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The objective of this study was to determine the organizational commitment of employees at Siriraj
Piyamaharajkarun Hospital. The objective and survey research by questionnaires were done in order to collect data, and

the sample group was analyzed using with SPSS for windows.

The study found that organizational commitment of employees at Siriraj Piyamaharajkarun Hospital
compassion commemoration showed, that most respondents were female aged 20 — 25 years, the most education were
level undergraduate and the most department were nursing. Organizational commitments of employees were at a high
level. In parts of relationship with job characteristics at a medium level. Analysis of organizational commitment level. It
was found that the overall level of organizational commitment was high level. Affective commitment (Y = 3.895),
normative commitment (i = 3.57) and continuance commitment (X = 3.31). In parts of relationship with job
characteristics level. It was found that the overall level of organizational commitment was medium level. Skill variety (X

=3.59), task significance X =3.53), autonomy (X = 2.94), task Identity (X = 2.10) and feedback X =1.94).

The study found of the commitment in parts of relationship with job characteristics level are closely related to
the obligations to organization. Therefore, organization should apply the information or knowledge gained from this
study in the improvement of the personnel administration to create the atmosphere that can meet employee’s needs.
Eventually, it will enhance the infatuation of the employees towards the organization. Which it will increase their

efficiency and effectiveness in the Siriraj Piyamaharajkarun Hospital management scheme in the future.



