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ABSTRACT

Title : Factors Affecting the Performance of Teachers and Educational Personnel in
Pateeppleepol Technology College

Author : Mr. Chat Sangsakorn

Major : General Management

Independent Study Advisor : (‘W ‘/[‘

This study the purpose is to study the factors affecting the performance of teachers and
educational personnel in Pateeppleepol Technology College. A sample were 2 4 people. Using
data collection was a questionnaire and after data collection were analyzed using statistical were
frequency, percentage, mean, standard deviation and used statistical were t-test, F-test and the
Pearson correlation coefficient.

The results showed that the majority of respondents were female than male, age 35-45,
single status majority. A study at the bachelor degree level. The average income per month were
10,001-15,000 baht / month, period time of work more than five years. Hygiene factors that affect
performance were the compensation and benefits, most (Y = 4.10), followed by the relationship
between people in the organization (X =3.93), environmental of work ( X = 3.86) supervision of
foreman (Y= 3.82), policy management (Y= 3.78) and job stability (Y= 3.71), respectively.
And motivation factors affecting performance were the growth progress of the work as possible
(Y= 4.11), followed by the success of the work (Y= 4.05), the recognized (Y= 3.97), Job
(Y= 3.83) and job responsibilities (Y= 3.77), respectively performance. Overall high. The
hypothesis testing found that demographic differences affect performance differently. Statistical
significance at the 0.05. Hygiene factors and motivation factors overall, a positive correlation
with the performance of teachers and education personnel of Pateeppleepol Technology College.

Statistical significance at the 0.05.



Management of factors affecting the performance of teachers and educational personnel.
College of Technology on hygiene factors and incentives. It helps teachers and educational
personnel to improve their performance and should be integrated in the use of resources of the

organization effectively.
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