the International
Conference on Economics, Business and Interdisciplinary Studies (ICEBIS)
2021, Siam University, Bangkok, Thailand.
Hossain, S., Uddin, K., &, Kampan, K., (2019). Significance of E-wallet Payment on
Thailand Cashless Society: A Case Study on Rabbit LINE Pay. Business and
Interdisciplinary Studies ICEBIS 2019, Siam University, Bangkok, Thailand.
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Phone Number: +66882435174
Email Address: Sabbir.hos@siam.edu
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2018-19: National Institute of Development Administration (NIDA), M.B.A
Major: Marketing Management
2010-14: Siam University, B.B.A

Major: International Business Management.
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Hossain, S., Uddin, K., &, Kampan, K., (2019). Significance of E-wallet Payment on
Thailand Cashless Society: A Case Study on Rabbit LINE Pay. Business and
Interdisciplinary Studies ICEBIS 2019, Siam University, Bangkok, Thailand.

Hossain, S, Rauniyar, A., & Shrestha, S., (2021). Preference of digital over traditional
payment system in Thailand. Business and Interdisciplinary Studies ICEBIS
2021, Siam University, Bangkok, Thailand.

Hossain, S., (2022). Cashless payment acceptance among consumers in Thailand: A

case study on Digital Wallets. Business and Interdisciplinary Studies ICEBIS 2022,
Siam University, Bangkok, Thailand.
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