UNAnE

d‘ A' w d‘dé = ' Y
YBLID : 1998NUBNTNANDNITAIDDNVBINUINIIU

a o

I4 o o
131 Tne medlu wuwosdismes s19a

o v
Tag : UNA1IDIIITU WUFHUN
d' a a v =
UL IERTLTY : UIMsgsnaumuia
19139 : MITANINMIRUUASMITUING

¥y ¥ 3
v AA v S o

aov Jd [ J o
ﬂTi?ﬂUﬂSQNN’]ﬁQﬂizﬁ\iﬂLﬁﬂ 1) ﬁﬂ‘ﬂ']ﬂﬂym$ﬂ1\3ﬂ5$%1ﬂ5ﬁ1ﬁﬁﬁiﬂﬂwuﬂ\ﬂu‘U #

4 Jd o w

4 o A 1 v
vl.‘V]fJ 195 1Y 19UUes1IsIMes 11N0A LAy 2) ﬁﬂmﬂwﬂﬁﬁwaﬂemsmaanﬂmwummn

SHN
I3 4 d o w 1w i o ¥ A =1 <
Tnomes Ty wuweiises $1Aa 1InnguAleE 19T Y 130 AU Tasldinsesiislunmuny
. . o a 4
s2u5udoya Ao LUVABUDIN (Questionnaire) UaTIVTIWTOYANHINITUATILH lAeld
AUD (Frequency) 308aY (Percentage) ANRAY (Mean) @IUTHAVULINTFIU (Standard
S ea® 3y aa a 'd -
Deviation) 1¥29@n1531A351211A100l5Us71UN19A87 (One-way Anova: F-test) Uagn13

nf5euifienseg (Least Significant Difference: LSD) iNeNAdaUTNNATIY

Y

' 9 1 [~ a a4y A
HaMSANYT WU deevuuudeuaindnIngilunaeie Jeg 21-20 Y Tszay

J o
msAnufSgyanas 1510148 10,001-20,000 UM Faoumwause uag Vdszaumssivinu

_~ 1

a dyslau 1 [y a <1 v Aaa
1 - 109 HUBNTINUFITYNUN FTAUAMUAATUYDIT8NUBNTNAABN1TA100NVYBY

& v

o a o o J d o = o 9 o Y
WINULTYN Tne mes Tu wuiueiisiwes $1a aunsoiesdian 1aasll (1) Audnyus
Y k4 [ Y a A v a y @ kY
U (2) MUENNLIAdoNNINFIAN (3) MURUADULALAIFANS (4) MUK INTNIOULAY

a' 1 £ 4
WU (5) AUBIAMS
HANSNATOUANNAT U TUWUIUNS LAZADIUNTWANTE NUANAINIAUYBINUNNIY

a o 4 d o w 1 1 o 3 ' @
UIEN vl‘VIfJ L'ﬂﬂgi'ﬂ IULUBTILINABT 31NA ﬁNﬁﬂﬂﬂTiﬁT@ﬂﬂ UANANWNU AN B1Y T8AL



o a o

Yy A 1A o ° L4
ﬂ'ﬁﬁﬂiﬂ 5181ﬂﬁlaﬂﬂﬂlﬂﬂu L!ﬁgﬂizﬁﬂﬂ'ﬁmaluﬂ'ﬁvnxﬂu YBINUNITUUIEN vh’lﬂ Wlﬂii‘u

v o v a

pUWBSNes 1A Nuand 19y Tnademsatoon uanAY NszautisdiAgnIeada 0.0



Abstract

Research Title : Factors Influencing Employee Resignation

of Thai Turbo - Generator Company Limited

Researcher : Miss Jeerawan Puntunun
Degree : Master of Business Administration
Major : Finance and Banking Management
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This research aimed at 1) studying demographic characteristics of Thai Turbo -
Generator Company Limited’s employees and 2) studying factors influencing employee
resignation of Thai Turbo - Generator Company Limited. The data needed were surveyed by
using questionnaires asking 130 employees. Then the data were arranged and analyzed by
Frequency, Percentage, Mean, and Standard Deviation. The hypotheses were tested by One-way
Analysis of Variance (ANOVA: F-test) and Least Significant Difference (LSD).

The research found that the majority of the respondents were male, had the age of 21-29
years old, held bachelor’s degrees, earned 10,001-20,000 Baht per month, were married, and had
1-10 years of work experience. Furthermore, the research found that the respondents’ opinion
level of the influencing factors of the resignation could be sorted from the highest level to the
lowest level as (1) Job Description, (2) Social Environment, (3) Salary and Benefits,
(4) Supervisors and Colleagues, and (5) Organization.

The hypothesis testing revealed that the test found no evidence of differences in gender
and marital status differently influencing the employee’s resignation. However, the test found that
differences in age, education, income, and experience differently influenced the employee’s

resignation at a significance level of 0.05.
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