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The objectives of the research are to study the factors of the organization’s culture, work
atmosphere and loyalty which affect the working of the employees of S.K.J. Plastic Co., Ltd.,
Samutsakorn area. The sampling group in this study is the employees of S.K.J. Plastic Co., Ltd.,
Samutsakorn area. From 100 random samplings, the tool using in collecting information is the
questionnaire on the factors of the organization’s culture, work atmosphere and loyalty which affect
the working of the employees of S.K.J. Plastic Co., Ltd., Samutsakorn area. The result is; most of
the employees are 56 males, 20 of which aged under 20 years, 58 graduated under Bachelor degree,
38 earn less than Thb. 11,000, 66 are with single status. The overall result shows high level of
opinion. When taking consideration into each article, it is found that the employees’ culture of the
organization has got the highest level of opinion due to the organization takes good care of the
employees. And the opinion in the high level is the organization supports its employees to have
creativity in work. The overall opinion level on the factors of the employees of S.K.J. Plastic Co.,

Ltd., Samutsakorn area on the work environment and atmosphere of the organization is high in



overall, When taking consideration into each article, it is found that all the 4 factors about conditions
of enviromment and atmosphere of the organization has got very high level which are the structure
of the organization, the acceptance has got the highest opinion level. The second is its support and
cordiality respectively. The opinion level on the factors of the employees of S.K.J. Plastic Co,, Lid.,
on the factor of loyalty towards the organization is very high in overall, When taking consideration
into each article, it is found that all the 3 factors about the loyalty towards the organization has got

very high level which are the awareness, emotions and behavior respectively.

From the study on the factors of the organization’s culture, work atmosphere and loyalty
which affect the working of the employees, the researcher would suggest as; in the culture of the
organization aspect, the company should encourage the coordination in work to success by holding
meeting to obtain viewpoints or objections in any operation from all level of employees. About
environment and atmosphere, the company should build up the relationship among the employees
since there has been trouble in getting help from colleagues while having trouble in work by holding
an activity apart from work to enable the employees in each level to join in the same activity such
as sports activity to increase the employees’ relationship and unity. In the aspect of loyalty towards
the organization, the company should create motivation in work among the employees by study the
requirement of each employee for understanding and adjust to suit the employee’s position and

create motivation on the employees such increasing bonus, holding training for instance.

Keyword : The culture of the organization, work efficiency, loyalty.



